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About Us

The University of Maine System's (UMS) Micro-Credential Initiative supports the development and
implementation of micro-credentials across the system's seven universities and the School of Law. UMS
micro-credentials are composed of digital badges that highlight the earner’s competencies in the skills
needed for today’s workforce. They are offered to UMS students, youth, and as professional
development opportunities for individuals in the workforce to advance or increase their employability.
Micro-credentials earned through the UMS are verified, evidence-based, and shareable.

Governance

Our Steering Committee includes representation from each University, guiding our priorities in
alignment with the UMS Strategic Plan, 2023-28, and the Board of Trustees Strategic Priorities (2018).

Email: ums.mc@maine.edu Website: maine.edu/micro-credentials
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UMS faculty/staff up from 5inFY24.
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FY25 Highlights
Fast Facts: FY25 Accomplishments

The first Cluster Micro-Credential, Nursing Education, was launched at USM.
e The 12 graduate course credits earned can count toward a master's degree or post-master's graduate
certificate.
¢ A sub-committee drafted a Cluster Micro-Credential policy during spring 2025; submitted to University
provosts.

The Career Prepared Micro-Credential was revised, adding three National Association of Colleges and
Employers (NACE) Career Competency micro-badges.

Nnace

national association of
colleges + employers

Mapping the Impact: Newly developed GIS skills aid in western
Maine emergency preparedness and resilience efforts

Maine Geospatial Institute, a UMS initiative that unites the geospatial ',/ )
technologies community — scientists, researchers, students, educators, y \"_;"
industry leaders, and other key partners— launched the Introduction to GIS

Mapping Micro-Credential in February 2025. \
Since then, 125 learners have earned the foundational Level 1 badge, and ' 'ﬁ'
over 50 have completed the full micro-credential. | '/

Sara Bickford, Deputy Director of Somerset County Emergency "’

Management Agency, put her new technical skills to work modernizing ) M G I
western Maine’s community responses to flooding by convertingdamage  [Vlaine

reports and personal accounts into a sophisticated interactive map. Learn G eosp atial Institute
more about her efforts here.

A Leader in Micro-Credential Innovation

UMS participated in UPCEAs Credential Innovation Consortium over two years, resulting in two
reports.

 The playbook, Building Capacity, Expanding Pathways: Accelerating the Growth of Credential
Innovation in Higher Education, serves as a model for institutions looking to solidify their non-
degree micro-credential and digital badge strategy and was featured in University Business.

 The final report, Expanding Institutional Capacity for Employer Engagement in Credential
Innovation Through a Consortium Approach, sparked the first-ever Virtual Forum on Employer
Engagement and Credential Innovation and an emergent University-to-Business (U2B)
Engagement Framework.
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https://upcea.edu/wp-content/uploads/2024/08/Building-Capacity-Expanding-Pathways_A-Higher-Education-Playbook_August-2024.pdf
https://upcea.edu/wp-content/uploads/2024/08/Building-Capacity-Expanding-Pathways_A-Higher-Education-Playbook_August-2024.pdf
https://universitybusiness.com/these-10-schools-found-their-footing-creating-quality-alternative-credentials/?utm_source=omeda&utm_medium=email&utm_campaign=Newsletter-20240829&om_id=1116841224&om_eid=0784E1235756E0U&oly_enc_id=0784E1235756E0U
https://drive.google.com/file/d/1MSwHCkg0b5WYg6NiJpwMKAuXul4uHH5F/view?usp=drive_link
https://drive.google.com/file/d/1MSwHCkg0b5WYg6NiJpwMKAuXul4uHH5F/view?usp=drive_link
https://upcea.edu/upcea-virtual-forum-recap-expanding-institutional-capacity-for-employer-engagement-in-credential-innovation/
https://upcea.edu/upcea-virtual-forum-recap-expanding-institutional-capacity-for-employer-engagement-in-credential-innovation/
https://upcea.edu/upcea-virtual-forum-recap-expanding-institutional-capacity-for-employer-engagement-in-credential-innovation/
https://www.maine.edu/maine-geospatial-institute/mapping-the-impact-of-flood-waters/
https://www.maine.edu/maine-geospatial-institute/mapping-the-impact-of-flood-waters/

New UMS Micro-Credentials Launched in

FY25

UMS Micro-Credentials leverage the expertise of research centers and faculty across the system, typically in response to a specific
workforce need. Industry partners help identify high-demand skills, advise on content and delivery, and sponsor employees’ training.

New Micro-Credential Pathways

4-H Foundations of Maple
Sugaring Enterprise
UMaine Cooperative Extension

Partners with various Maine high schools and
Career/Technical Education Centers, various
maple sugar producers, and Pineland Farms.

Nursing Education
USM School of Nursing
(Cluster M-C pilot)

MaineHealth identified the workforce
need and sponsored employee
tuition.

Introduction to GIS Mapping
Maine Geospatial Institute (UMS)

Maine Emergency Management
Agency, Greater Portland Council of
Governments, and Sunrise County
Economic Council all sponsored
employees’ fees.

Marine Touch Tank Technician
UMaine Cooperative Extension

Development supported by the Center
for Cooperative Aquaculture
Research.

Recirculating Aquaculture Systems

UMaine Cooperative Extension

Development supported by the Center for
Cooperative Aquaculture Research.

Scanning Electron Microscopy

UMaine Coordinated
Operating Research Entities

Oral Health Foundations
Children's Oral Health Network
of Maine & MCD Global Health

Content was reviewed by UMS faculty
(UMA Dental Program), per UMS M-C
Initiative policy for external micro-
credentials.
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https://badges.parchment.com/public/badges/kL3Uo3ivTM6dRCGf4p18Vg
https://ums.badges.parchment.com/public/badges/crjW10GpSnqMxdBFFDoIzQ
https://ums.badges.parchment.com/public/badges/xwg2732JQeGS1ELGB255sA
https://ums.badges.parchment.com/public/badges/LkR9F84DQ4C1ZBznU3_HEg
https://ums.badges.parchment.com/public/badges/LkR9F84DQ4C1ZBznU3_HEg
https://ums.badges.parchment.com/public/badges/wkhda_dVQl66oLyT5Xo2Jw
https://ums.badges.parchment.com/public/badges/wkhda_dVQl66oLyT5Xo2Jw
https://ums.badges.parchment.com/public/badges/MKfRK_-gRPGaLlEA5d8_Dg
http://ums.badgr.com/public/badges/vJ9xBFDhT4KmU1y56m6UdQ
http://ums.badgr.com/public/badges/vJ9xBFDhT4KmU1y56m6UdQ

Micro-Badges

Maine Gardener Maine Master Resume and Cover Letter
UMaine Cooperative Extension Gardener Volunteer Advising Skills
UMaine Cooperative Extension USM Career & Employment Hub

Business Resilience in a Flash
UMaine Cooperative Extension

Finances in a Flash
with Maine Business School UMaine Cooperative Extension
with Maine Business School

Supported by the Maine Department of

Economic and Community Development Supported by the National Center

and National Center for Higher Education E;E;ggﬁggggﬁg:ns
Management Systems (NCHEMS). (NCHEMS)

The University of Maine System (the System) is an equal opportunity institution committed to fostering
a nondiscriminatory environment and complying with all applicable nondiscrimination laws. Consistent
with State and Federal law, the System does not discriminate on the basis of race, color, religion, sex,
sexual orientation, transgender status, gender, gender identity or expression, ethnicity, national origin,
citizenship status, familial status, ancestry, age, disability (physical or mental), genetic information,
pregnancy, or veteran or military status in any aspect of its education, programs and activities, and
employment. The System provides reasonable accommodations to qualified individuals with disabilities
upon request. If you believe you have experienced discrimination or harassment, you are encouraged to
contact the System Office of Equal Opportunity and Title IX Services at 5713 Chadbourne Hall, Room
412, Orono, ME 04469-5713, by calling 207.581.1226, or via TTY at 711 (Maine Relay System). For more
information about Title IX or to file a complaint, please contact the UMS Title IX Coordinator at
www.maine.edu/title-ix/.
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http://www.maine.edu/title-ix/
https://ums.badges.parchment.com/public/badges/ii1MK7bcSZ2SGXXcigUstg
https://ums.badges.parchment.com/public/badges/dybsXoM2Q2apFT3WkQo1Rg
https://ums.badges.parchment.com/public/badges/kTVr426QQ_mCfeDL9FPkGQ
https://ums.badges.parchment.com/public/badges/kTVr426QQ_mCfeDL9FPkGQ
https://ums.badges.parchment.com/public/badges/jTTqVEoFRvWeiky6MBMWHA
https://ums.badges.parchment.com/public/badges/jTTqVEoFRvWeiky6MBMWHA
https://ums.badges.parchment.com/public/badges/v5cMUfvrRaqfaXpD6Zq0FA

