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[bookmark: _Toc227249212]Introduction
This report includes only regular staff and primary position records for employees in an active, leave with pay, or leave without pay status. Regular staff in the Part-Time Faculty bargaining unit are included; temporary staff in the Part-Time Faculty unit are excluded.

The report covers the period from November 1, 2024, through October 31, 2025.

The population is determined by averaging the number of staff active, on leave, or on leave without pay on November 1, 2024 and October 31, 2025.

Resignations, voluntary retirements, failure to return from leave, death, and disability are considered voluntary separations. All other separation reasons are considered involuntary separations. Separations due to death or disability were included with involuntary terminations in reports prior to 2014.

New hires are hired from outside the University and do not include staff who are already employees. The new hire and rehire statistics do not include employees who have taken a secondary job or transferred within the University System. Rehires include employees moving from temporary to regular positions and/or have had a separation from the University of Maine System. Internal hires and transfers are isolated and included for reference.

[bookmark: _Toc227249213]Bargaining Unit Key
1. AFUM-Associated Faculties of the Universities of Maine, MEA/NEA
1. UMPSA-Universities of Maine Professional Staff Association, MEA/NEA
1. ACSUM (COLT)-Associated C.O.L.T. (Clerical, Office, Laboratory and Technical) Staff of the Universities of Maine, MEA/NEA
1. Service and Maintenance-Teamsters Union Local #340
1. University Supervisors
1. Police-Fraternal Order of Police Lodge #100
1. PATFA-Part-Time Faculty Association, MFT/AFT, AFL-CIO
1. Law Faculty
1. Non-Represented Hourly
1. Non-Represented Salaried
1. Non-Represented Faculty
[bookmark: _Toc227249214]Highlights
1. From November 1, 2024 through October 31, 2025, the number of employee separations for all reasons was 11.4% of the average population of regular employees. Of this, voluntary resignations made up 6.7%, and retirements accounted for 2.3%. The remaining 2.3% involuntary separations resulted from end of term appointments, layoff, and termination. (Totals may be slightly off due to rounding.)
1. The turnover rate of 11.4% is down from last year's rate of 11.9%, due to a decrease in voluntary separations and retirements.
1. For external benchmarking, CUPA-HR Data-On-Demand gives an average turnover rate of 12.63% for institutions with student enrollment FTE greater than 8,654 between November 1, 2024 and October 31, 2025, compared to the University of Maine System's rate of 11.4%.
1. The total number of separations for all reasons is 506, which is 23 fewer than last year for the same period, a decrease of 4.34%.
1. Separation rates vary among universities from a high of 15.1% for University Services to a low of 5.7% for Maine Law.
1. The average years of service for resignations is 3.8 years, 25.3 years for retirements, and 7.3 years for involuntary separations.
1. There were 63 new hires with minority status. Of this number, 14% left during their first year of employment, versus 86% for those with non-minority status.
1. Retention of employees at all universities is 88.5%, an increase from last year's 87.9%.
1. The turnover rates for represented and non-represented bargaining units as a percentage of the bargaining unit vary, with a high of 40.0% for PATFA to 0.0% for the Law Faculty unit. Separation rates in other represented bargaining units are: AFUM: 6.2%, UMPSA: 11.8%, ACSUM: 15.6%, Service and Maintenance: 14.4%, University Supervisors: 14.6%, Police: 29.3%, Non-Represented Hourly: 18.2%, Non-Represented Salaried: 11.8%, and Non-Represented Faculty: 10.0%.
[bookmark: _Toc227249215]Headcount
[bookmark: _Toc227249216]Average Headcount-Regular Staff
This table shows the headcount of regular staff at each university campus as of October 31, 2024 and October 31, 2025, along with the average headcount and each campus's share of the total University of Maine System workforce.

	Campus
	Headcount October 31, 2024
	Headcount October 31, 2025
	Average Headcount
	Percent of Total Headcount

	University of Maine
	2,152
	2,149
	2,151
	48.37%

	University of Maine Augusta
	304
	312
	308
	6.93%

	University of Maine Farmington
	275
	255
	265
	5.96%

	University of Maine Fort Kent
	102
	104
	103
	2.32%

	University of Maine Machias
	44
	45
	45
	1.0%

	University of Maine Presque Isle
	153
	187
	170
	3.82%

	University of Southern Maine
	956
	948
	952
	21.41%

	Maine Law
	53
	53
	53
	1.19%

	Governance
	16
	15
	16
	0.35%

	University Services
	384
	385
	385
	8.65%

	Total
	4,439
	4,453
	4,446
	100%


[bookmark: _Toc227249217]Separations
[bookmark: _Toc227249218]Reasons for Separations-Regular Staff
This table details the number of separations by reason for each campus. Resignation is the most common reason for separation system-wide, accounting for 56.7% of all separations. The totals row reflects the sum across all campuses; the percent total row shows each reason as a share of all 506 separations.

	Campus
	Death
	Discharge
	End of Appt
	Fail to Return
	Non-Reappt
	Probationary
	Resignation
	Retirement
	Soft Money
	Staff Reduction
	Total

	University of Maine
	7
	2
	12
	
	4
	1
	138
	50
	12
	1
	227

	University of Maine Augusta
	1
	5
	1
	1
	
	
	18
	3
	1
	2
	32

	University of Maine Farmington
	1
	2
	1
	
	
	
	21
	11
	2
	
	38

	University of Maine Fort Kent
	1
	
	
	
	
	
	6
	2
	
	
	9

	University of Maine Machias
	
	1
	
	
	
	
	3
	
	
	
	4

	University of Maine Presque Isle
	1
	2
	
	
	1
	
	9
	2
	
	
	15

	University of Southern Maine
	1
	4
	7
	
	
	2
	70
	19
	5
	10
	118

	University Services
	
	8
	
	
	
	
	19
	14
	
	17
	58

	Governance
	
	
	
	
	
	
	1
	1
	
	
	2

	Maine Law
	
	
	1
	
	
	
	2
	
	
	
	3

	Total
	12
	24
	22
	1
	5
	3
	287
	102
	20
	30
	506

	Percent Total
	2.4%
	4.7%
	4.3%
	0.2%
	1.0%
	0.6%
	56.7%
	20.2%
	4.0%
	5.9%
	100%


[bookmark: _Toc227249219]Turnover
[bookmark: _Toc227249220]Turnover by Campus
Turnover is calculated as total separations divided by average headcount. System-wide turnover is 11.4%. University Services has the highest rate at 15.1%; Maine Law has the lowest at 5.7%.

	Campus
	Average Headcount
	Separations
	Turnover

	University of Maine
	2,151
	227
	10.6%

	University of Maine Augusta
	308
	32
	10.4%

	University of Maine Farmington
	265
	38
	14.3%

	University of Maine Fort Kent
	103
	9
	8.7%

	University of Maine Machias
	45
	4
	9.0%

	University of Maine Presque Isle
	170
	15
	8.8%

	University of Southern Maine
	952
	118
	12.4%

	Maine Law
	53
	3
	5.7%

	Governance
	16
	2
	12.9%

	University Services
	385
	58
	15.1%

	Total
	4,446
	506
	11.4%



[bookmark: _Toc227249221]Turnover Benchmarking, 2017-2025
The table below compares the University of Maine System's annual turnover rate against the CUPA-HR benchmark for institutions of similar enrollment size (student FTE greater than 8,654). The 2025 System rate of 11.4% is below the CUPA-HR benchmark of 12.63%.

	
	2017
	2018
	2019
	2020
	2021
	2022
	2023
	2024
	2025

	University of Maine System
	11.00%
	10.30%
	11.80%
	10.10%
	12.50%
	15.00%
	15.3%
	11.90%
	11.40%

	CUPA-HR Benchmark
	10.70%
	11.70%
	11.40%
	10.10%
	12.70%
	14.30%
	12.9%
	11.49%
	12.63%


[bookmark: _Toc227249222]Separation Details
[bookmark: _Toc227249223]Separations by Type
Separations are grouped into three types: involuntary (discharge, layoff, non-reappointment, probationary, end of term), retirement (voluntary), and voluntary (resignation, failure to return from leave). Voluntary separations account for 6.7% of the average headcount, retirements for 2.3%, and involuntary separations for 2.3%.

	Campus
	Involuntary
	Retirement
	Voluntary
	Grand Total

	University of Maine
	32
	50
	145
	227

	University of Maine Augusta
	9
	3
	20
	32

	University of Maine Farmington
	5
	11
	22
	38

	University of Maine Fort Kent
	0
	2
	7
	9

	University of Maine Machias
	1
	0
	3
	4

	University of Maine Presque Isle
	3
	2
	10
	15

	University of Southern Maine
	28
	19
	71
	118

	Maine Law
	1
	0
	2
	3

	Governance
	0
	1
	1
	2

	University Services
	25
	14
	19
	58

	Total
	104
	102
	300
	506

	Percent of Average Headcount
	2.3%
	2.3%
	6.7%
	11.4%



[bookmark: _Toc227249224]Average Years of Service Prior to Separation by Type
This table shows the average tenure of employees at the time of separation, broken down by separation type and campus. System-wide averages are 7.3 years for involuntary separations, 25.3 years for retirements, and 3.8 years for voluntary separations.

	Campus
	Involuntary
	Retirement
	Voluntary

	University of Maine
	4.0
	26.5
	4.1

	University of Maine Augusta
	6.8
	18.8
	3.8

	University of Maine Farmington
	1.6
	29.2
	4.9

	University of Maine Fort Kent
	0
	31.2
	4.5

	University of Maine Machias
	2.1
	0
	4.5

	University of Maine Presque Isle
	2.5
	15.9
	4.1

	University of Southern Maine
	7.0
	24.1
	2.8

	Maine Law
	2.6
	0
	2.7

	Governance
	0
	37.6
	2.7

	University Services
	14.0
	20.6
	3.3

	Total
	7.3
	25.3
	3.8


[bookmark: _Toc227249225]Separations by Years of Service, Gender, and Minority Status (Count)
This table shows the count of separations by tenure band, broken down by gender and minority status. The largest group of separations (220) comes from employees with more than five years of service.

	
	Less Than One Year
	One Year
	Two Years
	Three Years
	Four Years
	Over Five Years

	Number of Terminations
	93
	72
	61
	42
	18
	220

	Female
	41
	35
	29
	18
	8
	114

	Male
	37
	36
	31
	24
	10
	105

	Not Specified
	15
	1
	1
	0
	0
	1

	Minority
	13
	17
	6
	3
	2
	13

	Non-minority
	80
	55
	55
	39
	16
	207



[bookmark: _Toc227249226]Separations by Years of Service, Gender, and Minority Status (Percentages)
This table shows percentages for the same data. Within each tenure band, percentages for gender sum to 100%, and percentages for minority status sum to 100%.

	
	Less Than One Year
	One Year
	Two Years
	Three Years
	Four Years
	Over Five Years

	Number of Terminations
	18%
	14%
	12%
	8%
	4%
	43%

	Female
	44%
	49%
	48%
	43%
	44%
	52%

	Male
	40%
	50%
	51%
	57%
	56%
	48%

	Not Specified
	16%
	1%
	2%
	0%
	0%
	0%

	Totals
	100%
	100%
	100%
	100%
	100%
	100%

	Minority
	14%
	24%
	10%
	7%
	11%
	6%

	Non-minority
	86%
	76%
	90%
	93%
	89%
	94%

	Totals
	100%
	100%
	100%
	100%
	100%
	100%


[bookmark: _Toc227249227]Retention
Retention is calculated as: ((final headcount − number of separations) ÷ initial headcount) × 100. System-wide retention for 2024-2025 is 88.5%.

[bookmark: _Toc227249228]Retention-Regular Staff
	Campus
	Headcount October 31, 2024
	Headcount October 31, 2025
	Number of Separations
	Retention

	University of Maine
	2,152
	2,149
	227
	88.4%

	University of Maine Augusta
	304
	312
	32
	88.3%

	University of Maine Farmington
	275
	255
	38
	86.0%

	University of Maine Fort Kent
	102
	104
	9
	90.3%

	University of Maine Machias
	44
	45
	4
	89.9%

	University of Maine Presque Isle
	153
	187
	15
	81.2%

	University of Southern Maine
	956
	948
	118
	88.0%

	Maine Law
	53
	53
	3
	94.3%

	Governance
	16
	15
	2
	90.3%

	University Services
	384
	385
	58
	84.8%

	Total
	4,439
	4,453
	506
	88.5%



[bookmark: _Toc227249229]Hires as a Percent of Average Headcount
This table shows the number of new hires (external appointments) at each campus as a percentage of the average headcount. Hires do not include internal transfers or employees taking secondary positions.

	Campus
	Average Headcount
	Hires
	Percent of Total Headcount

	University of Maine
	2,151
	205
	9.5%

	University of Maine Augusta
	308
	40
	13.0%

	University of Maine Farmington
	265
	19
	7.2%

	University of Maine Fort Kent
	103
	18
	17.5%

	University of Maine Machias
	45
	3
	6.7%

	University of Maine Presque Isle
	170
	37
	21.8%

	University of Southern Maine
	952
	109
	11.4%

	Maine Law
	53
	4
	7.5%

	Governance
	16
	0
	0.0%

	University Services
	385
	35
	9.1%

	Total
	4,446
	470
	10.6%


[bookmark: _Toc227249230]New Appointments as a Percent of Average Headcount
New appointments include both new external hires and rehires (employees returning after a separation or moving from temporary to regular positions).

	Campus
	Average Headcount
	New Appointments
	Percent of Average Headcount

	University of Maine
	2,151
	86
	4.0%

	University of Maine Augusta
	308
	24
	7.8%

	University of Maine Farmington
	265
	6
	2.3%

	University of Maine Fort Kent
	103
	6
	5.8%

	University of Maine Machias
	45
	3
	6.7%

	University of Maine Presque Isle
	170
	24
	14.1%

	University of Southern Maine
	952
	35
	3.7%

	Maine Law
	53
	1
	1.9%

	Governance
	16
	2
	12.9%

	University Services
	385
	28
	7.3%

	Total
	4,446
	215
	4.8%



[bookmark: _Toc227249231]Hires by Gender and Minority Status (Count)
This table shows the gender and minority status breakdown for new hires at each campus. System-wide, 63 of 470 new hires (13.4%) had minority status.

	Campus
	Female
	Male
	Not Specified
	Total
	Minority
	Non-minority
	Total

	University of Maine
	76
	71
	58
	205
	31
	174
	205

	University of Maine Augusta
	18
	12
	10
	40
	3
	37
	40

	University of Maine Farmington
	8
	8
	3
	19
	1
	18
	19

	University of Maine Fort Kent
	8
	7
	3
	18
	2
	16
	18

	University of Maine Machias
	2
	1
	0
	3
	0
	3
	3

	University of Maine Presque Isle
	17
	11
	9
	37
	3
	34
	37

	University of Southern Maine
	44
	24
	41
	109
	17
	92
	109

	Maine Law
	1
	0
	3
	4
	1
	3
	4

	Governance
	0
	0
	0
	0
	0
	0
	0

	University Services
	12
	14
	9
	35
	5
	30
	35

	Total
	186
	148
	136
	470
	63
	407
	470



[bookmark: _Toc227249232]Hires by Gender and Minority Status (Percentages)

	Campus
	Female
	Male
	Not Specified
	Total
	Minority
	Non-minority
	Total

	University of Maine
	37.07%
	34.63%
	28.29%
	100%
	15.12%
	84.88%
	100%

	University of Maine Augusta
	45.0%
	30.0%
	25.0%
	100%
	7.5%
	92.5%
	100%

	University of Maine Farmington
	42.1%
	42.1%
	15.8%
	100%
	5.3%
	94.7%
	100%

	University of Maine Fort Kent
	44.4%
	38.9%
	16.7%
	100%
	11.1%
	88.9%
	100%

	University of Maine Machias
	66.7%
	33.3%
	0%
	100%
	0%
	100%
	100%

	University of Maine Presque Isle
	45.9%
	29.7%
	24.3%
	100%
	8.1%
	91.9%
	100%

	University of Southern Maine
	40.4%
	22.0%
	37.6%
	100%
	15.6%
	84.4%
	100%

	Maine Law
	25.0%
	0%
	75.0%
	100%
	25.0%
	75.0%
	100%

	Governance
	0%
	0%
	0%
	100%
	0%
	0%
	100%

	University Services
	34.3%
	40.0%
	25.7%
	100%
	14.3%
	85.7%
	100%

	Total
	39.6%
	31.5%
	28.9%
	100%
	13.4%
	86.6%
	100%


[bookmark: _Toc227249233]First-Year Separations vs. Hires by Gender and Minority Status
This table compares the number of employees who separated within their first year of employment against the number of new hires, broken down by gender and minority status. Of 63 minority new hires, 13 (24%) separated in their first year; of 407 non-minority new hires, 80 (18%) separated in their first year.

	
	Number of Separations
	Hires
	Percent of Separations vs Hires

	Female
	41
	245
	17%

	Male
	37
	243
	15%

	Not Specified
	15
	18
	83%

	Minority
	13
	54
	24%

	Non-minority
	80
	452
	18%


[bookmark: _Toc227249234]Turnover Metrics by Bargaining Unit
[bookmark: _Toc227249235]Average Headcount-Regular Staff
This table presents the headcount distribution across bargaining units. UMPSA represents the largest share at 41.6% of the workforce, followed by AFUM at 22.4%.

	Bargaining Unit
	Headcount October 31, 2024
	Headcount October 31, 2025
	Average Headcount
	Percent of Total Headcount

	AFUM
	994
	996
	994
	22.4%

	UMPSA
	1,848
	1,850
	1,848
	41.6%

	ACSUM
	462
	465
	462
	10.4%

	Service and Maintenance
	397
	399
	397
	8.9%

	University Supervisors
	69
	68
	69
	1.5%

	Police
	41
	37
	41
	0.9%

	PATFA
	15
	16
	15
	0.3%

	Law Faculty
	20
	21
	20
	0.5%

	Non-Represented Hourly
	22
	30
	22
	0.5%

	Non-Represented Salaried
	451
	462
	451
	10.2%

	Non-Represented Faculty
	120
	109
	120
	2.7%

	Total
	4,439
	4,453
	4,439
	100.0%



[bookmark: _Toc227249236]Reasons for Separations-Regular Staff
Separation reasons by bargaining unit. Resignation remains the most frequent reason across all units. UMPSA accounts for 43.1% of all system separations, proportional to its size.

	Bargaining Unit
	Death
	Discharge
	End of Appt
	Fail to Return
	Probationary
	Resignation
	Retirement
	Soft Money
	Non-Reappt
	Staff Reduction
	Total

	AFUM
	3
	
	7
	
	
	35
	15
	
	2
	
	62

	UMPSA
	3
	6
	11
	
	
	133
	29
	17
	
	19
	218

	ACSUM
	1
	4
	1
	1
	1
	42
	20
	2
	
	
	72

	Service & Maintenance
	5
	5
	1
	
	1
	31
	14
	
	
	
	57

	University Supervisors
	
	
	
	
	
	5
	5
	
	
	
	10

	Police
	
	2
	
	
	
	7
	2
	
	
	1
	12

	PATFA
	
	
	
	
	
	6
	
	
	
	
	6

	Law Faculty
	
	
	
	
	
	
	
	
	
	
	0

	Non-Represented Hourly
	
	
	
	
	
	3
	1
	
	
	
	4

	Non-Represented Salaried
	
	6
	2
	
	1
	21
	12
	1
	
	10
	53

	Non-Represented Faculty
	
	1
	
	
	
	4
	4
	
	3
	
	12

	Total
	12
	24
	22
	1
	3
	287
	102
	20
	5
	30
	506

	Percent Total
	2.4%
	4.7%
	4.3%
	0.2%
	0.6%
	57.7%
	20.2%
	4.0%
	1.0%
	5.9%
	100%


[bookmark: _Toc227249237]Separations by Bargaining Unit as a Percentage of Total Separations

	Bargaining Unit
	Separations
	Percentage

	AFUM
	62
	12.3%

	UMPSA
	218
	43.1%

	ACSUM
	72
	14.2%

	Service and Maintenance
	57
	11.3%

	University Supervisors
	10
	2.0%

	Police
	12
	2.4%

	PATFA
	6
	1.2%

	Law Faculty
	0
	0.0%

	Non-Represented Hourly
	4
	0.8%

	Non-Represented Salaried
	53
	10.5%

	Non-Represented Faculty
	12
	2.4%

	Total
	506
	100.0%



[bookmark: _Toc227249238]Turnover by Bargaining Unit
Turnover varies significantly across bargaining units, from 0.0% for Law Faculty to 40.0% for PATFA. The system-wide rate is 11.4%.

	Bargaining Unit
	Average Headcount
	Separations
	Turnover

	AFUM
	994
	62
	6.2%

	UMPSA
	1,848
	218
	11.8%

	ACSUM
	462
	72
	15.6%

	Service and Maintenance
	397
	57
	14.4%

	University Supervisors
	69
	10
	14.6%

	Police
	41
	12
	29.3%

	PATFA
	15
	6
	40.0%

	Law Faculty
	20
	0
	0%

	Non-Represented Hourly
	22
	4
	18.2%

	Non-Represented Salaried
	451
	53
	11.8%

	Non-Represented Faculty
	120
	12
	10.0%

	Total
	4,439
	506
	11.4%



[bookmark: _Toc227249239]

Separations by Type

	Bargaining Unit
	Involuntary
	Retirement
	Voluntary
	Total

	AFUM
	9
	15
	38
	62

	UMPSA
	53
	29
	136
	218

	ACSUM
	8
	20
	44
	72

	Service and Maintenance
	3
	2
	7
	12

	University Supervisors
	
	5
	5
	10

	Police
	3
	2
	7
	12

	PATFA
	
	
	6
	6

	Law Faculty
	
	
	
	0

	Non-Represented Hourly
	
	1
	3
	4

	Non-Represented Salaried
	20
	12
	21
	53

	Non-Represented Faculty
	4
	4
	4
	12

	Total
	104
	102
	300
	506

	Percent of Average Headcount
	2.3%
	2.3%
	6.7%
	11.4%


[bookmark: _Toc227249240]Average Years of Service Prior to Separation by Type
Average tenure at separation by bargaining unit. Non-Represented Faculty show the longest average tenure before voluntary separation at 7.6 years. PATFA members average only 0.6 years before voluntary separation.

	Bargaining Unit
	Involuntary
	Retirement
	Voluntary

	AFUM
	4.3
	24.4
	6.0

	UMPSA
	7.1
	25.3
	3.2

	ACSUM
	2.6
	27.9
	3.2

	Service and Maintenance
	2.5
	25.7
	4.3

	University Supervisors
	0.0
	22.5
	5.0

	Police
	18.3
	15.7
	5.9

	PATFA
	0.0
	0.0
	0.6

	Law Faculty
	0.0
	0.0
	0.0

	Non-Represented Hourly
	0.0
	18.5
	3.0

	Non-Represented Salaried
	11.3
	21.7
	3.1

	Non-Represented Faculty
	4.4
	35.2
	7.6

	Total
	7.3
	25.3
	3.8



[bookmark: _Toc227249241]Retention-Regular Staff

	Bargaining Unit
	Headcount October 31, 2024
	Headcount October 31, 2025
	Number of Separations
	Retention

	AFUM
	994
	996
	62
	93.8%

	UMPSA
	1,848
	1,850
	218
	88.2%

	ACSUM
	462
	465
	72
	84.4%

	Service and Maintenance
	397
	399
	57
	85.6%

	University Supervisors
	69
	68
	10
	86.1%

	Police
	41
	37
	12
	70.7%

	PATFA
	15
	16
	6
	60.0%

	Law Faculty
	21
	21
	0
	100%

	Non-Represented Hourly
	22
	30
	4
	81.8%

	Non-Represented Salaried
	451
	462
	53
	88.2%

	Non-Represented Faculty
	119
	109
	12
	90.0%

	Total
	4,439
	4,453
	506
	88.6%


[bookmark: _Toc227249242]Hires as a Percent of Average Headcount
Non-Represented Hourly shows the highest hire rate at 63.6%, reflecting higher turnover and short-term staffing patterns in that category.

	Bargaining Unit
	Average Headcount
	Hires
	Percent of Average Headcount

	AFUM
	994
	56
	5.6%

	UMPSA
	1,848
	209
	11.3%

	ACSUM
	462
	68
	14.7%

	Service and Maintenance
	397
	64
	16.1%

	University Supervisors
	69
	5
	7.3%

	Police
	41
	7
	17.1%

	PATFA
	15
	3
	20.0%

	Law Faculty
	20
	1
	5.0%

	Non-Represented Hourly
	22
	14
	63.6%

	Non-Represented Salaried
	451
	38
	8.4%

	Non-Represented Faculty
	120
	5
	4.2%

	Total
	4,439
	470
	10.6%



[bookmark: _Toc227249243]New Appointments as a Percent of Average Headcount

	Bargaining Unit
	Average Headcount
	New Appointments
	Percent of Average Headcount

	AFUM
	994
	38
	3.8%

	UMPSA
	1,848
	95
	5.1%

	ACSUM
	462
	20
	4.3%

	Service and Maintenance
	397
	18
	4.5%

	University Supervisors
	69
	5
	7.3%

	Police
	41
	4
	9.8%

	PATFA
	15
	1
	6.7%

	Law Faculty
	20
	0
	0.0%

	Non-Represented Hourly
	22
	1
	4.5%

	Non-Represented Salaried
	451
	32
	7.1%

	Non-Represented Faculty
	120
	1
	0.8%

	Total
	4,439
	215
	4.8%
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