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[bookmark: _Toc227251084]Highlights
The 2025 Workforce Profile provides an overview of the University of Maine System (UMS) workforce, reflecting full-time and part-time regular employees. This report covers the 4,444 regular employees actively receiving a paycheck as of October 31, 2025. Additionally, 815 part-time faculty members taught during the Fall 2025 semester.

[bookmark: _Toc227251085]Employee Count and Gender
1. Of the 4,444 UMS employees reported: two percent are administrators, 25.6% are faculty, 50.0% are salaried staff, and 22.4% are hourly paid staff.
1. Overall, women make up the majority of the population at 53.3% across seven campuses.
1. Faculty are split evenly between women and men across the system.
1. Women comprise 53.3% of administrators, a slight decrease from 2024's 58.7%, continuing a downward trend since 2023.
1. There are 91 administrators; 75 of whom are in the Management Group. Women make up 58.7% of the Management Group.
1. Women represent 46.2% of regular hourly employees-a continuing downward trend first seen in 2023.
1. Women comprise 57.7% of the salaried employee cohort, down from 59.2% in 2024.

[bookmark: _Toc227251086]Average Salary by Category
1. The average annual salary for administrators is $190,598; $98,554 for faculty; $69,121 for salaried staff; and $46,461 for hourly staff.
1. Most faculty are appointed on an academic-year basis; the annual salary reflects the nine-month appointment.

[bookmark: _Toc227251087]Age
1. Average age by employment category: administrators, 55; faculty, 51; salaried staff, 45; hourly employees, 49. These averages have remained steady with little variation over recent years.
1. A significant proportion of administrators (57.1%) are age 55 or older, down slightly from 61.0% in 2024.
1. The majority of faculty (61.5%), salaried employees (73.3%), and hourly employees (55.3%) are under age 55.

[bookmark: _Toc227251088]Highest Degree
1. A high number of faculty (74.9%) hold doctoral degrees.
1. Overall, 69.7% of employees hold a baccalaureate degree or higher: 25.6% for hourly staff; 76% for salaried employees.
1. Education level was not reported by 18% of employees, up from 16.1% in 2024, continuing an increasing trend of non-reporting.

[bookmark: _Toc227251089]Race and Ethnicity
1. Overall, nine percent of system-wide employees report a minority race or ethnicity.
1. The three units with the highest reported minority populations are: USM at 10.1%, UM at 9.9%, and UMPI at 8.6%. USM took the top spot from UM, which held it for the prior two years.
1. UM reports the highest quantity of minority employees with 213 employees, followed by USM with 101 employees.

[bookmark: _Toc227251090]Years of Service
1. UMS has many long-service employees. Average length of service ranges from 8.7 years for salaried staff; 11.1 years for hourly staff; and 12.0 years for faculty.
1. 34% of faculty and 42% of administrators have 15 or more years of service.
1. 47.2% of salaried and 44.4% of hourly staff have five or fewer years of service.
1. UMF has the highest average years of service across all employment categories at 13.5 years. UMPI has the lowest at 6.9 years.

[bookmark: _Toc227251091]Part-Time Faculty
1. In Fall 2025, approximately 815 part-time faculty taught 5,259 credit hours of coursework.
1. USM employs the most part-time faculty with 368 (45.2%), followed by UM with 225 (27.6%), then UMA with 112 (13.7%).


[bookmark: _Toc227251092]Category Definitions
All UMS positions are categorized as administrator, faculty, salaried, or hourly depending on the primary type of work performed. The categories are defined below in accordance with the IPEDS (Integrated Postsecondary Education Data System) Fall Staff Survey submitted biennially to the National Center for Education Statistics, U.S. Department of Education.

[bookmark: _Toc227251093]Administrators
All employees whose assignments require management of the institution, or a customarily recognized department or subdivision. Assignments require work directly related to management policies or general business operations of the institution, department, or subdivision. Assignments in this category customarily and regularly require the incumbent to exercise discretion and independent judgment.
This category includes employees holding the following titles who meet the above criteria: president; vice president (including assistant and associate); dean (including assistant and associate, if their only activity is administrative and does not include a faculty workload); director (including assistant and associate); department head (including assistant and associate, if their only activity is administrative and does not include a faculty workload). Employees in this category are in the management group.

[bookmark: _Toc227251094]Faculty
All individuals employed for the primary purpose of instruction, research, and/or public service who hold academic rank of professor, associate professor, assistant professor, instructor, lecturer, or the equivalent. These individuals may also hold titles such as associate dean, assistant dean, chairperson, and director if they also have a faculty work assignment.
Note: This report includes faculty in Cooperative Extension; the Tenure Report excludes faculty in this department.

[bookmark: _Toc227251095]Salaried Staff
All individuals employed for the primary purpose of performing academic support, student services, and institutional support whose assignments require either a baccalaureate degree or higher, or experience of such kind and amount as to provide a comparable background. Includes employees with job titles such as: Business Operations Specialist, Financial Specialist, Accountant, Budget Analyst, Admissions or Financial Aid Counselor, Computer Specialist, Computer Analyst, Database Administrator, Librarian, and Resident Director.

[bookmark: _Toc227251096]Hourly Staff
All employees whose assignments fall into one or more of the following categories:
1. Technical or paraprofessional in nature, requiring specialized knowledge or skills acquired through experience, apprenticeship, on-the-job training, or academic work in occupationally specific programs resulting in a two-year degree or other certificate. Includes such titles as Research or Laboratory Technician, Audiovisual Technician, and Personnel Assistant.
1. Clerical or secretarial activities, responsible for internal and external communications, recording and retrieving data and/or information, and other paperwork required in an office. Includes such titles as Secretary, Administrative Assistant, Records Technician, Bookkeeper, and Library Assistant.
1. Skilled crafts work, typically requiring special manual skills and thorough, comprehensive knowledge of the processes involved, acquired through on-the-job training and experience or through apprenticeship or other formal training programs. Includes such titles as Electrician, HVAC Technician, Printer, and Garage Mechanic.
1. Service or maintenance work, requiring limited degrees of previously acquired skills and knowledge, performing duties that contribute to the comfort, convenience, and hygiene of personnel and students, or to the upkeep of institutional property. Includes such titles as Custodian, Building & Grounds Maintenance Worker, Police Officer, Security Guard, and Cook.


[bookmark: _Toc227251097]Part 1: University of Maine System Profile
This section presents system-wide workforce data for all 4,444 regular employees as of October 31, 2025. Data tables provide text equivalents for all chart data contained in the original report.

[bookmark: _Toc227251098]Employee Counts by Employment Category and Gender
Chart Summary: Stacked bar chart showing employee counts by employment category and gender. Salaried staff is the largest group (2,221 employees), followed by faculty (1,137), hourly staff (995), and administrators (91). Women outnumber men in the administrator, faculty, and salaried categories. Men slightly outnumber women in the hourly category.
Table 1.1: Employee Counts by Employment Category and Gender (Total: 4,444)
	Employment Category
	Female
	Male
	Unspecified
	Total
	% of Total Employees

	Administrator
	53
	38
	0
	91
	2.0%

	Faculty
	575
	562
	0
	1,137
	25.6%

	Salaried Staff
	1,281
	940
	0
	2,221
	50.0%

	Hourly Staff
	460
	535
	0
	995
	22.4%

	Management Group*
	44
	31
	0
	75
	1.7%

	System Total
	2,373
	2,075
	0
	4,448
	100%


* The Management Group (75 employees) is a subset of the administrator category, not a separate category. System total includes all regular employees. Fall 2025 student enrollment: 25,870.

[bookmark: _Toc227251099]Average Salary by Employment Category
Chart Summary: Horizontal bar chart showing average salary by employment category. Administrators have the highest average salary ($190,598), followed by faculty ($98,554), salaried staff ($69,121), and hourly staff ($46,461).
Table 1.2: Average Salary by Employment Category
	Employment Category
	Average Annual Salary
	Appointment Basis

	Administrator
	$190,598
	Calendar Year

	Faculty
	$98,554
	Academic Year (9-month)

	Salaried Staff
	$69,121
	Calendar Year

	Hourly Staff
	$46,461
	Calendar Year


Most faculty are appointed on an academic-year basis; the annual salary reflects the nine-month appointment.



[bookmark: _Toc227251100]Age by Employment Category
Chart Summary: Clustered bar chart showing age distribution by employment category. Administrators skew older (42.9% are ages 55-64). Salaried staff are the youngest group (22.2% are age 18-24 or 25-34). Faculty average age is 51; hourly staff average age is 49.
Table 1.3: Average Age and Age 55+ Proportion by Employment Category
	Employment Category
	Average Age
	% Age 55 or Older

	Administrator
	55
	57.1%

	Faculty
	51
	38.5%

	Salaried Staff
	45
	26.7%

	Hourly Staff
	49
	44.7%



[bookmark: _Toc227251101]Highest Degree by Employment Category
Chart Summary: Stacked column chart showing highest degree by employment category. 79.4% of faculty hold doctoral degrees. Salaried staff are primarily bachelor's (39%) and master's (39.6%) degree holders. Hourly staff are most likely to hold an associate degree (36.8%) or high school diploma (22.1%).
Table 1.4: Highest Degree by Employment Category (percentages exclude employees who did not indicate)
	Category
	Not Indicated
	HS Grad or Less
	Associates
	Bachelor's
	Master's
	Doctoral

	Administrator
	—
	0.0%
	0.0%
	10.0%
	31.3%
	58.8%

	Faculty
	—
	0.0%
	0.1%
	3.4%
	17.1%
	79.4%

	Salaried Staff
	—
	2.0%
	7.7%
	39.0%
	39.6%
	11.8%

	Hourly Staff
	—
	22.1%
	36.8%
	35.5%
	5.3%
	0.3%


801 employees (18% of total) did not indicate their education level. Percentages shown are based on those who did report.



[bookmark: _Toc227251102]Race and Ethnicity
Chart Summary: Pie chart showing race and ethnicity of all UMS employees. White employees make up 85.2% of the workforce. The largest minority group is Asian at 3.7%, followed by Hispanic/Latino at 2.0%, and Black/African American at 1.5%. 5.7% did not specify.
Table 1.5: Race and Ethnicity-System-wide (All Employees)
	Race/Ethnicity
	Count
	% (System-wide)
	Notes

	White
	—
	85.2%
	Largest group

	Asian
	—
	3.7%
	

	Hispanic/Latino
	—
	2.0%
	

	Black/African American
	—
	1.5%
	

	Multi-racial
	—
	1.4%
	

	American Indian/Alaska Native
	—
	0.4%
	

	Native Hawaiian/Other Pacific Islander
	—
	0.0%
	

	Not Specified
	—
	5.7%
	Self-reported

	Total Minority (reported)
	—
	9.0%
	



Table 1.6: Employee Minority Grouping by Employment Category
	Group
	Administrator
	Faculty
	Salaried
	Hourly

	Non-Minority
	92.3%
	80.7%
	86.3%
	85.2%

	Minority
	2.2%
	13.0%
	8.2%
	6.7%

	Not Specified
	5.5%
	6.3%
	5.5%
	8.0%





[bookmark: _Toc227251103]Years of Service by Employment Category
Chart Summary: Grouped bar chart showing years of service by employment category. Salaried staff (47.2%) and hourly staff (44.5%) have the highest share with fewer than five years of service. Faculty have the most even distribution across service bands. Administrators average 12.9 years of service, the highest of any category.
Table 1.7: Years of Service by Employment Category (count and percentage)
	Years of Service
	Administrator
	Faculty
	Salaried
	Hourly

	Fewer than 5 years
	35.2% (32)
	30.1% (342)
	47.2% (1,048)
	44.5% (443)

	5–14 years
	23.1% (21)
	36.4% (414)
	31.3% (696)
	23.9% (238)

	15–24 years
	20.9% (19)
	19.1% (217)
	12.6% (279)
	15.7% (156)

	25 or more years
	20.9% (19)
	14.4% (164)
	8.9% (198)
	15.9% (158)

	Average Years of Service
	12.9
	12.0
	8.7
	11.1



[bookmark: _Toc227251104]Full-Time Equivalent Employees by Funding Source
Chart Summary: Stacked bar chart showing full-time equivalent (FTE) employees for hourly and salaried staff by funding source. For hourly staff, 810.8 FTE are funded through Education and General (E&G), 37.7 through Non-E&G, and 123.2 through Auxiliary sources. For salaried staff, 1,580.8 FTE are E&G, 533.1 Non-E&G, and 63.4 Auxiliary.
Table 1.8: Full-Time Equivalent Employees by Funding Source (Hourly and Salaried)
	Category
	E&G FTE
	Non-E&G FTE
	Auxiliary FTE
	Total FTE
	Notes

	Hourly Staff
	810.8
	37.7
	123.2
	971.7
	

	Salaried Staff
	1,580.8
	533.1
	63.4
	2,177.2
	


E&G = Education and General funds. Non-E&G includes grants and contracts. Auxiliary includes dining, housing, and other self-supporting operations.



[bookmark: _Toc227251105]Student vs. Employee Headcount Trend (2017-2025)
Chart Summary: Dual-axis line chart showing student and employee headcounts from 2017 to 2025. Student enrollment peaked in 2018 at 26,762 and reached a low in 2023 at 24,523, recovering to 25,870 in 2025. Employee headcount peaked in 2018 at 4,613 and reached a low in 2023 at 4,415, recovering to 4,444 in 2025. Both trends broadly track together.
Table 1.9: Student and Employee Headcount, 2017-2025
	Year
	2017
	2018
	2019
	2020
	2021
	2022
	2023
	2024

	Students*
	26,725
	26,762
	26,407
	26,252
	26,111
	24,808
	24,523
	25,286

	Employees
	4,493
	4,613
	4,593
	4,577
	4,525
	4,541
	4,415
	4,440


2025 Fall student enrollment: 25,870. Employee headcount as of October 31, 2025: 4,444. Student headcount numbers were adjusted to match the 2025 Fall Enrollment Report; University of Maine System Early College student headcount is no longer included.

[bookmark: _Toc227251106]Part-Time Faculty Association Credit Hours by Semester
Chart Summary: Horizontal bar chart showing part-time faculty credit hours per semester from Spring 2021 through Fall 2025. Credit hours ranged from 2,398.5 (Spring 2024) to 2,757.3 (Fall 2021). Fall 2025 saw 2,551.0 credit hours, higher than the prior two fall semesters.
Table 1.10: Part-Time Faculty Association Credit Hours by Semester
	Semester
	Count
	Credit Hours
	Courses Taught
	
	
	

	Fall 2021
	—
	2,757.3
	—
	
	
	

	Spring 2022
	—
	2,496.8
	—
	
	
	

	Fall 2022
	—
	2,621.5
	—
	
	
	

	Spring 2023
	—
	2,478.5
	—
	
	
	

	Fall 2023
	—
	2,544.0
	—
	
	
	

	Spring 2024
	—
	2,398.5
	—
	
	
	

	Fall 2024
	—
	2,534.5
	—
	
	
	

	Spring 2025
	—
	2,449.0
	—
	
	
	

	Fall 2025
	815
	2,551.0
	1,896
	
	
	




[bookmark: _Toc227251107]Part 2: Workforce Profile by University
This section provides detailed workforce data organized by individual university and unit within the University of Maine System. For abbreviation reference: UM = University of Maine (including UMM, University of Maine at Machias); UMA = University of Maine at Augusta; UMF = University of Maine at Farmington; UMFK = University of Maine at Fort Kent; UMPI = University of Maine at Presque Isle; USM = University of Southern Maine.

[bookmark: _Toc227251108]Employee Counts by Employment Category and University
Chart Summary: Table of employee counts for all employment categories across each campus. UM & UMM has the largest workforce (2,188 employees). USM is second with 946. University Services includes 385 employees supporting the system.
Table 2.1: Employee Counts by Employment Category and University (Fall 2025)
	University
	Admin
	Faculty
	Salaried
	Hourly
	Mgmt Grp
	Total
	Students

	UM & UMM
	24
	622
	1,048
	494
	17
	2,188
	10,932

	UMA
	8
	97
	136
	71
	6
	312
	3,074

	UMF
	6
	74
	98
	77
	4
	255
	1,638

	UMFK
	5
	45
	96
	40
	4
	186
	829

	UMPI
	13
	251
	477
	205
	5
	946
	2,939

	USM
	12
	251
	477
	205
	9
	946
	6,168

	University Governance
	12
	0
	3
	0
	12
	15
	—

	University Services
	14
	0
	290
	81
	14
	385
	—

	Maine Law
	5
	21
	27
	0
	3
	53
	290

	System Total
	91
	1,137
	2,221
	995
	75
	4,444
	25,870


Management Group is a subset of administrators. Student enrollment figures are from the Fall 2025 UMS Enrollment Report. University of Maine System Early College students are no longer included. 'UM & UMM' reflects combined University of Maine (Orono) and University of Maine at Machias data.



[bookmark: _Toc227251109]Average Salary by Employment Category and University
Chart Summary: Table comparing average salaries across employment categories by university. University Governance has the highest average administrator salary ($249,664). UM & UMM has the highest average faculty salary ($107,107). USM has the highest average administrator salary among standalone campuses ($205,680).
Table 2.2: Average Salary by Employment Category and University
	University
	Admin
	Faculty
	Salaried
	Hourly
	Overall Avg
	Notes

	System Average
	$190,598
	$98,554
	$69,121
	$46,461
	$74,065
	

	UM & UMM
	$198,899
	$107,107
	$71,051
	$47,223
	$77,324
	Highest faculty avg

	UMA
	$149,810
	$75,875
	$59,678
	$42,260
	$63,061
	

	UMF
	$139,967
	$80,929
	$54,270
	$45,530
	$61,383
	

	UMFK
	$151,042
	$78,672
	$55,480
	$44,285
	$61,252
	

	UMPI
	$152,387
	$82,123
	$58,187
	$36,619
	$71,105
	

	USM
	$205,680
	—
	$82,086
	$49,098
	$79,640
	Highest admin avg

	University Governance
	$249,664
	—
	$100,583
	—
	$219,847
	

	University Services
	—
	—
	—
	—
	—
	

	Maine Law
	—
	—
	—
	—
	—
	


'—' indicates no employees in that category at that location, or data not separately reported. Faculty salaries reflect nine-month academic-year appointments.



[bookmark: _Toc227251110]Minority Percentage by University
Chart Summary: Bar chart showing minority employee percentages by campus. USM leads at 10.1%, followed by UM at 9.9% and UMPI at 8.6%. UMF has the lowest reported minority percentage at 3.1%.
Table 2.3: Employee Minority Grouping by University (All Categories Combined)
	University
	Minority %
	Non-Minority %
	Not Specified %
	Rank

	System Average
	9.0%
	84.7%
	6.3%
	

	UM & UMM
	9.9%
	83.3%
	6.9%
	2nd

	UMA
	5.8%
	89.7%
	4.5%
	

	UMF
	3.1%
	95.3%
	1.6%
	

	UMFK
	3.1%
	86.5%
	10.4%
	

	UMPI
	8.6%
	82.8%
	8.6%
	3rd

	USM
	10.1%
	82.8%
	7.1%
	1st (highest)

	Maine Law
	9.4%
	86.8%
	3.8%
	


Minority percentages reflect employees who self-identified as a race or ethnicity other than non-Hispanic White. Data are self-reported. 'Not Specified' reflects employees who did not indicate race or ethnicity.



[bookmark: _Toc227251111]Average Years of Service by Employment Category and University
Chart Summary: Bar chart showing average years of service by university. UMF has the highest average at 13.5 years, driven by long-tenured faculty and hourly staff. UMPI has the lowest average at 6.9 years, suggesting a newer or faster-turnover workforce.
Table 2.4: Average Years of Service by Employment Category and University
	University
	Admin
	Faculty
	Salaried
	Hourly
	All Employees Avg
	Rank Note

	System Average
	12.9
	12.0
	8.7
	11.1
	10.2
	

	UM & UMM
	12.5
	9.5
	8.1
	12.3
	10.4
	

	UMA
	22.3
	17.0
	8.8
	15.3
	8.5
	

	UMF
	8.5
	12.4
	7.2
	11.0
	13.5
	Highest avg

	UMFK
	10.0
	10.2
	5.3
	6.8
	9.6
	

	UMPI
	14.2
	11.9
	8.6
	9.5
	6.9
	Lowest avg

	USM
	8.6
	—
	13.7
	—
	9.8
	

	University Governance
	16.6
	—
	11.3
	—
	9.6
	

	University Services
	10.4
	—
	10.0
	8.8
	11.0
	

	Maine Law
	—
	8.2
	—
	—
	9.3
	


'—' indicates no employees in that category at that location.



[bookmark: _Toc227251112]Part-Time Faculty by University
Chart Summary: Table showing part-time faculty counts, credit hours, and courses taught by university for recent semesters. USM consistently employs the most part-time faculty. UM is second. Credit hours increased at UM, UMPI, and USM in Fall 2025 compared to Fall 2024.
Table 2.5: Part-Time Faculty by University, Fall 2025 and Recent Semesters
	University
	Count (Fall 2025)
	Credit Hours
	Courses Taught
	% of System Total

	University of Maine (UM)
	225
	1,130.0
	433
	27.6%

	University of Maine at Augusta (UMA)
	112
	583.0
	197
	13.7%

	University of Maine at Farmington (UMF)
	28
	178.0
	—
	3.4%

	University of Maine at Fort Kent (UMFK)
	—
	—
	—
	—

	University of Maine at Machias (UMM)
	—
	—
	—
	—

	University of Maine at Presque Isle (UMPI)
	96
	1,376.0
	457
	11.8%

	University of Southern Maine (USM)
	368
	1,765.5
	693
	45.2%

	Maine Law
	1
	10.0
	—
	<1%

	System Total
	815
	5,259.0
	1,896
	100%


Part-time faculty data reflects the semester headcount of faculty actively teaching credit-bearing courses. Counts and credit hours differ from full-time faculty loads. '—' indicates data not separately reported or zero.



[bookmark: _Toc227251113]Accessibility Statement
This document was prepared to meet ADA Title II requirements and WCAG 2.2 Level AA accessibility standards for public-facing digital and print communications.

[bookmark: _Toc227251114]Accessibility Features of This Document
1. Structured headings: All sections use a logical heading hierarchy (H1, H2, H3) compatible with screen readers.
1. Table accessibility: All data tables include clearly labeled column headers. Tables do not use merged cells except where clearly indicated and structurally necessary.
1. Chart text equivalents: Each chart from the original report has been replaced with or supplemented by a text summary (labeled 'Chart Summary') and a corresponding data table.
1. Color independence: No information is conveyed by color alone. All data are presented in text or table format.
1. Plain language: Text has been edited for clarity and plain language per UMS editorial standards.
1. Page numbers: Page numbers and running headers are provided for navigation.
1. Table of contents: A hyperlinked table of contents is provided at the beginning of the document.

For an accessible alternative format or to report an accessibility barrier, contact the University of Maine System Office of Human Resources.

[bookmark: _Toc227251115]Data Integrity Note
All data in this report are drawn directly from the 2025 Workforce Profile prepared by the University of Maine System Office of Human Resources. Data reflect the workforce as of October 31, 2025. Part-time faculty data reflect the Fall 2025 semester. No data values have been altered, estimated, or interpolated. Where source data used charts without underlying tabular equivalents, percentage values visible in the original chart graphics were used to populate tables. Dashes ('—') indicate either no employees in that category at that location, or data that were not separately reported in the source document.
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