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The University of Maine System (UMS) requires employees and volunteers, especially those working with minors, to report discrimination, abuse, or neglect.

Child Abuse and Neglect Reporting & Training Requirements 
State law requires all UMS employees and volunteers working with minors in any capacity to watch the UMaine Cooperative Extension video on Mandatory Reporting of Child Abuse and Neglect. A transcript is also available. Although created for volunteers, the information contained applies to everyone. Once you have completed the training, please notify your supervisor.
 
Reporting Incidents of Abuse or Neglect of a Minor 
To report incidents or knowledge of reasonable cause of suspected child abuse or neglect by a person responsible for a minor (such as a parent, stepparent, guardian, or other caregiver), or an individual other than a person responsible for the minor, follow these two steps and contact:
1. Sara Henry, Director of Equal Opportunity and Title IX Services 
5713 Chadbourne Hall, Room 412 • Orono, ME 04469 
Phone: 207.581.1226 • Fax: 207.581.1214 
Email: equal.opportunity@maine.edu

2. The state of Maine, in one of the following ways:
· To report persons responsible for the minor (such as a parent, stepparent, guardian, or other caregiver), contact the Department of Health and Human Services, Child and Family Services at 1.800.452.1999
· To report others, contact the Office of the District Attorney for the county in which the abuse or neglect occurred.
If you are unsure whether you need to report, please contact the University of Maine System Office of General Counsel at 207.581.5841.

Reporting Sex Discrimination or Sexual Harassment 
Under the University of Maine System policy, all employees and volunteers are mandated reporters of sex discrimination and sexual harassment. If you witness or are told about sexual discrimination, including sexual harassment, sexual assault, dating violence, domestic violence, stalking, or retaliation, you must report it to UMS officials. Please read our sex discrimination policy in its entirety.

To report any incidents of sex discrimination, please contact:
﻿Krissinda Slack, Deputy Equal Opportunity and Title IX Coordinator 
Office of Equal Opportunity and Title IX Services 
5713 Chadbourne Hall, Room 412 • Orono, ME 04469 
Phone: 207.581.1226 • Fax: 207.581.1214 
Email: krissinda.slack@maine.edu
  
Should you have any questions or concerns about any of these topics or trainings, contact the Equal Opportunity office at 207.581.1226 or equal.opportunity@maine.edu.

Sincerely, 
 
Sara Henry, Director of Equal Opportunity and Title IX Services  
Krissinda Slack, Deputy Equal Opportunity and Title IX Coordinator for Employees 

The University of Maine System (the System) is an equal opportunity institution committed to fostering a nondiscriminatory environment and complying with all applicable nondiscrimination laws. Consistent with State and Federal law, the System does not discriminate on the basis of race, color, religion, sex, sexual orientation, transgender status, gender, gender identity or expression, ethnicity, national origin, citizenship status, familial status, ancestry, age, disability (physical or mental), genetic information, pregnancy, or veteran or military status in any aspect of its education, programs and activities, and employment. The System provides reasonable accommodations to qualified individuals with disabilities upon request. If you believe you have experienced discrimination or harassment, you are encouraged to contact the System Office of Equal Opportunity and Title IX Services at 5713 Chadbourne Hall, Room 412, Orono, ME 04469-5713, by calling 207.581.1226, or via TTY at 711 (Maine Relay System). For more information about Title IX or to file a complaint, please contact the UMS Title IX Coordinator at www.maine.edu/title-ix/.

