Board of Trustees Meeting - July 26, 2021 - AGENDA

University of Maine System — Board of Trustees Meeting

July 26, 2021
Zoom Meeting

The public is invited to view the meeting on YouTube. The link to the Board of Trustees YouTube
page can be found the Board website: https://www.maine.edu/board-of-trustees/

AGENDA

Monday, July 26, 2021
Call to Order @ 8:00 am

The Board of Trustees will go directly into Executive Session

Executive Session from 8:05 am to 10:45 am
The Board of Trustees will enter Executive Session under the provisions of: 1 MRSA 405 6A, C, & D.

Call to Order/Reconvene Public Meeting @ 11:00 am

Citizen Comment (5 minutes)

The Board of Trustees provides time for citizen comment prior to the business agenda at each meeting. The Chair of the Board will establish time
limits (usually three minutes per person) and determine any questions of appropriateness and relevancy. Personnel decisions, collective bargaining
issues, grievances, litigation and other areas excludable from public discussion under the Maine Freedom of Access Law shall not constitute
appropriate matters for such input. A person who wishes to speak during the citizen comment period should arrive prior to the meeting start time and
sign up on a sheet provided, indicating name and topic of remarks.

Chair’s Report (15 minutes)
Tab 1 - Appointment of Standing Committees

Chancellor’s Report (15 minutes)

Vice Chancellor for Academic Affairs’ Report (60 minutes)
Tab 2 - Academic Affairs Update

Lunch Break (20 minutes) (Timing of the lunch break will be at the discretion of the Chair.)

Vice Chancellor for Research and Innovation Report (20 minutes)
Tab 3 - Vice Chancellor for Research and Innovation Update

Vice Chancellor for Finance and Administration & Treasurer’s Report (15 minutes)
Tab 4 - Finance & Administration Update

Action Items (90 minutes)

Tab 5 - UMS Strategic Planning Resolution

Tab 6 - Confirmation of Boards of Visitors Appointments

Tab 7 - Proposed Changes to Board of Trustee Policy 501 - Student Conduct Code
Tab 8 - Confirmation of Faculty Representatives to the Board of Trustees
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Tab 9 - Adaptive Reuse of Coburn and Holmes Halls — Public Private Partnership Authorization, UM
Tab 10 — Resolution for Rebecca M. Wyke

Consent Agenda (5 minutes)
Tab 11 - Acceptance of Minutes

Discussion Topics:
Tab 12- Unified Accreditation Update (10 minutes)

Date of the Next Meeting: September 26 & 27, 2021 — in person hosted by UMS at UM

Attachments:

Managed Investment Pool Flash Report

Pension Fund Flash Report

Operating Fund Flash Report

Proposed Changes to Board Policy 501 — Student Conduct Code (Redlined 2nd Read)
Proposed Changes to Board Policy 501 — Student Conduct Code (Clean 2™ Read)
Proposed Changes to Board Policy 501 — Student Conduct Code (Non-substantive Edits since 2nd Read)
Current Board Policy 501 — Student Conduct Code - Approved July 2018

UM Historic P3 Previously Presented Agenda Item Summary — September 2020
Committee Assignments 2021-2022

2021 BOV Master List of All Members by Campus (Confidential)

2021 BOV Master List of Narratives for Proposed Candidates (Confidential)

Reports:

UMS Interactive Dashboard

Agenda Calendar

Capital & Bond Project Report Executive Summary
Capital Project Status Report

Capital Project Status Report — Bond Report
Named Chairs and Professorships Annual Report
Management Group Appointments Report

Presentations:

Adaptive Reuse of Historic Coburn and Holmes Halls
UMEFK Faculty Spotlight Presentation

USM PFE Presentation

UMF PFE Presentation

Vice Chancellor for Research and Innovation Update

Tabs noted in red text are action items.
Note: Times are estimated based upon the anticipated length for presentations or discussion of a particular topic. An item may be brought up earlier or the
order of items changed for effective deliberation of matters before the Board.
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University of Maine System
Board of Trustees

AGENDA ITEM SUMMARY

NAME OF ITEM: Appointment of Standing Committees
INITIATED BY: Mark R. Gardner, Chair
BOARD INFORMATION: X BOARD ACTION:

BOARD POLICY:
Section 103 — Bylaws of the Board of Trustees

UNIFIED ACCREDITATION CONNECTION:
N/A

BACKGROUND:

Board of Trustees Bylaws state that committee appointments will be made annually by the
Chair. The Chair, Vice-Chair and Chancellor are ex officio members of all standing committees,
but the Chancellor is a non-voting member. All committees must have at least three members
apart from the ex officio members. Except for the Executive, Audit, and Human
Resources/Labor Relations Committee, standing committees may have members who are not
members of the Board. Faculty and Student Representatives serve as non-voting members of the
Academic and Student Affairs Committee and the Finance, Facilities, Technology Committee.
Committee assignments are effective from July 1, 2021 to June 30, 2022.

The Committee chairs and membership for FY2022 are included in the meeting materials.

Attachment:
Committee Assignments 2021-2022

7/16/2021

7/16/2021
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University of Maine System
Board of Trustees

AGENDA ITEM SUMMARY

NAME OF ITEM: Academic Affairs Update
INITIATED BY: Dannel Malloy, Chancellor
BOARD INFORMATION: X BOARD ACTION:

UNIFIED ACCREDITATION CONNECTION:
n/a

BACKGROUND:

The Vice Chancellor for Academic Affairs’ (VCAA) update at the July 2021 Board of Trustees
meeting has the following items.

1. Faculty Spotlight: Dr. Kennedy Rubert-Nason, a molecular and environmental
toxicologist at the University of Maine at Fort Kent will present his research.

2. Programs For Examination (PFE) Presentations: The iterative PFE process is
intended to maintain quality and inspire continuous improvement of the portfolio of UMS
academic programs while accurately and fairly identifying programs in need of deeper
examination. Toward that end, there will be additional metrics and methods adopted for
the PFE to improve its usefulness as a mechanism for analyzing program performance
and quality. The University of Southern Maine and the University of Maine at
Farmington will present their programs.

Presentations:

UMFK Faculty Spotlight Presentation
USM PFE Presentation

UMTF PFE Presentation

7/16/2021
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University of Maine System
Board of Trustees

AGENDA ITEM SUMMARY

NAME OF ITEM: Vice Chancellor for Research and Innovation Update
INITIATED BY: Dannel P. Malloy, Chancellor
BOARD INFORMATION: X BOARD ACTION:

BOARD POLICY:

UNIFIED ACCREDITATION CONNECTION:

Unified accreditation requires that the University of Maine System demonstrate that it has
addressed all of the NECHE standards. One of these, standard 7, describes expectations for
teaching, learning and scholarship:

The institution supports teaching and learning through a well-qualified faculty and
academic staff, who, in structures and processes appropriate to the institution, collectively
ensure the quality of instruction and support for student learning. Scholarship, research,
and creative activities receive support appropriate to the institution’s mission. The
institution’s faculty has primary responsibility for advancing the institution’s academic
purposes through teaching, learning, and scholarship.

System-wide focus on research and innovation can support achievement of this standard.
Additionally, such a focus helps advance the recommendations of the University of Maine
System Research and Development Plan FY20 — FY?24.

BACKGROUND:
Joan Ferrini-Mundy, recently appointed as UMS Vice Chancellor for Research and Innovation,
will provide updates at the July 26, 2021 Board of Trustees meeting.

1. New internal grants Supported by UMS: MEIF and RRF
2. Research development efforts UMS-wide
3. State and Federal Highlights

Presentation:
Vice Chancellor for Research and Innovation Update

7/16/2021
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University of Maine System
Board of Trustees

AGENDA ITEM SUMMARY

NAME OF ITEM: Finance and Administration Update

INITIATED BY: Dannel P. Malloy, Chancellor

BOARD INFORMATION: X BOARD ACTION:
BOARD POLICY:

UNIFIED ACCREDITATION CONNECTION:
N/A

BACKGROUND:
The Vice Chancellor for Finance and Administration and Treasurer Ryan Low will provide three
updates at the July 26, 2021 Board of Trustees meeting.

1. UMS Investment Update - Flash Reports

2. FY2022 Budget Update

Attachments:

Managed Investment Pool Flash Reports
Pension Fund Flash Reports

Operating Fund Flash Reports

7/16/2021
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University of Maine System
Board of Trustees

AGENDA ITEM SUMMARY

NAME OF ITEM: UMS Strategic Planning Charge

INITIATED BY: Mark R. Gardner, Chair

BOARD INFORMATION: BOARD ACTION: X
BOARD POLICY: 301 Mission Policy

UNIFIED ACCREDITATION CONNECTION:

To prepare and adopt a strategic plan by which the University of Maine System, through the
strategically coordinated collective actions of its universities and the University of Maine School
of Law, will articulate a vision that takes full advantage of Unified Accreditation to achieve a
competitive, collaborative and fiscally sustainable enterprise through which UMS fulfills its
tripartite mission of teaching, research, and public service for the benefit of all UMS students
and the State of Maine, with national and global impact as well.

BACKGROUND:

Chancellor Malloy’s successful leadership of the University of Maine System’s request for
unified accreditation from the New England Commission of Higher Education (NECHE)
resulted in NECHE’s conferral of unified accreditation effective July 1, 2020. Unified
accreditation opens the door to previously unavailable strategic opportunities for the System and
its universities to collaborate, share resources, and achieve educational efficiencies to better
serve their students and the State of Maine.

Board Policy 301 calls for strategic planning by both the System and individual universities on a
five-year cycle. The Board last oversaw a comprehensive System-wide strategic planning
process in 2004. Given the passage of time since the last UMS strategic plan, the changed
strategic and demographic landscape facing UMS and higher education nationally, the advent of
unified accreditation, and the continuing and increasingly urgent need for clear strategic
priorities and associated strategies to guide the Board, System, and university leadership in
decisions concerning the allocation of time, budgeted resources and capital expenditures, the
Chair proposes that the Board charge the Chancellor to lead the creation of a new System-wide
strategic plan.

The Board of Trustees recognizes that System leadership and representatives from all System
universities and Maine Law are fully engaged in the significant work of preparing a self-study
assessment report for NECHE in connection with NECHE’s planned Fall 2022 comprehensive
evaluation of the System’s unified accreditation. Thus, the Plan requested here and the self-study
report should be aligned to the fullest extent possible, and we encourage the Chancellor to design
a process that takes advantage of efficiencies, resources, and competencies associated with the
self-study process underway.

7/16/21
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ard now charges the Chancellor to lead the System, acting with appropriate consultation

with the Board and through the UMS university presidents, Maine Law Dean, and System
leadership, in the creation of a new UMS strategic plan.

TEXT

OF PROPOSED RESOLUTION:

That the University of Maine System Board of Trustees directs the Chancellor to prepare and

submit

for Board approval a new strategic plan for the University of Maine System that

articulates a financially sustainable five-year vision for UMS, sets clear priorities with
measurable outcomes, and identifies the primary strategies that will achieve those outcomes.

The following parameters should guide the Strategic Planning work pursuant to this Charge:

1.

7/16/21

Strategic Planning process: As soon as reasonably practical after receiving this Charge,
and if possible at the Board’s regular September 2021 meeting, the Chancellor will
present the Board with a recommended process and timeline for the preparation of a
System strategic plan that fully satisfies all of the components of this Charge.

The Plan should be developed by the Chancellor in close collaboration with the
University Presidents and Maine Law Dean, with broad input from stakeholders on all
campuses, representative Maine employers and professional associations, and political
and community leaders, in accordance with the higher education public policy of the

State of Maine as set forth in statute, the University of Maine System Mission as set forth

in Board Policy 301.1, Board Policy 301 and its associated APL X-A, and other relevant

Board policies, such as those governing shared governance, academic freedom, and

freedom of speech.

The Board acknowledges that individual universities have strategic plans at various

stages of development or implementation, and that university strategic plans play a

fundamental role in university-level budget building, priority-setting, and university

presidential leadership and accountability. The Strategic Plan developed for the System
should guide and incentivize the universities to act together in strategic coordination to
refine, align and fulfill their individual missions in ways that support and advance the

System’s mission and strategic plan.

Strategic Plan content considerations: The draft Strategic Plan should include the

following elements:

a. A Vision for UMS in five years

b. A reasonable number of measurable outcomes or goals that reflect the highest
priorities for the University of Maine System during the period of the Strategic Plan.

c. Two to four major, System-wide strategies for each goal that build on existing
university and System initiatives when possible

d. Updated Key Performance Indicators (as needed) that measure progress toward
achievement of the goals, and provide objective means of accountability from the
Board, Chancellor, and System and university leadership to the UMS Strategic Plan.

The Board’s role will be as follows:

a. To review the Chancellor’s proposed process and timeline for Strategic Plan
development and monitor progress Plan development by regular reports from UMS
leaders to appropriate Board committees and to the Board as a whole at its regularly
scheduled meetings
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b. To participate in the input-gathering stage of the Strategic Plan development process
to ensure that the Board members’ perspectives on vision and strategic priorities for
governance of the System and achievement of its mission are primary considerations
to be reflected in the Strategic Plan

c. To receive for its consideration a summary of all stakeholder and public input on the
draft Strategic Plan, and to conduct such additional meetings as deemed necessary to
fully consider all such input and discuss the proposed Plan before acting to adopt the
plan

d. To review, consider for approval, and adopt the Strategic Plan at a regularly
scheduled public meeting

The Board otherwise defers to the Chancellor regarding the process and the content of the

draft Plan.

6. Consulting assistance: The Board strongly supports the engagement of such outside
resources and deployment of such internal staff and resources as may be necessary to
support, advise and assist the Chancellor with the planning process and development of
the Plan.

The process and Plan development should take into account, but not be limited to, at least the
following:

1. State of Maine Post-Secondary Education Policy as set forth in 20-A MRS § 10902
The University of Maine System Charter, in particular Board Policy 102, section 1-A.

3. Current data, projections, studies, trends, and other relevant information, at the regional,
national, and global levels, including without limitation emerging best practices and
business models, demographics, higher education enrollment, innovations and impacts in
delivery models for higher education, affordability, and market demand for skills and
knowledge in the information economy.

4. The State of Maine’s 10-year Economic Plan and The Maine Economic Recovery Plan

The Board’s 2016 Primary and Secondary Outcomes

6. The Board’s 2018 Declaration of Strategic Priorities to Address Critical State Needs, and
the reports prepared and actions already taken thereunder

7. The Guiding Principles and January 27, 2020 Board Resolution under which the System
is pursuing the implementation of unified accreditation

8. NECHE’s Standards for Accreditation and the current process underway across the
System to prepare a self-study report for NECHE in connection with its planned Fall
2022 Comprehensive Evaluation of the System’s unified accreditation, so that the Plan is
informed by the self-study and consistent with the Standards for Accreditation and
NECHE’s areas of focus in subsequent reaccreditations

9. The UMS TRANSFORMS programs and initiatives funded by the October 2020 Harold
Alfond Foundation grant:

a. The Maine College of Engineering, Computing and Information Science

b. The three Student Success and Retention initiatives: Research Learning
Experience, Gateways to Success, and Pathways to Careers

c. The University of Maine Graduate & Professional Center

d. Division 1 Athletics, including gender equity and the use of UMaine athletic
facilities for extracurricular student activities, student recruitment, high school
and community events and competitions, and other competitive collegiate
activities for other System universities

10. Strategic initiatives already underway, including by way of example only

7/16/21

e

32



Board of Trustees Meeting - July 26, 2021 - UMS Strategic Planning Resolution

a. The System’s Imperative for Change and related commitments to social justice
and Diversity, Equity, and Inclusion
b. The pursuit of the goals established by the July 15, 2019 Report of the Committee
to Advise on the Future Direction of the Law School
Programs for examination
The unified catalog initiative
Repaving MaineStreet investments and expected outcomes
The System’s five-year priority capital needs and commitment to funding
depreciation
Multi-campus collaborations planned or underway with respect to courses,
programs and administration
h. Initiatives to enhance research and external funding opportunities UMS-wide and
to build a solid financial model for research at the System flagship research
university
i. The vital partnership between the University of Maine System and the Maine
employer community, with the mutual goals of sustained engagement to maintain
the competitive marketplace relevance of the UMS academic program, strengthen
the workforce competencies and employability of UMS graduates, and enhance
talent acquisition and job advancement
11. Opportunities to improve access and efficiency through collaboration with other
educational institutions, including in particular the Maine Community College System
and Maine Maritime Academy, through shared use of facilities and other resources and in
academic programming.
12. External stakeholder input (employer, community, political leadership, foundations, etc.)

o a0

7/16/21
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University of Maine System
Board of Trustees

AGENDA ITEM SUMMARY

NAME OF ITEM: Confirmation of Boards of Visitors’ Appointments for 2021-2022
INITIATED BY:  Dannel P. Malloy, Chancellor
BOARD INFORMATION: BOARD ACTION: X

BOARD POLICY:
University of Maine System Charter

UNIFIED ACCREDITATION CONNECTION:
N/A

BACKGROUND:

In accordance with the University of Maine System Charter, each Board of Visitors consists of up
to 20 members recommended by campus Presidents and confirmed by the Board of Trustees.
Membership should reflect the mission of the university and the region it serves. Boards of Visitor
appointment recommendations from the Presidents are outlined in the attached biographical
sketches distributed to the Board of Trustees.

Campuses may contact the potential candidate(s) to determine his/her interest prior to submitting the
name(s) to the Clerk’s Office. The list of proposed members may be larger than the number of seats the
President intends to fill, understanding that this is the list from which they will draw to extend invitations.

TEXT OF PROPOSED RESOLUTION:

That the Board of Trustees confirms the Boards of Visitors’ appointments for 2021-2022, as
presented.

Attachments:
2021 BOV Master List of All Members by Campus (Confidential)
2021 BOV Master List of Narratives for Proposed Candidates (Confidential)

07/16/2021
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University of Maine System
Board of Trustees

AGENDA ITEM SUMMARY

NAME OF ITEM: Proposed Changes to Board of Trustee Policy 501 - Student Conduct Code
INITIATED BY:  Dannel P. Malloy, Chancellor
BOARD INFORMATION: BOARD ACTION: X

BOARD POLICY:
501: Student Conduct Code

UNIFIED ACCREDITATION CONNECTION:
N/A

BACKGROUND:

The UMS Student Conduct Code applies to the entire University of Maine System. As mandated by Board
policy, the Code is reviewed and updated every three years, and is ultimately approved by the Board of
Trustees. The review process has been underway since September 2020. An additional DEI review occurred
in May/June 2021; appropriate adjustments have been made to the Code in response.

Laurel Hyle, UMS Deputy General Counsel and Chief Compliance Officer, will update the Committee on
the review process as well as changes/clarifications to the Code since the first read. Laura Rodas, Associate
Dean of Students at UMA and chair of the UMS Student Conduct Code Review Committee and Donna
Seppy, Director of Student Success Initiatives, will also be available to answer questions.

The Academic and Student Affairs Committee reviewed the proposed changes to Board Policy 501 — Student
Conduct Code at their meeting on July 12, 2021 and agreed to forward this item to the July 26, 2021 Board
of Trustees meeting, for approval of the following resolution:

TEXT OF PROPOSED RESOLUTION:

That the Board of Trustees accepts the recommendation of the Academic and Student Affairs Committee,
and approves the proposed changes to Board of Trustee Policy 501 - Student Conduct Code, to go into effect
August 1, 2021.

Attachments:

Proposed Changes to Board Policy 501 — Student Conduct Code (Redlined 2" Read)

Proposed Changes to Board Policy 501 — Student Conduct Code (Clean 2nd Read)

Proposed Changes to Board Policy 501 — Student Conduct Code (Non-substantive Edits since 2nd Read)
Current Board Policy 501 — Student Conduct Code

7/16/2021
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University of Maine System
Board of Trustees

AGENDA ITEM SUMMARY

NAME OF ITEM: Confirmation of Faculty Representatives to the Board of Trustees
INITIATED BY: Mark R. Gardner, Chair
BOARD INFORMATION: X BOARD ACTION:

BOARD POLICY:
Policy 205 — Faculty & Student Representatives to the Board of Trustees

UNIFIED ACCREDITATION CONNECTION:
N/A

BACKGROUND:

To create the environment for interaction among and between Faculty and Student Representatives, the
Trustees and System administration, the Trustees have provided opportunities for participation in the
meetings of the committees of the Board.

One faculty member and one undergraduate student from each of the seven universities and one graduate
student from the University of Southern Maine and one graduate student from the University of Maine
will be appointed by the Board as non-voting representatives to the Board of Trustees and invited to
participate as non-voting members on the standing committees.

Normally, the representative is expected to complete a two year term; therefore, it is an expectation that
the minimum term of service by Faculty and Student Representatives to the Board be two years. The
nominations will be forwarded through the Presidents to the Chancellor for submission to the Board for
Trustee approval.

The following nominations are being recommended by the Presidents:
Faculty Representative:

Patrick Cheek, UMA, — appointed for a one year term — July 2021 to July 2022
Matthew Bampton, USM — reappointed for a one year term — July 2021 to July 2022

Matthew Bampton will be on sabbatical leave for the Fall 2021 semester and Daniel Jenkins has been
selected by USM to represent Professor Bampton as the USM Faculty Representative to the Board during
that time.

TEXT OF PROPOSED RESOLUTION:
That the Board of Trustees approves the appointments of the Faculty Representatives to the Board of
Trustees as presented.

7/16/2021
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University of Maine System
Board of Trustees

AGENDA ITEM SUMMARY

NAME OF ITEM:  Adaptive reuse of Coburn and Holmes Hall — Public-Private Partnership

Authorization, UM

INITIATED BY: Dannel P. Malloy, Chancellor

BOARD INFORMATION: BOARD ACTION: X

BOARD POLICY:
701 — Budgets, Operating & Capital
802 — Disposition of Real Property

UNIFIED ACCREDITATION CONNECTION:
N/A

BACKGROUND:

a.

Summary of the request:

The University of Maine System acting through the University of Maine (UM) requests authorization to
complete negotiations and enter into a Definitive Agreement for a public private partnership (P3) with Radnor
Property Group LLC (Radnor or Developer). The P3 agreement will include a ground lease of the properties
surrounding Holmes and Coburn Halls and the buildings proper for 99-years with ownership returned to UM
at the end of the 99 years and with a purchase option after 75 years. The result of the P3 will be the adaptive
reuse of Coburn Hall and Holmes Hall, unused facilities on the Orono Campus, into a combined 87-bed on-
campus boutique hotel. To complete the reuse Project, the development team proposes to renovate both
buildings as well as build an addition of approximately 24,800 square feet to Holmes Hall. The Developer is
estimating this endeavor to cost approximately $17.2 million. Annual rent paid to the University will begin at
$30,000 with a 5% escalation factor every five years.

This request is pursuant to Board Policy 802, Disposition of Real Property, which requires leases with a total
value of $100,000 or more or a term of 5 years or more to be considered by the Board of Trustees or its
Finance, Facilities and Technology Committee. In this case, the request is for the committee to approve and
forward to the full Board for consideration. This request is also pursuant to Board Policy 701, Budgets,
Operating & Capital. The total Project costs are estimated to be $17.2 million. The Developer intends to
obtain both historic tax credits and new market tax credits to reduce the amount of up front capital they will
need. Since the eligibility of the new market tax credits for the Project is not certain, the University agrees to
contribute up to $1.7 million in funding should those credits prove unavailable. The university would cover
these costs through auxiliary reserves and annual capital budgeted expenditures.

Overall requested budget and funding source:

As this Project is structured to be a P3 project, the funding for the design, renovation and construction will be
through the Developer. In accordance with the executed, non-binding Letter of Intent dated June 25, 2021, if
UM elects to not proceed with the Project during the negotiation period, UM must reimburse the Developer
for its third-party due diligence costs, capped at $400,000 until the Project is approved by the Board of
Trustees. Once the Definitive Agreement is executed and as described in (a.) above, the university will be
committed to cover up to $1.7 million should the Developer not succeed in obtaining new market tax credits
for the project. This would bring the total amount of potential University funds to $2 million, including

37




Board of Trustees Meeting - July 26, 2021 - Adaptive Reuse of Coburn and Holmes Halls — Public Private Partnership Authorization, UM

University incurred consulting and legal expenses for the Project. Should this happen, the University
proposes to cover the expenses with auxiliary reserves and annual capital budgeted expenditures.

c. More detailed explanation of rationale for project and metrics for success of the project:

As described in the September 2020 information item to the Board (attached), these properties have been
previously identified for reuse or disposition. Through a study performed by P3 consultant, Brailsford &
Dunlavey, it was determined that a hotel concept delivered by way of a public-private partnership which
would allow the use of federal and state Historic Tax credits was both economically viable and strategically
beneficial.

Radnor will be responsible for ensuring the viability of the hotel.
d. Explanation of the scope and substance of the project as needed to supplement (a) and (c) above:

Beginning in December 2020, the University sought qualified responses through RFP #2021-017 University
of Maine (UMaine) Public Private Partnership (P3) for Historical Buildings Redevelopment for Office and
Hotel concepts. Upon completion of the selection process the University of Maine Project Team awarded the
RFP to Radnor Property Group, LLC for the renovation of Coburn Hall and Holmes Hall and construction of
a 24,800 square foot addition to Holmes Hall for a combined 87-bed on-campus boutique hotel.

Radnor Property Group, LLC and the University are operating under a Letter of Intent / Term Sheet that will
terminate upon execution of the Definitive Agreement OR the date of construction / renovation
commencement in February of 2022 with substantial completion April 30, 2023 and opening June of 2023.

e. Changes, if any, in net square footage or ongoing operating costs resulting from the project:

The Project is expected to include an addition to Holmes Hall of approximately 24,800 square feet. The
terms of the partnership include a ground lease of these facilities and the surrounding site to Radnor,
effectively reducing the University’s footprint for the term of the lease. The University may agree to continue
some level of services (for example plowing and mowing) for the site. In the event that The Project does not
achieve projected Net Operating Income (NOI) on an annual basis, the University will provide financial
support to The Project. This support will be in the form of a room guarantee and will be capped at 3,750
rooms (calculated at the average daily room rate submitted in The Project’s pro forma). The cap for the
University for the first year of operations is $450,000. This University support will be in effect for the first 25
years of the lease. Currently, UM incurs approximately $100,000 in annual operating costs to maintain
Coburn and Holmes Halls in their current vacant state.

The terms of the agreement also include an opportunity for additional rent income. In the event the Project
exceeds financial projections, the University will participate in additional rent income by receiving 15% of

the Net Operating Income in excess of projections.

The expectation is that the University will see a decrease in annual internal costs for the maintenance and
operation of these facilities and will benefit from the adaptive reuse of them.

f.  Budget for the project and further elaboration on funding source and selection as needed to supplement (b):
Funding for the development Project will be provided by Radnor through various sources including but not
limited to private equity, debt as well as federal and state historic tax credits. Radnor has provided Project

pro-forma projections and business plans indicating positive cash flow for the properties beginning no later
than the second year of operations.

g. Alternatives that were considered to meet the need being addressed by this project:
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As described in (c.) above and in the September, 2020 board information item.
h. Timeline for start, occupancy and completion:

Radnor anticipates executing the Definitive Agreement no later than September of 2021. Construction would
begin in February of 2022 with completion in spring of 2023 and opening in summer of 2023.

i.  Timeline for any further consideration or action anticipated to be needed by the Board or its committees
regarding this Project if full authority is not being requested from the outset. At this time, no additional
consideration is anticipated to be needed.

j- Additional information that may be useful for consideration of the item.
The current Net Asset Value (NAV) and Renovation Age for the buildings are as follows:
Coburn NAV -13%; renovation age 120;
Holmes NAV 14%; renovation age 120.

Upon completion of the renovation and new construction, the facilities will be reset to nearly 100% NAV and
0 renovation age, however as leased properties they will not be included in the University’s annual facility
benchmarking. The Definitive Agreement will include a requirement for maintenance of the new facilities at
a First-Class Condition through the life of the Project and will be transferred to the university in such
condition upon termination of the agreement.

The Finance, Facilities and Technology Committee approved this item to be forwarded to the July 26, 2021 Board
of Trustees meeting, for approval of the following resolution as amended:

TEXT OF PROPOSED RESOLUTION:

That the Board of Trustees accepts the recommendation of the Finance, Facilities and Technology Committee and
authorizes the University of Maine System acting through the University of Maine to continue due diligence
toward a public private partnership through a 99-year ground lease and Definitive Agreement with Radnor
Property Group, LLC for the building redevelopment of Coburn Hall and Holmes Hall, a 24,800 square foot
addition to Holmes Hall, but subject before final approval to the normal capital spending thresholds established
by Trustees and further subject to review of updated terms and conditions by the Committee at its September 15,
2021 meeting or other future meeting(s) as circumstances warrant.

Attachment:
UM Historic P3 Previously Presented Agenda Item Summary — September 2020

Presentation:
Adaptive Reuse of Historic Coburn and Holmes Halls

7/16/2021
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University of Maine System
Board of Trustees

AGENDA ITEM SUMMARY

NAME OF ITEM: Resolution for Rebecca M. Wyke
INITIATED BY: Mark R. Gardner, Chair
BOARD INFORMATION: BOARD ACTION: X

BOARD POLICY:
N/A

UNIFIED ACCREDITATION CONNECTION:
N/A

BACKGROUND:

Dr. Rebecca M. Wyke has served as the President of the University of Maine at Augusta since July 1, 2017.
Dr. Wyke joined the University of Maine System as the Vice Chancellor for Finance and Administration and
Treasurer in 2008. She served as Interim President for the University of Maine at Augusta in 2015-2016 and
was appointed as President of the University of Maine at Augusta in 2017.

Dr. Wyke has been a dedicated public servant and a caring higher education leader who has always put the
interests of her students, faculty and staff first and the University of Maine System and the University of

Maine at Augusta have benefited greatly from her leadership.

Dr. Wyke will complete her service as President of the University of Maine at Augusta at the end of the
summer.

TEXT OF PROPOSED RESOLUTION:

A resolution for Board approval will be presented at the July 26, 2021 Board of Trustees meeting.
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Board of Trustees Meeting - July 26, 2021 - Acceptance of Minutes

University of Maine System
Board of Trustees

AGENDA ITEM SUMMARY

NAME OF ITEM: Acceptance of Minutes
INITIATED BY: Mark R. Gardner, Chair
BOARD INFORMATION: BOARD ACTION: X

BOARD POLICY:
N/A

UNIFIED ACCREDITATION CONNECTION:
N/A

BACKGROUND:
The following minutes will be presented to the Board of Trustees for approval at the
July 26, 2021 Board meeting:

May 5, 2021 - Finance, Facilities & Technology Committee
May 17, 2021 — Investment Committee

May 17, 2021 — Audit Committee

May 24, 2021 — Board of Trustees Meeting

June 14, 2021 — Finance, Facilities & Technology Committee
June 25, 2021 — Special Board of Trustees Meeting

July 12, 2021 — Academic & Student Affairs Committee

July 12, 2021 — Human Resources & Labor Relations Committee
July 15, 2021 — Finance, Facilities & Technology Committee

The Board of Trustees website link to the minutes is: http://www.maine.edu/about-the-system/board-of-
trustees/meeting-minutes/

TEXT OF PROPOSED RESOLUTION:
That the Board of Trustees approves the minutes as presented.
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Board of Trustees Meeting - July 26, 2021 - Unified Accreditation Update

University of Maine System
Board of Trustees

AGENDA ITEM SUMMARY

NAME OF ITEM: Unified Accreditation Update

INITIATED BY: Dannel P. Malloy, Chancellor

BOARD INFORMATION: X BOARD ACTION:

BOARD POLICY:

UNIFIED ACCREDITATION CONNECTION:

Board engagement/transparency

BACKGROUND:

Associate Vice Chancellor for Accreditation and Strategic Initiatives Jeff St. John will share a

brief overview of how the UMS self-study for the Fall 2022 NECHE evaluation will reflect and
align with UMS strategic planning: in the narrative, in the data, and comprehensively.

7/16/2021

42




1997

b20z ‘1e ke
Ly 29 64 06 vyl 009 04 (¥4 deg jjews sjexiepy bubiewz (DS
= = 18 '8 085 L8y L2l 34 ge 8¢ 66575991 de) |lewS |V ueLpuol
L 19 6°€h 96 04§ 10 £/ £ sjeniew buibiswz oSN
LS 0L 9¢l oyl 19 L'ly 6y 1z Ge L€ 95¢'G81‘91 s BuiBisw3 usspiaqy
vy Ll Sl 904 629 20§ Lzl vz yewyouag woysn) Anb3 sjexieyy buibiewg
(37 A 0Ll gLl 0'09 ey L8 A4 0L Gl 666'6£8°2E Aynb3 syexsel buibiows
78 28 T £8 £Gh vey 604 0? de jlews 343 10SW
= = = (4 €0z 612 80 80 0 6¢ 05£'686'91 I PUn4 810ysyO senunpoddo euoneussiu| Jsjnogey
6 €6 86 78 '8¢ 6 Lot £e 34v3 10SW
= = = = zse €08 06 'l 0§ 8y G10'688'02 oiquieH or
09 06 1'6 g8 L'Ge €67 €6 9y 06 £G GE8'660'€T fe|ueyg uebioy
6 €6 8'6 78 '8¢ 6€ Lot £e 343 10SW
1'G 9p '8 99 7’68 (473 69 €T 01z € 951'218'c6 (syosprew Buibiaws Buipnjoui) Ayinb3 jeuoneussyu [ejo
€04 204 vk il 90 0'/¢ an ) PHOM [DSIW
= = = = 6'€E A4 VL 02 00} G0l L00'6¥L 9% Aynb3 eqoj9) #00S Jalep
€04 20t g il 90 0'/€ s vl PHOM [0S
= = = = 6'€S (A4 1L 02 0’0l g0l L00‘6Y 1'% Aynb3 [eqoi9
904 00} 8¢l L0} 6/ £l [WF4 L anfeA 0002 llassny
[ 96 el Vb 206 678 6¢e (17 0¢ 9¢ vIE'LEL'S) v4a
0k 9l 764 v'8L iyl 0y Le 8- ymoln 00GZ Jjessny
9¢l 0l 76l gLl 0SH ey 6L 0 0¢ 0¢ TR TA) lended pietsep
¥4} I¥4) 191 LGl 609 665 9G4 20 0052 l1essny
87l vzl Tl 6'vl 029 6'€9 0Lz Al 09 99 69v'220'62 de9 pijn/ilewS dnsawoq [ejoL
vyl Lyl 'l 08} £op 9'/¢ 92 L0 005 %S
eyl 0yl VL 6L ey 9'/¢ 97l L0 022 0'€2 62.'¢62'10) 005 d9S vBSS
il Lbl il 08} 0y 9'/¢ 94 L0 00S d®S
(57" 0yl (91 6Ll 0y 9'L¢ 9zl L0 022 0€Z 62.°c6Z°101 deg abue opsawo( [ejo)
g/ 9/ 90} 904 108 vz 9/ A xapuj Aofjod
£l €/ €01 504 8'62 022 18 I Xapuj uoljeaojly
L9 €9 z6 1'6 7’82 6'62 99 Ll 0'001 0'001 Sop'L2L 6Ly ayisodwo) diiN

oloplod  ($)
109% anjep Jaxel

dONVINHO4d3d NV'1d 1vV101

|o0d Juawi}saAnu| pabeuey walsAg auley jo AJsiaaiun

% Kaljod

[e9S14

SINIWHOVLLY - 1L20Z ‘9z AInr - Bunea|y sesisni] jo pieog



144

120Z ‘L¢ Aey
*1202/1€/G JO Se pajew}ss S| anjeA JoxIew yIewpue
S99} Jabeueu Jo Jau ale suinay
Jussaid 0} 610z/1/9 woy deg [lews W3 IDSIN %08 / NT IDSIN %03 PUE 61.02/1€/G O} uondaou| woy N3 [OSIN JO SIsIsu0d yiewyousg woisn) Aunb3 sjoxse)y buiblows
+I9NT N %01 ‘PIBIA UBIH D8 %01 ‘005 d'S %0} “HAOL-} SdIL "S'N 9 %0¢ ‘@rebaibby 0g %01 :xepu| papuslg
}/L suibeq QLA [e2s!4
:SOJON
90 80 L £l L0 L0 00 00 siig-1 Aeq 16
G0 90 80 0l 00 00 00 00 00 20 06280} JunoodY uolNGuISIg
00 20 #05'280°) yse9 [ejo]
0%l v'el 66l LGh 622 1'9¢ el 00 (6e7.40 1) 3d Iiv SN v1D
= 6L L6 £G 10 08l 00 00 00 G0 128'186') AX Si1auped Ainb3 sewpuen
= 6Ll L'6 € 1’0 08l 00 00 00 0 128186} Rynb3 sjeanq
A €6 19 79 ] 'l 09 v0 asn b3 pys buo essing ypei)
= = G'8 €8 022 6'6) 60 G0 0L 89 G¥5'010'08 asnoyybI
L€ A 6 09 002 L'l [ 20 Xapuj ajsodwiod spun Jo pund [y4H
' 8y 9l '8 022 6'61 6'0- '0- 0L 89 G¥S‘010°0E spun4 abpaHy [ejo)
89 69 66 €04 1’62 622 €6 Al b6y feqojo 21egbg9 %0% /(18N) IMOY 1DSN %09
= = = 06 68l 99 9y [ gl L9 0/£'699'6C uInjay [eay [eqo|S) UOIMBN
L/ €/ vob 80} Y 142 09 el BBy feqojo) 219699 %S¢ / (18N) IMOV DS %G9
9'¢ 0€ €6 9y 091 vyl 9y Vi gL L9 0.£'699°6Z YV9 [ejo)
vy Ly 0% e L2 A Le 50 sue07 pabelens] assing paio
= = = = LGl el 0 Ll 06 9 859'781'02 pung ueoT Jolusg [eyde) uteg
60 Ll vl Gl 20 20 L0 00 asn winjey [ejoL 10qIT YIUON-§
= = = 7S 8'6 78 L'l 70 0'G 9Y 28T'112'02 safjlunpoddQ swoou| aibsjesns oouoelg
8l 4 e 9% €/ 79 62 80 41 A G4 SdIL Sn oiegbgg
= = = = 99 8g L2 80 ge A3 968'G1L0'71 selunosg Pajosjoig-uoieyu| wis]-Hoyg prenbuep
ve €e (4 59 Ll 6'G Ll Al Y1 SdlL Sn oiegbgg
= = a4 79 89 8G 0} 0l Ge £ 08'90¢'71 IN033 Pajos)old-uoleyu| prenbuep
£e e e LG v 0} €T €0 Y1 opebaibby Sn oregbgg
0t Ge 0t £ 9¢ (4 gl €0 g6 98 082186/ punjuoWIWIOD
£e e e LG v0- 0’} YAl €0 Y1 opebaibby sn aregbgg
vy G (27 A Ll €9 L0 9'0 597 (374 0.8'G0.‘901 awoou| paxid [ejoL

oloplod  ($)
109% anjep Jaxel

dONVINHO4d3d NV'1d 1vV101

|o0d Juawi}saAnu| pabeuey walsAg auley jo AJsiaaiun

% Kaljod

[e9S14

SINIWHOVLLY - 1L20Z ‘9z AInr - Bunea|y sesisni] jo pieog



14

AIlIULBY BIA ‘S81RI00SSY abBplquie) :elep yiewyouaq souewlopad puny a1eAldd Jo 821N0G

"1l 9A18281 01 pa|lluad Ajjebs| jou Aued
Aue 031 painquisipaJs 10 paldod aq jou Aew pue uoljewJsojul Aseyaladoud Jo |eluapijuod uieluod Aew podai sy

‘0d3N AQ uollepuswWIWOIal B PaIBpPISUOI 8q P|NOYS
podaa SIy} ul pauleluod sbupjues asiaAlUN Jou dduewdojiad puny JayusN ‘awil Aue je abueyo o} 1oalgns aue
pue uoileluasaid siy} JO 81ep ay} JO se DdIN }O SMaIA ylle) poob ayj uasaidal ulaiay pajuasasd suoluido ay|

's9ss0| JsuleBe 10810.4d 40 11j04d 8insus 01 pasjueienb
10U aJe sanbluyos) uoneOO||E 18SSE J18YlO puUB UOIIBDIHISIBAI] "SI JO |9A8] Bwos AlIRD SJUBWISAAUl ||V

‘abueyd 01 108lgns pue Aleuiwljaid aq Aew yJewyouag woOlsSNI J18Yylo 10 Xapul uolleso||e
‘xapul Aoijod e jo uolle|ng|ed ul pasn 10 uodal siyl ul paAe|dsip suJnlal Xapul awWOS ‘Uollppe u| “ulylm
pauleluod uollewlojul 824n0s ||e JO Adeandoe ay) eajuelenb jouued am ‘podaa siyl Buiedald ul a1ed |euoissajoud
a|geuoseal pasiolaxa sey DdIN @|IYAA ‘Siapiaouad [euoilippe wouy paAladal S| sdlisiialoeleyd A1undas pue saolpul
}Jo)Jew uo uollewuoju] ‘pasn aq Aew siebeuew juswisaAul Aq peapinoid elep ‘seainos ejep patiajald ay)l jo
9UO WO0J) pauielqo 8q jouued eiep }| "1adaoy-p10dad 10 Jyueq uelpoisnd s,ue|d ay} si 82unos ejep pansjaid s,9d3IN

‘'suolje|nojeo
uinial 911sodwo) Ul JUNOJOEL OJUl UdE) 848 SMO|} Yysed Jo Buiwil ayl pue (Yuow e jo a|pplw ay) "6'9) saiep
uondsoul [enjoe yBnoylje ‘Buipuny Jaye yiuow [|n} 111} 8yl Yum suibaq ‘pauodal JI ‘uinial ,uondsoul aouls,, v

‘Pa10U 8SIMIBY10 SSB|un s89) Jabeuew Jo 18u pauodal ale suinidy ‘Dd3IN Aq
pale|nojes aie ‘suoildadxa swos YHM ‘sjunodoe aleledas 10j suinlay ‘Od3IN Ag paie|nojes Ajjesauab jou aie Aayl
!saijed pJiyl wod) palos||od ade ‘S1Snil JUSWISAAUI BAI108]|09 pue spuny |eninw ‘B8 ‘spunj pajood 10} suinlay

"S}|nsaJ aininj Jo asjuedenb ou s| @duewuopad ised

S3HNSO019SId B SHINIVIOSIA

SINIWHOVLLY - 1L20Z ‘9z AInr - Bunea|y sesisni] jo pieog



SININHOVLLY - 1202 9¢ AINf - bUlSs|N S88)sni] JO pleoqg




Ly

b20z ‘1e ke
A €6 19 79 ] 'l 09 0 asn b3 pys buo essing ypei)
= = g8 €8 022 6'6) 60 G0 06 G G8z'19¢') asnoyybI
L€ A 6'G 09 002 L'l [ 20 Xapuj ajsodwiod spun Jo pund [H4H
(57 1’ 6'L '8 022 6'61 6'0- '0- 0'S 'S 682'29¢') S)UBLISAU] BAJRUIRY|Y [€J0]
99 L9 16 204 6% 44 9% ) 199M 3S.14 %0 / (18N) IMOY IOSW %09
= = = 06 68l 99} 9y Ll 08 Gl £8£'306'} uinjey [eay [eqojS) UOIMEN
L/ €/ vob 804 Y VA4 09 £l b6y feqojo) 219699 %S¢ / (18N) IMOV DS %G9
(47 (57 29 Gl '8l 9'9) 9y Vi 08 Gl £8£'306'1 VV9 [ejoL
vy Ly 0% e L2 A L 50 sueo7 pabelens] essing paio
= = = = LGl el 0 Ll 0G A" 187'91€') pung ueoT Jolusg [eyde) uteg
60 Ll vl Gl 20 20 L0 00 asn wnyay [ejoL 4017 YUON-E
= = = ] 6'6 78 L'l 70 0'G 1'G ZvS'00e’} sapjunpoddo awoou| albelens Yooyxoe|g
8l 4 A3 9% €/ 79 6¢ 80 41 A G4 SdIL Sn oiegbgg
= = = = 99 8G LT 80 Ge Ge 760'168 XdSLA - S8llN0sg pajos)joid-uoieyu| wis|-Hoys pienbuep
ve €e (24 59 Ll 6 Ll Al Y1 SdlL Sn oiegbgg
= = = 79 89 8G 0} 0 Ge Ge 9£9'088 $8131N28S Pa}IBJ0Id-UoNEYU| prenBuen
£e e e LG v0- 0} €T €0 Y1 opebaibby Sn oregbgg
= = = = = = = z0 092 1’62 189°0/€'9 puny puog ejefieibby pieg
£e e e LG v0- 0} YA €0 Y1 apebaibby sn aregbgg
Lg ze LS zs G'¢ 6 L0 ] (1K57 vy 8Ev'65L°01 awoou| paxid [ejoL
Ly 29 64 06 vyl 009 04 (¥4 de) jlews sjoxiepy bubisws [DSN
= = 18 '8 085 L8y LT €7 0¢ G¢ 62.'868 deg |lews I ueLpuol
9% [} 06} Gl vl 009 0°/4 (o4 yewyousg Ajinb3 syeysep buibrews
= r'e 18 '8 085 L8y LT €T 0€ e 62.'368 fynb3 syexse buibiowy
€0l 20t g il 90 0'/€ an i PHOM [0S
= = = = £Ye 'z gl 02 008 7'Lg 296'696'2 pund Anb3 [eqo9) oS Jalem
€04 204 g il 90y 0'/¢ s vl PHOM [0S
= = = = £'pe vz €L 02 008 7'1e 296'696'L Aynb3 [eqoj9 [ejo)
L9 €9 08 v'8 974 6Gt [ 80 xapuj Aofjod
69 29 08 78 874 L9l 9% 80 Xapuj uoyeaolly
LS 'S vl 08 1’9l gyl 0¢ Ll 0'001 0'001 060°9.€'62 a)isodwo) uoisuad

oloplod  ($)
109% anjep Jaxel

dONVINHO4d3d NV'1d 1vV101

ue|d uoisuad wajlsAg aulep jo Ajisianiun

% Kaljod

[e9S14

SINIWHOVLLY - 1L20Z ‘9z AInr - Bunea|y sesisni] jo pieog



114

1202 ‘1€ Aey
s99} Jobeuew Jo }au ale suinjey
"Juesald 0} 61.0z/1/9 wol ded |lews W IDOSIN PUe 61.02/LE/G 0} uondaoul wol NI [OSIA JO SisIsuod suewyousg Aynb3 syesely Buibiew3
+I9NT AP %01 ‘PIBIA UBIH 08 %01 ‘00S d8S %01 “YA0L-L SdIL 'S'N 09 %0¢ ‘©¥eba1bby 09 %0y :xopu| papus|g
L/2 suiBaq QLA [eosld
1S9JON
90 80 L gl L0 10 00 00 slig-1 feq 16
70 90 60 0l 10 00 00 00 0¢ ¥l 266°8G€ JUN0JJY uonnquisig
0¢ 1" 266'85¢ yseg [ejo
.6 £8 29 6 £¢ 6°¢ %4 00 3000 4I134ON
¥'6 '8 €9 R4 9v g'g 8¢ 60 08 €8 LWWL'ELL'T [edioutid
08 €8 WLELL'T Sjossy [edy [ejo)

oloplod  ($)
109% anjep Jaxel

dONVINHO4d3d NV'1d 1vV101

ue|d uoisuad wajlsAg aulep jo Ajisianiun

% Kaljod

[e9S14

SINIWHOVLLY - 1L20Z ‘9z AInr - Bunea|y sesisni] jo pieog



6V

AIlIULBY BIA ‘S81RI00SSY abBplquie) :elep yiewyouaq souewlopad puny a1eAldd Jo 821N0G

"1l 9A18281 01 pa|lluad Ajjebs| jou Aued
Aue 031 painquisipaJs 10 paldod aq jou Aew pue uoljewJsojul Aseyaladoud Jo |eluapijuod uieluod Aew podai sy

‘0d3N AQ uollepuswWIWOIal B PaIBpPISUOI 8q P|NOYS
podaa SIy} ul pauleluod sbupjues asiaAlUN Jou dduewdojiad puny JayusN ‘awil Aue je abueyo o} 1oalgns aue
pue uoileluasaid siy} JO 81ep ay} JO se DdIN }O SMaIA ylle) poob ayj uasaidal ulaiay pajuasasd suoluido ay|

's9ss0| JsuleBe 10810.4d 40 11j04d 8insus 01 pasjueienb
10U aJe sanbluyos) uoneOO||E 18SSE J18YlO puUB UOIIBDIHISIBAI] "SI JO |9A8] Bwos AlIRD SJUBWISAAUl ||V

‘abueyd 01 108lgns pue Aleuiwljaid aq Aew yJewyouag woOlsSNI J18Yylo 10 Xapul uolleso||e
‘xapul Aoijod e jo uolle|ng|ed ul pasn 10 uodal siyl ul paAe|dsip suJnlal Xapul awWOS ‘Uollppe u| “ulylm
pauleluod uollewlojul 824n0s ||e JO Adeandoe ay) eajuelenb jouued am ‘podaa siyl Buiedald ul a1ed |euoissajoud
a|geuoseal pasiolaxa sey DdIN @|IYAA ‘Siapiaouad [euoilippe wouy paAladal S| sdlisiialoeleyd A1undas pue saolpul
}Jo)Jew uo uollewuoju] ‘pasn aq Aew siebeuew juswisaAul Aq peapinoid elep ‘seainos ejep patiajald ay)l jo
9UO WO0J) pauielqo 8q jouued eiep }| "1adaoy-p10dad 10 Jyueq uelpoisnd s,ue|d ay} si 82unos ejep pansjaid s,9d3IN

‘'suolje|nojeo
uinial 911sodwo) Ul JUNOJOEL OJUl UdE) 848 SMO|} Yysed Jo Buiwil ayl pue (Yuow e jo a|pplw ay) "6'9) saiep
uondsoul [enjoe yBnoylje ‘Buipuny Jaye yiuow [|n} 111} 8yl Yum suibaq ‘pauodal JI ‘uinial ,uondsoul aouls,, v

‘Pa10U 8SIMIBY10 SSB|un s89) Jabeuew Jo 18u pauodal ale suinidy ‘Dd3IN Aq
pale|nojes aie ‘suoildadxa swos YHM ‘sjunodoe aleledas 10j suinlay ‘Od3IN Ag paie|nojes Ajjesauab jou aie Aayl
!saijed pJiyl wod) palos||od ade ‘S1Snil JUSWISAAUI BAI108]|09 pue spuny |eninw ‘B8 ‘spunj pajood 10} suinlay

"S}|nsaJ aininj Jo asjuedenb ou s| @duewuopad ised

S3HNSO019SId B SHINIVIOSIA

SINIWHOVLLY - 1L20Z ‘9z AInr - Bunea|y sesisni] jo pieog



SININHOVLLY - 1202 9¢ AINf - bUlSs|N S88)sni] JO pleoqg




LG

1202 ‘L€ Aey
"XMIS9 01 81.0Z Ae\ i ssejo aieys sy pabueyo QOIS 3oo.4oelg
‘SUBQ| |[eulalxa sapn|oxa Q_wOQEOO
‘v102/1/6 Jaue xapu| ueoT gg pabelana v1S1/d®S. PUB #10Z/L/6 810}8q ,Xapu| ueo] pabelana V1S1/d®S. J0 aouewlopad spus|g Xxapu| Woisn) Sueo yueqg SIWO0T
+19IN3 Nl %01 / PIBIA UBIH O %01 / 005 d8S %01 / HAOL-L SdIL "S'N 09 %0¢ / 81ebaibby Og %0% :xepu| papusig
L// suibeq QLA [edsid
6002/1.0/20 S! Xopul uoneoo|je sy} Joj djep uondsoul 8y |
‘'so8)} Jebeuew JO }8U ale suinjay
1S9JON
68 €6 Lhl 0l 8¢ 66 s Gl xapuj de) iy [2qoj9 3514
= 10l "l 6l ey '8¢ el 9 66 ) 88'0G1'GE X8pU| %00}S PUO [B101 prenBuep
Lt Sv v'g 69 Ll 99 80 .0 Xxapuj papusjg
9 GG g6 €6 '8 9'87 gLl 97 0 o 129'8LE'EL 19ssY IV 0OWId
89 69 66 €04 162 622 €6 A b6y reqojo 21eg6g9 %0% /(18N) IMOY 1DSN %09
= = = 06 '8l 99} 9y [ 0 0 629'799'L1 uinjey [evy [eqojS) UOIMEN
Y €6 19 79 (]} 'l 09 70 asn b3 uys buo7 essing jipein
= = 68 €8 022 6'6) 60 G0 0§ G 1£6'689'G1 asnoyybI
99 0L 70l A €78 0’62 9. Al (444 79 899'€71'9L a)isodwiog [00d uinjay [ejo
£e z€ z¢ LG 0 0’} YA £0 Y1 epebaibby Sn oregbgg
= = = = = = = z0 Gl g9 1£9'656°8) pun4 puog 8jebalbby pieg
0¥ X3 9¢ Le vl L/ )] 70 X8pu| Wojsny sueoy yueg siuoo]
v'e 67 z¢ 97 Ll gl vl 70 0L 9 L71'8€G'81 sueo yueg sejfeg siwoo
60 L vl () 20 20 L0 00 asn wnyay [ejoL 4017 YUON-E
= = 8y €6 6'6 Z8 Ll 70 0L 99 Gv'L1LE'6) sapunpoddo swoou| oifsjens yooxoelg
Gl L} 02 0¢ 80 90 20 10 L A €1 HpaiD/no9 SN oregbgg
= 02 T L€ T Gl €0 20 09z 6'€C ¥¥G'215'69 Juswabeueyy + Yo1easay swoou|
97 (¥4 0€ 6'¢ 8'c 67 1’0 Al (917 r'ey £L€'vee'9TL 8)isodwog [00d awoau|
90 80 Ll vl L0 L0 00 00 L SUYUON € Iig-1 3S14
= = = Al 00 00 00 00 6'G 8¢'160'21 pun4 1axiepy Asuo 3,A09 SN uebioly dr
= = = Zl 00 00 00 00 ) #51'68€' suonediqQ 3,409 pajesspad
€0 €0 G0 L0 G0 G0 20 00 (4 180'7€0'9 pun [eseus9 YOg
80 0 ¢l 9l 80 L0 €0 00 612 00%'96.'€9 |ood 8jels
L0 60 zl vl S0 S0 z0 00 0'0¢ 7'0¢ 686°01£'88 ajisodwo) jood Aypinbi
0¢ Le 0t (44 69 6'G 9 €0 Xapuj uoyeaoly
1'e 1'e A 06 98 6L 'l 70 0'00} 0°00} 0£0°652062 ayisodwog spun bunessdo

9% Koljod ©)

anje/ 194\

dONVINHO4d3d NV'1d 1V10l

pun4 Buneisad waysAg aulep Jo AjisiaAlun

€S

SINIWHOVLLY - 1L20Z ‘9z AInr - Bunea|y sesisni] jo pieog



(4]

AIlIULBY BIA ‘S81RI00SSY abBplquie) :elep yiewyouaq souewlopad puny a1eAldd Jo 821N0G

"1l 9A18281 01 pa|lluad Ajjebs| jou Aued
Aue 031 painquisipaJs 10 paldod aq jou Aew pue uoljewJsojul Aseyaladoud Jo |eluapijuod uieluod Aew podai sy

‘0d3N AQ uollepuswWIWOIal B PaIBpPISUOI 8q P|NOYS
podaa SIy} ul pauleluod sbupjues asiaAlUN Jou dduewdojiad puny JayusN ‘awil Aue je abueyo o} 1oalgns aue
pue uoileluasaid siy} JO 81ep ay} JO se DdIN }O SMaIA ylle) poob ayj uasaidal ulaiay pajuasasd suoluido ay|

's9ss0| JsuleBe 10810.4d 40 11j04d 8insus 01 pasjueienb
10U aJe sanbluyos) uoneOO||E 18SSE J18YlO puUB UOIIBDIHISIBAI] "SI JO |9A8] Bwos AlIRD SJUBWISAAUl ||V

‘abueyd 01 108lgns pue Aleuiwljaid aq Aew yJewyouag woOlsSNI J18Yylo 10 Xapul uolleso||e
‘xapul Aoijod e jo uolle|ng|ed ul pasn 10 uodal siyl ul paAe|dsip suJnlal Xapul awWOS ‘Uollppe u| “ulylm
pauleluod uollewlojul 824n0s ||e JO Adeandoe ay) eajuelenb jouued am ‘podaa siyl Buiedald ul a1ed |euoissajoud
a|geuoseal pasiolaxa sey DdIN @|IYAA ‘Siapiaouad [euoilippe wouy paAladal S| sdlisiialoeleyd A1undas pue saolpul
}Jo)Jew uo uollewuoju] ‘pasn aq Aew siebeuew juswisaAul Aq peapinoid elep ‘seainos ejep patiajald ay)l jo
9UO WO0J) pauielqo 8q jouued eiep }| "1adaoy-p10dad 10 Jyueq uelpoisnd s,ue|d ay} si 82unos ejep pansjaid s,9d3IN

‘'suolje|nojeo
uinial 911sodwo) Ul JUNOJOEL OJUl UdE) 848 SMO|} Yysed Jo Buiwil ayl pue (Yuow e jo a|pplw ay) "6'9) saiep
uondsoul [enjoe yBnoylje ‘Buipuny Jaye yiuow [|n} 111} 8yl Yum suibaq ‘pauodal JI ‘uinial ,uondsoul aouls,, v

‘Pa10U 8SIMIBY10 SSB|un s89) Jabeuew Jo 18u pauodal ale suinidy ‘Dd3IN Aq
pale|nojes aie ‘suoildadxa swos YHM ‘sjunodoe aleledas 10j suinlay ‘Od3IN Ag paie|nojes Ajjesauab jou aie Aayl
!saijed pJiyl wod) palos||od ade ‘S1Snil JUSWISAAUI BAI108]|09 pue spuny |eninw ‘B8 ‘spunj pajood 10} suinlay

"S}|nsaJ aininj Jo asjuedenb ou s| @duewuopad ised

S3HNSO019SId B SHINIVIOSIA

SINIWHOVLLY - 1L20Z ‘9z AInr - Bunea|y sesisni] jo pieog



SININHOVLLY - 1202 9¢ AINf - bUlSs|N S88)sni] JO pleoqg




Board of Trustees Meeting - July 26, 2021 - ATTACHMENTS

UNIVERSITY OF MAINE SYSTEM

STUDENT CONDUCT CODE

Effective Date: August 1, 2021

Revised by the Student Conduct Code Committee

and

Approved by the Board of Trustees: July 26, 2021

[Table of Contents here]

Page 1 of 30 v. 28 JUNE 2021

54



Board of Trustees Meeting - July 26, 2021 - ATTACHMENTS

UNIVERSITY OF MAINE SYSTEM

STUDENT CONDUCT CODE

POLICY STATEMENT

The purpose of this University of Maine System Student Conduct Code (this “Code") is to promote the pursuit of
activities that contribute to the intellectual, ethical, and physical development of the individuals under the auspices of
the University of Maine System and the individual university institutions and the University Of Maine School Of Law. This
Code seeks to promote the safety of persons engaging in those pursuits, the free and peaceful expression of ideas, and
the integrity of academic processes.

Students are expected to conduct themselves with proper regard for their rights and responsibilities, and the rights and
responsibilities of others including the University. All members of the University community share a responsibility for
maintaining an environment where actions are guided by mutual respect, integrity, and reason.

All members of the University community are governed by University policies, local ordinances, and state and federal
laws. For specific governing documents, students and campus organizations may refer to: University Policies and
Procedures; campus student handbooks; campus residence hall agreements and manuals; and other official University
notices and publications. Individuals in violation of state and federal law are subject to prosecution by appropriate state
and federal authorities regardless of whether the activity occurs on or off University Property. In addition, students may
be subject to disciplinary action by the University pursuant to this Code or other applicable University policies,
handbooks, catalogs, or standards.

In addition to the procedures described in this Code, using fair, objective decision-making processes, the University may
implement administrative de-escalation and alternative resolution measures to resolve issues that arise within the
University community.

What constitutes an offense and what sanctions may be imposed will be decided using the Student Conduct Code in
effect at the time of the-any alleged Code violation(s). seeventsin-guestion- With regard to the procedures
applicable to the resolution of any alleged offense, the Code procedures in effect at the time of the report will apply to
resolution of incidents, regardless of whether the incidents occurred on or off campus, and regardless of when the
incident occurred.

If applicable law or regulation changes in a way that impacts this Code, this Code will be construed to comply with
applicable law and regulation.

In the implementation of this Code, the University seeks to functionsin a
grounded in its educational mission with an emphasis on fundamental
fairness, due process, personal responsibility, and community relationships.

Student Rights & Responsibilities

Student rights and responsibilities are outlined throughout this Code. If students have questions or concerns about this
Code or the way this Code is being applied, they are welcome to contact a Conduct Officer at the University; this may be
either the Conduct Officer handling a particular matter or another Student Conduct Officer. If those questions or
concerns remain unresolved, the student may contact the Conduct Officer’s supervisor or the UMS Coordinator of
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Student Conduct or designee. If those questions or concerns remain unresolved following this process, students may
contact the Vice Chancellor for Academic Affairs.

Various timeframes, including for response and submission of information and documents, are outlined throughout this
Code. If, at any time, a student would like to request an update or additional information about a particular matter
under review, the student may contact the campus authority handling the matter.

Accessibility Support

A qualified student with a disability is entitled to reasonable accommodations to participate in this administrative
process. Accommodations may include, but are not limited to, sign language interpretation or information in alternative
formats. Students wishing to request reasonable accommodations should make those requests directly to the Conduct
Officer. The Conduct Officer will consult with the appropriate office for students with disabilities to assist with the
determination of reasonable accommodations. Students may be required to provide documentation in order

Non-Discrimination Statement

In complying with the letter and spirit of applicable laws and in pursuing its own goals of diversity, the University of
Maine System does not discriminate on the grounds of race, color, religion, sex, sexual orientation, gender identity,
gender expression, national origin, citizenship status, age, disability, genetic information, or veterans status in
employment, education, and all other programs and activities. The University provides reasonable accommodations to
qualified individuals with disabilities upon request.

The following person has been designated to handle inquiries regarding non-discrimination policies: Director of Equal
Opportunity, North Stevens Hall, Orono, ME 04469; voice: (207) 581-1226; TTY 711 (Maine Relay System) email:
equal.opportunity@maine.edu.

I.  JURISDICTION

This Code applies when the University has jurisdiction over both the Responding Party and the alleged conduct.
A. The University has jurisdiction over the Responding Party when the Responding Party is, at the time of the
report, any one of the following:
1. Astudent who is enrolled at the University.
a. A “student” means any person who has accepted, registered, or enrolled in any course or program
offered by the University (including distance courses), and who has not been absent from the
University greater than one (1) calendar year; or
b. Astudentis considered to be “enrolled” at the University until such time as the student has:
i. Officially graduated from the University; or
ii. Been officially dismissed from the University; or

iii. Been absent from the University for a period of time greater than or equal to one (1) calendar
year.
c. Astudent who is on probation or suspended from the University at the time of the report will be
considered to be enrolled for the purposes of determining the University’s jurisdiction.

3-2. A University-recognized student organization, or any student organization not currenthyrecognized at the
time of the report, but under University probation or suspension.

Page 3 of 30 v. 28 JUNE 2021

56



Board of Trustees Meeting - July 26, 2021 - ATTACHMENTS

C.B. The when the
alleged occurs:
1. Onany campus of the University, or involving University Property; or
2. Atan activity
3. Inany context where the University can demonstrate a substantial interest regardless of the location of
the conduct, including online or off-campus, and where the conduct threatens:
a. Any educational process; or
b. Legitimate function of the University; or
¢. The health or safety of any individual.

4. ltis at the University’s discretion to determine whether it has jurisdiction to apply this Code.

DEFINITIONS

A.  Advisor: A person who is available to advise or support any party involved in any matter governed by this Code.
An advisor may not serve as a witness or a participant in the hearing. Examples of advisors include, but are not
limited to, family members, friends, University Employees, and attorneys.

B. Appeal Panel: A panel that hears appeals from the Conduct Officer Hearing or the Hearing Board Hearing as
described in Section VII.A.

C. Campus Authorities: Includes, but is not limited to, any campus police or security staff, Investigator, Conduct
Officer, Hearing Board, Appeal Panel, or Presidential Appeal Panel members.

Conduct Officer: Individual appointed by the University to address alleged violations of this Code.

E. Conduct Officer Hearing: A hearing before the Conduct Officer to determine if a Responding Party has violated
any section(s) of this Code.

F. Consent: An individual’s voluntary agreement to engage in specific sexual acts with another person.

1. Consent must be:
a. Informed, freely, and actively given, and consist of a mutually agreeable and understandable
exchange of words or actions.
b. Clear, knowing, and voluntary.
c. Active, not passive.
2. Consent may be withdrawn at any time and when outwardly communicated that consent is withdrawn,
sexual activity must cease.

Silence, passivity, or absence of resistance, in and of itself, cannot be interpreted as consent.

4. Consent can be given by words or actions, as long as those words or actions create mutually

understandable clear permission regarding willingness to engage in (and conditions of) sexual activity.

5. Past consent does not imply future consent. Even in the context of an ongoing relationship, consent must

be sought and freely given for each sexual act.

6. Consent to engage in one form of sexual activity does not imply consent to engage in any other sexual

activity.

7. Consent to engage in sexual activity with one person does not imply consent to engage in sexual activity

with any other person.

8. There is no consent when the exchange involves unwanted physical force, coercion, intimidation and/or

threats.

9. If anindividual is mentally or physically incapacitated or impaired such that one cannot understand the

fact, nature, or extent of the sexual situation, and the Incapacitation or impairment is known or should be
known to a Reasonable Person, there is no consent. This includes conditions resulting from voluntary

w
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alcohol or drug consumption, being asleep, or unconscious when the Responding Party takes advantage of
the other party’s incapacitation. The assessment is based on objectively and reasonably apparent
indications of incapacitation when viewed from the perspective of a seber-reasonable person., as defined
in Section 11.P.

10. Consent is not valid if the person is too young to consent to sexual activity under applicable law, even if
the minor wanted to engage in the activity.

11. In evaluating whether consent was given, consideration will be given to the totality of the facts and
circumstances, including but not limited to the extent to which a Reporting Party affirmatively uses words
or actions indicating a willingness to engage in sexual contact, free from intimidation, fear, or coercion;
whether a reasonable person in the Responding Party’s position would have understood such person's
words and acts as an expression of consent; and whether there are any circumstances, known or
reasonably apparent to the Responding Party, demonstrating incapacitation or lack of consent.

G. Formal Investigation: The process described in Section V.I.

H. Hearing Board: A board that hears cases of alleged violations of this Code as described in Section VI.B.

1 Incapacitation: An individual who is incapacitated lacks the ability to make informed judgments and cannot
consent to sexual contact. Incapacitation is the inability, temporarily or permanently, to give consent because
an individual is mentally and/or physically helpless, asleep, unconscious, or unaware that sexual activity is
occurring. Mentally helpless means a person is rendered temporarily incapable of appraising or controlling
one's own conduct. Physically helpless means a person is physically unable to verbally or otherwise
communicate consent or unwillingness to an act. Where alcohol or other drugs are involved, incapacitation is a
state beyond impairment or intoxication. Where alcohol or other drugs are involved, evaluating incapacitation
requires an assessment of how the consumption of alcohol and/or drugs affects a person's decision-making
ability; awareness of consequences; ability to make informed, rational judgments; capacity to appreciate the
nature and quality of the act; or level of consciousness.

J. Interim Measures or Actions: The process described in Section V.G.

K. Notice: Notice is considered effective if hand delivered, mailed with signature confirmation of delivery at the

person’s or entity’s last known address, delivered through the use of the current student’s or University

Employee email account with confirmation of receipt, or at the University’s discretion, another method

requested by a Party. Students are expected to regularly monitor their official University email account.

Party(ies): May refer to the Reporting Party(ies), Responding Party(ies), or both Parties collectively.

Preliminary Inquiry: The process described in Section V.C.

Preponderance of the Evidence: A standard that requires a fact or event to have more likely than not to have

occurred, e.g., a greater than fifty percent (50%) chance.

0. Presidential Appeal Panel: A panel that hears appeals from the Appeal Panel as described in Section VII.B.

P. Reasonable Person: A representative individual under similar circumstances and with similar identities to the
person in question, who exercises care, skill, and judgment. A-standard-thatreflectswhatareascnablesober

Q. Reporting Party(ies): Any person who alleges harm or a policy violation under this Code by a person, a student,
or student organization as defined in Section I.A.1. In cases of Dating Violence, Domestic Violence, Gender
Discrimination, Sexual Assault, Sexual Harassment, Stalking, or Discrimination, or Harassment, the words
“Reporting Party” shall refer only to the person who has been allegedly harmed by the alleged misconduct. If a
Reporting Party declines to participate, at the University’s discretion, the University may move forward with
the process under this Code.

R. Responding Party(ies): Any person, a student, or student organization as defined in Section I.A.1 or 2., that has
been alleged to have violated this Code, is under Formal Investigation, or has been charged with a violation of
this Code.

S. Support Person: a person who provides emotional or personal support or assistance to a party during the
investigative and hearing proceedings

zzr
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University of Maine System (the “University”): Means either collectively or singularly, any of the of following
institutions: University of Maine at Augusta; University of Maine at Farmington; University of Maine at Fort
Kent; University of Maine at Machias; University of Maine; University of Maine at Presque Isle; University of
Southern Maine; University of Maine School of Law and all University Property.

University Property: Includes, but is not limited to, any Real or Personal Property owned, held, rented,
licensed, chartered, or used at the University’s discretion, Real or Personal Property otherwise engaged by the
University in any manner or by University Employees or campus organizations as a direct result of and in
connection with their service to the University.

1. Real Property: Land, buildings, fixtures, improvements, and any interests therein.

2. Personal Property: All property, other than real property, and any interests therein.

Violent Crime: As described in Family Educational Rights and Privacy Act (FERPA).

VIOLATIONS

Violations are conduct which contravenes this Code

Disciplinary action taken under this Code is independent of the awarding of grades (an academic matter), and
provisions of this Code cannot be used for changing awarded grades. The violations listed below are considered in the
context of the student's responsibility as a member of the academic community; other actions which may be
considered violations may be defined by other documents, for example, residence hall contracts, student handbooks,
or codes of conduct specific to certain courses of study or majors.

B-A. Academic Dishonesty

1. Plagiarism: The submission of another’s work as one’s own, without adequate attribution. Plagiarism is
academic theft.

2. Cheating: The act or attempted act of deception by which a person, student, or student organization seeks
to misrepresent that they have mastered information on an academic exercise that they have not
mastered. Cheating is also the use or attempted use of unauthorized assistance in an examination, paper,
homework assignment, or other project.

3. Fabrication: The use of invented information or the falsification of research or other findings in an
academic exercise.

4. Contributing to academic dishonesty: Assisting another person’s, student’s, or student organization’s
academic dishonesty.

5. Other forms of dishonest academic conduct: Any actions by which one seeks an unfair academic
advantage over others.

6. Violation of UMS Academic Integrity Policy

c.B. Disruption of University Operations

1. Causing a Disturbance: Disturbance resulting in substantial disruption of University activities.

2. Failure to Comply with Sanction: Failure to comply with a sanction imposed under this Code.

3. Failure to Identify: Failing to accurately identify oneself to a University Employee performing their official
duties.

4. Interference with Code Enforcement: Interference with a Reporting Party, Responding Party, witness,
investigation or the carrying out of procedures defined in this Code.
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Interference with or Failure to Comply with a University Employee: Direct interference with or failure to
comply with a University Employee in the performance of their official duties.

Supplying False Information: Knowingly supplying false information to University Employees in pursuit of
their official duties or to an Investigator, Conduct Officer, Hearing Board, Appeal Panel, or Presidential
Appeal Panel, in the course of a disciplinary proceeding, or knowingly causing false information to be thus
supplied.

Unauthorized Representation: Unauthorized representation of the University or University Employee(s).
Violation of Residence Hall Contract.

Violation of Student Activity Regulations: Violation of a University regulation, policy, standard of conduct,
or code of ethics.

D.C. Health & Safety Violations

O NGV RAWNRE

9.
10.

Creating a Dangerous Condition.

False Reporting of Dangerous Conditions.

Endangering Health or Safety.

Violation of Health or Safety Policies.

lllegal Possession, Use, or Sale of Drugs.

Interference with Safety Equipment or Alarms.

Restricting Traffic Flow.

Unauthorized Use or Possession of Chemicals or Explosives: Unauthorized use or possession of explosive
components, chemicals, etc., such as fireworks, explosives, gas, or compressed air.
Violation of UMS or Institution Alcohol, Drug, or Tobacco and Smoke Free Policies.
Violation of UMS or Institution Weapons Policies.

E.D. Offenses Involving Other People

1.

Page 7 of 30

Assault: Intentionally, knowingly, or recklessly causing bodily injury or offensive physical contact to

another person.

Causing Fear of Physical Harm: Intentionally or knowingly placing another person in fear of imminent

bodily injury.

Dating Violence: Violence committed against a person by an individual who is or has been in a social

relationship of a romantic or intimate nature with that person. Whether a dating relationship exists is

determined based on the reporting party’s statement and with consideration of the length of the

relationship, the type of relationship, and the frequency of interaction between the persons involved in

the relationship. Dating violence includes, but is not limited to, sexual or physical abuse or the threat of

such abuse. Dating violence does not include acts covered under the definition of domestic violence. All

forms of dating violence prohibited by applicable law are also included (for example, Assault).

Discrimination: Discrimination based on actual or perceived race, color, religion, sex, sexual orientation,

gender identity, gender expression, national origin, citizenship status, age, disability, genetic information,

or veterans status.

Domestic Violence: A felony or misdemeanor crime of violence committed by:

a. Acurrent or former spouse or intimate partner of the victim; or

b. A person with whom the victim shares a child in common; or

c. A person who is cohabitating with, or has cohabitated with, the victim as a spouse or intimate
partner; or

d. A person similarly situated to a spouse of the victim under the domestic or family violence laws of the
jurisdiction in which the crime of violence occurred; or

v. 28 JUNE 2021
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e. By any other person against an adult or youth victim who is protected from that person's acts under
the domestic or family violence laws of the jurisdiction in which the crime of violence occurred.

All forms of domestic violence prohibited by applicable law are also included (for example, Domestic

Violence Assault, Domestic Violence Criminal Threatening, Domestic Violence Terrorizing, Domestic

Violence Stalking, and Domestic Violence Reckless Conduct).

Gender Discrimination: Discriminating against an individual on the basis of that individual’s sex, gender,

sexual orientation, gender identity, or gender expression.

Harassment: Severe or pervasive unwelcome conduct, including but not limited to: comments; jokes; acts;

other verbal or physical conduct or bullying, that may be based on race, color, religion, sex (including

pregnancy), sexual orientation, gender identity, gender expression, national origin, citizenship status, age,
disability, genetic information, or veterans status.

Hazing: Any action or situation, including harassing behavior, that recklessly or intentionally endangers the

mental or physical health of any University Employee or a person, student, or student organization or any

activity expected of a person, student, or student organization as a condition of joining or maintaining
membership in a group that humiliates, degrades, abuses or endangers the student, regardless of the
student's willingness to participate in the activity.

Interference with Residential Life.

Intimidation: The improper use of authority, coercion, or threat for the purpose of compelling or deterring

action against that person’s will. Intimidation violates this Code when it threatens substantial harm to the

other person’s membership or status in the community; personal, professional, or academic reputation or
opportunities; extracurricular opportunities; or financial security. Intimidation may include, but is not
limited to, threatening to accuse someone of illegal activity; threatening to expose a secret that could
subject the person to hatred, contempt, or ridicule or otherwise compromise that person's standing in the
community; threatening to disseminate sexual images of the other person; or use of a position of
authority to take or withhold action against the other person.

Invasion of Privacy: The violation of another individual’s reasonable expectation of privacy where the

circumstances justify that expectation.

Indecent Conduct: Exhibition, including by electronic means, of the genitals, anus, or pubic area of a

person other than for legitimate academic purposes. Simulation of a sexual act, sex act in public with or

without private parts showing, or public masturbation are also included.

Retaliation: Action taken by an individual(s) or group or organization against any person or group for any

action taken in furtherance of this Code including but not limited to: filing a complaint, testifying, assisting,

or participating in an investigation or proceeding under this Code.

Sexual Assault: An offense that meets the definition of rape, fondling, incest, or statutory rape, as follows:

a. Rape is the penetration, no matter how slight, of the vagina or anus with any body part or object, or
oral penetration by a sex organ of another person, without the Consent of the victim.

b. Fondling is the touching of the private body parts of another person for the purpose of sexual
gratification, without the Consent of the victim, including instances where the victim is incapable of
giving Consent because of their age or because of their temporary or permanent mental incapacity.

c. Incest is sexual intercourse between persons who are related to each other within the degrees
wherein marriage is prohibited by law.

d. Statutory rape is sexual intercourse with a person who is under the statutory age of Consent under
applicable law.

v. 28 JUNE 2021
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All forms of sexual assault and sexual contact prohibited by applicable law are also included (for example,
gross sexual assault, unlawful sexual contact, incest, sexual abuse of minors).

Sexual Harassment: Includes unwelcome sexual advances, requests for sexual favors, and other verbal or
physical conduct of a sexual nature, including sexual assault, sexual violence, and any sexual act prohibited
by applicable law. Sexual harassment, including Sexual Assault, can involve persons of the same or

opposite sex, or any sex.
Consistent with the law, this policy prohibits two types of sexual harassment:

a.

Tangible Employment or Educational Action (quid pro quo): This type of sexual harassment occurs
when the terms or conditions of employment, educational benefits, academic grades or
opportunities, living environment or participation in a University activity are made an explicit or
implicit condition of submission to or rejection of unwelcome sexual advances or requests for sexual
favors, or such submission or rejection is a factor in decisions affecting an individual’s employment,
education, living environment, or participation in a University program or activity. Generally, a person
who engages in this type of sexual harassment is an agent or employee with some authority
conferred by the University.
Hostile Environment: Sexual harassment that creates a hostile environment is based on sex and exists
when the harassment:

i. Is subjectively and objectively offensive; and

ii. Is so severe or pervasive as to alter the conditions of a person’s employment, education or

living situation that it creates an abusive working, educational or living environment.

A hostile environment can be created by anyone involved in a University program or activity, such as
an administrator, faculty or staff member, student, or campus guest. Offensiveness alone is not
enough to create a hostile environment. Although repeated incidents increase the likelihood that a
hostile environment has been created, a single serious incident, such as a Sexual Assault, can be
sufficient.
Determining whether conduct creates a hostile environment depends not only on whether the
conduct was unwelcome to the person who feels harassed, but also whether a Reasonable Person in
a similar situation would have perceived the conduct as objectively offensive. The following factors
will also be considered:

i. The degree to which the conduct affected one or more students’ education or individual’s

employment; and

ii. The nature, scope, frequency, duration, and location of the incident(s); and
iii. The identity, number, and relationships of persons involved; and
iv. The nature of higher education; and
v. Whether the conduct arose in the context of other discriminatory conduct; and
vi. Whether the conduct altered the conditions of the Complainant’s educational or work

performance and/or UMS programs or activities; and
vii. Whether the conduct implicates academic freedom or protected speech; and
viii. Other relevant factors that may arise from consideration of the reported facts and

circumstances.

16. Sexual Misconduct: Includes, but is not limited to, prostituting another person, watching or taking
pictures, videos, or audio recordings of another person in a state of undress without their consent or of
another person engaging in a sexual act without the consent of all parties, disseminating, streaming, or
posting images, pictures or video of another in a state of undress or of a sexual nature without the
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person's consent; letting others watch you have sex without the knowledge and Consent of your sexual
partner, possession of child pornography, voyeurism, and knowingly transmitting an STD or HIV to another
person; and any sexual act prohibited by applicable law. Sexual misconduct may constitute sexual
harassment.

All forms of sexual misconduct prohibited by applicable law are also included. (For example, Violation of
Privacy, Possession of Sexually Explicit Material, Image-Based Sexual Abuse and Sex Trafficking).

Stalking: Engaging in a course of conduct directed at a specific person that would cause a Reasonable
Person to:

a. Fear for the person's safety or the safety of others; or

b. Suffer substantial emotional distress.

For the purposes of this definition:

a. Course of conduct means two or more acts, including, but not limited to, acts in which the stalker
directly, indirectly, or through third parties, by any action, method, device, or means, follows,
monitors, observes, surveils, threatens, or communicates to or about a person, or interferes with a
person’s property.

b. Reasonable persone
identities-to-the-vietim- as defined in II.P.

c. Substantial emotional distress means significant mental suffering or anguish that may, but does not
necessarily, require medical or other professional treatment or counseling.

All forms of stalking prohibited by applicable law are also included.

Unauthorized Recording: In general, the unauthorized recording of overall course content, classroom

sessions, meetings held under this Code, and confidential university meetings is prohibited and considered

a violation of this Code. However, exceptions will be considered on a case-by-case basis where a recording

is made for the purpose of documenting inappropriate behavior.

FE. _Offenses Involving Property

1.

5.
6.

Defacement, Destruction, or Misuse of Property: Intentionally, knowingly, or recklessly misusing,
tampering with, damaging, destroying, or defacing University Property or the property of others without
appropriate authorization.

Misuse of University Computer Network or Computers: Misuse of the University computer network or
computers including, but not limited to, theft of computer files or data, e-mail, or other electronically
stored information, hacking or unauthorized probing, sharing of personal sign on information, spamming,
sending out computer viruses, or uploading or downloading copyrighted material for personal use or
distribution without appropriate authorization or prohibited by state or federal law, including but not
limited to possession or distribution of child pornography.

Tampering, Destruction, or Falsification of Official Records

Theft or Unauthorized Use: Theft, attempted theft, or unauthorized acquisition, removal, distribution, or
use of University Property or the property of another.

Trespassing: Trespassing or unauthorized presence on University Property or the property of another.
Violation of Institution Motor Vehicle Policies or Parking Regulations.

G.F. General Infractions

1. Aiding Infraction: Knowingly assisting in a Code violation.
2. Continued Infraction: Continued infractions of this Code.
Page 10 of 30 v. 28 JUNE 2021

63



Board of Trustees Meeting - July 26, 2021 - ATTACHMENTS

3. Conviction of a Crime: Conviction of any crime that threatens: (a) any educational process or legitimate
function of the University, or (b) the health or safety of any individual.
4. Interference with or Failure to Comply with Public Safety Personnel: Direct interference with or failure to
comply with any public safety personnel in the performance of their official duties.
5. Other lllegal Activity: Violating any applicable law (e.g., local, state, or federal).
IV. SANCTIONS

If a Responding Party admits to a violation of this Code to the Investigator, Conduct Officer, Hearing Board, Appeal
Panel, or Presidential Appeal Panel; or upon determination by the Conduct Officer, Hearing Board, Appeal Panel, or
Presidential Appeal Panel that a Responding Party has been found in violation of this Code, one or more of the
sanctions found in Board of Trustees Policy 402 Sex Discrimination, Sexual Harassment, Sexual Assault, Relationship
Violence, Stalking and Retaliation and Title IX Sexual Harassment may be imposed and include:

A.
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Assigned Educational Project(s): This may include educational programming, research projects, reflective
essays, presentations, or other related assignments intended to promote learning.

Community Service.

Disciplinary Dismissal: Permanent separation (subject to a right of review after five years) from the University.

1.

Responding Parties who are dismissed will not be permitted to attend any of the University institutions or
attend any University functions. After five (5) years from the date of the dismissal, the Responding Party
may submit a written request to the UMS Coordinator of Student Conduct or designee to be considered
for readmission to attend any of the University institutions. The UMS Coordinator of Student Conduct or
designee will convene a committee. This committee may draw on the membership of existing committees
(such as the Justice Education Development Implementation team); this committee should include
representation from any involved university institution. Reviews of such requests should take into account
that for external applicants, the University no longer reviews criminal or judicial history.

Responding Parties who have been found responsible for a Violent Crime or Sexual Assault and who
request an official transcript from the University, will have a letter attached to their official transcript
describing the dismissal. After five (5) years from the date of the dismissal, the Responding Party may
submit a written request to the UMS Coordinator of Student Conduct or designee to have the letter
attached to their official transcript removed. The UMS Coordinator of Student Conduct or designee will
convene a committee. This committee may draw on the membership of existing committees (such as the
Justice Education Development Implementation team); this committee should include representation
from any involved university institutions. Reviews of such requests should take into account that for
external applicants, the University no longer reviews criminal or judicial history.

Disciplinary Probation: A specified period of time when any further violation may result in additional sanctions,
up to and including dismissal from the University.

Disciplinary Suspension: Separation from the University for a specific period of time and until any stated
condition(s) is met.

1.

Responding Parties who are suspended will not be permitted to attend any of the University institutions or
attend any University functions until all conditions of the suspension are met and the suspension period
has ended.

Responding Parties who have been found responsible for a Violent Crime or Sexual Assault and who
request an official transcript for the University, will have a letter attached to their official transcript
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describing the suspension. After all conditions of the suspension are met and the suspension period has
ended the letter describing the suspension will no longer be attached to the official transcript.
F. Loss of Contact with a Specific Person(s): Responding Parties may not initiate direct or indirect contact with a
specified person(s).
Official Warning: Formal acknowledgment of a violation and the expectation that it will not be repeated.
Mandatory Counseling.
Reassignment, Suspension, or Removal from University Housing.
Restitution: Reimbursement to the owner of the property up to the replacement value of the property
damaged, stolen, removed, or used without authority.
K. Other action(s) as the Conduct Officer, Hearing Board, Appeal Panel, or Presidential Appeal Panel may
reasonably deem appropriate, examples include but are not limited to:
Suspension of an organization’s official campus recognition.
Suspension of a student from extracurricular activity(ies).
Suspension of guest privileges.
Termination from student employment.
Academic degree revocation.
Loss of visitation privileges to designated area(s) of any University Property.
Monetary fine for recognized student organizations.

=-zo
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NOTE: The University may choose to defer sanctions on a case-by-case basis as circumstances warrant.

The University may impose a more severe sanction on a Responding Party when the Conduct Officer, Hearing Board,
Appeal Panel, or Presidential Appeal Panel determines that a Responding Party intentionally selected the person or
organization against whom the violation was committed, or selected the property damaged or stolen, because of the
race, color, religion, sex, sexual orientation, gender identity, gender expression, national origin, citizenship status,
age, disability, genetic information, or veterans status of that person, or the persons in the organization or the owner
of the property.

V. PROCEDURES

NOTE WELL: For any alleged violation that involves matters covered by Board of Trustees Policy 402 Sex
Discrimination, Sexual Harassment, Sexual Assault, Relationship Violence, Stalking and Retaliation and Title IX Sexual
Harassment Policy, the procedures provided in Board of Trustees Policy 402 are required to
be followed.

An enrolled student may not graduate if they have a pending conduct case. If a student officially withdraws from the
University or does not participate in the disciplinary process, the process will continue and the student may not, at
the discretion of the University, be permitted to return to the University or graduate until the student is found not
responsible for a violation of this Code or until any imposed sanctions have been satisfied.

As applicable and appropriate, prior to any interim measures or actions, sanctions, or as appropriate other action
being taken under this Code, an individualized risk and safety assessment should be conducted to determine whether
there is a reasonably foreseeable significant risk to others, or significant risk of self-harm. As applicable and
appropriate, the Student Risk Assessment and Safety Intervention Policy should be utilized.

A. Reporting Violations
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1. Alleged violations of this Code may be brought to the attention of the University by University Employees,
students, or members of the general public and will result in the initiation of a Preliminary Inquiry.

2. Reports may be made anonymously however anonymous reporting may limit the University’s ability to
investigate and respond.

3. Reports of Gender Discrimination (including Sexual Harassment, Dating Violence, Domestic Violence,
Sexual Assault, or Stalking) are required to be reported directly to the University’s Title IX Coordinator or
Deputy Coordinator as described in Board of Trustees Policy 402 Sex Discrimination, Sexual Harassment,
Sexual Assault, Relationship Violence, Stalking and Retaliation and Title IX Sexual Harassment Policy.

B. Notice to Reporting Party: The Reporting Party will be notified that their report has been received and follow
up will occur consistent with UMS policies and procedures

C. Preliminary Inquiry
1. Reports of alleged violations of this Code will result in the initiation of a Preliminary Inquiry. A Preliminary

Inquiry will determine whether there is sufficient information to proceed under this Code. Before
interviewing or questioning of the Parties occurs, Notice must be provided as stated in Section V.I.,
Notice of Formal Investigation, unless doing so would be likely to jeopardize health or safety, or the
integrity of the investigation, or lead to the destruction of evidence.

2. Notice Following Preliminary Inquiry
a. Upon the conclusion of the Preliminary Inquiry, the Responding Party, will be provided Notice of

whether:
i.  Any charge(s) will be filed and if so, what charge(s) will be filed.
ii. A Formal Investigation will commence.

iii.  An Alternative Resolution is an option.

iv. An Administrative Resolution is an option.

v. Any Interim Measure(s) or Action(s) will be implemented.

3. Ifthe alleged violation is Dating Violence, Domestic Violence, Sexual Assault, Sexual Harassment, or
Stalking, all Parties will be provided Notice simultaneously.

D.  Conflicts of Interest: Each Conduct Officer, Hearing Board, Appeal Panel, and Presidential Appeal Panel
member is expected to conduct due diligence to determine if there is a potential conflict of interest. If there is a
conflict of interest for the Conduct Officer, the Conduct Officer will refer the matter to another Conduct Officer.
If any member of the Hearing Board, Appeal Panel, or Presidential Appeal Panel has a conflict of interest, an
alternate will be appointed. Any individual, including a Party, has the right to raise any potential conflict of
interest concerns with the Conduct Officer or the UMS Coordinator of Student Conduct or designee.

E. Alternative Resolution
Alternative resolution processes such as conflict coaching, mediation, facilitated dialogue, and restorative
justice allow individuals involved in a conflict to have significant influence over the resolution process and any
outcome.

1. If (1) all persons personally and directly affected by the conduct matter under this Code agree to attempt
resolution through one of these processes; and (2) the Conduct Officer believes that the process is an
appropriate form of resolution, then the Conduct Officer will make arrangements for the chosen
alternative resolution pathway. The nature of some conduct matters, for instance those involving
violence, are not suitable for alternative resolution.

2. Participation in an alternative resolution process is voluntary and may or may not result in an agreement
or resolution. When a mutually satisfactory resolution is reached by the Parties, the case is resolved and
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Parties are encouraged to use the Conduct Officer as a resource for future questions. Resolutions reached
through alternative resolutions are not permitted to be appealed.

3. If resolution is not achieved through an attempt at alternative resolution, including if resolution is not
sustained following an alternative resolution agreement, the Parties retain their right to pursue formal
resolution through processes outlined elsewhere in this Code.

F. Administrative Resolution

1. Atthe Conduct Officer’s sole discretion and consistent with other requirements of this Code, a conduct
matter may be resolved through Administrative Resolution.

2.  An Administrative Resolution may only be used when the conduct matter involves the following: facts are
not in dispute; OR a University Employee directly observed the conduct violation; and the violation is a
minor conduct violation.

3. If astudent objects to use of an Administrative Resolution, the student may request a formal review and
the University will proceed with a Formal Investigation under this Code.

4. All Administrative Resolutions must be resolved within 30 days. This timeframe does not include the time
required for any resultant sanctions to be completed.

G. Interim Measures or Actions

1. A Responding Party may have privileges suspended or may be suspended from the University pending the
outcome of a disciplinary process if, in the judgment of the Conduct Officer, the Responding Party’s
continued presence or use of privileges at the University is likely to pose:

a. Asubstantial threat to the Reporting Party or to other people, or
b.  Significant risk of property damage, or
c.  Significant risk of disruption to or interference with the normal operations of the University.

2. Interim Measure(s) or Action(s), including but not limited to: interim suspensions; University Property
usage restrictions; University account holds; and academic degree holds, will be implemented with the
goal of mitigating negative impact on the Parties while maintaining the safety of the University community
and integrity of the investigation.

3. Absent a substantial threat to health, safety, or well-being of the campus, individuals on campus, or the
campus community, a Responding Party who has been issued an Interim Measure(s) or Action(s) will
receive notice of the basis for the Interim Measure(s) or Action(s) and may seek a review hearing of that
decision prior to the Interim Measure(s) or Action(s) being imposed. The review hearing will be conducted
by a University Employee appointed by the university President or the Dean of the University Of Maine
School Of Law. This review hearing will entail questioning of the Parties and reviewing information that
may be relevant to the determination of whether Interim Measure(s) or Action(s) would be appropriate
under the circumstances. If a review hearing is requested, the University Employee appointed by the
university President the Dean of the University Of Maine School Of Law will conduct the review and issue a
decision within five (5) business days. If extenuating circumstances exist that preclude the review hearing
from occurring within five (5) business days, an update will be provided indicating the estimated
timeframe for the hearing.

4. |If thereis a substantial threat to health, safety, or well-being of the campus, individuals on campus, or the
campus community, Interim Measure(s) or Action(s) may be imposed immediately. In such cases, the
Responding Party will be provided notice of the basis for the Interim Measure(s) or Action(s) and notice of
the date of the review hearing, which will occur within three (3) business days of the decision. If
extenuating circumstances exist that preclude the review hearing from occurring within three (3) business
days, an update will be provided indicating the estimated timeframe for the hearing.

Page 14 of 30 v. 28 JUNE 2021

67



Board of Trustees Meeting - July 26, 2021 - ATTACHMENTS

H. Notice of Interim Measures or Actions

1.

The Responding Party will be provided Notice of:

a. Any Interim Measure(s) or Action(s) that will be implemented.

b.  Their right of review as described in Section V.G.3--4.

If the alleged violation is Dating Violence, Domestic Violence, Sexual Assault, Sexual Harassment, or
Stalking all Parties will be provided Notice simultaneously.

Reporting Parties alleging Discrimination or Harassment will be provided Notice of any Interim Measure(s)
or Action(s) involving the Responding Party that directly relate to the Reporting Party.

1. Notice of Formal Investigation

1. Prior to commencement of a Formal Investigation, the Conduct Officer will provide written Notice to the
Responding Party.

2. Ifthe alleged violation is Dating Violence, Domestic Violence, Sexual Assault, Sexual Harassment, or
Stalking, all Parties will be provided Notice simultaneously.

3. Notice will include the following:

a. Alleged Code violation(s) and a description of the alleged conduct constituting each alleged violation:
i.  Reporting Party; and
ii. Location(s) of alleged conduct; and
iii. Date(s) of alleged conduct; and
iv.  Right to have an Advisor present; and
v. The name of the Investigator; and
vi. The procedures that will be used to address the alleged Code violation(s); and
vii.  Maximum possible sanction(s) which may be imposed; and
b.  Any right of appeal for any Responding Party; and
c. Anyright of appeal for any Responding Party and any Reporting Party, if the alleged violation is
Dating Violence, Domestic Violence, Sexual Assault, Sexual Harassment, or Stalking.

4. Reporting Parties alleging Discrimination or Harassment will be provided written Notice of a Formal
Investigation, including their right to an advisor, the name of the Investigator, and the procedures that will
be used, including any appeal rights.

J. Formal Investigation

1. Upon the Conduct Officer’s decision to commence a Formal Investigation, the Conduct Officer will initiate
the investigation or assign it to a trained Investigator, who may be internal or external, as soon as
reasonably practicable but at least within three (3) business days.

2. The University may, where appropriate, temporarily delay its investigation when criminal charges on the
basis of the same conduct are being investigated.

3. Investigations should follow applicable standards, including with regard to objectivity, reliability,
thoroughness, impartiality, timeliness, and fairness.

4. Ingeneral, investigations should entail interviews with relevant parties and witnesses, obtaining and
reviewing available evidence, and identifying sources of expert information, as applicable.

5. The Conduct Officer or Investigator will provide regular updates to the Responding Party (and the
Reporting Party, if the alleged violation is Dating Violence, Domestic Violence, Gender Discrimination,
Sexual Assault, Sexual Harassment, Stalking, Discrimination, or Harassment) throughout the investigation,
as appropriate. Such regular updates should occur at least every 30 calendar days.

6. While investigation times may vary, in general, formal investigations should be completed within 90
calendar days. If a Formal investigation is going to take longer than 90 calendar days, an update will be
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provided indicating the estimated timeframe for completion of the investigation. Such updates will be
provided to the Responding Party (and the Reporting Party, if the alleged violation is Dating Violence,
Domestic Violence, Gender Discrimination, Sexual Assault, Sexual Harassment, or Stalking, Discrimination,
or Harassment).

K. Determination of Hearing Format
1. There are two (2) hearing formats under this Code.
a. Conduct Officer Hearing
b. Hearing Board Hearing
2. The hearing format should be chosen based on the complexity of the matter, the impact to the Parties and
the community, the severity of likely sanctions, and other relevant circumstances.
3. Ingeneral, a Conduct Officer Hearing should be considered when:
a. Facts are less complex.
b. Alleged violation(s) are anticipated to have lower impact to the Parties and the community.
4. Ingeneral, a Hearing Board Hearing should be considered when:
a. Facts are more complex.
b.  Adiversity of opinions is important to a fair outcome.
c. Alleged violation(s) are anticipated to have higher impact to the Parties and the community. For
example, cases which could reasonably result in suspension, dismissal, or removal from housing.
5. A Hearing Board Hearing is required for Code violations involving:
a. Dating Violence, Domestic Violence, Gender Discrimination, Sexual Assault, Sexual Harassment,
Stalking, Discrimination, or Harassment.
b.  Serious physical, emotional, or psychological harm or the threat thereof.

L. Notice Following Formal Investigation
1. Upon the conclusion of the Formal Investigation, the Responding Party, will be provided Notice of
whether:

a. Any charge(s) will be filed and if so, what charge(s) will be filed.
b. A hearing before a Conduct Officer will occur.

c.  Ahearing before a Hearing Board will occur.

d. An Informal Resolution may be pursued.

2. Ifthe alleged violation is Dating Violence, Domestic Violence, Gender Discrimination, Sexual Assault,
Sexual Harassment, Stalking, Discrimination, or Harassment all Parties will be provided Notice of any
further proceedings.

3. If nocharges are being brought at the conclusion of the Formal Investigation, the Conduct Officer will
provide such notification to the Responding Party. If the alleged violation is Dating Violence, Domestic
Violence, Sexual Assault, Sexual Harassment, or Stalking, the Parties will receive simultaneous notification
of the Conduct Officer’s decision not to bring charges and both the Parties will be notified of the right to
appeal to the UMS Coordinator of Student Conduct or designee.

VI. HEARINGS

A. CONDUCT OFFICER HEARING
1. Notice of Conduct Officer Hearing
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a. If any Code violation(s) are being filed, the Conduct Officer will provide written Notice within ten (10)
business days from the conclusion of the Formal Investigation to the Responding Party.

b.  Notice will include the following:

i.  Code violation(s) and a description of the alleged conduct constituting each violation; and
ii. Reporting Party(ies); and
iii. Date(s) of alleged conduct; and
iv.  Right to have an Advisor of their choice present; and
v. Right to review the information that will be used by the Conduct Officer during the Conduct
Officer Hearing; and
vi. Date and time of the Conduct Officer Hearing; and
vii.  Name of the Conduct Officer; and
viii.  Names of witnesses requested to appear by the Conduct Officer; and
ix. The procedures that will be used; and
X.  Maximum possible sanction(s) which may be imposed.

Timing of Hearing:

a. The Conduct Officer Hearing is required to be held not earlier than seven (7) business days and not
later than fourteen (14) business days after issuance of the Notice of Conduct Officer Hearing. If
extenuating circumstances exist that preclude the Conduct Officer Hearing from occurring within
fourteen (14) business days, an update will be provided indicating the estimated timeframe for the
hearing.

b. If a Party is unable to attend the Conduct Officer Hearing related to the constraints of a legal process
(for example, a protective order or a no contact order) or is unable to attend related to concerns
about trauma or future violence then the Party will be provided alternative means of participation
consistent with applicable law

c. Ifany Party is not present at the time of the Conduct Officer Hearing, the Conduct Officer may, taking
into account concerns with health and safety, timeliness of the process, and the reason for a Party’s
absence, and the totality of the circumstances:

i. Proceed in a normal manner without a Party’s attendance; or
ii. Hear only a portion of the testimony and adjourn to a later date; or
iii. Postpone the entire hearing to a later date.

The Conduct Officer may not rely solely on the absence of any Party in determining the outcome of the
matter.
Advisor and/ Support Person: The Reporting Party and the Responding Party
may be accompanied by an Advisor of their choice and a
support person of their choice. Advisors and support people will not be permitted to speak at the hearing,
except to speak with their advisee, unless permission has otherwise been granted by the Conduct Officer.
a. The Conduct Officer should hear and consider as evidence relevant information.
b. The Conduct Officer should not consider information obtained directly or indirectly through a search
of a Party’s or witnesses’ effects or room if a court of law has determined the search was illegal.
c. If the Conduct Officer is aware that a criminal prosecution relating to the same violation(s) is being
conducted, or such action appears likely, then independent of the hearing, the Conduct Officer will
notify the Responding Party in advance of the Responding Party’s right to remain silent. The Conduct
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Officer will draw no negative inference from the Responding Party’s silence including the refusal to
give information or consent to a search.

The Conduct Officer will make arrangements for recording the hearing. No recording in any form,
other than the one made by the University, is permitted. Conduct Officer Hearing proceedings are
considered confidential unless otherwise indicated by law.

Any Party has the right to, for demonstrated bias or conflict of interest, petition for the removal of
the Conduct Officer by submitting written notice to the UMS Coordinator of Student Conduct or
designee stating the grounds for the removal at least five (5) business days prior to the scheduled
hearing. Removal of Conduct Officer for demonstrated bias or conflict of interest will be within the
authority and at the discretion of the UMS Coordinator of Student Conduct or designee.

The names of Parties’ witnesses, written statements, or other information should be submitted to
the Conduct Officer at least two (2) business days prior to the hearing for inclusion in the materials
presented to the Conduct Officer. The Parties may submit additional: names of witnesses; written
statements; or other information at the time of the hearing.

Conduct Officer Hearing Procedures:

a.

- o o 0

e

Responsibility for recognizing and permitting persons to speak is the exclusive purview of the
Conduct Officer.

Persons disruptive at any stage of the hearing may be asked to leave at the discretion of the Conduct
Officer.

The Parties will each have the opportunity to make an opening statement.

The Investigator will present the results of the investigation.

The Conduct Officer may ask questions of any witnesses and the Parties.

The Parties may pose questions to each other and to any witnesses through the Conduct Officer. The
Conduct Officer will ask the witness or other Party the question posed if the Conduct Officer
determines the question is relevant and appropriate.

Questioning by any Advisor or support person is not permitted.

The Parties will each have the opportunity to make a closing statement, which may include
recommendations regarding appropriate sanctions.

Using the Preponderance of the Evidence standard, the Conduct Officer will determine if the
Responding Party has violated this Code or has not violated this Code.

If the Responding Party has not violated this Code, the case will be dismissed.

If the Responding Party has violated this Code, the Conduct Officer will impose appropriate
sanction(s).

Notice of Conduct Officer Hearing Outcome

a.
b.

The Conduct Officer will provide written Notice to the Responding Party.
Notice will include:
i. The outcome; and
ii. The reasoning and facts that support the outcome; and
iii.  Any sanction(s) imposed; and
iv.  Any right of appeal.
If the alleged conduct is Dating Violence, Domestic Violence, Sexual Assault, or Stalking, the Parties
will receive simultaneous written Notice of:
i. The outcome; and
ii. The reasoning and facts that support the outcome; and
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iii.  Any sanction(s) imposed; and

iv. The reasoning and facts that support any sanction(s) imposed; and

v. Any right of appeal.
If the alleged violation is Gender Discrimination, Sexual Harassment, Discrimination or Harassment,
the Reporting Party shall receive written Notice of:

i.  The outcome and any sanctions that directly relate to the Reporting Party; and

ii.  Anyright of appeal.
In a case of a Violent Crime other than those listed above, the University may disclose the final results
of the disciplinary proceeding to the victim(s), regardless of whether the University concluded a
violation was committed.

Absent a substantial threat to health, safety, or well-being of the campus, individuals on campus, or the
campus community, Sanctions will take effect only after all University appeals are final or all University
appeal periods have ended. Applicable threat assessment procedures should be utilized as appropriate.
Interim Measures or Actions are to remain in place until all University appeals are final or all University
appeal periods have ended unless indicated otherwise in writing by the Conduct Officer.

B. HEARING BOARD
1. Notice of Hearing Before the Hearing Board

a.

If any Code violation(s) are being filed, the Hearing Board Chair will provide written Notice within ten
(10) business days from the conclusion of the Formal Investigation to the Responding Party (and the
Reporting Party, if the alleged violation is Dating Violence, Domestic Violence, Sexual Assault, Sexual
Harassment, or Stalking).
Notice will include the following:

i. Code violation(s) and a description of the alleged conduct constituting each violation.

ii. Reporting Party(ies).

iii. Date(s) of alleged conduct.

iv.  Right to have an Advisor and a/ support person of their choice present.

v. Right to review the information that will be used by the Hearing Board during the Hearing

Board.
vi. Date and time of the Hearing Board.
vii.  Names of the Hearing Board members.
viii.  Names of witnesses requested to appear by the Hearing Board.

ix. The procedures that will be used.
X.  Maximum possible sanction(s) which may be imposed.

and aZ

2.  Hearing Board Composition

a.
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The UMS Coordinator of Student Conduct or designee is responsible for appointing the Hearing
Board.
The Hearing Board is comprised of at least three (3), five (5), or seven (7) members consisting of:
i.  Achair who is either a faculty or staff member; and
ii. Atleastone (1) enrolled student; and
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iii. Atleast one (1) additional faculty or staff member.

c.  All members will be required to sign a conflict of interest and bias form for each hearing. All members
are required to avoid both apparent and real conflicts of interest. Any Hearing Board member who
has a potential conflict of interest or feels that they are unable to render an unbiased decision is
required to decline assighment to the Hearing Board.

d. The composition of the Hearing Board will represent the diversity of the University community
whenever reasonably practicable.

e. Hearing Board alternate members will be appointed as applicable and appropriate.

3. Timing of Hearing: The Hearing Board Hearing is required to be held not earlier than seven (7) business
days and not later than fourteen (14) business days after issuance of the Notice of Hearing Board Hearing.
If extenuating circumstances exist that preclude the Hearing Board Hearing from occurring within fourteen
(14) business days, an update will be provided indicating the estimated timeframe for the hearing. Such
updates will be provided to the Responding Party (and the Reporting Party, if the alleged violation is
Dating Violence, Domestic Violence, Gender Discrimination, Sexual Assault, Sexual Harassment, Stalking,
Discrimination, or Harassment).

4. If a Party is unable to attend the Hearing Board Hearing related to the constraints of a legal process (for
example, a protective order or a no contact order) or is unable to attend related to concerns about trauma
or future violence then the Party will be provided alternative means of participation consistent with
applicable law .

5. If any Party is not present at the time of the Hearing, the Hearing Board Chair may, taking into account,
concerns with health and safety, timeliness of the process, and the reason for a Party’s absence, and
taking into account the totality of the circumstances:

a. Proceed in a normal manner without a Party’s attendance; or

b. Hear only a portion of the testimony and adjourn to a later date; or

c. Postpone the entire hearing to a later date.

The Hearing Board may not rely solely on the absence of any Party in determining the outcome of the
matter.

6. The Responding Party (and the Reporting Party, if the alleged violation is Dating Violence, Domestic
Violence, Gender Discrimination, Sexual Assault, Sexual Harassment, Stalking, Discrimination, or
Harassment), may be accompanied by an Advisor of their choice and a support person of their choice.
Advisors and support people will not be permitted to speak at the hearing, except to speak with their
advisee, unless permission has otherwise been granted by the Hearing Board Chair.

7. The Hearing Board should hear and consider as evidence relevant information.

8. The Hearing Board should not consider information obtained directly or indirectly through a search of a
Party’s or witnesses’ effects or room if a court of law has determined the search was illegal.

9. Ifthe Hearing Board is aware that a criminal prosecution relating to the same violation(s) is being
conducted, or such action appears likely, then independent of the hearing, the Hearing Board Chair will
notify the Responding Party in advance of the Responding Party’s right to remain silent. The Hearing Board
will draw no negative inference from the Responding Party’s silence including the refusal to give
information or consent to a search.
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10. The Hearing Board Chair will make arrangements for recording the hearing. No recording in any form,
other than the one made by the University, is permitted. Hearing Board proceedings are considered
confidential unless otherwise indicated by law.

11. Any Party has the right to, for demonstrated bias or conflict of interest, petition for the removal of any
Hearing Board member by submitting written notice to the UMS Coordinator of Student Conduct or
designee stating the grounds for the removal at least five (5) business days prior to the scheduled hearing.
Removal of Hearing Board members for demonstrated bias or conflict of interest will be within the
authority and at the discretion of the UMS Coordinator of Student Conduct or designee.

12. The names of Parties’ witnesses, written statements, or other information should be submitted to the
Hearing Board Chair at least two (2) business days prior to the hearing for inclusion in the materials
presented to the Hearing Board. The Parties may submit additional: names of witnesses; written
statements; or other information at the time of the hearing.

13. Hearing Board Hearing Procedures
a. Responsibility for recognizing and permitting persons to speak is the exclusive purview of the Hearing

Board Chair.

b. Persons disruptive at any stage of the hearing may be asked to leave at the discretion of the Hearing
Board Chair.

c. The Parties will each have the opportunity to make an opening statement.

d. The Investigator will present the results of the investigation.

e. The Hearing Board may ask questions of any witnesses and the Parties.

f.  The Parties may pose questions to each other and to any witnesses through the Hearing Board Chair.
The Hearing Board Chair will ask the witness or other Party the question posed if the Hearing Board
Chair determines the question is relevant and appropriate.

g. Questioning by any Advisor or support person is not permitted.

h.  The Parties will each have the opportunity to make a closing statement, which may include
recommendations regarding appropriate sanctions.

i.  After the closing statements, the Hearing Board will go into a closed session to determine whether
the Responding Party has violated this Code. The closed session is not recorded.

j. Using the Preponderance of the Evidence standard, the Hearing Board will determine, by majority
vote, if the Responding Party has violated this Code or has not violated this Code. If there is a tie
vote, the Responding Party will be found to have not violated this Code.

k.  If the Responding Party has been found to have not violated this Code, the case will be dismissed.
Such dismissal will not affect any appeal rights any Party may have.

. If the Responding Party has been found to have violated this Code, the Hearing Board will impose
appropriate sanction(s).

14. Notice of Hearing Board Outcome
a. The Hearing Board Chair will provide written Notice to the Responding Party.

b.  Notice will include:

i. The outcome; and

ii. The reasoning and facts that support the outcome; and
iii.  Any sanction(s) imposed; and
iv. Any right of appeal (e.g., an Appeal Panel).

c. Ifthe alleged conduct is Dating Violence, Domestic Violence, Sexual Assault, or Stalking, the Parties
will receive simultaneous written Notice of:
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i. The outcome; and
ii. The reasoning and facts that support the outcome; and
iii. Any sanction(s) imposed; and
iv. The reasoning and facts that support any sanction(s) imposed; and
v. Any right of appeal (e.g., an Appeal Panel).
d. Ifthe alleged violation is Gender Discrimination, Sexual Harassment, Discrimination or Harassment,
the Reporting Party shall receive written Notice of:
i.  The outcome and any sanctions that directly relate to the Reporting Party; and
ii.  Any right of appeal (e.g., an Appeal Panel).

e. Inacase of a Violent Crime other than those listed above, the University may disclose the final results

of the disciplinary proceeding to the victim(s), regardless of whether the University concluded a
violation was committed.

Absent a substantial threat to health, safety, or well-being of the campus, individuals on campus, or the
campus community, Sanctions will take effect only after all University appeals are final or all University
appeal periods have ended. Applicable threat assessment procedures should be utilized as appropriate.
Interim Measures or Actions are to remain in place until all University appeals are final or all University
appeal periods have ended unless indicated otherwise in writing by the Conduct Officer.

APPEALS

APPEAL PANEL

1. Right of Appeal: In the event the Conduct Officer or the Hearing Board imposes a sanction of suspension,
dismissal, removal from University Housing, academic degree revocation, or loss of recognition of campus
organizations, the Responding Party has a right to appeal any finding(s) or sanction(s) to an Appeal Panel.

If the alleged violation is Dating Violence, Domestic Violence, Gender Discrimination, Sexual Assault,
Sexual Harassment, Stalking, Discrimination, or Harassment, both Parties have the right to appeal any
finding(s) or sanction(s) to an Appeal Panel.

2. Appeal Panel Composition

a. The UMS Coordinator of Student Conduct or designee is responsible for appointing the Appeal Panel.

b. The Appeal Panel is comprised of three (3) people consisting of:

i. An Appeal Panel chair who is either a faculty or staff member; and
ii. One (1) enrolled student; and
iii. One (1) Hearing Board member.

c.  All Appeal Panel members are required to have not had previous involvement with the current
matter. All members will be required to sign a conflict of interest and bias form for each hearing. All
members are required to avoid both apparent and real conflicts of interest. Any Appeal Panel
member who has a potential conflict of interest or feels that they are unable to render an unbiased
decision is required to decline assignment to the Appeal Panel.

d. The composition of the Appeal Panel will represent the diversity of the University community
whenever reasonably practicable.

e. Appeal Panel alternate members will be appointed as applicable and appropriate.

3. Records

a. Incases of a review to an Appeal Panel, the Responding Party charged with the violation and

authorized Campus Authorities may have access to the record for purposes of review relating to a
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request for appeal. The Advisor may have access to the same information as the Party they are
advising, provided the Party has given appropriate authorization.

b. If the alleged violation is Dating Violence, Domestic Violence, Sexual Assault, or Stalking, the
Reporting Party may have the same access to the recording as the Respondent. If the alleged
violation is Gender Discrimination, Sexual Harassment, Discrimination, or Harassment, the Reporting
Party may have access to the portions of the recording pertaining to the Reporting Party. The Advisor
may have access to the same information as the Party they are advising, provided the Party has given
appropriate authorization.

Appeal Panel Procedures: Appeals must be:

a. Inwriting; and

b. State the issue(s) to be reviewed based on at least one of the grounds for appeal listed below in
Section VIILA.; and

c.  Submitted to the UMS Coordinator of Student Conduct or designee within five (5) business days after
the appealing Party has received written notice of the Conduct Officer or Hearing Board finding(s);
and

d. Nolongerthan ten (10) pages in length plus attachments.

Appeals by Multiple Parties: If the alleged violation is Dating Violence, Domestic Violence, Gender

Discrimination, Sexual Assault, Sexual Harassment, Stalking, Discrimination, or Harassment the appeal

request will be shared with the other Party(ies). Such other Parties may file a response with the Appeal

Panel within five (5) business days; this response will be shared with all Parties. Nothing in this Section

precludes any Party from filing an appeal as detailed in Sections VII.A.1-5.

Grounds for Appeal: The Appeal Panel is not intended to be a full rehearing of the allegation(s) before the

Conduct Officer or Hearing Board Hearing. The appeal will be limited to the following grounds:

a. Asubstantive error, including a procedural error or omission that substantially impacted the
investigation or the outcome of the Conduct Officer or Hearing Board Hearing (for example, bias or
failure to follow applicable procedures).

b. To consider new evidence, not reasonably available during the investigation or Conduct Officer or
Hearing Board Hearing, that could impact the Conduct Officer or Hearing Board finding(s) or
sanction(s). A summary of this new evidence and its potential impact must be included in the request
for appeal.

c. The sanction imposed is disproportionate to the severity of the violation, considering the totality of
circumstances.

Timeliness: Absent extenuating circumstances, the Conduct Officer or Hearing Board finding(s) and

sanction(s) will stand if the request for appeal is not timely or is not based on the grounds listed above in

Section VII.A.6. Extenuating circumstances are at the discretion of the University and will be determined

by the Appeal Panel Chair in conjunction with the Office of General Counsel.

Notice of Appeal Before the Appeal Panel

a. If an appeal is submitted consistent with parameters identified in Sections VII.A.1-5., and 8A.7., the
Appeal Panel Chair will provide written Notice within fifteen (15) business days from the finalized
request for appeal; such Notice required to be provided to the Responding Party (and the Reporting
Party, if the alleged violation is Dating Violence, Domestic Violence, Sexual Assault, Sexual
Harassment, or Stalking).

b.  Notice will include the following:

i. Theissue(s) to be reviewed and the ground(s) for appeal.
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ii.  Right to review the information that will be used by the Appeal Panel.
iii. Date and time of the initial Appeal Panel meeting.
iv.  Names of the Appeal Panel members.
v. The procedures that will be used.
vi. Maximum possible sanction(s) which may be imposed.
9. Reporting Parties alleging Discrimination or Harassment will be notified in writing of the Appeal Panel

meeting and the procedures to be used.
10. Timing of Appeal: The Appeal Panel is required to have an initial meeting not earlier than seven (7)
business days and not later than fourteen (14) business days after issuance of the Notice of Appeal. If
extenuating circumstances exist that preclude the initial Appeal Panel meeting from occurring within
fourteen (14) business days, an update will be provided indicating the estimated timeframe for the
hearing. Such updates will be provided to the Responding Party (and the Reporting Party, if the alleged
violation is Dating Violence, Domestic Violence, Gender Discrimination, Sexual Assault, Sexual Harassment,
Stalking, Discrimination or Harassment). Any Party may contact the Appeal Panel Chair for general updates
on the process.
11. Conflicts of Interest: Any Party has the right to, for demonstrated bias or conflict of interest, petition for
the removal of any Appeal Panel member by submitting written notice to the UMS Coordinator of Student
Conduct or designee stating the grounds for the removal at least five (5) business days prior to the
scheduled initial meeting. Removal of Appeal Panel members for demonstrated bias or conflict of interest
will be within the authority and at the discretion of the UMS Coordinator of Student Conduct or designee.
12. Functions of Appeal Panel
a. Review the conduct matter file including but not limited to: the investigative report; Conduct Officer
or Hearing Board files and recordings; and

b. Review any new information provided; and
Ask clarifying questions as applicable, including but not limited to, as appropriate, asking questions
of: the Investigator; Conduct Officer; Hearing Board member; individuals who presented information
to the Conduct Officer or Hearing Board, and other individuals who have information relevant to the
process; and

d. Make a determination based on the information reviewed. Determinations are based on majority
vote.

13. Determinations: The Appeal Panel may make the following determinations:

Uphold or change the findings of the Conduct Officer or Hearing Board; or

Uphold or change the sanctions of the Conduct Officer or Hearing Board; or

Remand for a new or additional investigation with a new or same Investigator; or

Remand to the same Conduct Officer or Hearing Board for a new hearing; or

Remand to a different Conduct Officer or Hearing Board for a new hearing.

A remand to the same or a different Conduct Officer or Hearing Board is final and not subject to

appeal.

g. The Appeal Panel will provide Notice to the Parties of any determination(s).

14. Notice of Appeal Panel Outcome
a. The Appeal Panel Chair will provide written Notice to the Responding Party.

b.  Notice will include:
i. The outcome; and
ii. The reasoning and facts that support the outcome; and
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iii.  Any sanction(s) imposed; and
iv.  Any right of appeal (e.g., a Presidential Appeal Panel).
c. Ifthe alleged conduct is Dating Violence, Domestic Violence, Sexual Assault, or Stalking, the Parties
will receive simultaneous written Notice of:
i. The outcome; and
ii. The reasoning and facts that support the outcome; and
iii.  Any sanction(s) imposed; and
iv. The reasoning and facts that support any sanction(s) imposed; and
v. Any right of appeal (e.g., a Presidential Appeal Panel).
d. Ifthe alleged violation is Gender Discrimination, Sexual Harassment, Discrimination or Harassment,
the Reporting Party shall receive written Notice of:
i.  The outcome and any sanctions that directly relate to the Reporting Party, and
ii. Anyright of appeal (e.g., a Presidential Appeal Panel).
e. Inacase of a Violent Crime other than those listed above, the University may disclose the final results
of the disciplinary proceeding to the victim(s), regardless of whether the University concluded a
violation was committed.

Absent a substantial threat to health, safety, or well-being of the campus, individuals on campus, or the
campus community, Sanctions will take effect only after all University appeals are final or all University
appeal periods have ended. Applicable threat assessment procedures should be utilized as appropriate.
Interim Measures or Actions are to remain in place until all University appeals are final or all University
appeal periods have ended unless indicated otherwise in writing by the Conduct Officer.

B. PRESIDENTIAL APPEAL PANEL
1. Right of Appeal: In the event the Appeal Panel imposes a sanction of suspension, dismissal, removal from

University Housing, academic degree revocation, or loss of recognition of campus organizations, the

Responding Party has a right to appeal any finding(s) or sanction(s) to a Presidential Appeal Panel. If the

alleged violation is Dating Violence, Domestic Violence, Gender Discrimination, Sexual Assault, Sexual

Harassment, Stalking, Discrimination, or Harassment both Parties have the right to appeal any finding(s) or

sanction(s) to a Presidential Appeal Panel.

2. Presidential Appeal Panel Composition:

a. Each university President or the Dean of the University of Maine School of Law_is responsible for
appointing the Presidential Appeal Panel institutions.

b. The Presidential Appeal Panel is comprised of three (3) people consisting of:

i. A Presidential Appeal Panel Chair who is either a faculty or staff member; and
ii. One (1) enrolled student; and
iii. One (1) UMS System Office Employee.

c. All Presidential Appeal Panel members are required to have not had previous involvement with the
current matter. All members will be required to sign a conflict of interest and bias form for each
hearing. All members are required to avoid both apparent and real conflicts of interest. Any
Presidential Appeal Panel member who has a potential conflict of interest or feels that they are
unable to render an unbiased decision is required to decline assignment to the Presidential Appeal
Panel.

d. The composition of the Presidential Appeal Panel will represent the diversity of the University
community whenever reasonably practicable.
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e. Presidential Appeal Panel alternate members will be appointed as applicable and appropriate.

3. Records
a. Incases of a review to a Presidential Appeal Panel, the Responding Party charged with the violation

and authorized Campus Authorities may have access to the record for purposes of review relating to
a request for appeal. The Advisor may have access to the same information as the Party they are
advising, provided the Party has given appropriate authorization.

b. If the alleged violation is Dating Violence, Domestic Violence, Sexual Assault, or Stalking, the
Reporting Party may have the same access to the recording as the Respondent. If the alleged
violation is Gender Discrimination, Sexual Harassment, Discrimination or Harassment the Reporting
Party may have access to the portions of the recording pertaining to the Reporting Party. The Advisor
may have access to the same information as the Party they are advising, provided the Party has given
appropriate authorization.

4. Presidential Appeal Procedures: Presidential Appeals must be:

a. Inwriting; and

b. State the issue(s) to be reviewed based on at least one of the grounds for appeal listed below in
Section VII.B.6., and

c.  Submitted to the UMS Coordinator of Student Conduct or designee within five (5) business days after
the appealing Party has received written notice of the Appeal Panel finding(s) and

d. Nolonger than ten (10) pages in length plus attachments.

5. Appeals by Multiple Parties: If the alleged violation is Dating Violence, Domestic Violence, Gender
Discrimination, Sexual Assault, Sexual Harassment, Stalking, Discrimination, or Harassment the appeal
request will be shared with the other Party(ies). Such other Parties may file a response with the Appeal
Panel within five (5) business days; this response will be shared with all Parties. Nothing in this Section
precludes any Party from filing an appeal as detailed in Sections VII.B.1-5.

6. Grounds for Presidential Appeal: The Presidential Appeal Panel is not intended to be a full rehearing -of

the allegation(s) . The Presidential Appeal Panel need
not defer to the determination by the Appeal Panel. However, the appeal will be limited to the following
grounds:

a. A substantive error, including a procedural error or omission that substantially impacted the
investigation or the outcome of the Conduct Officer or Hearing Board Hearing (for example, bias or
failure to follow applicable procedures).

b. To consider new evidence, not reasonably available during the investigation or Conduct Officer,
Hearing Board Hearing, or the Appeal Panel review, that could impact the Conduct Officer, Hearing
Board, or Appeal Panel finding(s) or sanction(s). A summary of this new evidence and its potential
impact must be included in the request for appeal.

c. The sanction imposed is disproportionate to the severity of the violation, considering the totality of
circumstances.

7. Timeliness: Absent extenuating circumstances, the Conduct Officer, Hearing Board, or Appeal Panel
finding(s) and sanction(s) will stand if the request for appeal is not timely or is not based on the grounds
listed above in Section VII.6. Extenuating circumstances are at the discretion of the University and will be
determined by the Presidential Appeal Panel Chair in conjunction with the Office of General Counsel.

8. Notice of Appeal Before the Presidential Appeal Panel
a. Ifan appeal is submitted consistent with parameters identified in Sections VII.1-4. and VII.7., the

Presidential Appeal Panel Chair will provide written Notice within fifteen (15) business days from the
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finalized request for appeal; such Notice required to be provided to the Responding Party (and the
Reporting Party, if the alleged violation is Dating Violence, Domestic Violence, Sexual Assault, Sexual
Harassment, or Stalking).
b. Notice will include the following:
i. Theissue(s) to be reviewed and the ground(s) for appeal.
ii. Right to review the information that will be used by the Presidential Appeal Panel.
iii. Date and time of the initial Presidential Appeal Panel meeting.
iv.  Names of the Presidential Appeal Panel members.
v. The procedures that will be used.
vi. Maximum possible sanction(s) which may be imposed.

9. Timing of Presidential Appeal Panel: The Presidential Appeal Panel is required to have an initial meeting
not earlier than seven (7) business days and not later than fourteen (14) business days after issuance of
the Notice of Presidential Appeal. If extenuating circumstances exist that preclude the initial Presidential
Appeal Panel meeting from occurring within fourteen (14) business days, an update will be provided
indicating the estimated timeframe for the hearing. Such updates will be provided to the Responding Party
(and the Reporting Party, if the alleged violation is Dating Violence, Domestic Violence, Gender
Discrimination, Sexual Assault, Sexual Harassment, Stalking, Discrimination, or Harassment).

10. Conflicts of Interest: Any Party has the right to, for demonstrated bias or conflict of interest, petition for
the removal of any Presidential Appeal Panel member by submitting written notice to the UMS
Coordinator of Student Conduct or designee stating the grounds for the removal at least five (5) business
days prior to the scheduled initial meeting. Removal of Presidential Appeal Panel members for cause will
be within the authority and at the discretion of the UMS Coordinator of Student Conduct or designee.

11. Functions of Presidential Appeal Panel:

a. Review the conduct matter file including but not limited to: the investigative report; Conduct Officer,
Hearing Board, or Appeal Panel files and recordings; and

b. Review any new information provided; and
Ask clarifying questions as applicable, including but not limited to, as appropriate, asking questions
of: the Investigator; Conduct Officer; Hearing Board member; Appeal Panel member, individuals who
presented information to the Conduct Officer, Hearing Board, or Appeal Panel, and other individuals
who have information relevant to the process; and

d. Make a determination based on the information reviewed. Determinations are based on majority
vote.

12. Determinations: The Presidential Appeal Panel may make the following determinations:

a. Uphold or change the findings of the Conduct Officer, Hearing Board, or Appeal Panel; or
b. Uphold or change the sanctions of the Conduct Officer, Hearing Board, or Appeal Panel; or

¢c. Remand for a new or additional investigation with a new or same Investigator; or

d

e.

Remand to the same Conduct Officer or Hearing Board for a new hearing; or
Remand to a different Conduct Officer or Hearing Board for a new hearing.
13. All decisions of the Presidential Appeal Panel are final.
14. Notice of Determination: The Presidential Appeal Panel will provide notice of any determinations to the
applicable university President or the Dean of the University Of Maine School Of Law (“University
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President”). The University President may accept the determination of the Presidential Appeal Panel or
request further review.
15. After the university President accepts the determination of the Presidential Appeal Panel, the Presidential
Appeal Panel Chair will provide Notice to the Parties of any determination(s).
16. Notice of Presidential Appeal Panel Outcome
a. The President Appeal Panel Chair will provide written Notice to the Responding Party.
b.  Notice will include:
i. The outcome; and
ii. The reasoning and facts that support the outcome; and
iii. Any sanction(s) imposed; and
iv.  Any right of appeal.
c. Ifthe alleged conduct is Dating Violence, Domestic Violence, Sexual Assault, or Stalking, the Parties
will receive simultaneous written Notice of:
i. The outcome; and
ii. The reasoning and facts that support the outcome; and
iii.  Any sanction(s) imposed; and
iv. The reasoning and facts that support any sanction(s) imposed; and
v. Any right of appeal.
d. Ifthe alleged violation Gender Discrimination, Sexual Harassment, Discrimination or Harassment, the
Reporting Party shall receive written Notice of:
i.  The outcome and any sanctions that directly relate to the Reporting Party; and
ii.  Any right of appeal.
e. Inacase of a Violent Crime other than those listed above, the University may disclose the final results
of the disciplinary proceeding to the victim(s), regardless of whether the University concluded a
violation was committed.

VIIl. TRAINING

A.

Each University President and the Dean of University of Maine School of Law in conjunction with the UMS
Coordinator of Student Conduct or designee will identify at least three (3) people in each of the following
categories to receive annual training to enable them to serve as trained Hearing Board, Appeal Panel or
Presidential Appeal Panel members:

1. Enrolled students; and

2. Faculty members; and

3. Staff members; and

4. System level employees.

B. Only individuals who have received annual training are permitted to serve as Hearing Board, Appeal Panel, or
Presidential Appeal Panel members.

C. The following individuals will have annual training on issues related to: Dating Violence, Domestic Violence,
Gender Discrimination, Sexual Assault, Sexual Harassment, Stalking, Discrimination, or Harassment;

how to conduct an investigation, and hearing process that protects the of individuals
involved and promotes accountability:
1. University Presidents and the Dean of University of Maine School of Law; and
2. Title IX Coordinator(s) and Deputy Title IX Coordinators; and
3. UMS Coordinator of Student Conduct or designee; and
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Individuals responsible for conducting Preliminary Inquiries or Formal Investigations; and

Conduct Officers; and

Hearing Board, Appeal Panel or Presidential Appeal Panel members; and

Any other individuals that University Presidents and the Dean of University of Maine School of Law or the
UMS Coordinator of Student Conduct or designee designates to be included in training.

Individuals should receive training commensurate with their role in the process.

IX. STUDENT CONDUCT CODE COMMITTEE

A. The Student Conduct Code Committee is responsible for:

1.

3.

Reviewing this Code for potential revision at least once every three (3) years or at any time at the request
of:
a. Conduct Officers representing at least two (2) institutions of the University; or
b. Student government officers representing at least two (2) institutions of the University; or
Student government officers representing at least one (1) institution of the University and the
University of Maine School of Law; or
d. The Chancellor.
Accepting and responding to feedback that various members of the UMS community may have regarding
this Code.
Proposing revisions to this Code to the Board of Trustees.

B. Student Conduct Code Committee Composition: The Student Conduct Code Committee will represent the
diversity of the University community whenever reasonably practicable. The following will be invited to

participate in the Student Conduct Code Committee.

1.

2.
3.
4

A Committee Chair by the Chancellor.
Up to five (5) faculty, staff, or enrolled students, appointed by the Committee Chair.
One (1) Board Trustee appointed by the UMS Board of Trustees Chair.
One (1) enrolled distance education program student appointed by the UMS Coordinator of Student
Conduct or designee.
Two (2) Fhree{3}graduate students appointed by the UMS Coordinator of Student Conduct or designee.
Graduate students from any campus institution may serve in this role.
Seven{7}-At least three [3] Conduct Officers representing differing institutions and appointed by the UMS
Coordinator of Student Conduct or designee.
One (1) Law School staff member, appointed by the Dean of University of Maine School of Law.
) Seven{Z}-Hearing Board Chairs each institution and appointed
by the UMS Coordinator of Student Conduct.
Eight (8) enrolled students, one (1) from each institution and the University Of Maine School Of Law.
a. Each applicable student government body will nominate a slate of at least three (3) enrolled
students.
b.  Each university President and the Dean of University of Maine School of Law will choose from their
respective slate of nominees one (1) enrolled student representative.

X. AMENDING THE STUDENT CONDUCT CODE
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The Board of Trustees will act upon proposed revisions to this Code after receiving recommendations from the
Student Conduct Code Committee. As provisions of this Code are subject to periodic review and change, the most
recent and current copy of this Code may be obtained through the University of Maine System website, the

University of Maine System Vice Chancellor for Academic Affairs Office, or the student affairs office of each
institution.

Anyone who wishes to request assistance in accessing the information in this Code, may contact the ADA Coordinator at
207-581-1227, adacoordinator@maine.edu, or TTY 711 (Maine Relay System).

Revised by the Student Conduct Code Review Board and accepted by the Board of Trustees, July 26, 2021

Effective Date: August 1, 2021
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UNIVERSITY OF MAINE SYSTEM

STUDENT CONDUCT CODE

POLICY STATEMENT

The purpose of this University of Maine System Student Conduct Code (this “Code") is to promote the pursuit of
activities that contribute to the intellectual, ethical, and physical development of the individuals under the auspices of
the University of Maine System and the individual university institutions and the University of Maine School of Law. This
Code seeks to promote the safety of persons engaging in those pursuits, the free and peaceful expression of ideas, and
the integrity of academic processes.

Students are expected to conduct themselves with proper regard for their rights and responsibilities, and the rights and
responsibilities of others including the University. All members of the University community share a responsibility for
maintaining an environment where actions are guided by mutual respect, integrity, and reason.

All members of the University community are governed by University policies, local ordinances, and state and federal
laws. For specific governing documents, students and University organizations may refer to: University Policies and
Procedures; University student handbooks; University residence hall agreements and manuals; and other official
University notices and publications. Individuals in violation of state and federal law are subject to prosecution by
appropriate state and federal authorities regardless of whether the activity occurs on or off University Property. In
addition, students may be subject to disciplinary action by the University pursuant to this Code or other applicable
University policies, handbooks, catalogs, or standards.

In addition to the procedures described in this Code, using fair, objective decision-making processes, the University may
implement administrative de-escalation and alternative resolution measures to resolve issues that arise within the
University community.

What constitutes an offense and what sanctions may be imposed will be decided using the Student Conduct Code in
effect at the time of any alleged Code violation(s). With regard to the procedures applicable to the resolution of any
alleged offense, the Code procedures in effect at the time of the report will apply to resolution of incidents, regardless
of whether the incidents occurred on or off University Property, and regardless of when the incident occurred.

If applicable law or regulation changes in a way that impacts this Code, this Code will be construed to comply with
applicable law and regulation.

In the implementation of this Code, the University seeks to harmonize its administrative functions in a manner
consistent with and grounded in its educational mission with an emphasis on fundamental fairness, due process,
personal responsibility, and community relationships.

Student Rights & Responsibilities

Student rights and responsibilities are outlined throughout this Code. If students have questions or concerns about this
Code or the way this Code is being applied, they are welcome to contact a Conduct Officer at the University; this may be
either the Conduct Officer handling a particular matter or another Student Conduct Officer. If those questions or
concerns remain unresolved, the student may contact the Conduct Officer’s supervisor or the UMS Coordinator of
Student Conduct or designee. If those questions or concerns remain unresolved following this process, students may
contact the Vice Chancellor for Academic Affairs.
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Various timeframes, including for response and submission of information and documents, are outlined throughout this
Code. If, at any time, a student would like to request an update or additional information about a particular matter
under review, the student may contact the University authority handling the matter.

Accessibility Support

A qualified student with a disability is entitled to reasonable accommodations to participate in this administrative
process. Accommodations may include, but are not limited to, sign language interpretation or information in alternative
formats. Students wishing to request reasonable accommodations should make those requests directly to the Conduct
Officer. The Conduct Officer will consult with the appropriate office for students with disabilities to assist with the
determination of reasonable accommodations. Students may be required to provide documentation in order to
establish the need for appropriate accommodations.

Non-Discrimination Statement

In complying with the letter and spirit of applicable laws and in pursuing its own goals of diversity, the University of
Maine System does not discriminate on the grounds of race, color, religion, sex, sexual orientation, gender identity,
gender expression, national origin, citizenship status, age, disability, genetic information, or veterans status in
employment, education, and all other programs and activities. The University provides reasonable accommodations to
qualified individuals with disabilities upon request.

The following person has been designated to handle inquiries regarding non-discrimination policies: Director of Equal
Opportunity, North Stevens Hall, Orono, ME 04469; voice: (207) 581-1226; TTY 711 (Maine Relay System) email:
equal.opportunity@maine.edu.

I.  JURISDICTION

This Code applies when the University has jurisdiction over both the Responding Party and the alleged conduct.
A.  The University has jurisdiction over the Responding Party when the Responding Party is, at the time of the
report, any one of the following:
1. Astudent who is enrolled at the University.
a. A “student” means any person who has accepted, registered, or enrolled in any course or program
offered by the University (including distance courses), and who has not been absent from the
University greater than one (1) calendar year.
b. Astudentis considered to be “enrolled” at the University until such time as the student has:
i. Officially graduated from the University; or
ii. Been officially dismissed from the University; or
iii. Been absent from the University for a period of time greater than or equal to one (1) calendar
year.
¢. Astudent who is on probation or suspended from the University at the time of the report will be
considered to be enrolled for the purposes of determining the University’s jurisdiction.
2. A University-recognized student organization, or any student organization not recognized at the time of
the report, but under University probation or suspension.
B. The University has jurisdiction over the alleged conduct when the alleged conduct occurs:
1. Onany campus of the University, or involving University Property; or
2. At an activity or program sponsored by the University; or
3. Inany context where the University can demonstrate a substantial interest regardless of the location of
the conduct, including online or off-campus, and where the conduct threatens:
a. Any educational process; or
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b. Legitimate function of the University; or
c. The health or safety of any individual.
It is at the University’s discretion to determine whether it has jurisdiction to apply this Code.

DEFINITIONS

A. Advisor: A person who is available to advise or support any Party involved in any matter governed by this Code.
An Advisor may not serve as a witness or a participant in a hearing. Examples of Advisors include, but are not
limited to, family members, friends, University employees, and attorneys.

B. Appeal Panel: A panel that hears appeals from the Conduct Officer Hearing or the Hearing Board Hearing as
described in Section VII.A.

C. Campus Authorities: Includes, but is not limited to, any University police or security staff, investigator, Conduct
Officer, Hearing Board members, Appeal Panel members, and Presidential Appeal Panel members.

Conduct Officer: Individual appointed by the University to address alleged violations of this Code.

E. Conduct Officer Hearing: A hearing before the Conduct Officer to determine if a Responding Party has violated
any section(s) of this Code.

F. Consent: An individual’s voluntary agreement to engage in specific sexual acts with another person.

1. Consent must be:
a. Informed, freely, and actively given, and consist of a mutually agreeable and understandable
exchange of words or actions; and
b. Clear, knowing, and voluntary; and
c. Active, not passive.
2. Consent may be withdrawn at any time and when outwardly communicated that Consent is withdrawn,
sexual activity must cease.

Silence, passivity, or absence of resistance, in and of itself, cannot be interpreted as Consent.

4. Consent can be given by words or actions, as long as those words or actions create mutually
understandable clear permission regarding willingness to engage in (and conditions of) sexual activity.

5. Past Consent does not imply future Consent. Even in the context of an ongoing relationship, Consent must
be sought and freely given for each sexual act.

6. Consent to engage in one form of sexual activity does not imply Consent to engage in any other sexual
activity.

7. Consent to engage in sexual activity with one person does not imply Consent to engage in sexual activity
with any other person.

8. There is no Consent when the exchange involves unwanted physical force, coercion, intimidation and/or
threats.

9. If anindividual is mentally or physically Incapacitated or impaired such that one cannot understand the
fact, nature, or extent of the sexual situation, and the Incapacitation or impairment is known or should be
known to a Reasonable Person, there is no Consent. This includes conditions resulting from voluntary
alcohol or drug consumption, being asleep, or unconscious when the Responding Party takes advantage of
the other party’s Incapacitation. The assessment is based on objectively and reasonably apparent
indications of Incapacitation when viewed from the perspective of a Reasonable Person, as defined in
Section II.P.

10. Consent is not valid if the person is too young to Consent to sexual activity under applicable law, even if
the minor wanted to engage in the activity.

11. In evaluating whether Consent was given, consideration will be given to the totality of the facts and
circumstances, including but not limited to:

a. the extent to which a Reporting Party affirmatively uses words or actions indicating a willingness to
engage in sexual contact, free from intimidation, fear, or coercion;

w
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b. whether a Reasonable Person in the Responding Party’s position would have understood such
person's words and acts as an expression of Consent; and

c. whether there are any circumstances, known or reasonably apparent to the Responding Party,
demonstrating Incapacitation or lack of Consent.

G. Formal Investigation: The process described in Section V.I-J.

H. Hearing Board: A board that hears cases of alleged violations of this Code as described in Section VI.B.

1 Incapacitation; Incapacitated: An individual who is Incapacitated lacks the ability to make informed judgments
and cannot Consent to sexual contact. Incapacitation is the inability, temporarily or permanently, to give
Consent because an individual is mentally and/or physically helpless, asleep, unconscious, or unaware that
sexual activity is occurring. Mentally helpless means a person is rendered temporarily incapable of appraising
or controlling one's own conduct. Physically helpless means a person is physically unable to verbally or
otherwise communicate Consent or unwillingness to an act. Where alcohol or other drugs are involved,
Incapacitation is a state beyond impairment or intoxication. Where alcohol or other drugs are involved,
evaluating Incapacitation requires an assessment of how the consumption of alcohol and/or drugs affects a
person's decision-making ability; awareness of consequences; ability to make informed, rational judgments;
capacity to appreciate the nature and quality of the act; or level of consciousness.

J. Interim Measures or Actions: The process described in Section V.G.

K. Notice: Notice is considered effective if hand delivered, mailed with signature confirmation of delivery at the
person’s or entity’s last known address, delivered through the use of the current student’s or University
employee email account with confirmation of receipt, or at the University’s discretion, another method
requested by a Party. Students are expected to regularly monitor their official University email account.

L. Party(ies): May refer to the Reporting Party(ies), Responding Party(ies), or both Parties collectively.

M.  Preliminary Inquiry: The process described in Section V.C.

N. Preponderance of the Evidence: A standard that requires a fact or event to have more likely than not to have
occurred, e.g., a greater than fifty percent (50%) chance.

0. Presidential Appeal Panel: A panel that hears appeals from the Appeal Panel as described in Section VII.B.

P. Reasonable Person: A representative individual under similar circumstances and with similar identities to the
person in question, who exercises care, skill, and judgment.

Q. Reporting Party(ies): Any person who alleges harm by a person, a student as defined in Section I.A.1, or
student organization as defined in Section I.A.2 based on one or more of the violations of Dating Violence,
Domestic Violence, Gender Discrimination, Sexual Assault, Sexual Harassment, Stalking, or Discrimination, or
Harassment. If an individual alleges harm based on any other violation in Section I11.D., Offenses Involving Other
People, the Conduct Officer may, in their sole discretion, deem the reporting individual a Reporting Party. If a
Reporting Party declines to participate, at the University’s discretion, the University may move forward with
the process under this Code.

R. Responding Party(ies): Any person, a student as defined in Section I.A.1, or student organization as defined in
Section I.A.2, that has been alleged to have violated this Code, is under Formal Investigation, or has been
charged with a violation of this Code.

S. Support Person: a person who provides emotional or personal support or assistance to a Party during the
investigative and hearing proceedings.

T. University of Maine System (the “University”): Means either collectively or singularly, any of the of following
institutions: University of Maine at Augusta; University of Maine at Farmington; University of Maine at Fort
Kent; University of Maine at Machias; University of Maine; University of Maine at Presque Isle; University of
Southern Maine; University of Maine School of Law; and all University Property.

U.  University Property: Includes, but is not limited to, any Real or Personal Property owned, held, rented,
licensed, chartered, or used at the University’s discretion, Real or Personal Property otherwise engaged by the
University in any manner or by University employees or University organizations as a direct result of and in
connection with their service to the University.
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Real Property: Land, buildings, fixtures, improvements, and any interests therein.
Personal Property: All property, other than real property, and any interests therein.

V. Violent Crime: As described in Family Educational Rights and Privacy Act (FERPA).

VIOLATIONS

Violations are conduct which contravenes this Code.

Disciplinary action taken under this Code is independent of the awarding of grades (an academic matter), and
provisions of this Code cannot be used for changing awarded grades. The violations listed below are considered in the
context of the student's responsibility as a member of the academic community; other actions which may be
considered violations may be defined by other documents, for example, residence hall contracts, student handbooks,
or codes of conduct specific to certain courses of study or majors.

A. Academic Dishonesty

1.

6.

Plagiarism: The submission of another’s work as one’s own, without adequate attribution. Plagiarism is
academic theft.

Cheating: The act or attempted act of deception by which a person, student, or student organization seeks
to misrepresent that they have mastered information on an academic exercise that they have not
mastered. Cheating is also the use or attempted use of unauthorized assistance in an examination, paper,
homework assignment, or other project.

Fabrication: The use of invented information or the falsification of research or other findings in an
academic exercise.

Contributing to academic dishonesty: Assisting another person’s, student’s, or student organization’s
academic dishonesty.

Other forms of dishonest academic conduct: Any actions by which one seeks an unfair academic
advantage over others.

Violation of UMS Academic Integrity Policy.

B. Disruption of University Operations

1.
2.
3.

%

Causing a Disturbance: Disturbance resulting in substantial disruption of University activities.

Failure to Comply with Sanction: Failure to comply with a sanction imposed under this Code.

Failure to Identify: Failing to accurately identify oneself to a University employee performing their official
duties.

Interference with Code Enforcement: Interference with a Reporting Party, Responding Party, witness,
investigation or the carrying out of procedures defined in this Code.

Interference with or Failure to Comply with a University Employee: Direct interference with or failure to
comply with a University employee in the performance of their official duties.

Supplying False Information: Knowingly supplying false information to University employees in pursuit of
their official duties or to an investigator, Conduct Officer, Hearing Board, Appeal Panel, or Presidential
Appeal Panel, in the course of a disciplinary proceeding, or knowingly causing false information to be thus
supplied.

Unauthorized Representation: Unauthorized representation of the University or University employee(s).
Violation of Residence Hall Contract.

Violation of Student Activity Regulations: Violation of a University regulation, policy, standard of conduct,
or code of ethics.

C. Health & Safety Violations

1.
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False Reporting of Dangerous Conditions.

Endangering Health or Safety.

Violation of Health or Safety Policies.

lllegal Possession, Use, or Sale of Drugs.

Interference with Safety Equipment or Alarms.

Restricting Traffic Flow.

Unauthorized Use or Possession of Chemicals or Explosives: Unauthorized use or possession of explosive
components, chemicals, etc., such as fireworks, explosives, gas, or compressed air.

Violation of UMS or Institution Alcohol, Drug, or Tobacco and Smoke Free Policies.

Violation of UMS or Institution Weapons Policies.

D. Offenses Involving Other People

1.
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Assault: Intentionally, knowingly, or recklessly causing bodily injury or offensive physical contact to

another person.

Causing Fear of Physical Harm: Intentionally or knowingly placing another person in fear of imminent

bodily injury.

Dating Violence: Violence committed against a person by an individual who is or has been in a social

relationship of a romantic or intimate nature with that person. Whether a dating relationship exists is

determined based on the Reporting Party’s statement and with consideration of the length of the

relationship, the type of relationship, and the frequency of interaction between the persons involved in

the relationship. Dating violence includes, but is not limited to, sexual or physical abuse or the threat of

such abuse. Dating violence does not include acts covered under the definition of domestic violence. All

forms of dating violence prohibited by applicable law are also included (for example, Assault).

Discrimination: Discrimination based on actual or perceived race, color, religion, sex, sexual orientation,

gender identity, gender expression, national origin, citizenship status, age, disability, genetic information,

or veterans status.

Domestic Violence: A felony or misdemeanor crime of violence committed by:

a. Acurrent or former spouse or intimate partner of the victim; or

b. A person with whom the victim shares a child in common; or

c. A person who is cohabitating with, or has cohabitated with, the victim as a spouse or intimate
partner; or

d. A person similarly situated to a spouse of the victim under the domestic or family violence laws of the
jurisdiction in which the crime of violence occurred; or

e. By any other person against an adult or youth victim who is protected from that person's acts under
the domestic or family violence laws of the jurisdiction in which the crime of violence occurred.

All forms of domestic violence prohibited by applicable law are also included (for example, Domestic

Violence Assault, Domestic Violence Criminal Threatening, Domestic Violence Terrorizing, Domestic

Violence Stalking, and Domestic Violence Reckless Conduct).

Gender Discrimination: Discriminating against an individual on the basis of that individual’s sex, gender,

sexual orientation, gender identity, or gender expression.

Harassment: Severe or pervasive unwelcome conduct, including but not limited to: comments; jokes; acts;

other verbal or physical conduct or bullying, that may be based on race, color, religion, sex (including

pregnancy), sexual orientation, gender identity, gender expression, national origin, citizenship status, age,

disability, genetic information, or veterans status.
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Hazing: Any action or situation, including harassing behavior, that recklessly or intentionally endangers the
mental or physical health of any University employee or a person, student, or student organization or any
activity expected of a person, student, or student organization as a condition of joining or maintaining
membership in a group that humiliates, degrades, abuses or endangers the student, regardless of the
student's willingness to participate in the activity.

Interference with Residential Life.

Intimidation: The improper use of authority, coercion, or threat for the purpose of compelling or deterring

action against that person’s will. Intimidation violates this Code when it threatens substantial harm to the

other person’s membership or status in the community; personal, professional, or academic reputation or
opportunities; extracurricular opportunities; or financial security. Intimidation may include, but is not
limited to, threatening to accuse someone of illegal activity; threatening to expose a secret that could
subject the person to hatred, contempt, or ridicule or otherwise compromise that person's standing in the
community; threatening to disseminate sexual images of the other person; or use of a position of
authority to take or withhold action against the other person.

Invasion of Privacy: The violation of another individual’s reasonable expectation of privacy where the

circumstances justify that expectation.

Indecent Conduct: Exhibition, including by electronic means, of the genitals, anus, or pubic area of a

person other than for legitimate academic purposes. Simulation of a sexual act, sex act in public with or

without private parts showing, or public masturbation are also included.

Retaliation: Action taken by an individual(s) or group or organization against any person or group for any

action taken in furtherance of this Code including but not limited to: filing a complaint, testifying, assisting,

or participating in an investigation or proceeding under this Code.

Sexual Assault: An offense that meets the definition of rape, fondling, incest, or statutory rape, as follows:

a. Rape is the penetration, no matter how slight, of the vagina or anus with any body part or object, or
oral penetration by a sex organ of another person, without the Consent of the victim.

b. Fondling is the touching of the private body parts of another person for the purpose of sexual
gratification, without the Consent of the victim, including instances where the victim is incapable of
giving Consent because of their age or because of their temporary or permanent mental incapacity.

c. Incest is sexual intercourse between persons who are related to each other within the degrees
wherein marriage is prohibited by law.

d. Statutory rape is sexual intercourse with a person who is under the statutory age of Consent under
applicable law.

All forms of sexual assault and sexual contact prohibited by applicable law are also included (for example,

gross sexual assault, unlawful sexual contact, incest, sexual abuse of minors).

Sexual Harassment: Includes unwelcome sexual advances, requests for sexual favors, and other verbal or

physical conduct of a sexual nature, including sexual assault, sexual violence, and any sexual act prohibited

by applicable law. Sexual harassment, including Sexual Assault, can involve persons of the same or
opposite sex, or any sex.

Consistent with the law, this policy prohibits two types of sexual harassment:

a. Tangible Employment or Educational Action (quid pro quo): This type of sexual harassment occurs
when the terms or conditions of employment, educational benefits, academic grades or
opportunities, living environment or participation in a University activity are made an explicit or
implicit condition of submission to or rejection of unwelcome sexual advances or requests for sexual
favors, or such submission or rejection is a factor in decisions affecting an individual’s employment,
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education, living environment, or participation in a University program or activity. Generally, a person
who engages in this type of sexual harassment is an agent or employee with some authority
conferred by the University.
b. Hostile Environment: Sexual harassment that creates a hostile environment is based on sex and exists
when the harassment:
i. Is subjectively and objectively offensive; and
ii. Is so severe or pervasive as to alter the conditions of a person’s employment, education or
living situation that it creates an abusive working, educational or living environment.
A hostile environment can be created by anyone involved in a University program or activity, such as
an administrator, faculty or staff member, student, or University guest. Offensiveness alone is not
enough to create a hostile environment. Although repeated incidents increase the likelihood that a
hostile environment has been created, a single serious incident, such as a Sexual Assault, can be
sufficient.
Determining whether conduct creates a hostile environment depends not only on whether the
conduct was unwelcome to the person who feels harassed, but also whether a Reasonable Person in
a similar situation would have perceived the conduct as objectively offensive. The following factors
will also be considered:
i. The degree to which the conduct affected one or more students’ education or individual’s
employment; and
ii. The nature, scope, frequency, duration, and location of the incident(s); and
iii. The identity, number, and relationships of persons involved; and
iv. The nature of higher education; and
v. Whether the conduct arose in the context of other discriminatory conduct; and
vi. Whether the conduct altered the conditions of the Complainant’s educational or work
performance and/or UMS programs or activities; and
vii. Whether the conduct implicates academic freedom or protected speech; and
viii. Other relevant factors that may arise from consideration of the reported facts and
circumstances.
Sexual Misconduct: Includes, but is not limited to, prostituting another person, watching or taking
pictures, videos, or audio recordings of another person in a state of undress without their Consent or of
another person engaging in a sexual act without the Consent of all parties, disseminating, streaming, or
posting images, pictures or video of another in a state of undress or of a sexual nature without the
person's Consent; letting others watch you have sex without the knowledge and Consent of your sexual
partner, possession of child pornography, voyeurism, and knowingly transmitting an STD or HIV to another
person; and any sexual act prohibited by applicable law. Sexual misconduct may constitute Sexual
Harassment. All forms of sexual misconduct prohibited by applicable law are also included. (For example,
Violation of Privacy, Possession of Sexually Explicit Material, Image-Based Sexual Abuse and Sex
Trafficking).
Stalking: Engaging in a course of conduct directed at a specific person that would cause a Reasonable
Person to:
a. Fear for the person's safety or the safety of others; or
b. Suffer substantial emotional distress.

For the purposes of this definition:
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a. Course of conduct means two or more acts, including, but not limited to, acts in which the stalker
directly, indirectly, or through third parties, by any action, method, device, or means, follows,
monitors, observes, surveils, threatens, or communicates to or about a person, or interferes with a
person’s property.

b. Reasonable person as defined in Section II.P.

Substantial emotional distress means significant mental suffering or anguish that may, but does not
necessarily, require medical or other professional treatment or counseling.
All forms of stalking prohibited by applicable law are also included.

18. Unauthorized Recording: In general, the unauthorized recording of overall course content, classroom
sessions, meetings held under this Code, and confidential university meetings is prohibited and considered
a violation of this Code. However, exceptions will be considered on a case-by-case basis where a recording
is made for the purpose of documenting inappropriate behavior.

E. Offenses Involving Property

1. Defacement, Destruction, or Misuse of Property: Intentionally, knowingly, or recklessly misusing,
tampering with, damaging, destroying, or defacing University Property or the property of others without
appropriate authorization.

2. Misuse of University Computer Network or Computers: Misuse of the University computer network or
computers including, but not limited to, theft of computer files or data, e-mail, or other electronically
stored information, hacking or unauthorized probing, sharing of personal sign on information, spamming,
sending out computer viruses, or uploading or downloading copyrighted material for personal use or
distribution without appropriate authorization or prohibited by state or federal law, including but not
limited to possession or distribution of child pornography.

3. Tampering, Destruction, or Falsification of Official Records.

4. Theft or Unauthorized Use: Theft, attempted theft, or unauthorized acquisition, removal, distribution, or
use of University Property or the property of another.

5. Trespassing: Trespassing or unauthorized presence on University Property or the property of another.

6. Violation of Institution Motor Vehicle Policies or Parking Regulations.

F. General Infractions

1. Aiding Infraction: Knowingly assisting in a Code violation.

2. Continued Infraction: Continued infractions of this Code.

3. Conviction of a Crime: Conviction of any crime that threatens: (a) any educational process or legitimate
function of the University, or (b) the health or safety of any individual.

4. Interference with or Failure to Comply with Public Safety Personnel: Direct interference with or failure to
comply with any public safety personnel in the performance of their official duties.

5. Other lllegal Activity: Violating any applicable law (e.g., local, state, or federal).

IV. SANCTIONS
If a Responding Party admits to a violation of this Code to the investigator, Conduct Officer, Hearing Board, Appeal

Panel, or Presidential Appeal Panel; or upon determination by the Conduct Officer, Hearing Board, Appeal Panel, or
Presidential Appeal Panel that a Responding Party has been found in violation of this Code, one or more of the
sanctions found in Board of Trustees Policy 402 Sex Discrimination, Sexual Harassment, Sexual Assault, Relationship

Violence, S
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A.  Assigned Educational Project(s): This may include educational programming, research projects, reflective
essays, presentations, or other related assignments intended to promote learning.

B. Community Service.

C. Disciplinary Dismissal: Permanent separation (subject to a right of review after five years) from the University.

1. Responding Parties who are dismissed will not be permitted to attend any of the University institutions or
attend any University functions. After five (5) years from the date of the Disciplinary Dismissal, the
Responding Party may submit a written request to the UMS Coordinator of Student Conduct or designee
to be considered for readmission to attend any of the University institutions. The UMS Coordinator of
Student Conduct or designee will convene a committee. This committee may draw on the membership of
existing committees (such as the Justice Education Development Implementation team); this committee
should include representation from any involved University institution. Reviews of such requests should
take into account that for external applicants, the University no longer reviews criminal or judicial history.

2. Responding Parties who have been found responsible for a Violent Crime or Sexual Assault and who
request an official transcript from the University, will have a letter attached to their official transcript
describing the Disciplinary Dismissal. After five (5) years from the date of the Disciplinary Dismissal, the
Responding Party may submit a written request to the UMS Coordinator of Student Conduct or designee
to have the letter attached to their official transcript removed. The UMS Coordinator of Student Conduct
or designee will convene a committee. This committee may draw on the membership of existing
committees (such as the Justice Education Development Implementation team); this committee should
include representation from any involved University institutions. Reviews of such requests should take
into account that for external applicants, the University no longer reviews criminal or judicial history.

D. Disciplinary Probation: A specified period of time when any further violation may result in additional sanctions,
up to and including Disciplinary Dismissal from the University.

E. Disciplinary Suspension: Separation from the University for a specific period of time and until any stated
condition(s) is met.

1. Responding Parties who are suspended will not be permitted to attend any of the University institutions or
attend any University functions until all conditions of the Disciplinary Suspension are met and the
Disciplinary Suspension period has ended.

2. Responding Parties subject to Disciplinary Suspension who have been found responsible for a Violent
Crime or Sexual Assault and who request an official transcript for the University, will have a letter attached
to their official transcript describing the Disciplinary Suspension. After all conditions of the Disciplinary
Suspension are met and the Disciplinary Suspension period has ended the letter describing the Disciplinary
Suspension will no longer be attached to the official transcript.

F. Loss of Contact with a Specific Person(s): Responding Parties may not initiate direct or indirect contact with a

specified person(s).

Official Warning: Formal acknowledgment of a violation and the expectation that it will not be repeated.

Mandatory Counseling.

Reassignment, Suspension, or Removal from University Housing.

Restitution: Reimbursement to the owner of the property up to the replacement value of the property

damaged, stolen, removed, or used without authority.

K. Other action(s) as the Conduct Officer, Hearing Board, Appeal Panel, or Presidential Appeal Panel may
reasonably deem appropriate, examples include but are not limited to:

1. Suspension of an organization’s official University recognition.

2. Suspension of a student from extracurricular activity(ies).

s-zo
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Suspension of guest privileges.

Termination from student employment.

Academic degree revocation.

Loss of visitation privileges to designated area(s) of any University Property.
Monetary fine for recognized student organizations.

NouhRuWw

NOTE: The University may choose to defer sanctions on a case-by-case basis as circumstances warrant.

The University may impose a more severe sanction on a Responding Party when the Conduct Officer, Hearing Board,
Appeal Panel, or Presidential Appeal Panel determines that a Responding Party intentionally selected the person or
organization against whom the violation was committed, or selected the property damaged or stolen, because of the
race, color, religion, sex, sexual orientation, gender identity, gender expression, national origin, citizenship status,
age, disability, genetic information, or veterans status of that person, or the persons in the organization or the owner
of the property.

V. PROCEDURES

NOTE WELL: For any alleged violation that involves matters covered by Board of Trustees Policy 402 Sex
Discrimination, Sexual Harassment, Sexual Assault, Relationship Violence, Stalking and Retaliation and Title IX Sexual
Harassment Policy, the procedures provided in Board of Trustees Policy 402 and Title IX Procedures are required to
be followed.

An enrolled student may not graduate if they have a pending conduct case. If a student officially withdraws from the
University or does not participate in the disciplinary process, the process will continue and the student may not, at
the discretion of the University, be permitted to return to the University or graduate until the student is found not
responsible for a violation of this Code or until any imposed sanctions have been satisfied.

As applicable and appropriate, prior to any Interim Measures or actions, sanctions, or as appropriate other action
being taken under this Code, an individualized risk and safety assessment should be conducted to determine whether
there is a reasonably foreseeable significant risk to others, or significant risk of self-harm. As applicable and
appropriate, the Student Risk Assessment and Safety Intervention Policy should be utilized.

A. Reporting Violations
1. Alleged violations of this Code may be brought to the attention of the University by University employees,
students, or members of the general public and will result in the initiation of a Preliminary Inquiry.
2. Reports may be made anonymously however anonymous reporting may limit the University’s ability to
investigate and respond.
3. Reports of Gender Discrimination (including Sexual Harassment, Dating Violence, Domestic Violence,
Sexual Assault, or Stalking) are required to be reported directly to the University’s Title IX Coordinator or
Deputy Coordinator as described in Board of Trustees Policy 402 Sex Discrimination, Sexual Harassment,
Sexual Assault, Relationship Violence, Stalking and Retaliation and Title IX Sexual Harassment Policy.
B. Notice to Reporting Party: The Reporting Party will be notified that their report has been received and follow
up will occur consistent with UMS policies and procedures and as permitted by FERPA.
C. Preliminary Inquiry
1. Reports of alleged violations of this Code will result in the initiation of a Preliminary Inquiry. A Preliminary
Inquiry will determine whether there is sufficient information to proceed under this Code. Before
interviewing or questioning of the Parties occurs, Notice must be provided as stated in Section V.I.,
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Notice of Formal Investigation, unless doing so would be likely to jeopardize health or safety, or the
integrity of the investigation, or lead to the destruction of evidence.

2. Notice Following Preliminary Inquiry
a. Upon the conclusion of the Preliminary Inquiry, the Responding Party, will be provided Notice of

whether:
i.  Any sanction(s) will be filed and if so, what sanction(s) will be filed; and
ii. A Formal Investigation will commence; and

iii.  An Alternative Resolution is an option; and

iv. An Administrative Resolution is an option; and

v. Any Interim Measure(s) or Action(s) will be implemented.

3. Ifthe alleged violation is Dating Violence, Domestic Violence, Sexual Assault, Sexual Harassment, or
Stalking, all Parties will be provided Notice simultaneously.

D.  Conflicts of Interest: Each Conduct Officer, Hearing Board, Appeal Panel, and Presidential Appeal Panel
member is expected to conduct due diligence to determine if there is a potential conflict of interest. If there is a
conflict of interest involving the Conduct Officer, the Conduct Officer will refer the matter to another Conduct
Officer. If any member of the Hearing Board, Appeal Panel, or Presidential Appeal Panel has a conflict of
interest, an alternate will be appointed. Any individual, including a Party, has the right to raise any potential
conflict of interest concerns with the Conduct Officer or the UMS Coordinator of Student Conduct or designee.

E. Alternative Resolution
Alternative resolution processes such as conflict coaching, mediation, facilitated dialogue, and restorative
justice allow individuals involved in a conflict to have significant influence over the resolution process and any
outcome.

1. If (a) all Parties agree to attempt resolution through one of these processes; and (b) the Conduct Officer
believes that the process is an appropriate form of resolution, then the Conduct Officer will make
arrangements for the chosen alternative resolution pathway. The nature of some conduct matters, for
instance those involving violence, are not suitable for alternative resolution.

2. Participation in an alternative resolution process is voluntary and may or may not result in an agreement
or resolution. When a mutually satisfactory resolution is reached by the Parties, the case is resolved and
Parties are encouraged to use the Conduct Officer as a resource for future questions. Resolutions reached
through alternative resolutions are not permitted to be appealed.

3. Ifresolution is not achieved through an attempt at alternative resolution, including if resolution is not
sustained following an alternative resolution agreement, the Parties retain their right to pursue formal
resolution through processes outlined elsewhere in this Code.

F. Administrative Resolution

1. Atthe Conduct Officer’s sole discretion and consistent with other requirements of this Code, a conduct
matter may be resolved through Administrative Resolution.

2.  An Administrative Resolution may only be used when:
a. The facts are not in dispute; or
b. A University employee directly observed the conduct violation and the violation is a minor conduct

violation.

3. If a Party objects to use of an Administrative Resolution, the Party may request a formal review and the
University will proceed with a Formal Investigation under this Code.

4. All Administrative Resolutions must be resolved within 30 days. This timeframe does not include the time
required for any resultant sanctions to be completed.
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im Measures or Actions

A Responding Party may have privileges suspended or may be suspended from the University pending the
outcome of a disciplinary process if, in the judgment of the Conduct Officer, the Responding Party’s
continued presence or use of privileges at the University is likely to pose:

a. Asubstantial threat to the Reporting Party or to other people, or

b.  Significant risk of property damage, or

c. Significant risk of disruption to or interference with the normal operations of the University.

Interim Measure(s) or Action(s), including but not limited to: interim suspensions; University Property
usage restrictions; University account holds; and academic degree holds, will be implemented with the
goal of mitigating negative impact on the Parties while maintaining the safety of the University community
and integrity of the investigation.

Absent a substantial threat to health, safety, or well-being of the University, the University Community, or
individuals on University Property, a Responding Party who has been issued an Interim Measure(s) or
Action(s) will receive Notice of the basis for the Interim Measure(s) or Action(s) and may seek a review
hearing of that decision prior to the Interim Measure(s) or Action(s) being imposed. The review hearing
will be conducted by a University employee appointed by the university President or the Dean of the
University of Maine School of Law. This review hearing will entail questioning of the Parties and reviewing
information that may be relevant to the determination of whether Interim Measure(s) or Action(s) would
be appropriate under the circumstances. If a review hearing is requested, the University employee
appointed by the university President or the Dean of the University of Maine School of Law will conduct
the review hearing and issue a decision within five (5) business days. If extenuating circumstances exist
that preclude the review hearing from occurring within five (5) business days, an update will be provided
indicating the estimated timeframe for the hearing.

If there is a substantial threat to health, safety, or well-being of the University, individuals on University
Property, or the University community, Interim Measure(s) or Action(s) may be imposed immediately. In
such cases, the Responding Party will be provided Notice of the basis for the Interim Measure(s) or
Action(s) and Notice of the date of the review hearing, which will occur within three (3) business days of
the decision. If extenuating circumstances exist that preclude the review hearing from occurring within
three (3) business days, an update will be provided indicating the estimated timeframe for the hearing.

H. Notice of Interim Measures or Actions

1.

The Responding Party will be provided Notice of:

a. Any Interim Measure(s) or Action(s) that will be implemented; and

b.  Their right of review as described in Section V.G.3-4.

If the alleged violation is Dating Violence, Domestic Violence, Sexual Assault, Sexual Harassment, or
Stalking, all Parties will be provided Notice simultaneously.

Reporting Parties alleging Discrimination or Harassment will be provided Notice of any Interim Measure(s)
or Action(s) involving the Responding Party that directly relate to the Reporting Party.

1. Notice of Formal Investigation

1.
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Prior to commencement of a Formal Investigation, the Conduct Officer will provide written Notice to the
Responding Party.

If the alleged violation is Dating Violence, Domestic Violence, Sexual Assault, Sexual Harassment, or
Stalking, all Parties will be provided Notice simultaneously.

Notice will include the following:
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a. Alleged Code violation(s) and a description of the alleged conduct constituting each alleged violation;

and

Reporting Party; and

Location(s) of alleged conduct; and

Date(s) of alleged conduct; and

Right to have an Advisor; and

The name of the investigator; and

The procedures that will be used to address the alleged Code violation(s); and

Maximum possible sanction(s) which may be imposed; and

Any right of appeal for any Responding Party; and

j. Anyright of appeal for any Responding Party and any Reporting Party, if the alleged violation is
Dating Violence, Domestic Violence, Sexual Assault, Sexual Harassment, or Stalking.

S®m 0 o0C

4. Reporting Parties alleging Discrimination or Harassment will be provided written Notice of a Formal
Investigation, including their right to an Advisor, the name of the investigator, and the procedures that will
be used, including any appeal rights.

J. Formal Investigation:

1. Upon the Conduct Officer’s decision to commence a Formal Investigation, the Conduct Officer will initiate
the Formal Investigation or assign it to a trained investigator, who may be internal or external, as soon as
reasonably practicable but no more than three (3) business days after the Conduct Officer’s decision.

2. The University may, where appropriate, temporarily delay its Formal Investigation when criminal charges
on the basis of the same conduct are being investigated.

3. Formal Investigations should follow applicable standards, including with regard to objectivity, reliability,
thoroughness, impartiality, timeliness, and fairness.

4. In general, Formal Investigations should entail interviews with relevant Parties and witnesses, obtaining
and reviewing available evidence, and identifying sources of expert information, as applicable.

5. The Conduct Officer or investigator will provide regular updates to the Responding Party (and the
Reporting Party, if the alleged violation is Dating Violence, Domestic Violence, Gender Discrimination,
Sexual Assault, Sexual Harassment, Stalking, Discrimination, or Harassment) throughout the Formal
Investigation, as appropriate. Such regular updates should occur at least every thirty (30) calendar days.

6. While Formal Investigation times may vary, in general, Formal Investigations should be completed within
ninety (90) calendar days. If a Formal Investigation is going to take longer than ninety (90) calendar days,
an update will be provided indicating the estimated timeframe for completion of the Formal Investigation.
Such updates will be provided to the Responding Party (and the Reporting Party, if the alleged violation is
Dating Violence, Domestic Violence, Gender Discrimination, Sexual Assault, Sexual Harassment, or
Stalking, Discrimination, or Harassment).

7. The Conduct Officer or investigator will summarize the relevant evidence gathered in the Formal
Investigation, both inculpatory and exculpatory, in a written report. The Conduct Officer or investigator
will not make determinations as to whether policy violations were found.

K. Determination of Hearing Format
1. There are two (2) hearing formats under this Code.
a. Conduct Officer Hearing; and
b. Hearing Board Hearing.
2. The hearing format should be chosen based on the complexity of the matter, the impact to the Parties and
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the community, the severity of likely sanctions, and other relevant circumstances.
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3. Ingeneral, a Conduct Officer Hearing should be considered when:
a. Facts are less complex; and
b. Alleged violation(s) are anticipated to have lower impact to the Parties and the community.
4. Ingeneral, a Hearing Board Hearing should be considered when:
a. Facts are more complex; or
b.  Adiversity of opinions is important to a fair outcome; or
c. Alleged violation(s) are anticipated to have higher impact to the Parties and the community. For
example, cases which could reasonably result in suspension, dismissal, or removal from housing.
5. A Hearing Board Hearing is required for Code violations involving:
a. Dating Violence, Domestic Violence, Gender Discrimination, Sexual Assault, Sexual Harassment,
Stalking, Discrimination, or Harassment; or
b.  Serious physical, emotional, or psychological harm or the threat thereof.
L. Notice Following Formal Investigation

1. Upon the conclusion of the Formal Investigation, the Responding Party will be provided Notice of whether
any sanction(s) will be filed and if so, what sanctions; and whether a Conduct Officer Hearing, a Hearing
Board Hearing, or Informal Resolution will occur.

2. Ifthe alleged violation is Dating Violence, Domestic Violence, Gender Discrimination, Sexual Assault,
Sexual Harassment, Stalking, Discrimination, or Harassment all Parties will be provided Notice of any
further proceedings.

3. If the alleged violation is Dating Violence, Domestic Violence, Sexual Assault, Sexual Harassment, or
Stalking, and no sanctions are being filed, the Parties will receive simultaneous notification of the Conduct
Officer’s decision not to file sanctions and a statement of their right to appeal to the UMS Coordinator of
Student Conduct or designee.

VI. HEARINGS

A. CONDUCT OFFICER HEARING
1. Notice of Conduct Officer Hearing
a. Inthe event that a Conduct Officer Hearing will occur, the Conduct Officer will provide written Notice
within ten (10) business days from the conclusion of the Formal Investigation to the Parties.
b. Notice to the Responding Party will include the following:
i. Code violation(s) and a description of the alleged conduct constituting each violation; and
ii.  Reporting Party(ies); and
iii. Date(s) of alleged conduct; and
iv.  Right to have an Advisor of their choice present; and
V. Right to review the information that will be used by the Conduct Officer during the Conduct
Officer Hearing; and
vi. Date and time of the Conduct Officer Hearing; and
vii.  Name of the Conduct Officer; and
viii.  Names of witnesses requested to appear by the Conduct Officer; and
ix. The procedures that will be used; and
X.  Maximum possible sanction(s) which may be imposed.
c. Reporting Parties will be notified of their right to participate in the Hearing before the Conduct
Officer; the date and time of the Hearing; the procedures that will be used in the Hearing; and their
right to have an Advisor and a Support Person of their choice.
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Conflicts of Interest: Any Party has the right to, for demonstrated bias or conflict of interest, petition for
the removal of the Conduct Officer by submitting written Notice to the UMS Coordinator of Student
Conduct or designee stating the grounds for the removal at least five (5) business days prior to the
scheduled hearing. Removal of a Conduct Officer for demonstrated bias or conflict of interest will be
within the authority and at the discretion of the UMS Coordinator of Student Conduct or designee.
Timing of and Attendance at Hearing

a.

The Conduct Officer Hearing is required to be held not earlier than seven (7) business days and not
later than fourteen (14) business days after issuance of the Notice of Conduct Officer Hearing. If
extenuating circumstances exist that preclude the Conduct Officer Hearing from occurring within
fourteen (14) business days, an update will be provided indicating the estimated timeframe for the
hearing.
If a Party is unable to attend the Conduct Officer Hearing related to the constraints of a legal process
(for example, a protective order or a no contact order) or is unable to attend related to concerns
about trauma or future violence then the Party will be provided alternative means of participation
consistent with applicable law and due process.
If any Party is not present at the time of the Conduct Officer Hearing, the Conduct Officer may, taking
into account concerns with health and safety, timeliness of the process, and the reason for a Party’s
absence, and the totality of the circumstances:
i. Proceed in a normal manner without a Party’s attendance; or

ii. Hear only a portion of the testimony and adjourn to a later date; or

iii. Postpone the entire hearing to a later date.
The Conduct Officer may not rely solely on the absence of any Party in determining the outcome of
the matter.
The Responding Party and the Reporting Party may be accompanied by an Advisor of their choice and
a Support Person of their choice. Advisors and Support People will not be permitted to speak at the
hearing, except to speak with their advisee, unless permission has otherwise been granted by the
Conduct Officer.

Evidence and Recording

a.
b.

The Conduct Officer should hear and consider as evidence relevant information.

The Conduct Officer should not consider information obtained directly or indirectly through a search
of a Party’s or witnesses’ effects or room if a court of law has determined the search was illegal.

If the Conduct Officer is aware that a criminal prosecution relating to the same violation(s) is being
conducted, or such action appears likely, then independent of the hearing, the Conduct Officer will
notify the Responding Party in advance of the Responding Party’s right to remain silent. The Conduct
Officer will draw no negative inference from the Responding Party’s silence including the refusal to
give information or consent to a search.

The Conduct Officer will make arrangements for recording the hearing. No recording in any form,
other than the one made by the University, is permitted. Conduct Officer Hearings are considered
confidential unless otherwise indicated by law.

The name(s) of Parties’ witnesses, written statements, or other information should be submitted to
the Conduct Officer at least two (2) business days prior to the hearing for inclusion in the materials
presented to the Conduct Officer. The Parties may submit additional: names of witnesses; written
statements; or other information at the time of the hearing.

Conduct Officer Hearing Procedures
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Responsibility for recognizing and permitting persons to speak is the exclusive purview of the
Conduct Officer.

Persons disruptive at any stage of the hearing may be asked to leave at the discretion of the Conduct
Officer.

The Parties will each have the opportunity to make an opening statement.

The investigator will present the results of the Formal Investigation.

The Conduct Officer may ask questions of any witnesses and the Parties.

The Parties may pose questions to each other and to any witnesses through the Conduct Officer. The
Conduct Officer will ask the witness or other Party the question posed if the Conduct Officer
determines the question is relevant and appropriate.

Questioning by any Advisor or Support Person is not permitted.

The Parties will each have the opportunity to make a closing statement, which may include
recommendations regarding appropriate sanctions.

Using the Preponderance of the Evidence standard, the Conduct Officer will determine if the
Responding Party has violated this Code or has not violated this Code.

If the Responding Party has not violated this Code, the case will be dismissed.

If the Responding Party has violated this Code, the Conduct Officer will impose appropriate
sanction(s).

Notice of Conduct Officer Hearing Outcome

a.

The Conduct Officer will provide written Notice to the Responding Party which will include:
i. The outcome; and

ii. The reasoning and facts that support the outcome; and

iii.  Any sanction(s) imposed; and

iv.  Any right of appeal.
In a case of a Violent Crime, the University may disclose the final results of the disciplinary
proceeding to the victim(s), regardless of whether the University concluded a violation was
committed.

Absent a substantial threat to the health, safety, or well-being of the University, University community, or
individuals on University Property, Sanctions will take effect only after all University appeals are final or all
University appeal periods have ended. Applicable threat assessment procedures should be utilized as
appropriate. Interim Measures or Actions are to remain in place until all University appeals are final or all
University appeal periods have ended unless indicated otherwise in writing by the Conduct Officer.

B. HEARING BOARD
Notice of Hearing Before the Hearing Board

1.
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a.

In the event that a Hearing Board Hearing will occur, the Hearing Board Chair will provide written
Notice within ten (10) business days from the conclusion of the Formal Investigation to the
Responding Party and the Reporting Party.
Notice to the Responding Party will include the following:
i. Code violation(s) and a description of the alleged conduct constituting each violation; and
ii.  Reporting Party(ies); and
iii. Date(s) of alleged conduct; and
iv. Right to have an Advisor and a Support Person of their choice present; and
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v. Right to review the information that will be used by the Hearing Board during the Hearing
Board; and
vi. Date and time of the Hearing Board; and
vii. Names of the Hearing Board members; and
viii.  Names of witnesses requested to appear by the Hearing Board; and
ix. The procedures that will be used; and
X.  Maximum possible sanction(s) which may be imposed.

c. Reporting Parties will be notified of their right to participate in the Hearing before the Hearing Board,
the date and time of the Hearing; the procedures that will be used in the Hearing; and their right to
have an Advisor and a Support Person of their choice.

Hearing Board Composition

a. The UMS Coordinator of Student Conduct or designee is responsible for appointing the Hearing Board
members.

b. The Hearing Board is comprised of at least three (3), five (5), or seven (7) members consisting of:

i.  Achair who is either a faculty or staff member; and
ii. Atleastone (1) enrolled student; and
iii. At least one (1) additional faculty or staff member.

c. Al members will be required to sign a conflict of interest and bias form for each hearing. All members
are required to avoid both apparent and real conflicts of interest. Any Hearing Board member who
has a potential conflict of interest or feels that they are unable to render an unbiased decision is
required to decline assignment to the Hearing Board.

d. The composition of the Hearing Board will represent the diversity of the University community
whenever reasonably practicable.

e. Hearing Board alternate members will be appointed as applicable and appropriate.

Conflicts of Interest: Any Party has the right to, for demonstrated bias or conflict of interest, petition for

the removal of any Hearing Board member by submitting written notice to the UMS Coordinator of

Student Conduct or designee stating the grounds for the removal at least five (5) business days prior to the

scheduled hearing. Removal of Hearing Board members for demonstrated bias or conflict of interest will

be within the authority and at the discretion of the UMS Coordinator of Student Conduct or designee.

Timing of and Attendance at Hearing

a. The Hearing Board Hearing is required to be held not earlier than seven (7) business days and not
later than fourteen (14) business days after issuance of the Notice of Hearing Board Hearing. If
extenuating circumstances exist that preclude the Hearing Board Hearing from occurring within
fourteen (14) business days, an update will be provided indicating the estimated timeframe for the
hearing. Such updates will be provided to the Responding Party (and the Reporting Party, if the
alleged violation is Dating Violence, Domestic Violence, Gender Discrimination, Sexual Assault, Sexual
Harassment, Stalking, Discrimination, or Harassment).

b. If a Party is unable to attend the Hearing Board Hearing related to the constraints of a legal process
(for example, a protective order or a no contact order) or is unable to attend related to concerns
about trauma or future violence then the Party will be provided alternative means of participation
consistent with applicable law and due process.

c. Ifany Party is not present at the time of the Hearing, the Hearing Board Chair may, taking into
account, concerns with health and safety, timeliness of the process, and the reason for a Party’s
absence, and taking into account the totality of the circumstances:
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i. Proceed in a normal manner without a Party’s attendance; or

ii. Hear only a portion of the testimony and adjourn to a later date; or

iii. Postpone the entire hearing to a later date.
The Hearing Board may not rely solely on the absence of any Party in determining the outcome of the
matter.
The Responding Party and the Reporting Party may be accompanied by an Advisor of their choice
and a Support Person of their choice. Advisors and Support People will not be permitted to speak at
the hearing, except to speak with their advisee, unless permission has otherwise been granted by the
Hearing Board Chair.

Evidence and Recording

a.
b.

The Hearing Board should hear and consider as evidence relevant information.

The Hearing Board should not consider information obtained directly or indirectly through a search of
a Party’s or witnesses’ effects or room if a court of law has determined the search was illegal.

If the Hearing Board is aware that a criminal prosecution relating to the same violation(s) is being
conducted, or such action appears likely, then independent of the hearing, the Hearing Board Chair
will notify the Responding Party in advance of the Responding Party’s right to remain silent. The
Hearing Board will draw no negative inference from the Responding Party’s silence including the
refusal to give information or consent to a search.

The Hearing Board Chair will make arrangements for recording the hearing. No recording in any form,
other than the one made by the University, is permitted. Hearing Board hearings are considered
confidential unless otherwise indicated by law.

The name(s) of Parties’ witnesses, written statements, or other information should be submitted to
the Hearing Board Chair at least two (2) business days prior to the hearing for inclusion in the
materials presented to the Hearing Board. The Parties may submit additional: names of witnesses;
written statements; or other information at the time of the hearing.

Hearing Board Hearing Procedures

a.

S0 Qo0
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Responsibility for recognizing and permitting persons to speak is the exclusive purview of the Hearing
Board Chair.

Persons disruptive at any stage of the hearing may be asked to leave at the discretion of the Hearing
Board Chair.

The Parties will each have the opportunity to make an opening statement.

The investigator will present the results of the Formal Investigation.

The Hearing Board may ask questions of any witnesses and the Parties.

The Parties may pose questions to each other and to any witnesses through the Hearing Board Chair.
The Hearing Board Chair will ask the witness or other Party the question posed if the Hearing Board
Chair determines the question is relevant and appropriate.

Questioning by any Advisor or Support Person is not permitted.

The Parties will each have the opportunity to make a closing statement, which may include
recommendations regarding appropriate sanctions.

After the closing statements, the Hearing Board will go into a closed session to determine whether
the Responding Party has violated this Code. The closed session is not recorded.

Using the Preponderance of the Evidence standard, the Hearing Board will determine, by majority
vote, if the Responding Party has violated this Code or has not violated this Code. If there is a tie
vote, the Responding Party will be found to have not violated this Code.
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k. If the Responding Party has been found to have not violated this Code, the case will be dismissed.
Such dismissal will not affect any appeal rights any Party may have.
I.  If the Responding Party has been found to have violated this Code, the Hearing Board will impose
appropriate sanction(s).
Notice of Hearing Board Outcome
a. The Hearing Board Chair will provide written Notice to the Responding Party which will include:
i. The outcome; and
ii. The reasoning and facts that support the outcome; and
iii.  Any sanction(s) imposed; and
iv. Any right of appeal (e.g., an Appeal Panel).
b. If the alleged conduct is Dating Violence, Domestic Violence, Sexual Assault, or Stalking, the Parties
will receive simultaneous written Notice of:
i. The outcome; and
ii. The reasoning and facts that support the outcome; and
iii. Any sanction(s) imposed; and
iv. The reasoning and facts that support any sanction(s) imposed; and
v. Any right of appeal (e.g., an Appeal Panel).
c. Ifthe alleged violation is Gender Discrimination, Sexual Harassment, Discrimination or Harassment,
the Reporting Party shall receive written Notice of:
i.  The outcome and any sanctions that directly relate to the Reporting Party; and
ii.  Any right of appeal (e.g., an Appeal Panel).

d. Inacase of a Violent Crime other than those listed above, the University may disclose the final results

of the disciplinary proceeding to the victim(s), regardless of whether the University concluded a
violation was committed.

Absent a substantial threat to health, safety, or well-being of the University, University community , or
individuals on University Property, Sanctions will take effect only after all University appeals are final or all
University appeal periods have ended. Applicable threat assessment procedures should be utilized as
appropriate. Interim Measures or Actions are to remain in place until all University appeals are final or all
University appeal periods have ended unless indicated otherwise in writing by the Conduct Officer.

VIl. APPEALS

A. APPEAL PANEL AND APPEAL FILING PROCEDURE

1.
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Right of Appeal: In the event the Conduct Officer or the Hearing Board imposes a sanction of Disciplinary
Suspension, Disciplinary Dismissal, removal from University Housing, academic degree revocation, or loss
of recognition of University organizations, the Responding Party has a right to appeal any finding(s) or
sanction(s) to an Appeal Panel. If the alleged violation is Dating Violence, Domestic Violence, Gender
Discrimination, Sexual Assault, Sexual Harassment, Stalking, Discrimination, or Harassment, both Parties
have the right to appeal any finding(s) or sanction(s) to an Appeal Panel.
Appeal Panel Composition
a. The UMS Coordinator of Student Conduct or designee is responsible for appointing the Appeal Panel
members.

b. The Appeal Panel is comprised of three (3) people consisting of:

i.  An Appeal Panel chair who is either a faculty or staff member; and
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ii. One (1) enrolled student; and
iii. One (1) Hearing Board member.

c. Appeal Panel members may not have had previous involvement with the current matter. All
members will be required to sign a conflict of interest and bias form for each hearing. All Appeal
Panel members are required to avoid both apparent and real conflicts of interest. Any Appeal Panel
member who has a potential conflict of interest or feels that they are unable to render an unbiased
decision is required to decline assignment to the Appeal Panel.

d. The composition of the Appeal Panel will represent the diversity of the University community
whenever reasonably practicable.

e. Appeal Panel alternate members will be appointed as applicable and appropriate.

Conflicts of Interest: Any Party has the right to, for demonstrated bias or conflict of interest, petition for

the removal of any Appeal Panel member by submitting written Notice to the UMS Coordinator of Student

Conduct or designee stating the grounds for the removal at least five (5) business days prior to the

scheduled initial meeting. Removal of Appeal Panel members for demonstrated bias or conflict of interest

will be within the authority and at the discretion of the UMS Coordinator of Student Conduct or designee.

Records

a. Incases of a review to an Appeal Panel, the Responding Party charged with the violation and
authorized Campus Authorities may have access to the record for purposes of review relating to a
request for appeal. The Advisor may have access to the same information as the Party they are
advising, provided the Party has given appropriate authorization.

b. If the alleged violation is Dating Violence, Domestic Violence, Sexual Assault, or Stalking, the
Reporting Party may have the same access to the recording as the Responding Party. If the alleged
violation is Gender Discrimination, Sexual Harassment, Discrimination, or Harassment, the Reporting
Party may have access to the portions of the recording pertaining to the Reporting Party. The Advisor
may have access to the same information as the Party they are advising, provided the Party has given
appropriate authorization.

Appeal Panel Procedures: Appeals must be:

a. Inwriting; and

b. State the issue(s) to be reviewed based on at least one of the grounds for appeal listed below in
Section VIILA.7; and

c.  Submitted to the UMS Coordinator of Student Conduct or designee within five (5) business days after
the appealing Party has received written Notice of the Conduct Officer or Hearing Board finding(s);
and

d. Nolongerthan ten (10) pages in length plus attachments.

Appeals by Multiple Parties: Appeal requests will be shared with all Parties. Such other Parties may file a

response with the Appeal Panel within five (5) business days; this response will be shared with all Parties.

Nothing in this Section precludes any Party from filing an appeal as detailed in this Section VII.A.

Grounds for Appeal: The Appeal Panel is not intended to be a full rehearing of the allegation(s) before the

Conduct Officer or Hearing Board Hearing. The appeal will be limited to the following grounds:

a. Asubstantive error, including a procedural error or omission that substantially impacted the
investigation or the outcome of the Conduct Officer or Hearing Board Hearing (for example, bias or
failure to follow applicable procedures); or

b. To consider new evidence, not reasonably available during the investigation or Conduct Officer or
Hearing Board Hearing, that could impact the Conduct Officer or Hearing Board finding(s) or
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sanction(s). A summary of this new evidence and its potential impact must be included in the request
for appeal; or
¢. The sanction imposed is disproportionate to the severity of the violation, considering the totality of
circumstances.
Timeliness: Absent extenuating circumstances, the Conduct Officer or Hearing Board finding(s) and
sanction(s) will stand if the request for appeal is not timely or is not based on the grounds listed above in
Section VII.A.7. Extenuating circumstances are at the discretion of the University and will be determined
by the Appeal Panel Chair in conjunction with the Office of General Counsel.
Notice of Appeal Before the Appeal Panel
a. Ifan appeal is submitted consistent with the parameters identified in this Sections VII.A, the Appeal
Panel Chair will provide written Notice within fifteen (15) business days from the finalized request for
appeal to the Responding Party (and the Reporting Party, if the alleged violation is Dating Violence,
Domestic Violence, Sexual Assault, Sexual Harassment, or Stalking).
b. Notice will include the following:
i. Theissue(s) to be reviewed and the ground(s) for appeal; and
ii. Right to review the information that will be used by the Appeal Panel; and
iii. Date and time of the initial Appeal Panel meeting; and
iv. Names of the Appeal Panel members; and
v. The procedures that will be used; and
vi. Maximum possible sanction(s) which may be imposed.
c. Reporting Parties alleging Discrimination or Harassment will be notified in writing of the Appeal Panel
meeting and the procedures to be used.
Timing of Appeal Panel: The Appeal Panel is required to have an initial meeting not earlier than seven (7)
business days and not later than fourteen (14) business days after issuance of the Notice of Appeal. If
extenuating circumstances exist that preclude the initial Appeal Panel meeting from occurring within
fourteen (14) business days, an update will be provided indicating the estimated timeframe for the
hearing. Such updates will be provided to the Responding Party (and the Reporting Party, if the alleged
violation is Dating Violence, Domestic Violence, Gender Discrimination, Sexual Assault, Sexual Harassment,
Stalking, Discrimination or Harassment). Any Party may contact the Appeal Panel Chair for general updates
on the process.
Functions of Appeal Panel
a. Review the conduct matter file including but not limited to: the investigative report; Conduct Officer
or Hearing Board files and recordings; and
b. Review any new information provided; and
Ask clarifying questions as applicable, including but not limited to, as appropriate, asking questions
of: the investigator; Conduct Officer; Hearing Board member; individuals who presented information
to the Conduct Officer or Hearing Board; and other individuals who have information relevant to the
process; and
d. Make a determination based on the information reviewed. Determinations are based on majority
vote.
Determinations: The Appeal Panel may make the following determinations:
a. Uphold or change the findings of the Conduct Officer or Hearing Board; or
b. Uphold or change the sanctions of the Conduct Officer or Hearing Board; or
c. Remand for a new or additional Formal Investigation with a new or same investigator; or
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d. Remand to the same Conduct Officer or Hearing Board for a new hearing; or
e. Remand to a different Conduct Officer or Hearing Board for a new hearing.
The Appeal Panel’s decision to remand to the same or a different Conduct Officer or Hearing Board is final
(as to the remand decision only and not to the substance of the underlying claim) and not subject to
appeal.
Notice of Appeal Panel Outcome: The Appeal Panel will provide Notice to the Parties of any
determination(s).
a. The Appeal Panel Chair will provide written Notice to the Responding Party which will include:
i. The outcome; and
ii. The reasoning and facts that support the outcome; and
iii.  Any sanction(s) imposed; and
iv.  Any right of appeal (e.g., a Presidential Appeal Panel).
b. If the alleged conduct is Dating Violence, Domestic Violence, Sexual Assault, or Stalking, the Parties
will receive simultaneous written Notice of:
i. The outcome; and
ii. The reasoning and facts that support the outcome; and
iii. Any sanction(s) imposed; and
iv. The reasoning and facts that support any sanction(s) imposed; and
v. Any right of appeal (e.g., a Presidential Appeal Panel).
c. Ifthe alleged violation is Gender Discrimination, Sexual Harassment, Discrimination or Harassment,
the Reporting Party shall receive written Notice of:
i.  The outcome and any sanctions that directly relate to the Reporting Party; and
ii. Anyright of appeal (e.g., a Presidential Appeal Panel).
d. Inacase of a Violent Crime other than those listed above, the University may disclose the final results
of the disciplinary proceeding to the victim(s), regardless of whether the University concluded a
violation was committed.

nt a substantial threat to health, safety, or well-being of the University, the University community, or

individuals on University Property, Sanctions will take effect only after all University appeals are final or all
University appeal periods have ended. Applicable threat assessment procedures should be utilized as
appropriate. Interim Measures or Actions are to remain in place until all University appeals are final or all
University appeal periods have ended unless indicated otherwise in writing by the Conduct Officer.

B. PRESIDENTIAL APPEAL PANEL

1.
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Right of Appeal: In the event the Appeal Panel imposes a sanction of Disciplinary Suspension, Disciplinary
Dismissal, removal from University Housing, academic degree revocation, or loss of recognition of
University organizations, the Responding Party has a right to appeal any finding(s) or sanction(s) to a
Presidential Appeal Panel. If the alleged violation is Dating Violence, Domestic Violence, Gender
Discrimination, Sexual Assault, Sexual Harassment, Stalking, Discrimination, or Harassment both Parties
have the right to appeal any finding(s) or sanction(s) to a Presidential Appeal Panel.
Presidential Appeal Panel Composition
a. Each University President and the Dean of the University of Maine School of Law is responsible for

appointing the Presidential Appeal Panel for their respective institutions.
b. The Presidential Appeal Panel is comprised of three (3) people consisting of:

i. A Presidential Appeal Panel Chair who is either a faculty or staff member; and
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ii. One (1) enrolled student; and
iii. One (1) UMS System Office Employee.

c. Presidential Appeal Panel members may not have had previous involvement with the current matter.
All members will be required to sign a conflict of interest and bias form for each hearing. All members
are required to avoid both apparent and real conflicts of interest. Any Presidential Appeal Panel
member who has a potential conflict of interest or feels that they are unable to render an unbiased
decision is required to decline assignment to the Presidential Appeal Panel.

d. The composition of the Presidential Appeal Panel will represent the diversity of the University
community whenever reasonably practicable.

e. Presidential Appeal Panel alternate members will be appointed as applicable and appropriate.

Conflicts of Interest: Any Party has the right to, for demonstrated bias or conflict of interest, petition for

the removal of any Presidential Appeal Panel member by submitting written Notice to the UMS

Coordinator of Student Conduct or designee stating the grounds for the removal at least five (5) business

days prior to the scheduled initial meeting. Removal of Presidential Appeal Panel members for cause will

be within the authority and at the discretion of the UMS Coordinator of Student Conduct or designee.

Records

a. Incases of a review to a Presidential Appeal Panel, the Responding Party charged with the violation
and authorized Campus Authorities may have access to the record for purposes of review relating to
a request for appeal. The Advisor may have access to the same information as the Party they are
advising, provided the Party has given appropriate authorization.

b. If the alleged violation is Dating Violence, Domestic Violence, Sexual Assault, or Stalking, the
Reporting Party may have the same access to the recording as the Responding Party. If the alleged
violation is Gender Discrimination, Sexual Harassment, Discrimination or Harassment the Reporting
Party may have access to the portions of the recording pertaining to the Reporting Party. The Advisor
may have access to the same information as the Party they are advising, provided the Party has given
appropriate authorization.

Presidential Appeal Filing Procedures: Presidential Appeals must be:

a. Inwriting; and

b. State the issue(s) to be reviewed based on at least one of the grounds for appeal listed below in
Section VII.B.6.; and

c.  Submitted to the UMS Coordinator of Student Conduct or designee within five (5) business days after
the appealing Party has received written Notice of the Appeal Panel finding(s); and

d. Nolonger than ten (10) pages in length plus attachments.

Appeals by Multiple Parties: Appeal requests will be shared with all Parties. Such other Parties may file a

response with the Appeal Panel within five (5) business days; this response will be shared with all Parties.

Nothing in this Section precludes any Party from filing an appeal as detailed in this Section VII.B.

Grounds for Presidential Appeal: The Presidential Appeal Panel is not intended to be a full rehearing of

the allegation(s) before the Conduct Officer or Hearing Board Hearing. The Presidential Appeal Panel need

not defer to the determination by the Appeal Panel. However, the appeal will be limited to the following
grounds:

a. A substantive error, including a procedural error or omission that substantially impacted the
investigation or the outcome of the Conduct Officer or Hearing Board Hearing (for example, bias or
failure to follow applicable procedures); or
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b. To consider new evidence, not reasonably available during the investigation or Conduct Officer,
Hearing Board Hearing, or the Appeal Panel review, that could impact the Conduct Officer, Hearing
Board, or Appeal Panel finding(s) or sanction(s). A summary of this new evidence and its potential
impact must be included in the request for appeal; or

c. The sanction imposed is disproportionate to the severity of the violation, considering the totality of
circumstances.

8. Timeliness: Absent extenuating circumstances, the Conduct Officer, Hearing Board, or Appeal Panel
finding(s) and sanction(s) will stand if the request for appeal is not timely or is not based on the grounds
listed above in Section VII.B.7. Extenuating circumstances are at the discretion of the University and will be
determined by the Presidential Appeal Panel Chair in conjunction with the Office of General Counsel.

9. Notice of Appeal Before the Presidential Appeal Panel
a. Ifanappeal is submitted consistent with parameters identified in this Section VII.B., the Presidential

Appeal Panel Chair will provide written Notice within fifteen (15) business days from the finalized
request for appeal; such Notice required to be provided to the Responding Party (and the Reporting
Party, if the alleged violation is Dating Violence, Domestic Violence, Sexual Assault, Sexual
Harassment, or Stalking).

b.  Notice will include the following:

i. Theissue(s) to be reviewed and the ground(s) for appeal.
ii. Right to review the information that will be used by the Presidential Appeal Panel.
iii. Date and time of the initial Presidential Appeal Panel meeting.
iv. Names of the Presidential Appeal Panel members.
v. The procedures that will be used.
vi. Maximum possible sanction(s) which may be imposed.

c. Reporting Parties alleging Discrimination or Harassment will be notified in writing of the Presidential
Appeal Panel meeting and the procedures to be used.

10. Timing of Presidential Appeal Panel: The Presidential Appeal Panel is required to have an initial meeting
not earlier than seven (7) business days and not later than fourteen (14) business days after issuance of
the Notice of Presidential Appeal. If extenuating circumstances exist that preclude the initial Presidential
Appeal Panel meeting from occurring within fourteen (14) business days, an update will be provided
indicating the estimated timeframe for the hearing. Such updates will be provided to the Responding Party
(and the Reporting Party, if the alleged violation is Dating Violence, Domestic Violence, Gender
Discrimination, Sexual Assault, Sexual Harassment, Stalking, Discrimination, or Harassment).

11. Functions of Presidential Appeal Panel:

a. Review the conduct matter file including but not limited to: the investigative report; Conduct Officer,
Hearing Board, or Appeal Panel files and recordings; and

b. Review any new information provided; and
Ask clarifying questions as applicable, including but not limited to, as appropriate, asking questions
of: the investigator; Conduct Officer; Hearing Board member; Appeal Panel member; individuals who
presented information to the Conduct Officer, Hearing Board, or Appeal Panel; and other individuals
who have information relevant to the process; and

d. Make a determination based on the information reviewed. Determinations are based on majority
vote.

12. Determinations: The Presidential Appeal Panel may make the following determinations:

a. Uphold or change the findings of the Conduct Officer, Hearing Board, or Appeal Panel; or
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b. Uphold or change the sanctions of the Conduct Officer, Hearing Board, or Appeal Panel; or
c Remand for a new or additional investigation with a new or same investigator; or

d. Remand to the same Conduct Officer or Hearing Board for a new hearing; or

e. Remand to a different Conduct Officer or Hearing Board for a new hearing.

13. All decisions of the Presidential Appeal Panel are final.

14. Notice of Determination: The Presidential Appeal Panel will provide Notice of any determinations to the
applicable University President or the Dean of the University of Maine School of Law (each a “University
President”). The University President may accept the determination of the Presidential Appeal Panel or
request further review. Notice of Presidential Appeal Panel Outcome: After the University President
accepts the determination of the Presidential Appeal Panel, the Presidential Appeal Panel Chair will
provide Notice to the Parties of any determination(s).

a. The President Appeal Panel Chair will provide written Notice to the Responding Party which will
include:
i. The outcome; an
ii. The reasoning and facts that support the outcome; and
iii.  Any sanction(s) imposed.
b. If the alleged conduct is Dating Violence, Domestic Violence, Sexual Assault, or Stalking, the Parties
will receive simultaneous written Notice of:
i. The outcome; and
ii. The reasoning and facts that support the outcome; and
iii.  Any sanction(s) imposed; and
iv. The reasoning and facts that support any sanction(s) imposed.
c. Ifthe alleged violation Gender Discrimination, Sexual Harassment, Discrimination or Harassment, the
Reporting Party shall receive written Notice of:
i.  The outcome and any sanctions that directly relate to the Reporting Party.
d. Inacase of a Violent Crime other than those listed above, the University may disclose the final results
of the disciplinary proceeding to the victim(s), regardless of whether the University concluded a
violation was committed.

TRAINING

A.

Each University President and the Dean of the University of Maine School of Law in conjunction with the UMS
Coordinator of Student Conduct or designee will identify at least three (3) people in each of the following
categories to receive annual training to enable them to serve as trained Hearing Board, Appeal Panel or
Presidential Appeal Panel members:

1. Enrolled students; and

2. Faculty members; and

3. Staff members; and

4. System level employees.

Only individuals who have received annual training are permitted to serve as Hearing Board, Appeal Panel, or
Presidential Appeal Panel members.

The following individuals will have annual training on issues related to: Dating Violence, Domestic Violence,
Gender Discrimination, Sexual Assault, Sexual Harassment, Stalking, Discrimination, or Harassment; trauma
informed practices, how to conduct an investigation, and hearing process that protects the safety of individuals
involved and promotes accountability:
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University Presidents and the Dean of the University of Maine School of Law; and

Title IX Coordinator(s) and Deputy Title IX Coordinators; and

UMS Coordinator of Student Conduct or designee; and

Individuals responsible for conducting Preliminary Inquiries or Formal Investigations; and

Conduct Officers; and

Hearing Board, Appeal Panel or Presidential Appeal Panel members; and

Any other individuals that University Presidents and the Dean of the University of Maine School of Law or
the UMS Coordinator of Student Conduct or designee designates to be included in training.

should receive training commensurate with their role in the process.

IX. STUDENT CONDUCT CODE COMMITTEE

A. The Student Conduct Code Committee is responsible for

1.

3.

Reviewing this Code for potential revision at least once every three (3) years and at any time at the
request of:

a. Conduct Officers representing at least two (2) the Universities; or

b. Student government officers representing at least two (2) of the Universities; or

c. Student government officers representing at least one (1) University; or

d. The Chancellor.

Accepting and responding to feedback that various members of the UMS community may have regarding
this Code.

Proposing revisions to this Code to the UMS Board of Trustees.

B. Student Conduct Code Committee Composition: The Student Conduct Code Committee will represent the
diversity of the University community whenever reasonably practicable. The following will be invited to
participate in the Student Conduct Code Committee.

1.

2.
3.
4
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A Committee Chair confirmed by the Chancellor.

Up to five (5) faculty, staff, or enrolled students, appointed by the Committee Chair.

One (1) UMS Board Trustee appointed by the UMS Board of Trustees Chair.

One (1) enrolled distance education program student appointed by the UMS Coordinator of Student

Conduct or designee.

Two (2) graduate students appointed by the UMS Coordinator of Student Conduct or designee. Graduate

students from any University may serve in this role.

At least three (3) Conduct Officers representing differing Universities and appointed by the UMS

Coordinator of Student Conduct or designee.

One (1) University of Maine School of Law staff member, appointed by the Dean of University of Maine

School of Law.

At least three (3) Hearing Board Chairs each representing a different University and appointed by the UMS

Coordinator of Student Conduct.

Eight (8) enrolled students, one (1) from each University, nominated as follows:

a. Each University’s student government body will nominate a slate of at least three (3) enrolled
students; then

b.  Each University President and the Dean of the University of Maine School of Law will choose from
their respective slate of nominees one (1) enrolled student representative.
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X. AMENDING THE STUDENT CONDUCT CODE

The UMS Board of Trustees will act upon proposed revisions to this Code after receiving recommendations from the
Student Conduct Code Committee. As provisions of this Code are subject to periodic review and change, the most
recent and current copy of this Code may be obtained through the University of Maine System website, the

University of Maine System Vice Chancellor for Academic Affairs Office, or the student affairs office of each
University.

Anyone who wishes to request assistance in accessing the information in this Code, may contact the ADA Coordinator at
207-581-1227, adacoordinator@maine.edu, or TTY 711 (Maine Relay System).

Revised by the Student Conduct Code Review Board and accepted by the Board of Trustees, July 26, 2021

Effective Date: August 1, 2021
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UNIVERSITY OF MAINE SYSTEM

STUDENT CONDUCT CODE

POLICY STATEMENT

The purpose of this University of Maine System Student Conduct Code (this “Code") is to promote the pursuit of
activities that contribute to the intellectual, ethical, and physical development of the individuals under the auspices of
the University of Maine System and the individual university institutions and the University o9f Maine School 0©f Law.
This Code seeks to promote the safety of persons engaging in those pursuits, the free and peaceful expression of ideas,
and the integrity of academic processes.

Students are expected to conduct themselves with proper regard for their rights and responsibilities, and the rights and
responsibilities of others including the University. All members of the University community share a responsibility for
maintaining an environment where actions are guided by mutual respect, integrity, and reason.

All members of the University community are governed by University policies, local ordinances, and state and federal
laws. For specific governing documents, students and eampusUniversity organizations may refer to: University Policies
and Procedures; eampusUniversity student handbooks; eampusUniversity residence hall agreements and manuals; and
other official University notices and publications. Individuals in violation of state and federal law are subject to
prosecution by appropriate state and federal authorities regardless of whether the activity occurs on or off University
Property. In addition, students may be subject to disciplinary action by the University pursuant to this Code or other
applicable University policies, handbooks, catalogs, or standards.

In addition to the procedures described in this Code, using fair, objective decision-making processes, the University may
implement administrative de-escalation and alternative resolution measures to resolve issues that arise within the
University community.

What constitutes an offense and what sanctions may be imposed will be decided using the Student Conduct Code in
effect at the time of any alleged Code violation(s). With regard to the procedures applicable to the resolution of any
alleged offense, the Code procedures in effect at the time of the report will apply to resolution of incidents, regardless
of whether the incidents occurred on or off University Propertyeampus, and regardless of when the incident occurred.

If applicable law or regulation changes in a way that impacts this Code, this Code will be construed to comply with
applicable law and regulation.

In the implementation of this Code, the University seeks to harmonize its administrative functions in a manner
consistent with and grounded in its educational mission with an emphasis on fundamental fairness, due process,
personal responsibility, and community relationships.

Student Rights & Responsibilities
Student rights and responsibilities are outlined throughout this Code. If students have questions or concerns about this

Code or the way this Code is being applied, they are welcome to contact a Conduct Officer at the University; this may be
either the Conduct Officer handling a particular matter or another Student Conduct Officer. If those questions or
concerns remain unresolved, the student may contact the Conduct Officer’s supervisor or the UMS Coordinator of
Student Conduct or designee. If those questions or concerns remain unresolved following this process, students may
contact the Vice Chancellor for Academic Affairs.

Page 2 of 31 v—28JINE2021

114



Board of Trustees Meeting - July 26, 2021 - ATTACHMENTS

Various timeframes, including for response and submission of information and documents, are outlined throughout this
Code. If, at any time, a student would like to request an update or additional information about a particular matter
under review, the student may contact the eampusUniversity authority handling the matter.

Accessibility Support

A qualified student with a disability is entitled to reasonable accommodations to participate in this administrative
process. Accommodations may include, but are not limited to, sign language interpretation or information in alternative
formats. Students wishing to request reasonable accommodations should make those requests directly to the Conduct
Officer. The Conduct Officer will consult with the appropriate office for students with disabilities to assist with the
determination of reasonable accommodations. Students may be required to provide documentation in order to
establish the need for appropriate accommodations.

Non-Discrimination Statement

In complying with the letter and spirit of applicable laws and in pursuing its own goals of diversity, the University of
Maine System does not discriminate on the grounds of race, color, religion, sex, sexual orientation, gender identity,
gender expression, national origin, citizenship status, age, disability, genetic information, or veterans status in
employment, education, and all other programs and activities. The University provides reasonable accommodations to
qualified individuals with disabilities upon request.

The following person has been designated to handle inquiries regarding non-discrimination policies: Director of Equal
Opportunity, North Stevens Hall, Orono, ME 04469; voice: (207) 581-1226; TTY 711 (Maine Relay System) email:
equal.opportunity@maine.edu.

. JURISDICTION

This Code applies when the University has jurisdiction over both the Responding Party and the alleged conduct.
A.  The University has jurisdiction over the Responding Party when the Responding Party is, at the time of the
report, any one of the following:
1. Astudent who is enrolled at the University.
a. A “student” means any person who has accepted, registered, or enrolled in any course or program
offered by the University (including distance courses), and who has not been absent from the
University greater than one (1) calendar year.;-ef
b.  Astudent is considered to be “enrolled” at the University until such time as the student has:
i.  Officially graduated from the University; or
ii. Been officially dismissed from the University; or
iii. Been absent from the University for a period of time greater than or equal to one (1) calendar
year.
c.  Astudent whois on probation or suspended from the University at the time of the report will be
considered to be enrolled for the purposes of determining the University’s jurisdiction.
2. A University-recognized student organization, or any student organization not recognized at the time of
the report, but under University probation or suspension.
B.  The University has jurisdiction over the alleged conduct when the alleged conduct occurs:
1. Onany campus of the University, or involving University Property; or
2. Atan activity or program sponsored by the University; or
3. Inany context where the University can demonstrate a substantial interest regardless of the location of
the conduct, including online or off-campus, and where the conduct threatens:
a. Any educational process; or
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b.  Legitimate function of the University; or
c.  The health or safety of any individual.

4. It is at the University’s discretion to determine whether it has jurisdiction to apply this Code. “« Formatted: Indent: Left: 0.56", No bullets or
numbering

DEFINITIONS

A.  Advisor: A person who is available to advise or support any Pparty involved in any matter governed by this
Code. An Aadvisor may not serve as a witness or a participant in athe hearing. Examples of Aadvisors include,
but are not limited to, family members, friends, University eEmployees, and attorneys.

B. Appeal Panel: A panel that hears appeals from the Conduct Officer Hearing or the Hearing Board Hearing as
described in Section VII.A.

C. Campus Authorities: Includes, but is not limited to, any eampusUniversity police or security staff, itnvestigator,
Conduct Officer, Hearing Board_members, Appeal Panel members, ander Presidential Appeal Panel members.

D.  Conduct Officer: Individual appointed by the University to address alleged violations of this Code.

E. Conduct Officer Hearing: A hearing before the Conduct Officer to determine if a Responding Party has violated
any section(s) of this Code.

F. Consent: An individual’s voluntary agreement to engage in specific sexual acts with another person.

1. Consent must be:
a. Informed, freely, and actively given, and consist of a mutually agreeable and understandable

exchange of words or actions; and- [Formatted: Underline

b.  Clear, knowing, and voluntary-; and {Formatted' Underline

c. Active, not passive.

2. Consent may be withdrawn at any time and when outwardly communicated that Ceonsent is withdrawn,

sexual activity must cease.

Silence, passivity, or absence of resistance, in and of itself, cannot be interpreted as Ceonsent.

4. Consent can be given by words or actions, as long as those words or actions create mutually
understandable clear permission regarding willingness to engage in (and conditions of) sexual activity.

5. Past Ceonsent does not imply future Ceonsent. Even in the context of an ongoing relationship, Ceonsent
must be sought and freely given for each sexual act.

6. Consent to engage in one form of sexual activity does not imply Ceonsent to engage in any other sexual
activity.

7. Consent to engage in sexual activity with one person does not imply Ceonsent to engage in sexual activity
with any other person.

8. There is no Ceonsent when the exchange involves unwanted physical force, coercion, intimidation and/or
threats.

9. If anindividual is mentally or physically lincapacitated or impaired such that one cannot understand the
fact, nature, or extent of the sexual situation, and the Incapacitation or impairment is known or should be
known to a Reasonable Person, there is no Ceonsent. This includes conditions resulting from voluntary
alcohol or drug consumption, being asleep, or unconscious when the Responding Party takes advantage of
the other party’s lincapacitation. The assessment is based on objectively and reasonably apparent
indications of lincapacitation when viewed from the perspective of a Rreasonable Pperson:, as defined in
Section II.P.

10. Consent is not valid if the person is too young to Ceonsent to sexual activity under applicable law, even if
the minor wanted to engage in the activity.

11. In evaluating whether Ceonsent was given, consideration will be given to the totality of the facts and
circumstances, including but not limited to:

a. __the extent to which a Reporting Party affirmatively uses words or actions indicating a willingness to

engage in sexual contact, free from intimidation, fear, or coercion;

w
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b. whether a Rreasonable Pperson in the Responding Party’s position would have understood such
person's words and acts as an expression of Ceonsent; and

11.c.whether there are any circumstances, known or reasonably apparent to the Responding Party, . {Forma“ed

demonstrating lincapacitation or lack of Ceonsent.

G.  Formal Investigation: The process described in Section V.I-J.

H.  Hearing Board: A board that hears cases of alleged violations of this Code as described in Section VI.B.

. Incapacitation; Incapacitated: An individual who is lincapacitated lacks the ability to make informed judgments
and cannot Ceonsent to sexual contact. Incapacitation is the inability, temporarily or permanently, to give
Ceonsent because an individual is mentally and/or physically helpless, asleep, unconscious, or unaware that
sexual activity is occurring. Mentally helpless means a person is rendered temporarily incapable of appraising
or controlling one's own conduct. Physically helpless means a person is physically unable to verbally or
otherwise communicate Ceonsent or unwillingness to an act. Where alcohol or other drugs are involved,
lincapacitation is a state beyond impairment or intoxication. Where alcohol or other drugs are involved,
evaluating lincapacitation requires an assessment of how the consumption of alcohol and/or drugs affects a
person's decision-making ability; awareness of consequences; ability to make informed, rational judgments;
capacity to appreciate the nature and quality of the act; or level of consciousness.

J. Interim Measures or Actions: The process described in Section V.G.

K. Notice: Notice is considered effective if hand delivered, mailed with signature confirmation of delivery at the
person’s or entity’s last known address, delivered through the use of the current student’s or University
eEmployee email account with confirmation of receipt, or at the University’s discretion, another method
requested by a Party. Students are expected to regularly monitor their official University email account.

L. Party(ies): May refer to the Reporting Party(ies), Responding Party(ies), or both Parties collectively.

M.  Preliminary Inquiry: The process described in Section V.C.

N.  Preponderance of the Evidence: A standard that requires a fact or event to have more likely than not to have
occurred, e.g., a greater than fifty percent (50%) chance.

0. Presidential Appeal Panel: A panel that hears appeals from the Appeal Panel as described in Section VII.B.

P. Reasonable Person: A representative individual under similar circumstances and with similar identities to the
person in question, who exercises care, skill, and judgment.

Q. Reporting Party(ies): Any person who alleges harm era-peliey-vielation-underthis-Code-by a person, a student
as defined in Section I.A.1, or student organization as defined in Section I.A.2%- based on one or more of the
violations ta-cases-of Dating Violence, Domestic Violence, Gender Discrimination, Sexual Assault, Sexual
Harassment, Stalking, or Discrimination, or Harassment—tk}e—weFds—Repemﬁg—PMFefepem-y—te—the

. If an individual alleges harm based on any
other V|o|at|on in Section III.D., Offenses Involvmg Other People, the Conduct Officer may, in their sole
discretion, deem the reporting individual a Reporting Party. If a Reporting Party declines to participate, at the
University’s discretion, the University may move forward with the process under this Code.

R. Responding Party(ies): Any person, a student as defined in Section I.A.1, or student organization as defined in
Section I.A.2-er-2-, that has been alleged to have violated this Code, is under Formal Investigation, or has been
charged with a violation of this Code.

S. Support Person: a person who provides emotional or personal support or assistance to a Pparty during the
investigative and hearing proceedings.

T. University of Maine System (the “University”): Means either collectively or singularly, any of the of following
institutions: University of Maine at Augusta; University of Maine at Farmington; University of Maine at Fort
Kent; University of Maine at Machias; University of Maine; University of Maine at Presque Isle; University of
Southern Maine; University of Maine School of Law; and all University Property.

U.  University Property: Includes, but is not limited to, any Real or Personal Property owned, held, rented,
licensed, chartered, or used at the University’s discretion, Real or Personal Property otherwise engaged by the
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University in any manner or by University eEmployees or eampusUniversity organizations as a direct result of
and in connection with their service to the University.

1.
2.

Real Property: Land, buildings, fixtures, improvements, and any interests therein.
Personal Property: All property, other than real property, and any interests therein.

V. Violent Crime: As described in Family Educational Rights and Privacy Act (FERPA).

VIOLATIONS

Violations are conduct which contravenes this Code.

Disciplinary action taken under this Code is independent of the awarding of grades (an academic matter), and
provisions of this Code cannot be used for changing awarded grades. The violations listed below are considered in the
context of the student's responsibility as a member of the academic community; other actions which may be
considered violations may be defined by other documents, for example, residence hall contracts, student handbooks,
or codes of conduct specific to certain courses of study or majors.

A.  Academic Dishonesty

1.

6.

Plagiarism: The submission of another’s work as one’s own, without adequate attribution. Plagiarism is
academic theft.

Cheating: The act or attempted act of deception by which a person, student, or student organization seeks
to misrepresent that they have mastered information on an academic exercise that they have not
mastered. Cheating is also the use or attempted use of unauthorized assistance in an examination, paper,
homework assignment, or other project.

Fabrication: The use of invented information or the falsification of research or other findings in an
academic exercise.

Contributing to academic dishonesty: Assisting another person’s, student’s, or student organization’s
academic dishonesty.

Other forms of dishonest academic conduct: Any actions by which one seeks an unfair academic
advantage over others.

Violation of UMS Academic Integrity Policy.

B. Disruption of University Operations

1.
2.
3.

%
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Causing a Disturbance: Disturbance resulting in substantial disruption of University activities.

Failure to Comply with Sanction: Failure to comply with a sanction imposed under this Code.

Failure to Identify: Failing to accurately identify oneself to a University eEmployee performing their official
duties.

Interference with Code Enforcement: Interference with a Reporting Party, Responding Party, witness,
investigation or the carrying out of procedures defined in this Code.

Interference with or Failure to Comply with a University Employee: Direct interference with or failure to
comply with a University eEmployee in the performance of their official duties.

Supplying False Information: Knowingly supplying false information to University eEmployees in pursuit of
their official duties or to an itnvestigator, Conduct Officer, Hearing Board, Appeal Panel, or Presidential
Appeal Panel, in the course of a disciplinary proceeding, or knowingly causing false information to be thus
supplied.

Unauthorized Representation: Unauthorized representation of the University or University eEmployee(s).
Violation of Residence Hall Contract.

Violation of Student Activity Regulations: Violation of a University regulation, policy, standard of conduct,
or code of ethics.
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C. Health & Safety Violations

Creating a Dangerous Condition.

False Reporting of Dangerous Conditions.

Endangering Health or Safety.

Violation of Health or Safety Policies.

lllegal Possession, Use, or Sale of Drugs.

Interference with Safety Equipment or Alarms.

Restricting Traffic Flow.

Unauthorized Use or Possession of Chemicals or Explosives: Unauthorized use or possession of explosive
components, chemicals, etc., such as fireworks, explosives, gas, or compressed air.

9. Violation of UMS or Institution Alcohol, Drug, or Tobacco and Smoke Free Policies.

10. Violation of UMS or Institution Weapons Policies.

D. Offenses Involving Other People

1. Assault: Intentionally, knowingly, or recklessly causing bodily injury or offensive physical contact to
another person.

2. Causing Fear of Physical Harm: Intentionally or knowingly placing another person in fear of imminent
bodily injury.

3. Dating Violence: Violence committed against a person by an individual who is or has been in a social
relationship of a romantic or intimate nature with that person. Whether a dating relationship exists is
determined based on the Rreporting Pparty’s statement and with consideration of the length of the
relationship, the type of relationship, and the frequency of interaction between the persons involved in
the relationship. Dating violence includes, but is not limited to, sexual or physical abuse or the threat of
such abuse. Dating violence does not include acts covered under the definition of domestic violence. All
forms of dating violence prohibited by applicable law are also included (for example, Assault).

4. Discrimination: Discrimination based on actual or perceived race, color, religion, sex, sexual orientation,
gender identity, gender expression, national origin, citizenship status, age, disability, genetic information,
or veterans status.

5. Domestic Violence: A felony or misdemeanor crime of violence committed by:

a. Acurrent or former spouse or intimate partner of the victim; or

b. A person with whom the victim shares a child in common; or

c.  Aperson who is cohabitating with, or has cohabitated with, the victim as a spouse or intimate
partner; or

d. A person similarly situated to a spouse of the victim under the domestic or family violence laws of the
jurisdiction in which the crime of violence occurred; or

e. By any other person against an adult or youth victim who is protected from that person's acts under
the domestic or family violence laws of the jurisdiction in which the crime of violence occurred.

All forms of domestic violence prohibited by applicable law are also included (for example, Domestic

Violence Assault, Domestic Violence Criminal Threatening, Domestic Violence Terrorizing, Domestic

Violence Stalking, and Domestic Violence Reckless Conduct).

6. Gender Discrimination: Discriminating against an individual on the basis of that individual’s sex, gender,
sexual orientation, gender identity, or gender expression.

7. Harassment: Severe or pervasive unwelcome conduct, including but not limited to: comments; jokes; acts;
other verbal or physical conduct or bullying, that may be based on race, color, religion, sex (including

BN AR WONPE
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pregnancy), sexual orientation, gender identity, gender expression, national origin, citizenship status, age,

disability, genetic information, or veterans status.

Hazing: Any action or situation, including harassing behavior, that recklessly or intentionally endangers the

mental or physical health of any University eEmployee or a person, student, or student organization or any

activity expected of a person, student, or student organization as a condition of joining or maintaining
membership in a group that humiliates, degrades, abuses or endangers the student, regardless of the
student's willingness to participate in the activity.

Interference with Residential Life.

Intimidation: The improper use of authority, coercion, or threat for the purpose of compelling or deterring

action against that person’s will. Intimidation violates this Code when it threatens substantial harm to the

other person’s membership or status in the community; personal, professional, or academic reputation or
opportunities; extracurricular opportunities; or financial security. Intimidation may include, but is not
limited to, threatening to accuse someone of illegal activity; threatening to expose a secret that could
subject the person to hatred, contempt, or ridicule or otherwise compromise that person's standing in the
community; threatening to disseminate sexual images of the other person; or use of a position of
authority to take or withhold action against the other person.

Invasion of Privacy: The violation of another individual’s reasonable expectation of privacy where the

circumstances justify that expectation.

Indecent Conduct: Exhibition, including by electronic means, of the genitals, anus, or pubic area of a

person other than for legitimate academic purposes. Simulation of a sexual act, sex act in public with or

without private parts showing, or public masturbation are also included.

Retaliation: Action taken by an individual(s) or group or organization against any person or group for any

action taken in furtherance of this Code including but not limited to: filing a complaint, testifying, assisting,

or participating in an investigation or proceeding under this Code.

Sexual Assault: An offense that meets the definition of rape, fondling, incest, or statutory rape, as follows:

a. Rape s the penetration, no matter how slight, of the vagina or anus with any body part or object, or
oral penetration by a sex organ of another person, without the Consent of the victim.

b.  Fondling is the touching of the private body parts of another person for the purpose of sexual
gratification, without the Consent of the victim, including instances where the victim is incapable of
giving Consent because of their age or because of their temporary or permanent mental incapacity.

c. Incestis sexual intercourse between persons who are related to each other within the degrees
wherein marriage is prohibited by law.

d. Statutory rape is sexual intercourse with a person who is under the statutory age of Consent under
applicable law.

All forms of sexual assault and sexual contact prohibited by applicable law are also included (for example,

gross sexual assault, unlawful sexual contact, incest, sexual abuse of minors).

Sexual Harassment: Includes unwelcome sexual advances, requests for sexual favors, and other verbal or

physical conduct of a sexual nature, including sexual assault, sexual violence, and any sexual act prohibited

by applicable law. Sexual harassment, including Sexual Assault, can involve persons of the same or
opposite sex, or any sex.

Consistent with the law, this policy prohibits two types of sexual harassment:

a. Tangible Employment or Educational Action (quid pro quo): This type of sexual harassment occurs
when the terms or conditions of employment, educational benefits, academic grades or
opportunities, living environment or participation in a University activity are made an explicit or
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implicit condition of submission to or rejection of unwelcome sexual advances or requests for sexual
favors, or such submission or rejection is a factor in decisions affecting an individual’s employment,
education, living environment, or participation in a University program or activity. Generally, a person
who engages in this type of sexual harassment is an agent or employee with some authority
conferred by the University.
b.  Hostile Environment: Sexual harassment that creates a hostile environment is based on sex and exists
when the harassment:
i. Is subjectively and objectively offensive; and
ii. Is so severe or pervasive as to alter the conditions of a person’s employment, education or
living situation that it creates an abusive working, educational or living environment.
A hostile environment can be created by anyone involved in a University program or activity, such as
an administrator, faculty or staff member, student, or eampusUniversity guest. Offensiveness alone is
not enough to create a hostile environment. Although repeated incidents increase the likelihood that
a hostile environment has been created, a single serious incident, such as a Sexual Assault, can be
sufficient.
Determining whether conduct creates a hostile environment depends not only on whether the
conduct was unwelcome to the person who feels harassed, but also whether a Reasonable Person in
a similar situation would have perceived the conduct as objectively offensive. The following factors
will also be considered:
i. The degree to which the conduct affected one or more students’ education or individual’s
employment; and
i. The nature, scope, frequency, duration, and location of the incident(s); and
iii. The identity, number, and relationships of persons involved; and
iv. The nature of higher education; and
v. Whether the conduct arose in the context of other discriminatory conduct; and
i. Whether the conduct altered the conditions of the Complainant’s educational or work
performance and/or UMS programs or activities; and
vii. Whether the conduct implicates academic freedom or protected speech; and
viii. Other relevant factors that may arise from consideration of the reported facts and
circumstances.
16.—Sexual Misconduct: Includes, but is not limited to, prostituting another person, watching or taking
pictures, videos, or audio recordings of another person in a state of undress without their Ceonsent or of
another person engaging in a sexual act without the Ceonsent of all parties, disseminating, streaming, or
posting images, pictures or video of another in a state of undress or of a sexual nature without the
person's Ceonsent; letting others watch you have sex without the knowledge and Consent of your sexual
partner, possession of child pornography, voyeurism, and knowingly transmitting an STD or HIV to another
person; and any sexual act prohibited by applicable law. Sexual misconduct may constitute Ssexual
Hharassment.

<

17. Stalking: Engaging in a course of conduct directed at a specific person that would cause a Reasonable
Person to:
a. Fear for the person's safety or the safety of others; or
b.  Suffer substantial emotional distress.

For the purposes of this definition:

Page 9 of 31 v—28JINE2021

121



Board of Trustees Meeting - July 26, 2021 - ATTACHMENTS

a. Course of conduct means two or more acts, including, but not limited to, acts in which the stalker
directly, indirectly, or through third parties, by any action, method, device, or means, follows,
monitors, observes, surveils, threatens, or communicates to or about a person, or interferes with a
person’s property.

b. Reasonable person as defined in Section II.P.

c.  Substantial emotional distress means significant mental suffering or anguish that may, but does not
necessarily, require medical or other professional treatment or counseling.

All forms of stalking prohibited by applicable law are also included.

18. Unauthorized Recording: In general, the unauthorized recording of overall course content, classroom
sessions, meetings held under this Code, and confidential university meetings is prohibited and considered
a violation of this Code. However, exceptions will be considered on a case-by-case basis where a recording
is made for the purpose of documenting inappropriate behavior.

E. Offenses Involving Property

1. Defacement, Destruction, or Misuse of Property: Intentionally, knowingly, or recklessly misusing,
tampering with, damaging, destroying, or defacing University Property or the property of others without
appropriate authorization.

2. Misuse of University Computer Network or Computers: Misuse of the University computer network or
computers including, but not limited to, theft of computer files or data, e-mail, or other electronically
stored information, hacking or unauthorized probing, sharing of personal sign on information, spamming,
sending out computer viruses, or uploading or downloading copyrighted material for personal use or
distribution without appropriate authorization or prohibited by state or federal law, including but not
limited to possession or distribution of child pornography.

3. Tampering, Destruction, or Falsification of Official Records.

4. Theft or Unauthorized Use: Theft, attempted theft, or unauthorized acquisition, removal, distribution, or
use of University Property or the property of another.

5. Trespassing: Trespassing or unauthorized presence on University Property or the property of another.

6. Violation of Institution Motor Vehicle Policies or Parking Regulations.

F. General Infractions

1. Aiding Infraction: Knowingly assisting in a Code violation.

2. Continued Infraction: Continued infractions of this Code.

3. Conviction of a Crime: Conviction of any crime that threatens: (a) any educational process or legitimate
function of the University, or (b) the health or safety of any individual.

4. Interference with or Failure to Comply with Public Safety Personnel: Direct interference with or failure to
comply with any public safety personnel in the performance of their official duties.

5. Other lllegal Activity: Violating any applicable law (e.g., local, state, or federal).

IV. SANCTIONS

If a Responding Party admits to a violation of this Code to the iinvestigator, Conduct Officer, Hearing Board, Appeal
Panel, or Presidential Appeal Panel; or upon determination by the Conduct Officer, Hearing Board, Appeal Panel, or
Presidential Appeal Panel that a Responding Party has been found in violation of this Code, one or more of the
sanctions found in Board of Trustees Policy 402 Sex Discrimination, Sexual Harassment, Sexual Assault, Relationship
Violence, Stalking and Retaliation and Title IX Sexual Harassment may be imposed and include:
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A.  Assigned Educational Project(s): This may include educational programming, research projects, reflective
essays, presentations, or other related assignments intended to promote learning.
B. Community Service.

Disciplinary Dismissal: Permanent separation (subject to a right of review after five years) from the University.

1. Responding Parties who are dismissed will not be permitted to attend any of the University institutions or
attend any University functions. After five (5) years from the date of the Disciplinary Ddismissal, the
Responding Party may submit a written request to the UMS Coordinator of Student Conduct or designee
to be considered for readmission to attend any of the University institutions. The UMS Coordinator of
Student Conduct or designee will convene a committee. This committee may draw on the membership of
existing committees (such as the Justice Education Development Implementation team); this committee
should include representation from any involved Uuniversity institution. Reviews of such requests should
take into account that for external applicants, the University no longer reviews criminal or judicial history.

2. Responding Parties who have been found responsible for a Violent Crime or Sexual Assault and who
request an official transcript from the University, will have a letter attached to their official transcript
describing the Disciplinary Déismissal. After five (5) years from the date of the Disciplinary Deismissal, the
Responding Party may submit a written request to the UMS Coordinator of Student Conduct or designee
to have the letter attached to their official transcript removed. The UMS Coordinator of Student Conduct
or designee will convene a committee. This committee may draw on the membership of existing
committees (such as the Justice Education Development Implementation team); this committee should
include representation from any involved Uuniversity institutions. Reviews of such requests should take
into account that for external applicants, the University no longer reviews criminal or judicial history.

D.  Disciplinary Probation: A specified period of time when any further violation may result in additional sanctions,
up to and including Disciplinary Ddismissal from the University.

E. Disciplinary Suspension: Separation from the University for a specific period of time and until any stated
condition(s) is met.

1. Responding Parties who are suspended will not be permitted to attend any of the University institutions or
attend any University functions until all conditions of the Disciplinary Ssuspension are met and the
Disciplinary Ssuspension period has ended.

2. Responding Parties subject to Disciplinary Suspension who have been found responsible for a Violent
Crime or Sexual Assault and who request an official transcript for the University, will have a letter attached
to their official transcript describing the Disciplinary Ssuspension. After all conditions of the Disciplinary
Ssuspension are met and the Disciplinary Ssuspension period has ended the letter describing the
Disciplinary Ssuspension will no longer be attached to the official transcript.

F. Loss of Contact with a Specific Person(s): Responding Parties may not initiate direct or indirect contact with a
specified person(s).

G Official Warning: Formal acknowledgment of a violation and the expectation that it will not be repeated.

H.  Mandatory Counseling.

I

J

Reassignment, Suspension, or Removal from University Housing.
Restitution: Reimbursement to the owner of the property up to the replacement value of the property
damaged, stolen, removed, or used without authority.

K. Other action(s) as the Conduct Officer, Hearing Board, Appeal Panel, or Presidential Appeal Panel may
reasonably deem appropriate, examples include but are not limited to:
1. Suspension of an organization’s official eampusUniversity recognition.
2. Suspension of a student from extracurricular activity(ies).
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Suspension of guest privileges.

Termination from student employment.

Academic degree revocation.

Loss of visitation privileges to designated area(s) of any University Property.
Monetary fine for recognized student organizations.

Nownhsw

NOTE: The University may choose to defer sanctions on a case-by-case basis as circumstances warrant.

The University may impose a more severe sanction on a Responding Party when the Conduct Officer, Hearing Board,
Appeal Panel, or Presidential Appeal Panel determines that a Responding Party intentionally selected the person or
organization against whom the violation was committed, or selected the property damaged or stolen, because of the
race, color, religion, sex, sexual orientation, gender identity, gender expression, national origin, citizenship status,
age, disability, genetic information, or veterans status of that person, or the persons in the organization or the owner
of the property.

V. PROCEDURES

NOTE WELL: For any alleged violation that involves matters covered by Board of Trustees Policy 402 Sex
Discrimination, Sexual Harassment, Sexual Assault, Relationship Violence, Stalking and Retaliation and Title IX Sexual
Harassment Policy, the procedures provided in Board of Trustees Policy 402 and Title IX Procedures are required to
be followed.

An enrolled student may not graduate if they have a pending conduct case. If a student officially withdraws from the
University or does not participate in the disciplinary process, the process will continue and the student may not, at
the discretion of the University, be permitted to return to the University or graduate until the student is found not
responsible for a violation of this Code or until any imposed sanctions have been satisfied.

As applicable and appropriate, prior to any linterim Mmeasures or actions, sanctions, or as appropriate other action
being taken under this Code, an individualized risk and safety assessment should be conducted to determine whether
there is a reasonably foreseeable significant risk to others, or significant risk of self-harm. As applicable and
appropriate, the Student Risk Assessment and Safety Intervention Policy should be utilized.

A. Reporting Violations
1. Alleged violations of this Code may be brought to the attention of the University by University
eEmployees, students, or members of the general public and will result in the initiation of a Preliminary
Inquiry.
2. Reports may be made anonymously however anonymous reporting may limit the University’s ability to
investigate and respond.
3. Reports of Gender Discrimination (including Sexual Harassment, Dating Violence, Domestic Violence,
Sexual Assault, or Stalking) are required to be reported directly to the University’s Title IX Coordinator or
Deputy Coordinator as described in Board of Trustees Policy 402 Sex Discrimination, Sexual Harassment,
Sexual Assault, Relationship Violence, Stalking and Retaliation and Title IX Sexual Harassment Policy.
B. Notice to Reporting Party: The Reporting Party will be notified that their report has been received and follow
up will occur consistent with UMS policies and procedures and as permitted by FERPA.
C. Preliminary Inquiry
1. Reports of alleged violations of this Code will result in the initiation of a Preliminary Inquiry. A Preliminary
Inquiry will determine whether there is sufficient information to proceed under this Code. Before
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interviewing or questioning of the Parties occurs, Notice must be provided as stated in Section V.1.,
Notice of Formal Investigation, unless doing so would be likely to jeopardize health or safety, or the
integrity of the investigation, or lead to the destruction of evidence.

2. Notice Following Preliminary Inquiry
a.  Upon the conclusion of the Preliminary Inquiry, the Responding Party, will be provided Notice of

whether:
i.  Any sanctioneharge(s) will be filed and if so, what sanctioneharge(s) will be filed; and-
ii. A Formal Investigation will commence;- and

iii.  An Alternative Resolution is an option; and-

iv.  An Administrative Resolution is an option;:- and

v.  Any Interim Measure(s) or Action(s) will be implemented.

3. If the alleged violation is Dating Violence, Domestic Violence, Sexual Assault, Sexual Harassment, or
Stalking, all Parties will be provided Notice simultaneously.

D.  Conflicts of Interest: Each Conduct Officer, Hearing Board, Appeal Panel, and Presidential Appeal Panel
member is expected to conduct due diligence to determine if there is a potential conflict of interest. If there is a
conflict of interest involvingfer the Conduct Officer, the Conduct Officer will refer the matter to another
Conduct Officer. If any member of the Hearing Board, Appeal Panel, or Presidential Appeal Panel has a conflict
of interest, an alternate will be appointed. Any individual, including a Party, has the right to raise any potential
conflict of interest concerns with the Conduct Officer or the UMS Coordinator of Student Conduct or designee.

E. Alternative Resolution
Alternative resolution processes such as conflict coaching, mediation, facilitated dialogue, and restorative
justice allow individuals involved in a conflict to have significant influence over the resolution process and any
outcome.

1. If (a3) all Parties pe d-dire affected-by-theconduct-matterunderthis-Code agree to
attempt resolution through one of these processes; and (b2) the Conduct Officer believes that the process
is an appropriate form of resolution, then the Conduct Officer will make arrangements for the chosen
alternative resolution pathway. The nature of some conduct matters, for instance those involving
violence, are not suitable for alternative resolution.

2. Participation in an alternative resolution process is voluntary and may or may not result in an agreement
or resolution. When a mutually satisfactory resolution is reached by the Parties, the case is resolved and
Parties are encouraged to use the Conduct Officer as a resource for future questions. Resolutions reached
through alternative resolutions are not permitted to be appealed.

3. Ifresolution is not achieved through an attempt at alternative resolution, including if resolution is not
sustained following an alternative resolution agreement, the Parties retain their right to pursue formal
resolution through processes outlined elsewhere in this Code.

F. Administrative Resolution
1. At the Conduct Officer’s sole discretion and consistent with other requirements of this Code, a conduct

matter may be resolved through Administrative Resolution.

2. An Administrative Resolution may only be used when-the-conduet-matterinvelves-thefollowing:

a. _ The facts are not in dispute; oroR
2.b. Aa University eEmployee directly observed the conduct violation; and the violation is a minor
violation.

3. If a Partystudent objects to use of an Administrative Resolution, the Partystudent may request a formal
review and the University will proceed with a Formal Investigation under this Code.
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4. All Administrative Resolutions must be resolved within 30 days. This timeframe does not include the time

required for any resultant sanctions to be completed.
G. Interim Measures or Actions

1. A Responding Party may have privileges suspended or may be suspended from the University pending the
outcome of a disciplinary process if, in the judgment of the Conduct Officer, the Responding Party’s
continued presence or use of privileges at the University is likely to pose:

a. Asubstantial threat to the Reporting Party or to other people, or
b.  Significant risk of property damage, or
c.  Significant risk of disruption to or interference with the normal operations of the University.

2. Interim Measure(s) or Action(s), including but not limited to: interim suspensions; University Property
usage restrictions; University account holds; and academic degree holds, will be implemented with the
goal of mitigating negative impact on the Parties while maintaining the safety of the University community
and integrity of the investigation.

3. Absent a substantial threat to health, safety, or well-being of the eampusUniversity, the University
Community-rdividuals-en-earmpus, or individuals on University Propertythe-eampus-community, a
Responding Party who has been issued an Interim Measure(s) or Action(s) will receive Nnotice of the basis
for the Interim Measure(s) or Action(s) and may seek a review hearing of that decision prior to the Interim
Measure(s) or Action(s) being imposed. The review hearing will be conducted by a University eEmployee
appointed by the university President or the Dean of the University o6f Maine School o6f Law. This review
hearing will entail questioning of the Parties and reviewing information that may be relevant to the
determination of whether Interim Measure(s) or Action(s) would be appropriate under the circumstances.
If a review hearing is requested, the University eEmployee appointed by the university President or the
Dean of the University o©f Maine School 0©f Law will conduct the review hearing and issue a decision
within five (5) business days. If extenuating circumstances exist that preclude the review hearing from
occurring within five (5) business days, an update will be provided indicating the estimated timeframe for
the hearing.

4. |If there is a substantial threat to health, safety, or well-being of the eampusUniversity, individuals on
University Propertyeasapus, or the eampusUniversity community, Interim Measure(s) or Action(s) may be
imposed immediately. In such cases, the Responding Party will be provided Nrotice of the basis for the
Interim Measure(s) or Action(s) and Nrotice of the date of the review hearing, which will occur within
three (3) business days of the decision. If extenuating circumstances exist that preclude the review hearing
from occurring within three (3) business days, an update will be provided indicating the estimated
timeframe for the hearing.

H. Notice of Interim Measures or Actions
1. The Responding Party will be provided Notice of:

a. Any Interim Measure(s) or Action(s) that will be implemented; and- [Formatted: Underline

b.  Their right of review as described in Section V.G.3--4.

2. Ifthe alleged violation is Dating Violence, Domestic Violence, Sexual Assault, Sexual Harassment, or
Stalking, all Parties will be provided Notice simultaneously.

3. Reporting Parties alleging Discrimination or Harassment will be provided Notice of any Interim Measure(s)
or Action(s) involving the Responding Party that directly relate to the Reporting Party.

. Notice of Formal Investigation

1. Prior to commencement of a Formal Investigation, the Conduct Officer will provide written Notice to the

Responding Party.
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If the alleged violation is Dating Violence, Domestic Violence, Sexual Assault, Sexual Harassment, or

Stalking, all Parties will be provided Notice simultaneously.

Notice will include the following:

a. Alleged Code violation(s) and a description of the alleged conduct constituting each alleged violation;
and:

kb. Reporting Party; and

#c._Location(s) of alleged conduct; and

#d. Date(s) of alleged conduct; and

ive. Right to have an Advisor-present; and

wf. The name of the iinvestigator; and

vkg. The procedures that will be used to address the alleged Code violation(s); and

vih. Maximum possible sanction(s) which may be imposed; and

b-i. _Any right of appeal for any Responding Party; and

&]._Any right of appeal for any Responding Party and any Reporting Party, if the alleged violation is
Dating Violence, Domestic Violence, Sexual Assault, Sexual Harassment, or Stalking.

Reporting Parties alleging Discrimination or Harassment will be provided written Notice of a Formal

Investigation, including their right to an Aadvisor, the name of the itnvestigator, and the procedures that

will be used, including any appeal rights.

J. Formal Investigation:

1.

Upon the Conduct Officer’s decision to commence a Formal Investigation, the Conduct Officer will initiate
the Formal linvestigation or assign it to a trained itnvestigator, who may be internal or external, as soon as
reasonably practicable but atteast-withirno more than three (3) business days after the Conduct Officer’s
decision.

The University may, where appropriate, temporarily delay its Formal linvestigation when criminal charges
on the basis of the same conduct are being investigated.

Formal Investigations should follow applicable standards, including with regard to objectivity, reliability,
thoroughness, impartiality, timeliness, and fairness.

In general, Formal linvestigations should entail interviews with relevant Pparties and witnesses, obtaining
and reviewing available evidence, and identifying sources of expert information, as applicable.

The Conduct Officer or itnvestigator will provide regular updates to the Responding Party (and the
Reporting Party, if the alleged violation is Dating Violence, Domestic Violence, Gender Discrimination,
Sexual Assault, Sexual Harassment, Stalking, Discrimination, or Harassment) throughout the Formal
linvestigation, as appropriate. Such regular updates should occur at least every thirty (30) calendar days.
While Formal linvestigation times may vary, in general, Fformal linvestigations should be completed within
ninety (90) calendar days. If a Formal linvestigation is going to take longer than ninety (90) calendar days,
an update will be provided indicating the estimated timeframe for completion of the Formal
linvestigation. Such updates will be provided to the Responding Party (and the Reporting Party, if the
alleged violation is Dating Violence, Domestic Violence, Gender Discrimination, Sexual Assault, Sexual
Harassment, or Stalking, Discrimination, or Harassment).

The Conduct Officer or itnvestigator will summarize the relevant evidence gathered in the Formal
linvestigation, both inculpatory and exculpatory, in a written report. - The Conduct Officer or itnvestigator
will not make determinations as to whether policy violations were found.

K. Determination of Hearing Format

1.
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a. Conduct Officer Hearing; and [Formatted: Underline

b. Hearing Board Hearing.
2. The hearing format should be chosen based on the complexity of the matter, the impact to the Parties and
the community, the severity of likely sanctions, and other relevant circumstances.
3. Ingeneral, a Conduct Officer Hearing should be considered when:
a. Facts are less complex; and-
b.  Alleged violation(s) are anticipated to have lower impact to the Parties and the community.
4. Ingeneral, a Hearing Board Hearing should be considered when:

a. Facts are more complex,'__gv [Formatted: Underline

b.  Adiversity of opinions is important to a fair outcome; or- {Formatted' Underline

c.  Alleged violation(s) are anticipated to have higher impact to the Parties and the community. For
example, cases which could reasonably result in suspension, dismissal, or removal from housing.
5. A Hearing Board Hearing is required for Code violations involving:
a. Dating Violence, Domestic Violence, Gender Discrimination, Sexual Assault, Sexual Harassment,

Stalking, Discrimination, or Harassment; or- [Formatted: Underline

b.  Serious physical, emotional, or psychological harm or the threat thereof.
L Notice Following Formal Investigation
1. Upon the conclusion of the Formal Investigation, the Responding Party; will be provided Notice of whether
any sanction(s) will be filed and if so, what sanctions; and whether a Conduct Officer Hearing, a Hearing
Board Hearing, or Informal Resolution will occur.:

' " i£50, i be filed:

provide-such-netification-to-the Respending Party-—If the alleged violation is Dating Violence, Domestic
Violence, Sexual Assault, Sexual Harassment, or Stalking, and no sanctions are being filed, the Parties will
receive simultaneous notification of the Conduct Officer’s decision not to file sanctionsbring-charges and
beth-the-Parties-will-be-netified-efa statement of their right to appeal to the UMS Coordinator of Student
Conduct or designee.
VI. HEARINGS

A. CONDUCT OFFICER HEARING
1. Notice of Conduct Officer Hearing
a. Inthe event that a Conduct Officer Hearing will occurif-any-Code-violation{s}-are-beingfiled, the
Conduct Officer will provide written Notice within ten (10) business days from the conclusion of the
Formal Investigation to the Respending-Partiesy.
b.  Notice to the Responding Party will include the following:
i. Code violation(s) and a description of the alleged conduct constituting each violation; and
ii. Reporting Party(ies); and
iii. Date(s) of alleged conduct; and
iv.  Right to have an Advisor of their choice present; and
v. Right to review the information that will be used by the Conduct Officer during the Conduct
Officer Hearing; and
vi. Date and time of the Conduct Officer Hearing; and
vii.  Name of the Conduct Officer; and
viii.  Names of witnesses requested to appear by the Conduct Officer; and
ix. The procedures that will be used; and
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X.  Maximum possible sanction(s) which may be imposed.

xkc. Reporting Parties will be notified of their right to participate in the Hearing before the Conduct <
Officer; the date and time of the Hearing; the procedures that will be used in the Hearing; and their
right to have an Advisor and a Support Person of their choice.

2. Conflicts of Interest: Any Party has the right to, for demonstrated bias or conflict of interest, petition for <«
the removal of the Conduct Officer by submitting written Notice to the UMS Coordinator of Student
Conduct or designee stating the grounds for the removal at least five (5) business days prior to the
scheduled hearing. Removal of a Conduct Officer for demonstrated bias or conflict of interest will be
within the authority and at the discretion of the UMS Coordinator of Student Conduct or designee.

2.3. Timing of and Attendance at Hearing:

a. The Conduct Officer Hearing is required to be held not earlier than seven (7) business days and not
later than fourteen (14) business days after issuance of the Notice of Conduct Officer Hearing. If
extenuating circumstances exist that preclude the Conduct Officer Hearing from occurring within
fourteen (14) business days, an update will be provided indicating the estimated timeframe for the
hearing.

b. If a Partyis unable to attend the Conduct Officer Hearing related to the constraints of a legal process
(for example, a protective order or a no contact order) or is unable to attend related to concerns
about trauma or future violence then the Party will be provided alternative means of participation
consistent with applicable law and due process.

c.  Ifany Party is not present at the time of the Conduct Officer Hearing, the Conduct Officer may, taking
into account concerns with health and safety, timeliness of the process, and the reason for a Party’s
absence, and the totality of the circumstances:

i. Proceed in a normal manner without a Party’s attendance; or
ii. Hear only a portion of the testimony and adjourn to a later date; or
—Postpone the entire hearing to a later date.
The Conduct Officer may not rely solely on the absence of any Party in determining the outcome of
the matter.

d. Advisorand-SuppertP +The Respondrting Party and the Resportrding Party-inany-proceeding
invelving-allegations-of Diserimination-er-Harassment may be accompanied by an Advisor of their
choice and a Ssupport Pperson of their choice. Advisors and Ssupport Ppeople will not be permitted
to speak at the hearing, except to speak with their advisee, unless permission has otherwise been
granted by the Conduct Officer,,

3.4. Evidence and Recording
a.  The Conduct Officer should hear and consider as evidence relevant information.

b.  The Conduct Officer should not consider information obtained directly or indirectly through a search
of a Party’s or witnesses’ effects or room if a court of law has determined the search was illegal.

c.  Ifthe Conduct Officer is aware that a criminal prosecution relating to the same violation(s) is being
conducted, or such action appears likely, then independent of the hearing, the Conduct Officer will
notify the Responding Party in advance of the Responding Party’s right to remain silent. The Conduct
Officer will draw no negative inference from the Responding Party’s silence including the refusal to
give information or consent to a search.

d.  The Conduct Officer will make arrangements for recording the hearing. No recording in any form,
other than the one made by the University, is permitted. Conduct Officer Hearings-preceedings are
considered confidential unless otherwise indicated by law.
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the Conduct Officer at least two (2) business days prior to the hearing for inclusion in the materials
presented to the Conduct Officer. The Parties may submit additional: names of witnesses; written
statements; or other information at the time of the hearing.
4.5. Conduct Officer Hearing Procedures:
a.  Responsibility for recognizing and permitting persons to speak is the exclusive purview of the
Conduct Officer.
b.  Persons disruptive at any stage of the hearing may be asked to leave at the discretion of the Conduct
Officer.
The Parties will each have the opportunity to make an opening statement.
The itnvestigator will present the results of the Formal linvestigation.
The Conduct Officer may ask questions of any witnesses and the Parties.
The Parties may pose questions to each other and to any witnesses through the Conduct Officer. The
Conduct Officer will ask the witness or other Party the question posed if the Conduct Officer
determines the question is relevant and appropriate.
g. Questioning by any Advisor or Ssupport Pperson is not permitted.
h.  The Parties will each have the opportunity to make a closing statement, which may include
recommendations regarding appropriate sanctions.
i.  Using the Preponderance of the Evidence standard, the Conduct Officer will determine if the
Responding Party has violated this Code or has not violated this Code.
j.  If the Responding Party has not violated this Code, the case will be dismissed.
k.  If the Responding Party has violated this Code, the Conduct Officer will impose appropriate
sanction(s).
5.6. Notice of Conduct Officer Hearing Outcome
a. The Conduct Officer will provide written Notice to the Responding Party which will include:-

-~ o a0

iikii. _ The reasoning and facts that support the outcome; and
ixiii. Any sanction(s) imposed; and
w——Any right of appeal.
b. Ina case of a Violent Crime, -etherthan-theselisted-abeve-the University may disclose the final
results of the disciplinary proceeding to the victim(s), regardless of whether the University concluded

a violation was committed.

Absent a substantial threat to the health, safety, or well-being of the Universityeampus, University
community, or individuals on University Propertyeampus;-or-the-campus-community, Sanctions will take
effect only after all University appeals are final or all University appeal periods have ended. Applicable
threat assessment procedures should be utilized as appropriate. Interim Measures or Actions are to remain
in place until all University appeals are final or all University appeal periods have ended unless indicated
otherwise in writing by the Conduct Officer.

B. HEARING BOARD
1. Notice of Hearing Before the Hearing Board
a. Inthe event that a Hearing Board Hearing will occuri-any-Code-vielation{s}-are-beingfiled, the
Hearing Board Chair will provide written Notice within ten (10) business days from the conclusion of
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the Formal Investigation to the Responding Party {and the Reporting Party;if thealleged-vielationis
b.  Notice to the Responding Party will include the following:
i.  Code violation(s) and a description of the alleged conduct constituting each violation;- and [
ii. Reporting Party(ies);: and {
iii. Date(s) of alleged conduct;- and [
iv.  Right to have an Advisor and a Ssupport Pperson of their choice present;- and
v. Right to review the information that will be used by the Hearing Board during the Hearing [
Board;: and {Formatted: Underline
[
(
(
[

Formatted: Underline

Formatted: Underline

Formatted: Underline

Formatted: Underline

vi. Date and time of the Hearing Board;- and

vii. ~ Names of the Hearing Board members; and-

viii.  Names of witnesses requested to appear by the Hearing Board;- and
ix. The procedures that will be used;- and
X.  Maximum possible sanction(s) which may be imposed.

c.  Reporting Parties alleging Diserimination-er-Harassment-will be notified in-writing-of their right to
participate in the Hearing before the Hearing Board, the date and time of the Hearing; the
procedures that will be used in the Hearing;; and their right to have an Aadvisor and a Ssupport
Pperson of their choice.

2.  Hearing Board Composition

a. The UMS Coordinator of Student Conduct or designee is responsible for appointing the Hearing Board
members.

b.  The Hearing Board is comprised of at least three (3), five (5), or seven (7) members consisting of:

i.  Achair who is either a faculty or staff member; and
ii. Atleastone (1) enrolled student; and
iii. Atleast one (1) additional faculty or staff member.

c.  All members will be required to sign a conflict of interest and bias form for each hearing. All members
are required to avoid both apparent and real conflicts of interest. Any Hearing Board member who
has a potential conflict of interest or feels that they are unable to render an unbiased decision is
required to decline assignment to the Hearing Board.

d. The composition of the Hearing Board will represent the diversity of the University community
whenever reasonably practicable.

e. Hearing Board alternate members will be appointed as applicable and appropriate.

Formatted: Underline
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3. Conflicts of Interest: Any Party has the right to, for demonstrated bias or conflict of interest, petition for <« Formatted: Outline numbered + Level: 4 + Numbering
the removal of any Hearing Board member by submitting written notice to the UMS Coordinator of Style: 1, 2, 3, ... + Start at: 1 + Alignment: Left +
Student Conduct or designee stating the grounds for the removal at least five (5) business days prior to the Aligned at: 0.56" + Indent at: 0.88"
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be within the authority and at the discretion of the UMS Coordinator of Student Conduct or designee.
4. Timing of and Attendance at Hearing:

3-a. The Hearing Board Hearing is required to be held not earlier than seven (7) business days and not . [Formatted J
later than fourteen (14) business days after issuance of the Notice of Hearing Board Hearing. If
extenuating circumstances exist that preclude the Hearing Board Hearing from occurring within
fourteen (14) business days, an update will be provided indicating the estimated timeframe for the
hearing. Such updates will be provided to the Responding Party (and the Reporting Party, if the
alleged violation is Dating Violence, Domestic Violence, Gender Discrimination, Sexual Assault, Sexual
Harassment, Stalking, Discrimination, or Harassment).
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4-b. If a Party is unable to attend the Hearing Board Hearing related to the constraints of a legal process
(for example, a protective order or a no contact order) or is unable to attend related to concerns
about trauma or future violence then the Party will be provided alternative means of participation
consistent with applicable law and due process.

5.c._If any Party is not present at the time of the Hearing, the Hearing Board Chair may, taking into
account, concerns with health and safety, timeliness of the process, and the reason for a Party’s
absence, and taking into account the totality of the circumstances:

2. Proceed in a normal manner without a Party’s attendance; or N [Formatted }
Hear only a portion of the testimony and adjourn to a later date; or
Postpone the entire hearing to a later date.

matter.

and a Ssupport Pperson of their choice. Advisors and Ssupport Ppeople will not be permitted to speak
the hearing, except to speak with their advisee, unless permission has otherwise been granted by the
Hearing Board Chair.

5. Evidence and Recording

8-a. The Hearing Board should hear and consider as evidence relevant information.

9:b. The Hearing Board should not consider information obtained directly or indirectly through a search of
a Party’s or witnesses’ effects or room if a court of law has determined the search was illegal.

10.c. If the Hearing Board is aware that a criminal prosecution relating to the same violation(s) is being
conducted, or such action appears likely, then independent of the hearing, the Hearing Board Chair
will notify the Responding Party in advance of the Responding Party’s right to remain silent. The
Hearing Board will draw no negative inference from the Responding Party’s silence including the
refusal to give information or consent to a search.

d. The Hearing Board Chair will make arrangements for recording the hearing. No recording in any form,
other than the one made by the University, is permitted. Hearing Board hearingspreceedings are
considered confidential unless otherwise indicated by law.

——The name(s) of Parties” witnesses, written statements, or other information should be submitted to < Formatted: Outline numbered + Level: 5 + Numbering
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a. Responsibility for recognizing and permitting persons to speak is the exclusive purview of the Hearing
Board Chair.

b.  Persons disruptive at any stage of the hearing may be asked to leave at the discretion of the Hearing
Board Chair.

c.  The Parties will each have the opportunity to make an opening statement.

d. The investigator will present the results of the Formal linvestigation.

e. The Hearing Board may ask questions of any witnesses and the Parties.
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f.  The Parties may pose questions to each other and to any witnesses through the Hearing Board Chair.
The Hearing Board Chair will ask the witness or other Party the question posed if the Hearing Board
Chair determines the question is relevant and appropriate.

g. Questioning by any Advisor or Ssupport Pperson is not permitted.

h.  The Parties will each have the opportunity to make a closing statement, which may include
recommendations regarding appropriate sanctions.

i.  After the closing statements, the Hearing Board will go into a closed session to determine whether
the Responding Party has violated this Code. The closed session is not recorded.

j. Using the Preponderance of the Evidence standard, the Hearing Board will determine, by majority
vote, if the Responding Party has violated this Code or has not violated this Code. If there is a tie
vote, the Responding Party will be found to have not violated this Code.

k.  If the Responding Party has been found to have not violated this Code, the case will be dismissed.
Such dismissal will not affect any appeal rights any Party may have.

I.  If the Responding Party has been found to have violated this Code, the Hearing Board will impose
appropriate sanction(s).

14.7. Notice of Hearing Board Outcome
a——The Hearing Board Chair will provide written Notice to the Responding Party which will include:-
i. The outcome; and
ii. The reasoning and facts that support the outcome; and
iii.  Any sanction(s) imposed; and
iv.  Any right of appeal (e.g., an Appeal Panel).

e:b. If the alleged conduct is Dating Violence, Domestic Violence, Sexual Assault, or Stalking, the Parties

will receive simultaneous written Notice of:
i. The outcome; and
ii. The reasoning and facts that support the outcome; and

iii.  Any sanction(s) imposed; and

iv. The reasoning and facts that support any sanction(s) imposed; and
v.  Any right of appeal (e.g., an Appeal Panel).

e-c._If the alleged violation is Gender Discrimination, Sexual Harassment, Discrimination or Harassment,
the Reporting Party shall receive written Notice of:

i.  The outcome and any sanctions that directly relate to the Reporting Party; and
ii.  Any right of appeal (e.g., an Appeal Panel).

e-d. In a case of a Violent Crime other than those listed above, the University may disclose the final results
of the disciplinary proceeding to the victim(s), regardless of whether the University concluded a
violation was committed.

Absent a substantial threat to health, safety, or well-being of the Universitycampus, individuals-en-University
community eampus, or the individuals on University Propertycampus-community, Sanctions will take effect
only after all University appeals are final or all University appeal periods have ended. Applicable threat
assessment procedures should be utilized as appropriate. Interim Measures or Actions are to remain in place
until all University appeals are final or all University appeal periods have ended unless indicated otherwise in
writing by the Conduct Officer.

VIl. APPEALS
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A. APPEAL PANEL AND APPEAL FILING PROCEDURE

1. Right of Appeal: In the event the Conduct Officer or the Hearing Board imposes a sanction of Disciplinary
Ssuspension, Disciplinary Ddismissal, removal from University Housing, academic degree revocation, or
loss of recognition of earmpusUniversity organizations, the Responding Party has a right to appeal any
finding(s) or sanction(s) to an Appeal Panel. If the alleged violation is Dating Violence, Domestic Violence,
Gender Discrimination, Sexual Assault, Sexual Harassment, Stalking, Discrimination, or Harassment, both
Parties have the right to appeal any finding(s) or sanction(s) to an Appeal Panel.

2. Appeal Panel Composition
a. The UMS Coordinator of Student Conduct or designee is responsible for appointing the Appeal Panel

members.

b.  The Appeal Panel is comprised of three (3) people consisting of:

i.  An Appeal Panel chair who is either a faculty or staff member; and
ii. One (1) enrolled student; and
iii. One (1) Hearing Board member.

c. Al-Appeal Panel members arereguired-tomay not have ret-had previous involvement with the
current matter. All members will be required to sign a conflict of interest and bias form for each
hearing. All Appeal Panel members are required to avoid both apparent and real conflicts of interest.
Any Appeal Panel member who has a potential conflict of interest or feels that they are unable to
render an unbiased decision is required to decline assignment to the Appeal Panel.

d. The composition of the Appeal Panel will represent the diversity of the University community
whenever reasonably practicable.

e. Appeal Panel alternate members will be appointed as applicable and appropriate.

3. Conflicts of Interest: Any Party has the right to, for demonstrated bias or conflict of interest, petition for
the removal of any Appeal Panel member by submitting written Notice to the UMS Coordinator of Student
Conduct or designee stating the grounds for the removal at least five (5) business days prior to the
scheduled initial meeting. Removal of Appeal Panel members for demonstrated bias or conflict of interest
will be within the authority and at the discretion of the UMS Coordinator of Student Conduct or designee.

3-4. Records
a. Incases of a review to an Appeal Panel, the Responding Party charged with the violation and

authorized Campus Authorities may have access to the record for purposes of review relating to a
request for appeal. The Advisor may have access to the same information as the Party they are
advising, provided the Party has given appropriate authorization.

b. If the alleged violation is Dating Violence, Domestic Violence, Sexual Assault, or Stalking, the
Reporting Party may have the same access to the recording as the Respondingent Party. If the alleged
violation is Gender Discrimination, Sexual Harassment, Discrimination, or Harassment, the Reporting
Party may have access to the portions of the recording pertaining to the Reporting Party. The Advisor
may have access to the same information as the Party they are advising, provided the Party has given
appropriate authorization.

4.5. Appeal Panel Procedures: Appeals must be:

a. Inwriting; and

b. State the issue(s) to be reviewed based on at least one of the grounds for appeal listed below in
Section VIIL.A.7; and
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c.  Submitted to the UMS Coordinator of Student Conduct or designee within five (5) business days after
the appealing Party has received written Nrotice of the Conduct Officer or Hearing Board finding(s);
and

d. Nolonger than ten (10) pages in length plus attachments.

5:6. Appeals by Multiple Parties: f-the-alleged-vielation-is-Dating Vi G
response with the Appeal Panel within five (5) business days; this response will be shared with all Parties.
Nothing in this Section precludes any Party from filing an appeal as detailed in this Sections VII.A-A-1-5.

6-7._Grounds for Appeal: The Appeal Panel is not intended to be a full rehearing of the allegation(s) before the

Conduct Officer or Hearing Board Hearing. The appeal will be limited to the following grounds:

a. Asubstantive error, including a procedural error or omission that substantially impacted the
investigation or the outcome of the Conduct Officer or Hearing Board Hearing (for example, bias or
failure to follow applicable procedures); or-

b.  To consider new evidence, not reasonably available during the investigation or Conduct Officer or
Hearing Board Hearing, that could impact the Conduct Officer or Hearing Board finding(s) or
sanction(s). A summary of this new evidence and its potential impact must be included in the request
for appeal; or-

c.  The sanction imposed is disproportionate to the severity of the violation, considering the totality of
circumstances.

78. Timeliness: Absent extenuating circumstances, the Conduct Officer or Hearing Board finding(s) and
sanction(s) will stand if the request for appeal is not timely or is not based on the grounds listed above in
Section VII.A.76. Extenuating circumstances are at the discretion of the University and will be determined
by the Appeal Panel Chair in conjunction with the Office of General Counsel.

8.9. Notice of Appeal Before the Appeal Panel
a. If an appeal is submitted consistent with the parameters identified in this Sections VII.A-A-1-5--and

Panel Chair will provide written Notice within fifteen (15) business days from the finalized request for
appeal;-such-Netice-reguired-to-be-provided to the Responding Party (and the Reporting Party, if the
Domestic Violence, Sexual Assault, Sexual Harassment, or Stalking).

b.  Notice will include the following:

i. Theissue(s) to be reviewed and the ground(s) for appeal;- and
ii.  Right to review the information that will be used by the Appeal Panel;-and
iii. Date and time of the initial Appeal Panel meeting;- and
iv.  Names of the Appeal Panel members;-and
v. The procedures that will be used;- and
vi.  Maximum possible sanction(s) which may be imposed.

9.c. Reporting Parties alleging Discrimination or Harassment will be notified in writing of the Appeal Panel
meeting and the procedures to be used.

10. Timing of Appeal Panel: The Appeal Panel is required to have an initial meeting not earlier than seven (7)
business days and not later than fourteen (14) business days after issuance of the Notice of Appeal. If
extenuating circumstances exist that preclude the initial Appeal Panel meeting from occurring within
fourteen (14) business days, an update will be provided indicating the estimated timeframe for the
hearing. Such updates will be provided to the Responding Party (and the Reporting Party, if the alleged
violation is Dating Violence, Domestic Violence, Gender Discrimination, Sexual Assault, Sexual Harassment,
Stalking, Discrimination or Harassment). Any Party may contact the Appeal Panel Chair for general updates
on the process.
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a. Review the conduct matter file including but not limited to: the investigative report; Conduct Officer
or Hearing Board files and recordings; and

b.  Review any new information provided; and

c.  Askclarifying questions as applicable, including but not limited to, as appropriate, asking questions
of: the itnvestigator; Conduct Officer; Hearing Board member; individuals who presented information
to the Conduct Officer or Hearing Board;; -and other individuals who have information relevant to the
process; and

d. Make a determination based on the information reviewed. Determinations are based on majority
vote.

13.12. Determinations: The Appeal Panel may make the following determinations:

a. Uphold or change the findings of the Conduct Officer or Hearing Board; or

b.  Uphold or change the sanctions of the Conduct Officer or Hearing Board; or

c.  Remand for a new or additional Formal linvestigation with a new or same ilnvestigator; or
d. Remand to the same Conduct Officer or Hearing Board for a new hearing; or

e. Remand to a different Conduct Officer or Hearing Board for a new hearing.
f- The Appeal Panel’s decision to A-remand to the same or a different Conduct Officer or Hearing Board is
(as to the remand decision only and not to the substance of the underlying claim) and not subject to

appeal.

determination(s).

a——The Appeal Panel Chair will provide written Notice to the Responding Party which will include:-
i. The outcome; and
ii. The reasoning and facts that support the outcome; and
iii.  Any sanction(s) imposed; and
iv.  Any right of appeal (e.g., a Presidential Appeal Panel).
&b. If the alleged conduct is Dating Violence, Domestic Violence, Sexual Assault, or Stalking, the Parties
will receive simultaneous written Notice of:
i. The outcome; and
ii. The reasoning and facts that support the outcome; and
iii.  Any sanction(s) imposed; and
iv. The reasoning and facts that support any sanction(s) imposed; and
v.  Any right of appeal (e.g., a Presidential Appeal Panel).
é-c. If the alleged violation is Gender Discrimination, Sexual Harassment, Discrimination or Harassment,
the Reporting Party shall receive written Notice of:
i.  The outcome and any sanctions that directly relate to the Reporting Party;; and
ii.  Anyright of appeal (e.g., a Presidential Appeal Panel).
e:d. In acase of a Violent Crime other than those listed above, the University may disclose the final results
of the disciplinary proceeding to the victim(s), regardless of whether the University concluded a
violation was committed.

Absent a substantial threat to health, safety, or well-being of the eampusUniversity,individuals-on the

University communityeampus, or the-campusindividuals on University Property-cemwmunity, Sanctions will
take effect only after all University appeals are final or all University appeal periods have ended. Applicable
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threat assessment procedures should be utilized as appropriate. Interim Measures or Actions are to remain
in place until all University appeals are final or all University appeal periods have ended unless indicated
otherwise in writing by the Conduct Officer.

B. PRESIDENTIAL APPEAL PANEL

1. Right of Appeal: In the event the Appeal Panel imposes a sanction of Disciplinary Ssuspension, Disciplinary
Ddismissal, removal from University Housing, academic degree revocation, or loss of recognition of
eampusUniversity organizations, the Responding Party has a right to appeal any finding(s) or sanction(s) to
a Presidential Appeal Panel. If the alleged violation is Dating Violence, Domestic Violence, Gender
Discrimination, Sexual Assault, Sexual Harassment, Stalking, Discrimination, or Harassment both Parties
have the right to appeal any finding(s) or sanction(s) to a Presidential Appeal Panel.

2. Presidential Appeal Panel Composition:

a. Each Usniversity President ander the Dean of the University of Maine School of Law is responsible for
appointing the Presidential Appeal Panel for their respective institutions.

b.  The Presidential Appeal Panel is comprised of three (3) people consisting of:

i. A Presidential Appeal Panel Chair who is either a faculty or staff member; and
ii. One (1) enrolled student; and
iii.  One (1) UMS System Office Employee.

c.  Al-Presidential Appeal Panel members are-required-tomay not have net-had previous involvement
with the current matter. All members will be required to sign a conflict of interest and bias form for
each hearing. All members are required to avoid both apparent and real conflicts of interest. Any
Presidential Appeal Panel member who has a potential conflict of interest or feels that they are
unable to render an unbiased decision is required to decline assighment to the Presidential Appeal
Panel.

d. The composition of the Presidential Appeal Panel will represent the diversity of the University
community whenever reasonably practicable.

e. Presidential Appeal Panel alternate members will be appointed as applicable and appropriate.

3. Conflicts of Interest: Any Party has the right to, for demonstrated bias or conflict of interest, petition for
the removal of any Presidential Appeal Panel member by submitting written Notice to the UMS
Coordinator of Student Conduct or designee stating the grounds for the removal at least five (5) business
days prior to the scheduled initial meeting. Removal of Presidential Appeal Panel members for cause will
be within the authority and at the discretion of the UMS Coordinator of Student Conduct or designee.

3.4. Records
a. Incases of a review to a Presidential Appeal Panel, the Responding Party charged with the violation

and authorized Campus Authorities may have access to the record for purposes of review relating to
a request for appeal. The Advisor may have access to the same information as the Party they are
advising, provided the Party has given appropriate authorization.

b. If the alleged violation is Dating Violence, Domestic Violence, Sexual Assault, or Stalking, the
Reporting Party may have the same access to the recording as the Responding Partyent. If the alleged
violation is Gender Discrimination, Sexual Harassment, Discrimination or Harassment the Reporting
Party may have access to the portions of the recording pertaining to the Reporting Party. The Advisor
may have access to the same information as the Party they are advising, provided the Party has given
appropriate authorization.

4.5. Presidential Appeal Filing Procedures: Presidential Appeals must be:

a. Inwriting; and
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b. State the issue(s) to be reviewed based on at least one of the grounds for appeal listed below in
Section VII.B.6.;; and
c.  Submitted to the UMS Coordinator of Student Conduct or designee within five (5) business days after
the appealing Party has received written Nrotice of the Appeal Panel finding(s); and
d. Nolonger than ten (10) pages in Iength plus attachments
5:6. Appeals by Multlple Parties:

Feque&km%be—sha{edrww#thee%he#PaF%es%Appeal requests will be shared W|th all Parties. Such other
Parties may file a response with the Appeal Panel within five (5) business days; this response will be
shared with all Parties. Nothing in this Section precludes any Party from filing an appeal as detailed in this
Sections VII.B-3-5.

6-7. Grounds for Presidential Appeal: The Presidential Appeal Panel is notintended to be a full rehearing of
the allegation(s) before the Conduct Officer or Hearing Board Hearing. The Presidential Appeal Panel need
not defer to the determination by the Appeal Panel. However, the appeal will be limited to the following
grounds:

a. Asubstantive error, including a procedural error or omission that substantially impacted the
investigation or the outcome of the Conduct Officer or Hearing Board Hearing (for example, bias or
failure to follow applicable procedures); or-

b.  To consider new evidence, not reasonably available during the investigation or Conduct Officer,
Hearing Board Hearing, or the Appeal Panel review, that could impact the Conduct Officer, Hearing
Board, or Appeal Panel finding(s) or sanction(s). A summary of this new evidence and its potential
impact must be included in the request for appeal; or-

c. The sanction imposed is disproportionate to the severity of the violation, considering the totality of
circumstances.

7-8. Timeliness: Absent extenuating circumstances, the Conduct Officer, Hearing Board, or Appeal Panel
finding(s) and sanction(s) will stand if the request for appeal is not timely or is not based on the grounds
listed above in Section VII.B.76. Extenuating circumstances are at the discretion of the University and will
be determined by the Presidential Appeal Panel Chair in conjunction with the Office of General Counsel.

8:9. Notice of Appeal Before the Presidential Appeal Panel
a. Ifanappeal is submitted consistent with parameters identified in this Sections VII.B.3-4—-Anrd V-7,

the Presidential Appeal Panel Chair will provide written Notice within fifteen (15) business days from
the finalized request for appeal; such Notice required to be provided to the Responding Party (and
the Reporting Party, if the alleged violation is Dating Violence, Domestic Violence, Sexual Assault,
Sexual Harassment, or Stalking).
b.  Notice will include the following:
i. Theissue(s) to be reviewed and the ground(s) for appeal.
ii.  Right to review the information that will be used by the Presidential Appeal Panel.
iii. Date and time of the initial Presidential Appeal Panel meeting.
iv. Names of the Presidential Appeal Panel members.
v. The procedures that will be used.
vi.  Maximum possible sanction(s) which may be imposed.

c.  Reporting Parties alleging Discrimination or Harassment will be notified in writing of the Presidential

Appeal Panel meeting and the procedures to be used.
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9:10. Timing of Presidential Appeal Panel: The Presidential Appeal Panel is required to have an initial meeting

not earlier than seven (7) business days and not later than fourteen (14) business days after issuance of

the Notice of Presidential Appeal. If extenuating circumstances exist that preclude the initial Presidential
Appeal Panel meeting from occurring within fourteen (14) business days, an update will be provided

12,

13.
14—
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indicating the estimated timeframe for the hearing. Such updates will be provided to the Responding Party
(and the Reporting Party, if the alleged violation is Dating Violence, Domestic Violence, Gender
Discrimination, Sexual Assault, Sexual Harassment, Stalking, Discrimination, or Harassment).

on of lnterest: AnvP h he richt to—fordemon ed-b or-con of-intere

hin +ha hori nd hedi ation-of tha LIM cordinatoro den ond orde

a. Review the conduct matter file including but not limited to: the investigative report; Conduct Officer,
Hearing Board, or Appeal Panel files and recordings; and
b.  Review any new information provided; and
c.  Askclarifying questions as applicable, including but not limited to, as appropriate, asking questions
of: the itnvestigator; Conduct Officer; Hearing Board member; Appeal Panel member;; individuals
who presented information to the Conduct Officer, Hearing Board, or Appeal Panel;; and other
individuals who have information relevant to the process; and
d. Make a determination based on the information reviewed. Determinations are based on majority
vote.
Determinations: The Presidential Appeal Panel may make the following determinations:
Uphold or change the findings of the Conduct Officer, Hearing Board, or Appeal Panel; or
Uphold or change the sanctions of the Conduct Officer, Hearing Board, or Appeal Panel; or
Remand for a new or additional investigation with a new or same itnvestigator; or
Remand to the same Conduct Officer or Hearing Board for a new hearing; or
e. Remand to a different Conduct Officer or Hearing Board for a new hearing.
All decisions of the Presidential Appeal Panel are final.
Notice of Determination: The Presidential Appeal Panel will provide Nrotice of any determinations to the
applicable Uuniversity President or the Dean of the University o©f Maine School 0©f Law (each a
“University President”). The University President may accept the determination of the Presidential Appeal
Panel or request further review.
a——The President Appeal Panel Chair will provide written Notice to the Responding Party which will
include:-
i. The outcome; and
ii. The reasoning and facts that support the outcome; and
H#i=——Any sanction(s) imposed.;and
eb. If the alleged conduct is Dating Violence, Domestic Violence, Sexual Assault, or Stalking, the Parties
will receive simultaneous written Notice of:
i. The outcome; and
ii. ~ The reasoning and facts that support the outcome; and
iii.  Any sanction(s) imposed; and
i——The reasoning and facts that support any sanction(s) imposed.;ané

o0 oW

139



Board of Trustees Meeting - July 26, 2021 - ATTACHMENTS

e-c. If the alleged violation Gender Discrimination, Sexual Harassment, Discrimination or Harassment, the
Reporting Party shall receive written Notice of:
+——The outcome and any sanctions that directly relate to the Reporting Party.;and
e.d. In acase of a Violent Crime other than those listed above, the University may disclose the final results
of the disciplinary proceeding to the victim(s), regardless of whether the University concluded a
violation was committed.

VIIl. TRAINING

A. Each University President and the Dean of the University of Maine School of Law in conjunction with the UMS
Coordinator of Student Conduct or designee will identify at least three (3) people in each of the following
categories to receive annual training to enable them to serve as trained Hearing Board, Appeal Panel or
Presidential Appeal Panel members:

1. Enrolled students; and
2. Faculty members; and
3. Staff members; and

4. System level employees.

B. Only individuals who have received annual training are permitted to serve as Hearing Board, Appeal Panel, or
Presidential Appeal Panel members.

C. The following individuals will have annual training on issues related to: Dating Violence, Domestic Violence,
Gender Discrimination, Sexual Assault, Sexual Harassment, Stalking, Discrimination, or Harassment; trauma
informed practices, how to conduct an investigation, and hearing process that protects the safety of individuals
involved and promotes accountability:

University Presidents and the Dean of the University of Maine School of Law; and

Title IX Coordinator(s) and Deputy Title IX Coordinators; and

UMS Coordinator of Student Conduct or designee; and

Individuals responsible for conducting Preliminary Inquiries or Formal Investigations; and

Conduct Officers; and

Hearing Board, Appeal Panel or Presidential Appeal Panel members; and

Any other individuals that University Presidents and the Dean of the University of Maine School of Law or

the UMS Coordinator of Student Conduct or designee designates to be included in training.

NowuRwNRE

Individuals should receive training commensurate with their role in the process.

IX. STUDENT CONDUCT CODE COMMITTEE

A.  The Student Conduct Code Committee is responsible for:
1. Reviewing this Code for potential revision at least once every three (3) years ander at any time at the
request of:
a. Conduct Officers representing at least two (2) institutions-ef-the Universitiesy; or
b.  Student government officers representing at least two (2) institutions-of the Universitiesy; or
c.  Student government officers representing at least one (1) institution-ef-the-University-and-the
University-of- Maine-Scheelof-Law; or
d. The Chancellor.
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2. Accepting and responding to feedback that various members of the UMS community may have regarding
this Code.
3. Proposing revisions to this Code to the UMS Board of Trustees.

B.  Student Conduct Code Committee Composition: The Student Conduct Code Committee will represent the
diversity of the University community whenever reasonably practicable. The following will be invited to
participate in the Student Conduct Code Committee.

1. A Committee Chair confirmed by the Chancellor.
2. Up to five (5) faculty, staff, or enrolled students, appointed by the Committee Chair.
3. One (1) UMS Board Trustee appointed by the UMS Board of Trustees Chair.
4. One (1) enrolled distance education program student appointed by the UMS Coordinator of Student
Conduct or designee.
5. Two (2) graduate students appointed by the UMS Coordinator of Student Conduct or designee. Graduate
students from any Universityearmpus-institution may serve in this role.
6. At least three ({3)} Conduct Officers representing differing institutions-Universities and appointed by the
UMS Coordinator of Student Conduct or designee.
7. One (1) University of Maine School of Law Seheetstaff member, appointed by the Dean of University of
Maine School of Law.
8. At least three (3) Hearing Board Chairs each representing a different eaeh-Universityinstitutien and
appointed by the UMS Coordinator of Student Conduct.
9. Eight (8) enrolled students, one (1) from each institution-and-the-University-Of Maine-Sehool-Of
tawUniversity,- nominated as follows:
a.  Each University’s applicable-student government body will nominate a slate of at least three (3)
enrolled students; then-
b.  Each Usniversity President and the Dean of the University of Maine School of Law will choose from
their respective slate of nominees one (1) enrolled student representative.

X. AMENDING THE STUDENT CONDUCT CODE

The UMS Board of Trustees will act upon proposed revisions to this Code after receiving recommendations from the
Student Conduct Code Committee. As provisions of this Code are subject to periodic review and change, the most
recent and current copy of this Code may be obtained through the University of Maine System website, the
University of Maine System Vice Chancellor for Academic Affairs Office, or the student affairs office of each
nstitutionUniversity.

Anyone who wishes to request assistance in accessing the information in this Code, may contact the ADA Coordinator at
207-581-1227, adacoordinator@maine.edu, or TTY 711 (Maine Relay System).

Revised by the Student Conduct Code Review Board and accepted by the Board of Trustees, July 26, 2021

Effective Date: August 1, 2021
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UNIVERSITY OF MAINE SYSTEM
STUDENT CONDUCT CODE

Effective Date: 1 July 2018
Revised by the Conduct Code Review Board

and
Accepted by the Board of Trustees, 19 March 2018
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UNIVERSITY OF MAINE SYSTEM
STUDENT CONDUCT CODE

POLICY STATEMENT

The purpose of the University of Maine System Student Conduct Code (the “Code") is to promote the pursuit of activities
that contribute to the intellectual, ethical, and physical development of the individuals under the auspices of the
University of Maine System (the "University") and the individual campuses. The Code seeks to ensure the safety of
persons engaging in those pursuits; to protect the free and peaceful expression of ideas; and to assure the integrity of
various academic processes.

Students are expected to conduct their affairs with proper regard for the rights of others and of the University. All
members of the University community share a responsibility for maintaining an environment where actions are guided by
mutual respect, integrity, and reason.

All members of the University are governed by University policies, local ordinances, and state and federal laws. For specific
governing documents, students and/or campus organizations may refer to University Policies and Procedures; campus
student handbooks; campus residence hall agreements and manuals; and related notices and publications. Individuals in
violation of state and federal law are subject to prosecution by appropriate state and federal authorities regardless of
whether the activity occurs on or off University Property. In addition, students may be subject to disciplinary action by the
University pursuant to the Code. The severity of the imposed sanctions will be appropriate to the violation and
circumstances of the situation.

In seeking to encourage responsible attitudes, the University places much reliance upon personal example, counseling, and
admonition. In certain circumstances where these preferred means fail, the University will rely upon the rules and
procedures described in the Code.

The Officer may make minor modifications to procedure that do not materially jeopardize the fairness owed to any party,
such as to accommodate summer schedules, etc.

Policy in effect at the time of the offense will apply even if the policy is changed subsequently but prior to resolution.
Procedures in effect at the time of the resolution will apply to resolution of incidents, regardless of when the incident
occurred.

If government regulations change in a way that impacts this document, this document will be construed to comply with
government regulations in their most recent form.

IN THE ENFORCEMENT OF THE CODE, THE UNIVERSITY FUNCTIONS IN AN ADMINISTRATIVE MANNER. THE UNIVERSITY'S
ADMINISTRATIVE PROCESS AFFORDS FUNDAMENTAL FAIRNESS, BUT DOES NOT FOLLOW THE TRADITIONAL COMMON
LAW ADVERSARIAL METHOD OF A COURT OF LAW.

In complying with the letter and spirit of applicable laws and in pursuing its own goals of diversity, the University of Maine
System does not discriminate on the grounds of race, color, religion, sex, sexual orientation, transgender status, gender
expression, national origin, citizenship status, age, disability, genetic information or veterans status in employment,
education, and all other programs and activities. The University provides reasonable accommodations to qualified
individuals with disabilities upon request.

The following person has been designated to handle inquiries regarding non-discrimination policies: Director of Equal
Opportunity, North Stevens Hall, Orono, ME 04469; voice: (207)581-1226; TTY 711 (Maine Relay System)
email: equal.opportunity@maine.edu.

A qualified student with a disability is entitled to reasonable accommodations to participate in this administrative process.
Accommodations may include, but are not limited to, sign language interpretation or information in alternative formats.
Students wishing to request reasonable accommodations should make those requests directly to the Officer. The Officer
will consult with the appropriate campus office for students with disabilities to assist with the determination of reasonable
accommodations. Students may be required to provide documentation in order for the Officer to make a determination.
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JURISDICTION

A.

E.

The Code will apply to the following:

1. Any person(s) registered or enrolled in any course or program offered by the University;

2. Any person accepted to the University;

3. Anyrecognized student organization; or

4. Any group of students not currently recognized, but under probation or suspension, by the University.

Persons are deemed to be enrolled at the University until such time as the student has:

1. Officially graduated from the University;

2. Been officially dismissed from the University; or

3. Not been enrolled in any course or program within the University for one calendar year.

Persons are also deemed to be enrolled at the University if the student:
a. Has been officially suspended from the University (persons are deemed to be enrolled during the period

of their suspension), or

b. Is taking distance courses provided by or presented at a University campus.

The Code may be applied in cases of conduct when the alleged incident:

1. Occurs on any campus of the University, or involving any other University Property;

2. At Activities Pursued Under the Auspices of the University; or

3. In which the University can demonstrate a substantial interest as an academic institution regardless of where the
conduct occurs, including online or off-campus, and in which the conduct seriously threatens: (a) any
educational process; (b) legitimate function of the University; or (c) the health or safety of any individual.

Jurisdiction is determined on the date of the alleged incident.

DEFINITIONS

A.

Activities Pursued Under the Auspices of the University: Any activities specifically sponsored or participated in by
the campus or by any campus organization. Such activities do not include informal off-campus gatherings of students.
However, this definition will not be construed so as to limit the University’s jurisdiction.

Administrative Hearing Before the Officer: A hearing before the Officer to determine if a Responding Party has
violated any section(s) of the Code.

Advisor: A person who is available to advise or support any party involved in a Code violation investigation and
resolution process. Someone acting in the capacity of an advisor may not be a witness. Examples of advisors may
include, but are not limited to, family members, friends, University Employees, and attorneys.

Campus Authorities: Includes, but is not limited to, any Campus Police or Security Staff, the Officer, the Committee,
and the Review Panel.

Conduct Officer (the “Officer”): Person(s) or designee(s) responsible for resolving alleged violations of the Code.

Consent: An individual’s agreement to engage in sexual activity.

1. Consent must be:
a. Informed, freely, and actively given, and consist of a mutually agreeable and understandable exchange of

words or actions.

b. Clear, knowing and voluntary.
c. Active, not passive.

2. Consent may be withdrawn at any time.

3. Silence, in and of itself, cannot be interpreted as consent.

4. Consent can be given by words or actions, as long as those words or actions create mutually understandable
clear permission regarding willingness to engage in (and conditions of) sexual activity.

5. Past consent does not imply future consent.

6. Consent to engage in one form of sexual activity does not imply consent to engage in any other sexual activity.

7. Consent to engage in sexual activity with one person does not imply consent to engage in sexual activity with any
other person.

8. Thereis no consent when the exchange involves unwanted physical force, coercion, intimidation and/or threats.

9. Ifanindividual is mentally or physically incapacitated or impaired such that one cannot understand the fact,
nature, or extent of the sexual situation, and the Incapacitation or impairment is known or should be known to a
Reasonable Person, there is no consent. This includes conditions resulting from alcohol or drug consumption, or
being asleep, or unconscious.
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10. Consent is not valid if the person is too young to consent to sexual activity under Maine law, even if the minor
wanted to engage in the activity.

Formal Investigation: A fair, thorough, and impartial process used to determine, to the fullest extent possible, if a
there has been a violation of the Code. Investigations include, but are not limited to, interviews with relevant parties
and evidence collection.

Gender Expression: An individual’s external expression of their gender identity, through such means as clothing, hair
styling, jewelry, voice, and behavior.

Gender Identity: An individual’s sincerely held core belief regarding their gender whether that individual identifies as

male, female, a blend of both, neither, or in some other way (such as, for example, an individual who identifies as

“queer”, “genderqueer”, “bi-gender”, “intersex”, or “gender fluid”).

Hostile Environment: Is created when harassment is:

1. Severe, Persistent, or Pervasive; and

2. Objectively Offensive, such that it denies or limits a person’s ability to participate in or benefit from the
University’s programs, services, opportunities, or activities; or unreasonably interferes with an individual’s
academic or work performance.

A hostile environment can be created by anyone involved in a University program or activity, such as an
administrator, faculty or staff member, student, or campus guest. Offensiveness alone is not enough to create
a hostile environment. Although repeated incidents increase the likelihood that a hostile environment has
been created, a single serious incident, such as a Sexual Assault, can be sufficient.

Determining whether conduct creates a hostile environment depends not only on whether the conduct was
unwelcome to the person who feels harassed, but also whether a Reasonable Person in a similar situation
would have perceived the conduct as objectively offensive.

The following factors will also be considered:
i.  The degree to which the conduct affected one or more students’ education or individual’s
employment;
ii. The nature, scope, frequency, duration, and location of the incident(s);
iii. The identity, number, and relationships of persons involved; and
iv. The nature of higher education.

Incapacitation: An individual is mentally or physically incapacitated such that:

1. Theindividual cannot understand the fact, nature, or extent of the situation (e.g. to understand the “who, what,
when, where, why or how” of the situation); and

2. The incapacitation is known or should be known to the Responding Party (as evaluative from the perspective of a
Reasonable Person).

This includes conditions resulting from alcohol or drug consumption, being asleep, or unconscious.

A policy violation is not excused by the fact that the Responding Party was intoxicated and, due to that intoxication,
did not realize the incapacity of the other person.

Interim Measures or Actions: Taken to promote the safety and well-being of the Parties, including, but not limited
to, moving either Party to a new living, dining or working situation; issuing a no contact order; changing class or
work schedules; changing transportation; financial aid accommodations; immigration assistance; and other
academic and/or employment accommodations and support.

Notification Standards: Official notice from the University may be hand delivered, mailed to a student’s last known
address, or delivered through the use of the student’s University email account.

Party(ies): The Reporting Party(ies) and Responding Party(ies), collectively.

Preliminary Inquiry: Typically one to three (1-3) days in length, this inquiry precedes a formal investigation, to
determine if there is reasonable cause to believe that there has been a violation of the Code.

Preponderance of the Evidence: The standard of evidence used to determine whether the Student Conduct Code has
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been violated. Under this standard, a violation will be determined to have occurred if, based upon the evidence
presented, the Officer, the Committee, or the Review Panel conclude that it is more likely than not that the violation
was committed.

Q. Reasonable Person: A representative individual under similar circumstances and with similar identities to the person
in question, who exercises care, skill, and judgment.

R. Reporting Party: A person who alleges harm and/or a policy violation by a student or campus organization. Where
the Reporting Party does not want to participate, the University may move forward with the case. In cases of Dating
Violence, Domestic Violence, Gender Discrimination, Sexual Assault, Sexual Harassment, or Stalking, however, the
words “Reporting Party” shall refer only to the person who has been harmed by the alleged misconduct.

S. Responding Party: A student or organization that has been alleged to have violated the Code, is under Formal
Investigation, or has been charged with a violation of the Code.

T. Review Panel: A one (1) or three (3) member panel that hears reviews from the Committee, described in Section VII.
U. Sexual Orientation: A person's actual or perceived sexuality or sexual identity.

V. Student Conduct Committee (the “Committee”): A committee composed of representatives from campuses of the
University responsible for hearing conduct cases on review after the Administrative Hearing, described in Section VI.

W. University Employee: Employees, including faculty, staff, students, Board of Trustees, volunteers, and agents of the
University.

X. University of Maine System Student Conduct Code (the “Code”): This entire document.

Y. University of Maine System (the “University”): Means either collectively or singularly, any of the of following
campuses: University of Maine at Augusta; University of Maine at Farmington; University of Maine at Fort Kent;
University of Maine at Machias; University of Maine (Orono); University of Maine at Presque Isle; University of
Southern Maine; University Colleges; and all University Property.

Z. University Property: Includes, but is not limited to, any Real or Personal Property owned, held, rented, licensed,
chartered, or otherwise engaged by the University in any manner or by University Employees and/or campus
organizations as a direct result of and in connection with their service to the University.

1. Real Property: Land, buildings, fixtures, improvements, and any interests therein.

2. Personal Property: All property, other than real property, and any interests therein. The University’s
computer network and all its component parts, which are not real property. Any document or record issued
or purporting to be issued by the University.

AA. Violent Crime: Arson, assault offenses, intimidation, burglary, manslaughter, murder,
destruction/damage/vandalism of property, kidnapping/abduction, and/or robbery.

Violations

Violations are activities which directly and significantly interfere with the University’s (1) primary educational
responsibility of ensuring the opportunity of all members of the community to attain their educational objectives, or
(2) subsidiary responsibilities of protecting the health and safety of persons in the campus community, maintaining
and protecting property, keeping records, providing living accommodations and other services, and sponsoring non-
classroom activities such as lectures, concerts, athletic events, and social functions.

The violations listed below are considered in the context of the student's responsibility as a member of the academic
community; other actions which may be considered as violations may be defined by other documents, such as, for
example, residence hall contracts. Disciplinary action taken under the Code is independent of the awarding of grades
(an academic matter), and provisions of the Code cannot be used for changing awarded grades.

The residence hall contract between the student and the University may specify certain other conditions which impose
additional responsibilities and obligations on the residence hall student. The following violations indicate categories of
conduct or activity which violate the Code.
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Reporting Violations

All reports are acted upon promptly while every effort is made by the University to preserve the privacy of such
reports. Such reports may also be anonymous. Anonymous reports will be investigated to determine if remedies can
be provided. Reports of alleged violations of the Code should be reported to Campus Authorities such as the
University’s Residence Hall staff, Dean of Students, or Officer. Reports of Gender Discrimination (including sexual
harassment, dating violence, domestic violence, sexual assault or stalking) may be reported directly to the University’s
Title IX Coordinator/Deputy Coordinator.

The following violations are provided in order to give students reasonable warning that such conduct or attempted
conduct is prohibited.

A. Academic Misconduct

1.

3.
4.

Cheating: The act or attempted act of deception by which a student seeks to misrepresent that he/she has
mastered information on an academic exercise that he/she has not mastered.

Fabrication: The use of invented information or the falsification of research or other findings in an academic
exercise.

Plagiarism: The submission of another's work as one's own, without adequate attribution.

Facilitating Academic Misconduct: Assisting in another person’s academic misconduct.

B. Disruption of University Operations

1.
2.

Causing a Disturbance: Disturbance resulting in substantial disruption of authorized activities.

Failure to Comply with Sanction: Failure to comply with or attempts to circumvent a sanction(s) imposed by
the Officer, Committee, or Review Panel.

Failure to Identify: Failing to properly identify oneself to a University Employee acting in pursuit of official
duties.

Interference with Code Enforcement: Interference with a Reporting Party, Responding Party, witness,
investigation or the carrying out of procedures defined in the Code.

Interference with or Failure to Comply with a University Employee: Direct interference with or failure to
comply with a University Employee in the performance of his/her official duties.

Supplying False Information: Knowingly supplying false information to University Employees in pursuit of
their official duties or to a Committee or Review Panel in the course of a disciplinary proceeding, or knowingly
causing false information to be thus supplied.

Unauthorized Representation: Unauthorized representation of the University or University Employee(s).
Violation of Residence Hall Policies: Violation of residence hall contracts, except when the residence hall
contract specifically provides for an alternate procedure or remedy for the violation concerned.

Violation of Student Activity Regulations: Violation of a campus-specific or system-wide regulation, policy,
standard of conduct, or code of ethics applicable to the activity in which the student is engaged, and which
has been adopted, published or otherwise made known to students participating in such activity.

C. Health & Safety Violations

1.
2.
3.

9.

Creating a Dangerous Condition: Creation of a fire hazard or other dangerous condition.

Endangering Health or Safety: Conduct which threatens or endangers the health or safety of any individual.
False Reporting of Dangerous Conditions: Giving or causing to be given false reports of fire or other
dangerous conditions.

lllegal Possession, Use, or Sale of Drugs: lllegal possession, use, or sale of drugs or drug paraphernalia. The
misuse of legal prescription drugs.

Interference with Safety Equipment or Alarms: Tampering with, disabling, or causing malfunction of fire and
safety equipment or alarm systems.

Possession or Misuse of Weapons: Violation of regulations concerning possession or misuse of firearms or
other dangerous weapons, as defined by policies established for each campus.

Restricting Traffic Flow: Restriction of normal traffic flow into or out of University Property.

Use or Possession of Chemicals or Explosives: Unauthorized use or possession of explosive components,
chemicals, etc., such as fireworks, explosives, gas or compressed air.

Violation of Alcohol Policies: Violations of University or State of Maine alcoholic beverage regulations or laws.

10. Violation of Health or Safety Policies: Violation of University health or safety regulations.
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Offenses Involving Other People

1. Causing Fear of Physical Harm: Intentionally or recklessly placing a person or persons in reasonable fear of
imminent physical harm.

2. Dating Violence: Violence committed against a person by an individual who is or has been in a social
relationship of a romantic or intimate nature with that person. Whether a dating relationship exists is
determined based on the reporting party’s statement and with consideration of the length of the
relationship, the type of relationship, and the frequency of interaction between the persons involved in the
relationship. Dating violence includes, but is not limited to, sexual or physical abuse or the threat of such
abuse. Dating violence does not include acts covered under the definition of domestic violence. All forms of
dating violence prohibited by Maine law are also included.

3. Domestic Violence: A felony or misdemeanor crime of violence committed by:

a. Acurrent or former spouse or intimate partner of the victim;

b. A person with whom the victim shares a child in common;

c. A person who is cohabitating with, or has cohabitated with, the victim as a spouse or intimate partner;

d. A person similarly situated to a spouse of the victim under the domestic or family violence laws of the
jurisdiction in which the crime of violence occurred; or

By any other person against an adult or youth victim who is protected from that person's acts under the

domestic or family violence laws of the jurisdiction in which the crime of violence occurred.

o

All forms of domestic violence prohibited by Maine law are also included.

4. Gender Discrimination: Discriminating against an individual on the basis of that individual’s gender, including,
but not limited to, Dating Violence, Domestic Violence, Sexual Assault, Sexual Harassment, or Stalking.

5. Harassment: Repeated and/or severe acts of unwelcome behavior that creates a hostile working,
educational, or living environment that unreasonably interferes with an individual’s academic or job
performance and opportunities.

6. Hazing: Any action taken or situation created by a person or an organization, or with the knowledge or
Consent of an organization, which recklessly or intentionally endangers the mental or physical health of a
student.

7. Interference with Residential Life: Significant interference with the normal residential life of others.

8. Intimidation: Implied or actual threats or acts that cause a reasonable fear of harm in another, and may be
inferred from conduct, words, or circumstances reasonably calculated to cause fear.

9. Invasion of Privacy: The violation of another individual’s reasonable expectation of privacy where the
circumstances justify that expectation, including, but not limited to, physically trespassing in a private area
with the intent of observing or eavesdropping; using an electronic device to intercept, record, amplify or
broadcast a private conversation or private events; or engaging in surveillance, photographing, broadcasting,
image-capturing or recording of private conversations or private events.

The fact that the Responding Party was a party to the conversation or event is not determinative of another
individual’s reasonable expectation of privacy.

10. Lewd or Indecent Behavior: Exhibition of the genitals, anus, or pubic area of a person other than for
legitimate academic purposes.

11. Physical Assault: Intentionally, knowingly, or recklessly causing bodily injury or offensive physical contact to
another person.

12. Retaliation: Action taken by the University or any individual or group against any person for opposing any
practices prohibited by the Code or for filing a complaint, testifying, assisting, or participating in an
investigation or proceeding under the Code.

This includes action taken against a bystander who intervened to stop or attempt to stop a violation of the
Code. Retaliation includes intimidating, threatening, coercing, or in any way discriminating against an
individual because of the individual’s complaint or participation.

Action is generally deemed retaliatory if it would deter a Reasonable Person in the same circumstances from
opposing practices prohibited by the Code or from participating in the resolution of a complaint.
13. Sexual Assault: An offense that meets the definition of rape, fondling, incest, or statutory rape, as follows:
a. Rape is the penetration, no matter how slight, of the vagina or anus with any body part or object, or oral
penetration by a sex organ of another person, without the Consent of the victim.
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Fondling is the touching of the private body parts of another person for the purpose of sexual
gratification, without the Consent of the victim, including instances where the victim is incapable of
giving Consent because of his/her age or because of his/her temporary or permanent mental incapacity.
Incest is sexual intercourse between persons who are related to each other within the degrees wherein
marriage is prohibited by law.

Statutory rape is sexual intercourse with a person who is under the statutory age of Consent under
applicable law.

All forms of sexual assault and sexual contact prohibited by Maine law are also included.

Sexual Harassment: Includes unwelcome sexual advances, requests for sexual favors, and other verbal or
physical conduct of a sexual nature, including sexual assault and sexual violence. Sexual harassment, including
Sexual Assault, can involve persons of the same or opposite sex.

Consistent with the law, this policy prohibits two types of sexual harassment:

a.

Tangible Employment or Educational Action (quid pro guo): This type of sexual harassment occurs when
the terms or conditions of employment, educational benefits, academic grades or opportunities, living
environment or participation in a University activity are made an explicit or implicit condition of
submission to or rejection of unwelcome sexual advances or requests for sexual favors, or such
submission or rejection is a factor in decisions affecting an individual’s employment, education, living
environment, or participation in a University program or activity. Generally, a person who engages in this
type of sexual harassment is an agent or employee with some authority conferred by the University.

Hostile Environment: Sexual harassment that creates a hostile environment is based on sex and exists
when the harassment:

i. s severe, pervasive, or persistent, and objectively offensive such that it denies or limits a
person’s ability to participate in or benefit from the University’s programs, services,
opportunities, or activities; or

ii. Unreasonably interferes with an individual’s academic or work performance.

A hostile environment can be created by anyone involved in a University program or activity, such as an
administrator, faculty or staff member, student, or campus guest. Offensiveness alone is not enough to
create a hostile environment. Although repeated incidents increase the likelihood that a hostile
environment has been created, a single serious incident, such as a Sexual Assault, can be sufficient.

Determining whether conduct creates a hostile environment depends not only on whether the conduct
was unwelcome to the person who feels harassed, but also whether a Reasonable Person in a similar
situation would have perceived the conduct as objectively offensive.

The following factors will also be considered:
i.  The degree to which the conduct affected one or more students’ education or individual’s
employment;
ii. The nature, scope, frequency, duration, and location of the incident(s);
iii. The identity, number, and relationships of persons involved; and
iv. The nature of higher education.

15. Sexual Misconduct: Includes, but is not limited to, prostituting another person, nonconsensual image
capturing of sexual activity, presentation or unauthorized viewing of a non-consensual videotaping of sexual
activity, letting others watch you have sex without the knowledge and Consent of your sexual partner,
possession of child pornography, peeping tommery, and/or knowingly transmitting an STD or HIV to another
person.

16.

Sexual misconduct may also constitute sexual harassment.

All forms of sexual misconduct prohibited by Maine law are also included.
Stalking: Engaging in a course of conduct directed at a specific person that would cause a Reasonable Person

to:

a.
b.

Fear for the person's safety or the safety of others; or
Suffer substantial emotional distress.
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For the purposes of this definition:

a. Course of conduct means two or more acts, including, but not limited to, acts in which the stalker directly,

indirectly, or through third parties, by any action, method, device, or means, follows, monitors, observ
surveils, threatens, or communicates to or about a person, or interferes with a person’s property.

b. Reasonable person means a reasonable person under similar circumstances and with similar identities
victim.

c. Substantial emotional distress means significant mental suffering or anguish that may, but does not
necessarily, require medical or other professional treatment or counseling.

All forms of stalking prohibited by Maine law are also included.

17. Discriminatory Harassment: Harassment based on actual or perceived race, color, religion, sex, Sexual
Orientation, Gender Identity, Gender Expression, national origin or citizenship status, age, disability, geneti
information or veteran status.

es,

to the

C

18. Unauthorized Recording of a Conversation: Intercepting, recording or image-capturing a University Employee in

a classroom, office or over the telephone without that University Employee’s Consent unless it is part of an
approved reasonable accommodation.

Offenses Involving Property
1. Defacement, Destruction, or Misuse of Property: Intentional and/or reckless misuse, destruction, or
defacement of University Property or of the property of other people without authorization.

2. Misuse of University Computers: Misuse of the University computer network or computers including, but not

limited to, theft of computer files or data, e-mail, or other electronically stored information, probing or

hacking into other computers or computer systems, spamming, sending out computer viruses, or uploading or

downloading copyrighted material for personal use or distribution without authorization.
3. Motor Vehicle Violation: Violation of motor vehicle policies established for each campus.

E

5. Theft or Unauthorized Use: Theft, attempted theft, or unauthorized acquisition, removal, or use of the
property of another.
6. Trespassing: Trespassing or unauthorized presence on any University Property, including residence halls.

General Infractions

1. Aiding Infraction: Knowingly assisting in the violation of any of the provisions of the Code.

2. Continued Infraction: Continued infractions of the Code.

3. Conviction of a Crime: Conviction of any crime that threatens: (a) any educational process or legitimate
function of the University, or (b) the health or safety of any individual.

4. Other lllegal Activity: Violating local, state, or federal laws otherwise not covered under the Code.

IV. SANCTIONS

If a Responding Party admits to a violation of the Code to the Officer, Investigator, Committee or Review Panel; or upon
determination by the Officer, Committee or Review Panel that a Responding Party has been found in violation of the Code,
one or more of the following sanctions may be imposed in accordance with the provisions of the Code (see Section V):

A.

Assigned Educational Projects: This may include research projects, reflective essays, counseling assessments,
sanction seminars or other related assignments intended to promote learning.

Community Service: The type of service may be related to the nature of the violation.

Deferred Sanction: A specific period of time during which a sanction has been imposed but is stayed. Any furth

Tampering, Destruction, or Falsification of Records: Tampering with, destroying, or falsifying official records.

er

violation of the Code during that time may, at minimum, result in the imposition of the deferred sanction, and any

new or additional sanctions deemed necessary.

Disciplinary Dismissal: Permanent separation (subject to the right of review after five years) from the Universit
1. Responding Parties who are dismissed will not be permitted to attend any of the University campuses or
attend any University functions. After five (5) years from the date of the dismissal, the Responding Party m

Y.

ay

submit a written request to be readmitted to attend one of the University campuses. For a Responding Party

preparing to transfer to a non-University institution who has been dismissed for a Violent Crime or Sexual

150
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Assault, a letter will be attached to the student’s transcript explaining the dismissal. After five (5) years from
the date of the dismissal, the Responding Party may submit a written request to have the letter attached for
transfer applications to non-University institutions removed from their transcript.

2. Requests for readmission or removal of the letter attached for transfer applications will be submitted to the
Officer of the campus from which the Responding Party was dismissed. The Officer will convene the campus
committee designated by the President to review such requests pursuant to the campus written procedures.

E. Disciplinary Probation: A specified period of time when any further violation may result in additional sanctions,
up to and including dismissal from the University.

F. Disciplinary Suspension: Separation from the University for a specific period of time and/or until a stated
condition(s) is met.

Responding Parties who are suspended will not be permitted to attend any of the University campuses during the
sanction period or attend any University functions. After the sanction period has been completed and all
requirements of the suspension have been met, the Responding Party is eligible for readmission to any University
campus. For a Responding Party preparing to transfer to a non-University institution who has been suspended for
a Violent Crime or Sexual Assault, a letter will be attached to his/her transcript explaining that he/she has been
suspended. If the Responding Party is transferring to a non-University institution after the sanction has been
completed the letter will not be attached to the transcript.

G. Fine: Payment of money. Responding Parties who are unable to pay may discuss alternate payment
arrangements.

H. Loss of Contact with a Specific Person(s): With this sanction, the person may not initiate direct or indirect contact
with a specified person(s).

I.  Loss of Visitation Privileges: This loss of visitation may be to any designated area(s) of any University Property.
J.  Official Warning: Official acknowledgment of a violation and the expectation that it will not be repeated.
K. Removal from University Housing: Removal from a particular hall or all housing.

L. Restitution: Restitution, up to the replacement value of the items damaged, stolen, removed, or used without
authority and damages incurred.

M. Such other action(s) as the Committee, Officer or Review Panel may reasonably deem appropriate (e.g.,
suspension of an organization’s official campus recognition, suspension of a student from an extracurricular
activity, termination from student employment, and/or academic degree revocation).

The University may impose a more severe sanction on a Responding Party when the Officer, Committee, or Review Panel
determines that a Responding Party intentionally selected the person or organization against whom the violation was
committed, or selected the property damaged or stolen, because of the race, religion, color, sex, Sexual Orientation,
Gender Identity, Gender Expression, national origin or citizenship status, age, disability, genetic information or veteran
status of that person, or the persons in the organization or the owner of the property.

V. PROCEDURES

Each University campus may adopt procedures for carrying out the provisions of the Code within the guidelines set forth by
the Code as described below and consistent with the Code. University campuses having a professional code of ethics may
adopt additional procedural provisions to be applicable to their own students.

ADMINISTRATION AND INTERPRETATION OF THE CODE WILL BE SOLELY WITHIN THE JURISDICTION OF THE OFFICER, THE
COMMITTEE OR THE REVIEW PANEL, SUCH INTERPRETATION BEING PURSUANT TO THE PROCEDURES OF THE CODE.

A. PRELIMINARY INQUIRY
1. Alleged violations of the Code brought to the attention of the University by University Employees, students,
or members of the general public will result in the initiation of a Preliminary Inquiry. A Preliminary Inquiry will
determine if there is sufficient information to warrant a Formal Investigation or informal resolution. Before
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interviewing or questioning of the Parties, notification must be provided under Section V.C., Notice of
Formal Investigation, unless doing so would be likely to jeopardize health or safety, or the integrity of the
investigation, or lead to the destruction of evidence.

2. Informal resolution may be used to resolve cases where:
a. There is sufficient information to support the allegations;
b. All parties have mutually consented to the process; and
c. The process is acceptable to the Officer.

The Parties have the right to end the informal process at any time and begin the formal complaint process.
Mediation may not be used in cases of allegations of Sexual Assault.

3. Upon the conclusion of the Preliminary Inquiry, in accordance with Notification Standards, if the alleged
violation is Dating Violence, Domestic Violence, Gender Discrimination, Sexual Assault, Sexual Harassment, or
Stalking, the Parties will be simultaneously notified whether no charges will be filed, a Formal Investigation
will commence, or Informal Resolution will be pursued. In all other cases, only the Responding Party will be
notified whether or not charges will be filed, or if a Formal Investigation will commence.

4. |If, during the Preliminary Inquiry or at any point during the Formal Investigation, the Officer determines that
there is no reasonable cause to conclude that the Code has been violated, the disciplinary process will end
and the Responding Party will be notified. If the alleged violation is Dating Violence, Domestic Violence,
Gender Discrimination, Sexual Assault, Sexual Harassment, or Stalking, the Parties will receive simultaneous
notification of the Officer’s decision end the disciplinary process and both the Parties will be notified of the
right of review.

5. If the alleged violation is Dating Violence, Domestic Violence, Gender Discrimination, Sexual Assault, Sexual
Harassment, or Stalking, once the need for a Formal Investigation has been determined, the Parties will be
provided written notification of the Formal Investigation at the appropriate time during the Formal
Investigation.

6. Each Officer, Committee member, and Review Panelist is expected to conduct due diligence to determine if
there is a potential conflict of interest. If there is a conflict of interest for the Officer, the Officer will refer the
matter to another Officer. If any member of the Committee or Review panel is conflicted, an alternate will be
appointed. The parties have the right to raise any potential conflict of interest with the Officer or any member
of the Committee or Review Panel.

The University aims to complete the investigation, including the Preliminary Inquiry and Formal Investigation, if
any, within a sixty (60) business day time period from the date of initial notice to completion of the Formal
Investigation, if any, which time period may be extended as necessary for appropriate cause.

INTERIM MEASURES OR ACTIONS

1. If the alleged violation is Dating Violence, Domestic Violence, Gender Discrimination, Sexual Assault, Sexual
Harassment, or Stalking, the University may provide Interim Measures or Actions intended to address the
short-term effects of the alleged Harassment, discrimination, and/or Retaliation, to the Parties and the
community, and to prevent further violations of the Code. Interim Measures or Actions taken will be kept as
private as reasonably practicable.

2. A Responding Party may be suspended from the University or have privileges revoked pending the outcome
of a disciplinary proceeding if, in the judgment of the Officer, the Responding Party’s continued presence or
use of privileges at the University pending the outcome of the proceeding is likely to pose a substantial threat
to the Reporting Party or to other people and/or is likely to cause significant property damage and/or
disruption of or interference with the normal operations of the University. The Officer may converse with the
Parties when such Interim Measures and Actions are considered.

3. Responding Parties who have been issued an Interim Measures or Actions or an interim suspension may seek
review of that decision by requesting the Campus President or designee to review the decision. The Campus
President or designee will review the request within five (5) business days of receipt.

4. Inaccordance with Notification Standards, if the alleged violation is Dating Violence, Domestic Violence,
Gender Discrimination, Sexual Assault, Sexual Harassment, or Stalking the Officer may inform the Parties of
any Interim Measures or Actions.

5. Interim Measures or Actions, including but not limited to: interim suspensions; no-contact orders; University
Property usage restrictions; University account holds; and academic degree holds, will be implemented to
ensure as minimal negative impact on the Parties while maintaining the safety of the University community
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and integrity of the investigation.

An enrolled student may not graduate if that student has a pending conduct case. If a student officially
withdraws from the University or does not participate in the disciplinary process, the process will continue
and the student may not be permitted to return to the University or graduate until the student is found not
responsible for a violation of the Code or any imposed sanctions have been satisfied.

C. NOTICE OF FORMAL INVESTIGATION

1.

Prior to commencement of a Formal Investigation, the Officer will notify the Responding Party (and the
Reporting Party, if the alleged violation is Dating Violence, Domestic Violence, Gender Discrimination, Sexual
Assault, Sexual Harassment, or Stalking) in writing per the Notification Standards of the following:

Alleged Code violation(s);

Reporting Party(ies);

Date(s) of alleged occurrence(s);

Maximum possible sanctions which may be imposed;

The procedures that will be used to resolve the complaint; and

Responding Party (and the Reporting Party, if the alleged violation is Dating Violence, Domestic Violence,
Gender Discrimination, Sexual Assault, Sexual Harassment, or Stalking) right of review.

S oo o0 oTw

D. FORMAL INVESTIGATION

1.

Upon the Officer’s decision to commence a Formal Investigation, the Officer will initiate the investigation or
assign it to a trained investigator, as soon as practicable.

The University may undertake a short delay in its investigation when criminal charges on the basis of the
same behaviors that invoked this process are being investigated. The University will promptly resume its
investigation and resolution processes once notified by law enforcement that the initial evidence collection is
complete.

All investigations will be thorough, reliable, impartial, prompt and fair. Investigations entail interviews with all
relevant parties and witnesses, obtaining available evidence, and identifying sources of expert information, as
necessary.

If the alleged violation is Dating Violence, Domestic Violence, Gender Discrimination, Sexual Assault, Sexual
Harassment, or Stalking, both the Parties will be given access to the relevant evidence to be used in rendering
a determination and each party will be provided a full and fair opportunity to address that evidence prior to a
finding being rendered.

The Officer and/or investigator will provide regular updates to the Responding Party (and the Reporting Party,
if the alleged violation is Dating Violence, Domestic Violence, Gender Discrimination, Sexual Assault, Sexual
Harassment, or Stalking) throughout the investigation, as appropriate.

During the Investigation the Parties may be accompanied by an Advisor.

If no charges are being brought at the conclusion of the Formal Investigation, the Officer will provide such
notification to the Responding Party. If the alleged violation is Dating Violence, Domestic Violence, Gender
Discrimination, Sexual Assault, Sexual Harassment, or Stalking, the Parties will receive simultaneous
notification of the Officer’s decision not to bring charges and both the Parties will be notified of the right of
review to either a committee chair or alternative hearing officer.

E. NOTICE OF ADMINISTRATIVE HEARING BEFORE THE OFFICER

1.

If charges are being filed, the Officer will notify the Responding Party (and the Reporting Party, if the alleged
violation is Dating Violence, Domestic Violence, Gender Discrimination, Sexual Assault, Sexual Harassment, or
Stalking) in writing per the Notification Standards of the following:

Charge(s);

Reporting Party(ies);

Date(s) of alleged occurrence(s);

Maximum possible sanction which may be imposed;

The procedures that will be used to resolve the complaint; and

Date and time of the Administrative Hearing.

S Moo o0 oW

F. ADMINISTRATIVE HEARING BEFORE THE OFFICER
An Administrative Hearing Before the Officer will be held for cases that have not been disposed of informally
where there is sufficient evidence to charge a Code violation.
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If any Party is not present at the time appointed for the hearing, the Officer will first attempt to determine

the reason for that person's absence. The Officer may then proceed in a normal manner without a Party’s

attendance, may hear only a portion of the testimony and adjourn to a later date, or may continue the entire

hearing to a later date.

a. The Officer may not consider the absence of any Party as relevant to whether the Responding Party
committed the alleged violation of the Code.

During the hearing the Responding Party (and the Reporting Party, if the alleged violation is Dating Violence,

Domestic Violence, Gender Discrimination, Sexual Assault, Sexual Harassment, or Stalking), may be

accompanied by an Advisor and a support person of their choice. Advisors and support people will not be

permitted to speak at the hearing, except to speak with their advisee, unless permission has otherwise been

granted by the Officer.

During the hearing, the Officer may hear and consider as evidence any relevant information.

The Officer may not consider:

a. Information obtained directly or indirectly through a search of a Party’s or witnesses’ effects or room if a
court of law has determined the search was illegal.

b. If the Officer is aware that a criminal prosecution relating to the same violation(s) is being conducted, or
such action appears likely to be made, independent of the hearing, the Officer will notify the Responding
Party in advance of the right to remain silent, and the Officer will draw no negative inference from the
Responding Party’s refusal to give information or consent to a search, except that the Responding Party
had no answer or evidence to give.

The Officer will then:

a. Make a determination that the Responding Party is in violation of the Code if a Preponderance of the
Evidence demonstrates that the Responding Party has violated the code, or dismiss the case if the
Officer determines the Responding Party is not in violation of the Code. The Officer will inform the
Responding Party, in writing, of the outcome, including any sanctions imposed and any right of review.

b. If the alleged violation is a Dating Violence, Domestic Violence, Sexual Assault, or Stalking, the Parties will
receive simultaneous written notification of the outcome, including any sanctions and the rationale for
the result and any sanctions, and of the Parties’ right of review.

c. Ifthe alleged violation is Gender Discrimination or Sexual Harassment, the Reporting Party shall receive
simultaneous notification of the outcome and of any sanctions that directly relate to the Reporting Party,
and of the Reporting Party’s right of review.

d. Inacase of a Violent Crime, the University may disclose the final results of the disciplinary proceeding to
the victim(s), regardless of whether the University concluded a violation was committed.

If the Officer determines the Responding Party is responsible for a violation of the Code, the Officer will

impose appropriate sanctions. Sanctions will become operative immediately once notice has been given to the

Responding Party.

Sanctions imposed as the result of the Administrative Hearing are implemented immediately unless the

Officer stays their implementation in extraordinary circumstances, pending the outcome of a review

hearing. Graduation, study abroad, internships/externships, etc. do NOT in and of themselves constitute

extraordinary circumstances, and students may not be able to participate in those activities during the review
period.

G. RIGHT OF REVIEW BEYOND ADMINISTRATIVE HEARING BEFORE THE OFFICER

1.

In the event the Officer issues a sanction of suspension, dismissal, removal from University Housing, academic
degree revocation, or loss of recognition of campus organizations, the Responding Party may request a review
of the finding and/or sanction. If the alleged violation is Dating Violence, Domestic Violence, Gender
Discrimination, Sexual Assault, Sexual Harassment, or Stalking, the Parties have the right to a review of any
finding(s) or sanction(s).

Requests for review will be in writing, state the issue(s) to be reviewed, and provide a detailed rationale for
the request. The written request for a review will be submitted to the Officer within seven (7) calendar days
after the Party(ies) has received notice of the Administrative Hearing finding(s) and shall not exceed five (5)
pages in length.

The request for review to the Committee will be limited to the following grounds:

a. A procedural error or omission occurred that significantly impacted the outcome of the hearing (e.g.
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substantiated bias, material deviation from established procedures, etc.).

b. To consider new evidence, unknown or unavailable during the original hearing or investigation, that could
substantially impact the original finding or sanction. A summary of this new evidence and its potential
impact will be included in the written request for review.

c. The sanction imposed is significantly disproportionate to the severity of the violation and/or the
cumulative record of the Responding Party.

d. Reconsideration of existing information and whether it supports the Administrative Hearing before the
Officer finding.

4. The Committee will review request(s) for review. The original finding(s) and sanction(s) will stand if the
request for review is not timely or is not based on the grounds listed above in Section V.G(3), and such a
decision is final.

5. The Committee review may result in: (a) a change to the finding(s); (b) a change in sanction(s), such as a higher
sanction, a lower sanction, the same sanction, or no sanction at all being imposed; or (c) remand to
Administrative Hearing Before the Officer.

H. RESPONSIBILITIES OF THE COMMITTEE
1. Assoon as practicable upon receipt of the request for review, the following steps will be taken:

a. The Committee chair will notify, in writing, the Officer and the Responding Party (and the Reporting
Party, if the alleged violation is Dating Violence, Domestic Violence, Gender Discrimination, Sexual
Assault, Sexual Harassment, or Stalking) of a date, place, and time for the Committee hearing. Committee
hearings are normally held not earlier than five (5) calendar days and not later than fourteen (14)
calendar days after issuance of the notification of hearing.

b. Listin the notice to the Parties the names of the Committee member(s) conducting the review and
witnesses being invited by the Committee.

c. Make arrangements for the keeping of a recorded record of the Committee hearing. In cases of a review
to the Review Panel, the Responding Party charged with the violation, his/her Advisor, and authorized
Campus Authorities may have access to the record for purpose of review relating to a request for review.
No copies will be made except by the University. The record will be kept by the University campus for at
least three (3) years after all review rights have been exhausted at which time the record may be
destroyed. Records of hearings are deemed to be Student Education Records under the Family
Educational Rights and Privacy Act of 1974 (FERPA) and may not be disclosed publicly except as provided
in FERPA. No recording in any form, other than the one made by the Committee, is permitted at the
Committee hearing. If the alleged violation is Dating Violence, Domestic Violence, Sexual Assault, or
Stalking, the Reporting Party and his/her Advisor may have the same access to the recording as the
Respondent. If the alleged violation is Gender Discrimination or Sexual Harassment, the Reporting Party
and his/her Advisor may have access to the portions of the recording pertaining to the Reporting Party.

2. Composition of the Committee

a. The Committee will be composed as described in Section VI.

b. The Parties or the Officer will have the right to challenge, for cause, any Committee member by
submitting to the Committee Chair written notice stating the grounds for the challenge at least two (2)
business days prior to the scheduled hearing. Removal of members for cause will be within the authority
and at the discretion of the Committee Chair or another member of the Committee if the Chair is unable
to exercise that function or is challenged for cause.

3. Hearing Preliminaries

a. Atany proceeding before the Committee, the Parties and witnesses may have the assistance of an
Advisor.

b. The hearing will be closed to the public. The Committee Chair may permit, in addition to the Party’s
Advisor, one support person for each Party to observe the proceedings. At the discretion of the
Committee Chair, the Committee Chair reserves the right to close the hearing.

c. If any Party or witness is not present at the time appointed for the hearing, the Committee will attempt to
determine the reason for that party's absence. The Committee may proceed: (1) in a normal manner
without their attendance; (2) hear only a portion of the testimony and adjourn to a later date; or (3)
continue the entire hearing to a later date. The Committee may not consider the absence of a party as
relevant to whether the Responding Party committed the alleged violation of the Code.

4. Hearing Procedures
a. Responsibility for recognizing and permitting persons to speak lies exclusively with the Committee Chair.
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b. Persons disruptive at any stage of the hearing may be evicted at the reasonable discretion of the
Committee Chair.

c. The names of witnesses and/or copies of written statements will be submitted to the Officer at least two
(2) business days prior to the hearing for inclusion in the materials presented to the Committee. At the
discretion of the Committee Chair, the Parties may submit written documents, oral testimony of
witnesses, and all relevant documents, records, and exhibits at the time of the hearing.

d. The Officer will first present the results of the Preliminary Investigation, Formal Investigation, and
Administrative Hearing.

e. The Reporting Party may present oral testimony and/or written statements from any person(s) including
the Responding Party, and all relevant documents, records and exhibits.

f. The Responding Party may then present oral testimony and/or written documentation themselves
and/or from other witnesses, and all relevant documents, records and exhibits.

g. Atany time during the proceedings, members of the Committee may question witnesses or parties to
the proceeding; witnesses or parties may only ask questions of each other at the discretion of and
through the Committee Chair. Questioning by any Advisor is not permitted. Advisors and support
people may not speak at the hearing, except to their advisee.

h. After the presentation of all the information to the Committee, the Officer and the Responding Party (and
the Reporting Party if the alleged violation is Dating Violence, Domestic Violence, Gender Discrimination,
Sexual Assault, Sexual Harassment, or Stalking) may present summaries of their arguments to the
Committee.

i.  During the hearing, the Committee may consider any relevant information to the grounds for appeal, will
not be bound by the strict rules of legal evidence, and may take into account any information which is of
value in determining the issues involved. Efforts will be made to obtain the most reliable information
available.

j.  After all parties have presented their respective information, the Committee will go into closed session to
determine whether the Responding Party is in violation of the Code. Deliberations are not recorded. A
Committee member should vote that the Responding Party is in violation of the Code only if a
Preponderance of the Evidence demonstrates behavior that is in violation.

k. A simple majority vote of responsible or not responsible for a violation of the Code by the Committee
members present will prevail. If the majority of the Committee votes for not responsible or there is a tie,
the Responding Party will be found not responsible.

I.  If a Responding Party is found to be responsible for the violation of Code, the Officer and the Responding
Party (and the Reporting Party if the alleged violation is Dating Violence, Domestic Violence, Gender
Discrimination, Sexual Assault, Sexual Harassment, or Stalking) may make recommendations to the
Committee as to the appropriate sanctions. The Committee will go back into closed session and
deliberate on sanctions. Deliberations are not recorded. A majority vote of the Committee members is
needed for an imposition of a sanction(s).

After Committee deliberations are concluded, the Committee Chair will:

a. Inform the Responding Party of the finding of the Committee, per the Notification Standards including:

i The section(s) of the Code found to have been violated;
ii. The sanction imposed; and
iii. The rationale for both the finding(s) and the sanction(s).

b. If the alleged violation is a Dating Violence, Domestic Violence, Sexual Assault, or Stalking, the Committee
will inform the Parties, per the Notification Standards, simultaneously of the outcome of the proceeding,
the rationale for the result, any sanctions, when a decision is considered final, any changes that occur prior
to finalization, and any rights of review.

c. Ifthe alleged violation is Gender Discrimination or Sexual Harassment, in addition to informing the
Complainant of the outcome of the proceedings the Committee shall inform the Complainant of any
sanctions imposed upon the Respondent that directly relate to the Complainant.

d. Inacase of a Violent Crime, the University may disclose the final results of the Committee Hearing to the
victim, regardless of whether the University concluded there was a violation of the Code.

Sanctions imposed as the result of the Committee hearing are implemented immediately unless the Chair of

the Committee stays their implementation in extraordinary circumstances, pending the outcome of a review

hearing. Graduation, study abroad, internships/externships, etc. do NOT in and of themselves constitute
extraordinary circumstances, and students may not be able to participate in those activities during the review
period.
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RIGHT OF REVIEW BEYOND COMMITTEE

1. Inthe event the Committee approves a sanction of suspension, dismissal, removal from University Housing,
academic degree revocation, or loss of recognition of campus organizations, the Responding Party may
request a review of the finding or sanction. If the alleged violation is Dating Violence, Domestic Violence,
Gender Discrimination, Sexual Assault, Sexual Harassment, or Stalking, all Parties have the right to a review of
any finding(s) or sanction(s).

2. Requests for review will be in writing, state the issue(s) to be reviewed, and provide a detailed rationale for
the request. The written request for a review will be submitted to the Officer within seven (7) calendar days
after the Party(ies) has received notice of the Committee finding(s) and shall not exceed five (5) pages in
length.

3. Ifthe alleged violation is Dating Violence, Domestic Violence, Gender Discrimination, Sexual Assault, Sexual
Harassment, or Stalking, the review request will be shared with the other Party(ies), who may file a response
within five (5) calendar days and/or bring their own review on separate grounds within the original timeframe.
If new grounds are raised, the party requesting the review will be permitted to submit a written response to
these new grounds within five (5) calendar days. This response will be shared with all Parties.

4. Campus president or designee will appoint a Review Panel as described in Section VII below.

5. The request for review to the Review Panel will be limited to the following grounds:

a. A procedural error or omission occurred that significantly impacted the outcome of the process (e.g.
substantiated bias, material deviation from established procedures, etc.).

b. To consider new evidence, unknown or unavailable during the original hearing or investigation, that could
substantially impact the original finding or sanction. A summary of this new evidence and its potential
impact will be included.

c. The sanction imposed is significantly disproportionate to the severity of the violation and the cumulative
record of the Responding Party.

6. The Review Panel will review request(s) for review. The original finding(s) and sanction(s) will stand if the
request for review is not timely or is not based on the grounds listed above in Section V.H(5), and such a
decision is final.

7. If the Review Panel finds that at least one of the review grounds is met by at least one party, additional
principles governing the hearing of review will include the following:

a. The Review Panel may make changes to the finding only where there is clear error and to the sanction(s)
only if there is a compelling justification to do so.

b. Areview hearing is not intended to be a full re-hearing (de novo) of the allegation(s). A review to the
Review Panel is limited to a review of the written documentation and recorded record of the Committee
hearing regarding the grounds for review, and any new information provided by Parties. A review is not an
opportunity for the Review Panel to substitute their judgment for that of the Committee merely because
it disagrees with the Committee finding(s) and/or sanction(s). Reviews may be remanded to the original
Committee or Officer at the discretion of the Review Panel. A remand to the original Committee or Officer
cannot be reviewed.

c. Inaccordance with the Notification Standards, the Responding Party (and the Reporting Party, if the
alleged violation is Dating Violence, Domestic Violence, Gender Discrimination, Sexual Assault, Sexual
Harassment, or Stalking) will be informed of whether the grounds for a review are accepted and of the
results of the review decision or remand.

d. A majority vote of the Review Panel will prevail.

e. Once the Review Panel has made a decision, the outcome is final. Further reviews are not permitted, even
if a decision or sanction is changed on remand, except in the case of a new hearing before a new
Committee or Officer, if ordered by the Review Panel.

f.  In accordance with the Notification Standards, the Responding Party (and the Reporting Party, if the
alleged violation is Dating Violence, Domestic Violence, Gender Discrimination, Sexual Assault, Sexual
Harassment, or Stalking) will be informed in writing of the outcome of the Review Panel.

g. Inacase of a Violent Crime the University may disclose the final results of the Review Panel to the victim,
regardless of whether the University concluded a violation was committed.

8. Inrare cases where a procedural (or substantive) error cannot be cured by the Review Panel (as in cases of
bias), the Review Panel may recommend a new hearing with a new Committee. The results of the new
Committee hearing may be reviewed, once, on any of the three (3) applicable grounds for review stated in
Section V.H(5) above.

9. Incases where the review results in reinstatement to the University or resumption of privileges, all reasonable
attempts will be made to restore the Responding Party to his/her/their/its prior status.
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VI. STUDENT CONDUCT COMMITTEE COMPOSITION
A. Committee members will be identified by campus presidents or their designee(s).
B. Each University campus will identify from their respective campus, at least three (3) people, who can serve as
trained Committee members, each in the following categories:

1. Enrolled students;
2. Faculty members; and
3. Staff members.

C. Each hearing Committee will have at least three (3) and no more than seven (7) members consisting of:

1. Committee Chair who is either a faculty or staff member;
2. Atleast one (1) enrolled student; and
3. Atleast one (1) faculty or staff member.

D. All members of a hearing Committee will avoid both the appearance and reality of any conflict of interest. Any
Committee member who has a potential conflict of interest or feels that s/he is unable to render an unbiased
decision in the case will decline assignment to that Committee.

E. The composition of the Committee will have equitable gender representation whenever practicable.

VII. REVIEW PANEL COMPOSITION

A. Atthe discretion of each campus president or designee, the Review Panel shall consist of either:

1. One (1) person who is a faculty or staff member, as identified by the campus president or designee; or
2. Three (3) members which shall include:

a. One (1) faculty or staff member identified by the campus president;

b. One (1) enrolled student; and

c. One (1) Committee member.

B. All Review Panel members may not have previous involvement with the current matter. All members of a
Review Panel will avoid both the appearance and reality of any conflict of interest. Any Review Panel member
who has a potential conflict of interest or feels that s/he is unable to render an unbiased decision in the case will
decline assignment to that Review Panel.

VIII. TRAINING
A. The following individuals will have annual training on issues related to Dating Violence, Domestic Violence,

Gender Discrimination, Sexual Assault, Sexual Harassment, or Stalking and how to conduct an investigation and
hearing process that protects the safety of individuals involved and promotes accountability:
1. Campus presidents’ designee(s);

Officers;

Individuals responsible for conducting Preliminary Inquiry or Formal Investigations;

Committee members; and

Review Panel members.

uhwnN

IX. SPECIFIC PROCEDURES WITH RESPECT TO DATING VIOLENCE, DOMESTIC VIOLENCE, SEXUAL ASSAULT, OR
STALKING
The University prohibits Dating Violence, Domestic Violence, Sexual Assault, or Stalking. In such cases, the University
will provide a prompt, fair, and impartial investigation and resolution. This process will be conducted by University
Employees who receive annual training on these issues, and on how to conduct an investigation and hearing process
that protects the safety of individuals involved and promotes accountability.
A. Reporting a Violation

1. Individuals may elect to report an incident to Campus Authorities, local law enforcement, both, or neither.

2. Should a Reporting Party elect to report an incident to local law enforcement, Campus Authorities are
available to assist with this process at the Reporting Party’s request.

3. Reporting Parties should, if possible, attempt to preserve any evidence. This evidence could prove crucial
should the Reporting Party choose to report a violation of the Code, report a criminal act to local law
enforcement, or seek an order of protection from abuse or harassment from the courts.

4. As with other violations of the Code, and in accordance with federal law, the Preponderance of the Evidence
standard will be used to determine whether a violation of the Code has occurred.

B. Sanctions and Protective Measures

1. Separate from the sanctions outlined in Section IV, it is within the University’s power to impose remedial
measures for the Parties.

2. Evenif a Reporting Party chooses not to pursue disciplinary proceedings under the Code or report the incident
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to law enforcement, the Reporting Party should consider talking to Title IX Coordinator or the Deputy
Coordinator about the possibility of remedial measures, as many measures (such as counseling or changing
classes) may be possible regardless of whether an investigation is initiated.

3. Examples of possible remedial measures include:

1. Changesin housing, classes, or transportation in order to avoid contact between the Parties;
2. No-contact directives; and
3. Helping connect the Parties to access services on campus and in the community, including counseling.

4. Additional information on resources, including details about free on-campus counseling services and other
resources on campus and in the community, may be found in the University’s policy pamphlet on sexual
assault, domestic violence, dating violence, and stalking.

C. Confidentiality

1. Under federal law, the University is required to report statistics regarding the occurrence of certain crimes in
the University community. When reporting these statistics the University withholds the names of Parties as
confidential and, to the extent permissible by law, withholds any other information that may serve to identify
the Parties.

2. If a Reporting Party requests that their name or other identifiable information not be disclosed to the
Responding Party, the University’s ability to respond to the incident and pursue disciplinary action may be
limited. Reporting Parties should note that, under Title IX of the Education Amendments of 1972, retaliation
against a Party is prohibited. University Employees will take steps to prevent retaliation and will take
responsive action if retaliation is found to have occurred.

X. STUDENT CONDUCT CODE REVIEW BOARD
A. The Student Conduct Code Review Board will be responsible for:
1. Considering all proposed amendments to the Code and acting as an advisor to the Board of Trustees in
matters pertaining to the Code; and
2. Sending recommendations on proposed amendments of the Code to the President's Council and Chancellor
for transmission to the Board of Trustees.
B. The Student Conduct Code Review Board will be composed of the following:
1. From each campus of the University:
a. One (1) Officer;
b. One (1) Committee chair; and
c. One (1) enrolled student appointed by the President or his/her designee after seeking nominations from
student representatives.
2. One (1) enrolled student who is in a distance education program. This enrolled student will be appointed by
the Vice Chancellor for Academic Affairs or his/her designee.
3. One (1) representative from the Board of Trustees.
4. One (1) representative appointed by Chancellor.
C. The Chancellor's representative will be responsible for calling the Student Conduct Code Review Board into
session.
D. The Student Conduct Code Review Board will meet at least once every three (3) years, but may meet more often
when requested by the following:
1. Officers representing at least two (2) campuses of the University;
2. Student government officers representing at least two (2) campuses of the University; or
3. The Chancellor.

Xl. AMENDING THE STUDENT CONDUCT CODE
The Board of Trustees will act upon proposed amendments to the Code after receiving recommendations of the
Student Conduct Code Review Board, the President’s Council of the University System, and the Chancellor. As provisions
of the Code are subject to periodic review and change, the most recent and current copy of the Code may be obtained
through the University of Maine System Chief Student Affairs Office or the Student Affairs Office on each campus.

Revised by the Student Conduct Code Review Board and accepted by the Board of Trustees, 19 March 2018
Effective Date: July 1, 2018
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Finance, Facilities, & Technology Committee Meeting - Adaptive reuse of Coburn and Holmes Halls — Market Demand and P3 Project Update, UM

Maine’s
Public
| Universities

UNIVERSITY OF MAINE SYSTEM

AGENDA ITEM SUMMARY

1. NAME OF ITEM: Adaptive reuse of Coburn and Holmes Halls —
Market Demand and P3 Project Update, UM

2. INITIATED BY: Mark R. Gardner, Chair

3. BOARD INFORMATION: X BOARD ACTIO&
4. OUTCOME: BOARD Pogg\f:
Enhance fiscal positioning 702 — Budgets*Operating & Capital
Support Maine through research and 712 - Dy olicy
economic development 802 %@sposizion of Real Property

5. BACKGROUND: %(Q
Pursuant to the update presented at the October 3@ 19 meeting of this Committee and
other prior briefings, the University of Maine?«em acting through the University of
Maine continues to pursue Adaptive reus burn and Holmes Halls, unused facilities
on the Orono campus. These building been previously identified for resuse or
disposition, yet are historic propertie e Univeristy of Maine, has utilized the P3
consultant Brailsford & Dunlave nalyze the nature of the facilities for potential
private redevelopment for ﬁltg§yzs that would be compatible with the the Univeristy of
Maine eduction, research almlﬁ lic service mission. The University of Maine
established a Project TeanK(_) niversity of Maine and University of Maine System staff
to adivise B&D and the Pfoject Team participated in the evalutation, ananlysis and
determination of marke# demand. The Project Team and B&D believe office and hotel
concepts, throug ;,;Qo" blic-private partnership that takes advantages of the federal and
state Historic Tax Credit Program, are both economically viable and strategically
beneficial o ‘n s to pursue for adaptive reuse of Coburn and Holmes Halls. A
lembriefing document reviewing this initiative, the Project Team
recommendations, and schedule to move forward is attached as part of this briefing.

Following the reccomendations from B&D and the Project Team, the University of
Maine plans to purse a a qualifications-based, public, competitive solicitation in search
of potential partners for the project. That solicitation is planned to be in the market place
in the fall of 2020, potentially as soon as before the end of September 2020. Exactly how
the University of Maine pursues either of the proposed reuses, whether through the
active solicitation or some other mechanism, remains to be determined and confirmed
based on responses to the RFQ and ongoing diligence by the University of Maine. Based
on positive results of the RFQ, the University expects to request further Board
consideration over the fall 2020/winter 2021 period.

8/25/2020
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Board of Trustees

Mark R. Gardner, Chair
James O. Donnelly, Vice Chair
Ellen N. Doughty, Clerk of the Board
Heather A. Massey, Staff Associate for Board Operations

COMMITTEE ASSIGNMENTS 2021 — 2022

EXECUTIVE COMMITTEE
Mark R. Gardner, Chair
James O. Donnelly, Vice Chair
Sven P. Bartholomew
Lisa M. Eames
James R. Erwin
David M. MacMahon
Kelly A. Martin
Michael H. Michaud
Patricia (Trish) A. Riley

ACADEMIC & STUDENT AFFAIRS COMMITTEE

Lisa M. Eames, Chair

Emily A. Cain

Timothy L. Doak

Beth Dobson

James O. Donnelly

Mark R. Gardner

Roger J. Katz

David M. MacMahon

A Pender Makin

Michael H. Michaud

Patricia (Trish) A. Riley

Faculty Representatives:
Harlan Onsrud, UM
Timothy Surrette, UMA
Clyde Mitchell, UMF
Kennedy Rubert-Nason, UMFK
William Otto, UMM
Lisa Leduc, UMPI
Matthew Bampton, USM
Dmitry Bam, Law School
Student Representatives:

Ameya Karapurkar, UM Grad. Student
Eli Rubin, USM Grad. Student
Abigail Despres, UM
Salvatore Cardinale, UMA
David Ballard, UMF
Rajay Maragh, UMFK
Emma Jones, UMM
Miranda Cole, UMPI
Omar Abduljaleel, USM
Paige Eggleston, Law School

FINANCE/FACILITIES/TECHNOLOGY COMMITTEE
James O. Donnelly, Chair (until Sept. 30, 2021)
Patricia (Trish) A. Riley, Chair (eff. Oct. 1, 2021)
Emily A. Cain
Timothy L. Doak
James R. Erwin
Mark R. Gardner
Roger J. Katz
David M. MacMahon
Kelly A. Martin
Margaret (Peggy) R. Rotundo

Faculty Representatives:
Clyde Mitchell, UMF
Harlan Onsrud, UM
TBD

Student Representatives:
David Ballard, UMF
Eli Rubin, USM
Abby Despres, UM
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AUDIT COMMITTEE
David M. MacMahon, Chair
James O. Donnelly
Sven P. Bartholomew
Emily A. Cain
James R. Erwin
Mark R. Gardner
Kelly A. Martin
Michael H. Michaud

HUMAN RESOURCES & LABOR RELATIONS COMMITTEE
Sven P. Bartholomew, Chair
Beth Dobson
James O. Donnelly
James R. Erwin
Mark R. Gardner
Michael H. Michaud
Patricia (Trish) A. Riley

INVESTMENT COMMITTEE

Kelly A. Martin, Chair

Sven P. Bartholomew

James O. Donnelly

Mark R. Gardner

David M. MacMahon

Non-Trustee/Non-Voting Members:

Jim Bradley (1t term - May 2021 - May 2024)
Erik Haywood (until Oct. 2021)
Robert Blackwood (2" term — exp. Sept. 2022)
Matthew Skaves (1%t term - Sept. 2021 - Sept. 2024)

UMS Board of Trustee Representatives on other Boards

BOARD OF TRUSTEE - BOARD OF VISITOR (BOT/BOV)
EXECUTIVE COMMITTEE

Mark Gardner (exp. 2022)

James O. Donnelly (exp. 2022)

Timothy L. Doak (exp. 2022)

UNIVERSITY OF MAINE FOUNDATION
Emily A. Cain (exp. 2022)
Kelly A. Martin (exp. 2022)
Patricia (Trish) A. Riley (exp. 2022)

PULP AND PAPER FOUNDATION
Michael H. Michaud (exp. 2022)

UMS Representative to the
MAINE PUBLIC BROADCASTING CORP.
Kathy Olmstead (exp. 2022)

MAINE CENTER VENTURES - Board of Directors
James O. Donnelly
James R. Erwin
Lisa M. Eames

The Board Chair and Vice Chair are ex-officio
voting members of all Board Committees and
the Chancellor is an ex-officio non-voting
member of all Board Committees.

6/14/2021



Board of Trustees Meeting - July 26, 2021 - REPORTS

UNIVERSITY OF MAINE SYSTEM
Board of Trustees
AGENDA CALENDAR

A working calendar for developing agendas and submitting various reports to the Board has been designed in order to allow
maximum planning in organizing presentations and reference materials. The calendar identifies the timetable for
submission of items and reports which recur every six to 24 months as well as special reports with specific time lines. It
does not include general items which are ordinarily on each Board meeting agenda; e.g., reports and consent agenda. The
following agenda is subject to change consistent with scheduling, reporting, and other factors that the Chancellor deems
necessary to consider such matters.

The Calendar will be updated and included in the Board Meeting materials on a regular basis.

JANUARY:

MARCH:

MAY:

JULY:

SEPTEMBER:

OCTOBER:

NOVEMBER:

Academic Affairs

Honorary Degree Nominations
Fiscal Matters

State Research Report

Academic Affairs

Tenure Nominations

Tenure Report
Governance/Administration

Board Calendar

Establishment of Nominating Committee
Student Affairs

Spring Enrollment Update
Fiscal Matters

Multi-Year Financial Analysis

Fiscal Matters
Budgets and Student Charges
Governance/Administration
Election of Board Officers
Confirmation of Board of Visitors

Governance/Administration
Appointment of Standing Committees
Human Resources
Annual Report on Named Chairs and Professorships

Fiscal Matters
Appropriation Request
Multi-Year Financial Analysis

Fiscal Matters
Review of Annual Financial Report

Academic Affairs
Awarding of Academic Degrees
Academic Year Calendar

Student Affairs
Official Fall Enrollment Update

October 2020
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Capital Project Status Report

Executive Summary

Overview:

Attached is the Capital Project Status Report for the July 26, 2021 Board of Trustees. The report
reflects a total of 21 projects. One project was removed and four new projects were added after
being approved by the board in May: USM Steam Line, UMPI Wieden Renovation, UM ASCC
Addition GEM Lab and UMA Randall Hall.

In reviewing the “Total Approved Funding by Source” graph at the end of this report, a new
funding category, Campus Funded Financing, is included. This category demonstrates the use of
interim financing in the form of a Bond Anticipation Note (Note) as approved at the March 2021
meeting of the Board. On May 27th, the UMS closed on $43 million in interim debt financing
issued for the UM Ferland Engineering, Education & Design Center and the USM Portland
Commons and parking garage projects. Payment of the principal amount of the Note may be
made anytime 12 months after, but no later than 14 months after, the closing date. This Note will
be refunded primarily with University issued revenue bonds but UMS may refund portions of it
with other funding sources as available and permissible like gift monies.

COVID-19 Impact on Capital Construction:
Projects continue to move forward at this time however, impacts continue.

e Projects previously placed on hold have been re-visioned. One remains on hold.
e Previously reported impacts continue to be relevant.
o In particular, suppliers continue to notify contractors of material shortages
and delays with potential schedule and cost impacts to our projects.

Bond Project Status Report:

The special portion of this report calling out only bond projects reflects forty-five (45) projects;
an increase in one project since the last report: UMA’s Randall Welcome Center. The projects
are currently estimated to account for approximately $45 million of the $49 million in voter
approved general obligation bond funding. Nearly $14 million of that has been expended.

Supplemental funding is being leveraged for some of these projects and the total estimated
project value across all funds currently stands at over $57 million, including the bond funding
and other project resources. As of this report this number is approximately $4 million less than
previously reported, mainly due to the reduced size of UMA’s Welcome Center project and the
campus funding that had been intended to come with the larger project.

The University continues to invest in additional projects as well.

e Ten (10) of the active bond projects also appear on the Capital Project Status Report with
approved budgets above board threshold.

e Two (2) projects are expected to be brought to the board for additional authorization as
design progresses but are currently in design and pre-design phases with budgets below
the board approval threshold.

e The remaining bond funded projects do not have budgets that meet the threshold for
Board of Trustees consideration and are therefore not present on the Capital Projects

July 16, 2021
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Status Report. As projects are closed out they will be moved to the completed projects
section on this report and will remain on the report for documenting purposes until all
Bond Projects are completed.

e The Completed project section reflects 12 projects that are complete. There are another
three projects in the active projects table listed as complete and one project substantially
complete. These will move to the completed section once closeout is completed.

Future reports will be updated to reflect additional active Bond projects as the
information becomes available.

Research space approvals:
This report provides timely and appropriate disclosure of Chancellor-approved increases in
University owned or occupied space when the space is for research purposes, as approved by the
Board of Trustees at the January 2020 Board Meeting:
e Short-term lease; housing for research:
Term: 6/1/21 - 8/31/21
Lessee (Tenant): UM
Location: 522 Mason Bay Rd., Jonesport, ME 04649
SQFT: 1300
e New Lease:
Term Dates: 6/1/21 - 5/31/24
Lessee: UMaine - Maine Sea Grant College Program
Location: 14 Maine Street, Suite 304, Brunswick, ME 04011 (Fort Andross Building)
SQFT: 805 sqft

Harold Alfond Foundation (HAF) Grant funded projects:

The designer selection process in support of the MCECIS Master Plan is ongoing and expected
to be complete by the end of July.

A request for qualifications for design of the UMaine Athletics projects was issued in early June
and is expected to be complete in August.

USM Portland Development Project:

The Portland Commons’ site and foundations work which began in late May continues.
Superstructure framing of the Portland Commons is expected to begin in late July and will
continue for nearly a year. Underground and aboveground utility relocations and work are
underway as well. Career and Student Success Center site work will be starting in July.

UMF and UMPI Residential Housing P3 Initiative:
Review of potential partners continues. More information expected at the next meeting.

UM Ferland Engineering Education & Design Center Project:

Completion of interior concrete slab placement is slated for early July. Exterior framing,
sheathing, and blocking continues in preparation for exterior facade installation. Exterior brick
veneer is now expected to begin early July. Elevator and stair shaft construction continues.
Interior framing and mechanical piping is underway. The project continues on schedule.

July 16, 2021
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Current number and approved cost
of active major capital fadlity projects

$250,000,000 30
~ 25 mmmTotal # of BOT
$200,000,000 approved projects
20 as of report date
$150,000,000 - {
1S
$100,000,000 1 ...-- i-i
- 10
I o m— — =—Total approved BOT
$50,000,000 5 estimated
expenditures - all
$0 o funds

D P9 0'9-\.'*-\."1\
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Total Approved Funding by Source
for Active Major Capital Facility Projects

140,000,000.00

120,000,000.00
B Campus Financing

100,000,000.00 Grants
80,000,000.00 m Campus funds
® Gifts & Endowments
60,000,000.00
B State Bonds
40,000,000.00 ® Direct Capital

Appropriations

R
20,000,000.00 ® Revenue Bonds

*Direct Capital Appropriations funds consist of capital appropriations in anticipation of revenue
bonding, as well as MEIF funds.

July 16, 2021

165



991

79 (s)39anog Suipun g

"000°6¥T €S
JO [2103 © 10J H65TS ‘SId "0T0T YIBN %ly 1€6°LLETS 000°6T°€$ 000°6vT°€$ 120T 0T $SOI501 Ul HONONISUOD) (%001) puog (T000T€) 191U JUSWAULAPYUSW[OTUH N
‘Surpuny puog ur N66'7$ peroidde preog
SN
! “‘Keq ur u e poroidde TiTTiss
E%M__o.mi ow,mﬁ._wm_mm_ﬁ_ S&H%E%. pieog %96 000°058$ 0000098 120c 6102 apjdwio) (%001) puog 21e1S 810 (£800012) sopesBdn A\ H WAD usogueaq|
AN
ur smypuado E_mﬁmm _uz &__z poaoudde preog %9 s10°zes 000°005°1$ 000°00S°1$ 444 120T ssaidouq up udisoq (%001) puog 318 (PES001S) suonEAOUY [[2H AN
16L°98€$ (%¥1) 3_3WO
"610T “Y2IBN L'§$ paroidde preog %L 000°00L°SS 000°00L°S$ 70T £20C $5215014 W UBISQ-a1d | (%b1) SIUeID (%TL) (L1S00TS *91S001§) 11 3seyd 1a3ua) AB1dug NN
spunyg npg sndwe)
. P 96€°TL6S P . ; (%€8) SI.ID (%L1) (STS001S)
0T0T “WOIBIN 000°00Y 1§ Poroxdde preog %69 000°00+°1$ 000°05¥S 120¢ 0202 w1dwo)) AEnueIsans | oo sndutes UoIsUEAX 90O SUEZZOJ - UOHTAOUSY HDSY!
“$20Z W uono|dwoo [euy ‘770z 659°€66'61S e 3
ut paroada s oy sy jo Louednoo el mswme_emwv A.M:M”.vm_mnw__o (£0900S ‘9¥S001S “€6¥001S “8SFO0TS)
owNMVNN —MMM\M_ v_w,w%“wwc.”.ﬁwvﬂm_\wMNMHHMM__”HMM %8C 000°000°ZL$ 000°000°1$ beoz veoe $5215014 uf voRANISU) (9%09) doxddy ayerg 10ju0)) uSisa(] pue uoneanpy ‘SurreomSuy puefio] AN
"L10T “1oquidydag ur || § paroidde preog (945) spung sndie
696795 +$ %) SuonenaoIaay
*610¢ ‘10quaidag ur NZ'Z§ JO dsearout pasoidde - Lo S (%) (191001S “09¥001§ ‘657001S)
pieog “L10T ‘AInf ul N¢$ paroidde preog %88 000°00Z°$ 000°000°¢$ 1z0z L10e awdwo Arenueisqns Sy (%z€) spung Dyg QINONISLIUT JUOIISNRA, TOJUS)) SULIBJA] SurIeq
sndue) ‘(9,z9) suein
"109foxd juswdinba 10§ 900°815°6$ o waﬂw:_:mhmww fo1g (9%0) spund
910 KB W NS 1§ [euonippe pasoidde Og " sorforg - m..a_h_wq \er) | (EEVOOTS PIVOOLS *91€0016) 9Betue) o gy dinbyy
'S10T YDIEIN Ut 000" 1£8$ J0 aseatout parodde %26 000°00t°01$ 000°00%°9$ 120z 10T —— q I mw o .v,éaw D0SV/qeT sonseidouniay | -zp dmbg HOSV/uolsuedxy
pieog 107 YoIeN Ul N9 1§ paaoidde preog P v1¥00 . UID (%bp) Sl 10)u9)) saysodwio)) pue saIoNNg PASULAPY
‘T10T J_on_:,_o\/bz ur EVO% @0>OLA—QN pieog uuu_‘o‘_m O»EQEOU TX.OVV puog 21815 0102
) SLYIE0016 109f01g
1207 AN NG" 1§ paroxdde preog %0 0$ 000°00S°1$ 000°005°T$ (0000000) q&T INID UOLIPPY SUIp[Ing ISV«
NN
610 “1oquialdag ur 36/ ¢§ paaoidde preog %S £erots 000°SLS$ 000°SLSS 720 020T (%001) Puog 21e1S 810T (6200021) yuawade(dar O/V [[2H AAPUBH
"LLOOOTT
saoe[dar 17, J0 KB Ut §80001 1 JO [er0idde %02 LOE'1THS 000°051°$ 000°051°$ 120z 1207 (%001) puog 21218 8107
UL "170T AeN NS 1°C$ paroidde preog (S80001 1) 19)UdD) WO [[EPURY
VINN
$9)ON 7 UONBULIOJU] ‘SUONIY JOLIJ ewnsy Aeq ewnsy Jewnsy uopdrdwo) uopdduo) snye)s yep (@1 199f0aq) aurey 3d3foad ‘sndure)
pasoaddy juarn) [ 0y dsuadxy [ero pasoaddy pasoaddy reuisiQ )87 JUdLIND parewnsy [euidiQ 0) saamIpuadxa jo
Jo papuadxy o, JudLIND JIEYS §,32aN08 YL

sajewnpsy pasoaddy Juaaan) jo o, pue s[ejo ], purIo) YPIA
$39)SNUL, Jo paeog - 1707 Ane
s323f0ag paroaddy preog

110day] smeys 3afoaq fende)

S1¥0d3Y - L20Z ‘9z AInr - Bunssyy sesisni] jo pleog




191

rodar 1xau ayy uo 1eadde 03 pajoadxa jou si pue
“opeunsd 100f0xd poaoxdde “oafod 10§ (s)0ommos podai 3se] 2y douls paroLd0d uaag et 10dfoud mEWoﬂw”
el
pop 17102 81090321 pop! 4 d tpund “110da1 STY) JO SB MU ST 109[01d 4
:s9)0N A107RUR[dXT
"020€ “dunf 300L$ paroidde pivogy %61 6E1EIS 000°00LS 000°00LS 120t 020T Supprel ts001) (€20001L) Aeary 1e0S IJNN
° o spun,] Dy sndwe) S
"0T0T “Y2IBN {008$ poroidde preog %88 80€°80LS 0000088 000°008$ 120t 020t ardwo) Aenuersqng (%001) puog (920001 L) tonEAOUYY SWSIN 0] WOS[O]
‘120z Ke I NL"€§ paroxdde preogy %C 65€°998 000°LSL'ES 000°LSL €S Tzoc 020t §5015014 Wl uBISHQ (%001) puog (ST000T L) PUOE UOTRAOUY TAPATAY
IdINN
1202 KB Ut 31009$ poaoidde pieog %0 0$ 000°009$ 000°009$ 120 1zoe $5215014 Ur UONONSUOD) | - spuny Dy sndwe) (19€0019) dur] Weals SN«
oK JO S8 08 ) ) (0000000)
soripuadxa oN "0z0g ‘YoIey paaoiddy preog %0 000°00L8 000°0028 Ieoe 0coe PI°H uoneAoudy doedg pue eseyaing judwdiby ssoury
T8€'9LTS 90) SoAIaSaY [eNde))
‘020 “Axenuey ut N[£"[§ paroidde pivog %91 00001L°T$ 000°01L°T$ 120C 00T PIoH (%001) (0£€0019) 107 Supyied sadweaysip
spun Dy sndwe)
PUB[HI0J JO AJL) oY) WO [eA0Idde 0LS891S
uoneoso| oY1s uodn JUASUNUOD PUE JAINSLAI ],
PUE UONEISIUIUPY PUE QIUBUL] 10§ IO[[3OUBYD) Lo o (%001)
201, U JO[[90UST) St AQ pozHOGITE %1 000°00Z°$ 000°00Z°1$ T2z e ssaiSoiq ur uisaq spung Dy endmesy (1££0019) Aprig 2Feren Bunjred yod
3903 000°008$ BPPE UM 000°00F$ M|
Surpuads [enuy *0zg YoIeN Wl posoidde preog
"810¢ “Arenuef wr 1§ paaosdde preog %E8 LL6'ST8S 000°000°1$ 000°000°1$ £20T (444 $S015014 Ul UBISO( (%001) SUED (00€0019) 11V 241 10§ JoNUD) NS
‘1207 Areniqa, TLT6£8'8S
ur WL €6$ Aq aseazour ue paroadde preoq 0707 (%69) .
Arenuep ur s309fo1d om} 9y} 10§ PAUIqUIOd NL'SS %6 000°00%°66$ 000°000°1$ £20T 0z0T §5915014 W uoponnsuo) - Suroueut g sndwe) (BEE0019 “STEONI9) IIeH] aouapisay
PUB[1I0J PUE IOJUD)) SS300NG JUSPNIS PUE I0dIL)
0 dn jo saiypuadxa juewdojorapaid parordde (%1€) puog 21e1S 10T
preog 610¢ ‘Arenuer ur N § paroidde preog
9€5°0rE°ES ]
. ¢ . oo ot S1E€ZE0019 1afoig (%9¢) Dw sndure) (£2€0019 *91€0019)
610 “Arenuey ut Ng5°z§ poroidde picog %9L 000°88€°+S 000°085°z$ Iz0z 610C ‘ssaigo1d ur uononnsuo) | (% pt) puog 18IS 8107 sopeiSdn [edLoa]g pue uonoalold A1 [[eH Adjieg
SL91€0019 19(01g
SN
$9)ON 7 UOPRULIOJU] ‘SUONIY J0LIJ yewnsy Aeq Aewnsy dewnsy uonddwo) uondrduio) sme)s yep (a1 33foag) sweN 13f0aq ‘sndure)
pasoaddy juarn) [ 0y dsuadxy [ero pasoaddy pasoaddy reuisiQ )87 JUdLIND parewnsy [euidiQ 0) saamIpuadxa jo
Jo papuadxy o, judLIN) JJBYS §,92.1N0S YLD
79 (s)39anog Suipun g

sajewnsy pasoaddy Judain)) Jo o, pue S[EI0L, puBID YA

S9SN, JO paeog - [707 AInp
s323foag paroaddy paeog
110day smejg 13foaq ende)

S1¥0d3Y - L20Z ‘9z AInr - Bunssyy sesisni] jo pleog




891

00009198 ISS0T9‘I$ 000°S79°S$ sndwe)) 10y puog [8)0], T
000°SLIS L8S°SS 000°SL1S (%0) puog 1202 120T $5018014 U UBISO (8010017) UONEAOUDY UOHIPPY INOIY
000°007'$ 0$ 000°00¢$ (%001) puog 120T 120T §5015014 U USISA( (L010017) @PeISdN DVAH [1BH [N
000°0S1$ SEE9I$ 000°0S1$ (%001) puog 120C 120T $5013014 U USISO( (901001¢) dpesdn DVAH SHoqoy
SSOI501g
000°001$ SITLIS 000°SI1$ (%001) puog 120 120T U1 UoNonISu0) ($010017) sdwey vay sndue)
SS3I501q
000°00€$ 0STvTT$ 000°00€$ (%001) puog 720C 120T ur uoonnsuo) (£01001) SUONEAOUDY ATEIqIT JOUEN
“oseqd ugISop/Apmis
Ul surewol J1 se ‘000°‘00€$ Jo 108pnq paroxddy | 000°006°1$ 905°€9$ 000°006°1$ (%001) puog €207 £20C PIOH UQ (ZT01001T) SUONEAOUDY IOJUR)) UIS|O
000°0+$ ¥9L$ 000°0+$ (%001) puog 120T 020T SuIpprg (960002¢) I1eH [[HLISN Sunueq JOLOIXH
000°09% 009$ 000°09% (%0) puog 720 70T SS0I5014 UI USIS( (Z110017) Judwooe]day opese] Ddd
0007098 0$ 000°09$ (%0) puog 120C 120C SS0I5014 UI USISO(] (1T10017) Judwode[doy JOO DA
“aseqd usISop/Apnis
Ul surewar 1 se ‘00005 +$ Jo 123pnq posoxddy | 000°000°1$ T67°67$ 000°0S+$ (%9¢) sndwe) (%+9) puog T20T 020T PIOH UO (960001¢) UOIEAOUSY 1S JUOL] LT
SSAI801J
000°00Z$ 200°58$ 000°00Z$ (%001) puog [4{\4 610T Ul UOTONIYSu0)) (S60001¢) suoneaouay [[eH duolg
000°00T$ 661°v8$ 000°00T$ (%001) puog 120T 610C PIOH UO (600017) SUOIEAOUSY JOMOYS [[EH POOMYO0]
000°00T$ 7€€°88$ 000°00Z$ (%001) puog 120T 610C PIOH UO (£60001¢) SUOIEAOUSY 1OMOYS [[EH UD{E(
000°SLTS 08 000°SLTS (%0) puog 120T 120 5013014 U USISO(] (0T10017) UONEAOUNY JSOA\ NOIS
000°0ST$ 0$ 000°0ST$ (%0) puog 120C 120T $5015014 U USISO(] (601001¢) UONEAOUSY YUON 10§
SSAI801J
000°00T$ 888°761$ 000°00T$ (%001) puog [4{\4 610T Ul UONONISu0) (260001¢) suoneAousy [[eH 100§
"610C AN UT S[0SC$ DPPE paA0Idde preog
"610C ‘YOTEN Ul 31009$ parodde preog 000°058$ 18€°T18$ 000°0S8$ (%001) puog 120T 610T ap[dwo)y (L800017¢) sope1sdp) 101ep 10H WAD wioqrea(]
AN
L8T98T‘YS PH8°E19$ 000°07T°v$ sndwie) 1oy puog [e)o,
000°0S+$ 6LL°8TS 000°0S+$ (%001) puog (4414 120T $8013014 Ul UBISa( (190002 1) s1reday DVAH A1eIqry ziey
000°59$ L61TIS 000°59% (%001) puog 120T 1202 8213014 U USISo(] (€£8000T1) SUOIBAOUSY SUOISSIWIPY [[BpUBY
SSAI301,
000°0ST$ v¥8°901$ 000°0ST$ (94001) Puog 120t 120T u :o_se%:ou (+30001 1) 9BUNOT JUAPNIS JONUS [[EPUEY
SSAI301,
000°0018 S09°9€S 000'0018 (%001) puog 1eoe feoe ur qese%_ou (£80001 1) SUONEAOUY 100[ PUT [[EPUEY
"LLOOOTT ssa1301g
sooe[dar g, Jo AeJA I 680001 1 JO [eaoxdde | 00p‘051°C$ 616°0L$ 000°0S1°C$ (%001) puog 120T 120T ur ononIsUoY (S80001 1) 10IU3)) SWOO[OA [[EPUBY
oYL 1707 KB NS 17§ paaoidde preog C
L8T1TES 0pL'LOES 000°50€$ (%001) puog 120T 1202 ap[duro) (290007 1) O USISA(T JO[10g [[BH NOM[ 44
SS3I301,
000°SLY$ LTEYES 000°SLY$ (%001) puog 120 120T w 855%5 5 R o —
610C 1PqUIAS . i i
U1 000%SLS$ 30 193pnq poaoadde preog 000°SLS$ £E4°978 000°5TS$ (%001) puog Te0t 020¢ ssa1g01q Ut uSIsa(q (620002 1) yuswose[day D/V [[EH A3[pueH
VIANN
SIJON 29 UONBULIOJU] ‘SUOI)IY JIOLIJ 180D popuadxy 193foag djep 0} uop[dwo)  wopdrdwo) snje)s (a1 133l0ag) swrey 399f0aq ‘sndwre)
393floag Surpuny J10j Suipuny  S3IMIPUIdXd JO dIeYS §,901N0S IS JUALIND  PIIBWDSH
pajewnsy puog puog [oed 79 (5)92.1n0g Surpunyg [euisLIQ
[e10L pajewinsy

soyewnsy paroaddy juauiny Jo o, pue S[EJ0L, PUBLD YIIAL
$99)SNIY, Jo paeog - 1707 Anp

spaloag puog dAndY

110day smye)s 393foag puog

S1¥0d3Y - L20Z ‘9z AInr - Bunssyy sesisni] jo pleog




691

768°789°TSS  160°TLOOIS  SO9°EHE‘TPS  :SIBIOL
000°LSS'V$ €LV'SLLS 000°LSS'+$ sndure)) 1oy puog [e)o,
< ¢ ¢ dv[dwio)
020 “YPIBIAl 31008 Praoidde pivog 000°008$ | 8OEBOLS | 00070088 (%001) puog feoe ozoe Afenueisqng (970001 L) uoypAOURY BUISINN §0] WOS[O
"120T AN
INL €8 panoidde pieog -oseyd uSisop/Apms | 000°LSL €S S91°L9$ 000°LSLES 120T 020C §s215014 ut uSIso(Q
ul surewal )1 se 000°sg 1§ Jo 193pnq parorddy (%001) puog (52000 1) PUOE UOTBAOUSY UIPII A 45
IdINN
S09°0£6‘TES  6L6°06S'SS  S09°ISHTTS$ snduwre)) 1oy puog [8}0L
. . . $S31301J
S09T6vS | OLYLSS S09°16v8 (%001) puog 1eoe feoe ut uononISUO) (6££0019) UONIEAOUSY SMAIPUY IGO0 s
0207 *Aenuey u g1 § poroadde preogg | 000'00SIS | TITIOETLS | 000°00S'1S (%001) puog 1eoe feoe aiduiod (LZ£0019) 20ud19§ quT vone[nUNS Fursmy
a11dwo) st £2€0019
020 “Arenuey 000°88EY$ | 666°9SH'IS | 000°09%°1$ 120T 610C 12(014 ‘ssaifoig
ur NS08’ [$ [euonippe pasoxdde preog (%9¢) ut uononysuoy (€£2€0019 *91€0019)
6107 ‘Arenuer ur NRS 7§ paaoidde pieog spun,] D4 sndwe) (%py) puog 91€0019 102lo1g sapeidd) [ed1o[g pue uonI)0I 211 [[eH Ad[reg
NI IS
S1 DSSD 9y) 10y 108pnq o1y10ads a1y yunowre
18U} JO [ 70T ATENIQR Ul NL"€6$ AQq dsearour
ue pasordde preogt 0gog Arenuer wrioalord | g0 155'9zs | 862°SLLTS | 000°000°61S (%001) puogi £20C 20z 5213014
[[BY 20UOPISOI Y YIM PIUIGUIOD LSS OF Ul UoroNINSU0)) (STE0019) I121Ua)) SS0ING JUIPNIS PUB IR 44
dn jo sarmpuadxa juowdojoaapaid pasordde
preod '610¢ ‘Arenuer ur |\ |$ poaoxdde preog
SN
000°6VT°€S I€6°LLETS 000°066°TS sndwie) 1oy puog [ejo,
"000°6vT°€S ssa1f01g
JO [B10) © 10§ H6STS SnId '0TOT UKL 000°6VTES | T€6°LLE'IS | 000°066°CS (%001) puog 120t (444 ur vonenSUOD
“Buipun, puog ut N66'7$ poroidde preog T (TP000 €) 19IUAD) JUSWSOUBAPY JUSW[OIUT AN e
AN
000°00S°1$ EIE°€6$ 000°00S°1$ sndwe) 10y puog [e)o],
JTOTDIN gog'g0sts | c1eses | 000°00s°S ceoe 120 ssaifoig 1 uS1saq
ur ormrpuadxa G T§ 0) dn paaoidde preog (%0) D® sndwe) (%001) puog T (F€S00TS) UOnEAOUSY [JeH [IAN
NN
SJON 29 UOIBULIOJU] ‘SUONIY J0LIJ 150D papuadxy 199loag ep 0) uonRdwo)  uondjdwo) snje)§ (ar 393loag) sweN 333foag ‘sndwe)
y0loag Surpung 1oy Surpunyg saaMIPudxd Jo AIBYS §,920N0S IS JUILIND)  PIJBUWDST
pajewinsy puog puog [oed 79 (5)92.1n0g Surpunyg [euisLIQ
eoL pajemIysy

sajewisy pasorddy Jud.in) Jo o, pue s[ejo], puers) Y
$99)SNLY, Jo pieog - 1707 AInf
s133loag puog dAndY
110day smye)s 393foag puog

S1¥0d3Y - L20Z ‘9z AInr - Bunssyy sesisni] jo pleog




0Ll

"120T ‘1€ AN JO s papuadxa
[©10] $199j31 papuadxa Jurpun,| puog

"PaJOU ASIMISNIO SSIUN JEd X JEPUA[L))

"109fo1d 10§ (s)901n0S
Krewnd s)o9pj01
(s)oonos Juipung

‘pay1dads asimIay)o

ssa[un j1odou siyy uo urewal [[im s3o9foxd pajordwo)
“odax

Jse] o) dours sojepdn apnjout 100(01d SIY) JO S[TRIO( 44
110da1 Sy} JO SB MAU ST 399001 4

:s9joN A1ojeuerdxg
) . . . . . (539301 g paja[duro) pue dAIIY)
T6S'ETI'LSS  6SI‘9S6°CIS  €LILTT'SHS [E10L ANVED
00L°0FY'PS  890°F88°ES 890°v88°€S  :s[epo,
(%97) spung D¥g
B ‘ < - 9101duwo,
WSO L6T 19SS 0T0°CLIS 010°TLIS snduer) ‘(% ch) SYID (%1 €) puog 020T 610C [dwod (30£0019) SUOLRAOUSY [[EH 2IMO0T 1991y
(% 1)
P conne connt . 9y01dwo,
Wsa OP8°TLI'TS | S6£800°T$ S6£°800°1$ spun,j D4 sndure) {(0498) puog 6102 610C [dwod (10£0019) SUOHIEAOUSY [[EH PIEAPOOAL
¢ ¢ < 910o1dwo,
WO S9E°LSS S9E°LSS S9E°LSS (%001) puogt 020T 00T [dwo) (S¥000TH) oM S ININN
< ¢ < 91o1duwo,
WD 9TTYSIS 9TTYSIS 9TTYSIS (%001) puogt 020T 020T 1ordwo) ($4000z) TEdoy JOOY 107U07) SPIOUAYY NN
< ¢ < ordwio
WD LST10T$ LST'10TS LST'10TS (%001) puogt 020T 020T ierdwoes (F10001+) uowdoe[doy Jooy HOUUdS NN
< ¢ ¢ 9o1dwio
NN ce096z8 ceovecs 609628 (%001) puog ozoe ozoe R (£70001+) Juawooe[doy Jooy [[BH premiod NN
L8Y"08T$ L8Y°08TS L8Y°08T$ 020T 00T aprduro)
WAN (%001) puog (2T#0001+) JudwadE[day JOoy SUIP[ING 20U WINN
ANN L81°90T$ L81°90T$ L81°90T$ (%001) puog 120T 1202 apR[dwo) (S010017) 3431 "BUl[1d) "BULI0O]] Uuleq
< ¢ ¢ 9ordwio
IO £05°60C$ £05°60TS £05°60C$ (%001) puog 6102 610¢ 1o[dwo)y (8600017) UONEAOUYY 100]4 YA
¢ ¢ ¢ ordwio
IO 8€€°L6S 8€C°L6S 8€CL6S (%001) puogt 6102 610¢ ordwon (£600012) Sutaeq sndwe) JNN
¢ ¢ ¢ ordwio
IO 0T8°058$ 078°058$ 078°058$ (%001) puog 610C 610C widwoe) (6300017) UOISIbOY 1§ 1UOL] bLT
VAN 88€°05€$ 88€°05€$ 88€°05€$ (%001) puog 120T 120T Pasory (LL00OTT) 103ud)) dwoo[op sndwe)) eysngny
s393[0.a4 puog pardrdwo)
sndwe) 150D papuadxy 199loag ep 0) uonRdwo)  uondjdwo) snje)§ (ar 193foaq) swe 393foag ‘sndwe)
193foag Surpunyg  Jojy Suipunyg sAIMIPUIAX? JO dIBYS §,90.1N0S ey parewnsy
pajeminsy puog puog [oed 79 (5)92.1n0g Surpunyg [euisLIQ
1e10], pajemnsy

sayewrnysy paroiddy Jud.ain)) Jo ¢, pue S[ejo ] puel YA
$99)snY, Jo paeog - 1207 A[ng
sp09foag puog 24Oy

110day smye)s 393foag puog

S1¥0d3Y - L20Z ‘9z AInr - Bunssyy sesisni] jo pleog




VL

I 9%eq

0c0c 0c0¢/1/9 610¢C/1/6 00°00S°CIS suoneadrjddy uostuury] [SeydIA “I(| dIysiossojord dIsnif, NN
AIeuonnjoAq Jo 10SSJoId
¥c0¢ €20T/1¢/8 810T/1/6 00°00S°CI$ SonsNelS eydno ysowey 1| diysiossajord 99sni], NN
pue SOIJBWSIRIA JO J0SS9JOI]

£20¢ cecoT/1/9 810T/1/6 00°000°C$ 211eay ], JO 10SS9J01d 9JBIO0SSY neapoyig [orue 1| drysiossajord Adreg NN

120¢ 120C/0¢/6 | 910¢/1/01 00°000°S$ S90INOSY J[nesusreq wepy Karjod NN
15910, JO 10SS9J01J 9JBIO0SSY 18910 JO 10SS9J0I]
s3uIppro T urmpyg

3uroguo - SO061/¥/L 00°005°C$ Aydosorryd jo 10ssaj0i1d uopno ung Iossajord|  JNSN
paysm3unsiq INSN

Suroguo - S061/LT/9 00°000°01$ MeT JO J0Ss9J01d JJ03a14 10194 J0ss9jold SN
Aa13poD) *§ prempy

1202 020T/1€/21 | 910T/1/1 00°000°0T$ Surourduy proysnog se[3no(g|A3ojouyds], 1oded pue NN
[BoTdY)) JO J0SSOJ0I] ding ur diysiossojoiq
I9p1e) D smo]

120t 1coc/1¢/¢€ ¥00¢/1/L 00°000°L$ JURdS Iugep 10qoy poomplreH NN
Wo)SAS0 15910, JO J0SSOJOI] JO 10ss9J01q
pue 11U YOIeaSaY ANS9I0] paysmsaunsiq
0AnEI2d00)) A1) JO 103091 sIopunes A\ ATUOH

120¢ 020¢/1¢/8 S10T/1/6 00°000°S$ S90ULI0S WS S[SYIMN uonednpy aduaIdg NN
[eo130[01¢ JO J0SSOJOIJ JURISISSY ur diys1ossajoid
PIPYLLIDIN UUY D

120¢ 020¢/1¢/8 S10T/1/6 00°000°+'$ AI0)SIH JO 10SS0§0I] [N udydarg A10ISTH NN
ur diys1ossajoid
pig 1 ueyy
pue piig "D IpIE[Epy

10T 0202/1¢/8 S102/1/6 00°000°+$ AJOISTH JO 10SS0§01d USTIIBOIN YleqezI[q AI01STH NN
ur drys1ossajord
pig T uely
pue piig "D 9pre[epy

.80 eq puyg | e 1iels |uonesuaduio) PIL, uonIsoq EYCING BIqQI| sndure)
saandxy [enuuy /drys.aossajoag/irey)

JI0AIY [enuuy JZOZA A SAIySI0SsdJoad pue s.arey) paweN SJAN

S1¥0d3Y - L20Z ‘9z AInr - Bunssyy sesisni] jo pleog




cll

7 9%eq

1202 T20T/1/9 1202/1/6 | 00°00STI$ [B100S JO 108S9J01J JuBISISSY | Ne[quIsIon) ened “I(| diysiossojoid odsnil|  NSN

120 T207/1/9 1202/1/6 | 0€666F71$ OISNJA JO J0SSOJ0I] UOS[ON pIeyory "I | dIys1ossajoid djsniL  VIAN

1202 7207/1/9 1202/1/6 00°01€°9$ | 3uresuno)) o J0SsajoId SJBIO0SSY weyeln umeys| digsiossojord odsnil| MANN

v20T €202/1¢/8 | 610T/1/6 | 00°000°00T$ JuoWOSeURIA srpnen Adaygar 1|  diysiossojoid eiqry NN
JO 108S9J0I{ JueISISSY BIQI]

0202 1202/10/9 | 610T/1/6 00°058°¢€$ aImn,f A[qeAIT 10§ ouurm YreN|  drysiossojoid eiqry| SANN
I9JU)) AY) WO JOSIAPY IOTUSS

0202 1202/10/9 | 61027/1/6 00207 v$ Aysioatun Juepreg udy||  drysiossajoid eIqry| SANN
9)e]S BPLIO[{ WOIJ I0SS9JoId

0202 1202/10/9 | 610T/1/6 | 00°000°ST$ Sgor udqy|  diysIossojoid eiqry NN

0202 1202/10/9 | 61027/1/6 00°0%Z°9$ AmN yog erel [ diysiossojord eiqry| AN

0202 1202/10/9 | 610T/1/6 00°0%C'8$ AmA 10304 uowni§|  drysiossojord viqry|  ANN

0202 1202/10/9 | 610T/1/6 | 0£99S091% A3ojorg jo yusunredog zuid Y]] IQ| diysiossajoid vIqry|  JNSN

ONON ﬁNON\MO\O ONONE\@ OOOOmaNM% :Oﬁmoﬁﬁm ﬁﬁw o«msz ,wo uOmmowOHm Gwavﬂoﬁm ﬁOow .HQ QwﬂmHmeDMOHm ooame..ﬁ MHHED

0202 1202/0€/9 | 020T/1/6 00°000°S$ yYSI[3UH JO 10SSQJOI] 9JBID0SSY ose)) uaIsLy 1| drysiossojoid osniL| NN

0202 1202/10/9 | 0207/1/6 | 00°8T0°STS MY JO 10SS9J0I] 10231 1030 | drysiossojoid odsnil|  VINN

0202 1202/1€/8 | 020T/1/6 | 00°00STI$ UOI)BONPH JO J0SSOJ0I] uose[N S1er) 1| diys10ssajord aoIsni], NN

610¢ 0207/1/9 | 6107/1/6 00°078°¢$ | sorpms auoydojoSuy jo J0ssajoid pojopaulydo |  drysiossojord eiqry|  JAN

6102 0202/1/9 | 6102/1/6 00°0St°C$ SunLp dAnEaI) yomQ-yoeaq ueq 1| diysiossajoid vIqry| NN
29 USI[SUH JO 10SS9JOIJ 9JBI00SSY

610¢ 0207/1/9 | 6102/1/6 | 00°000°ST$ ANNS 18 S1pmg preyory yre Iq|  drysiossojoid eiqry NN
uelpeur)) pue A10)SIH JO J0SSOJOI]

020T 0207/1€/8 | 6102/1/6 | 00°00SH1$ JsIoquy qneys uiarg 1qg|  digsiossajoid eiqry[ NSO
SSBJA] (] WOIJ SMILISWH JOSSIJOI]

0202 0207/1/9 | 6107/1/6 | 00'820°S1$ | A30104ohsd Jo 10883501 JueISISSY Mmo[10) e 1| digsiossoord osnil|  VINN

0202 0207/1/9 | 6107/1/6 | 00°00SCI$ OISNJA] JO JOSSOJOI] oued UdAd)S “I(J | dIys1ossajoid dsnILf AN

JI0AIY [enuuy JZOZA A SAIySI0SsdJoad pue s.arey) paweN SJAN

S1¥0d3Y - L20Z ‘9z AInr - Bunssyy sesisni] jo pleog




€L

¢ 98eq

¢C0C ¢c0e/1/9 120T/1/6 00°00S°TI$ SIM[NONIOH JO 10S89J01d Ao[pueH prae( 11| diysiossajoid o9)sniy, NN
120C ¢c0¢/1/9 120¢/1/6 00°088°0TI$ | AMNSIOATUN TWEIA WOJJ J0SSYOI] sowef Auoyiuy "I  diysiossojoid BIQIT[  VINN
120¢ <c0e/1/9 120¢/1/1 00°00L°€€S 1o)yooep\ ukred|  diysiossajoid eiqry JNN
120T ¢coe/1/9 120T/1/6 00°000°S$ ASojodorpuy [ 1AM A9JJ0) 9J00IN "I | drysIossajoId dasniy, JNN

JO JOSS9JOId 91BId0SSY

JI0AIY [enuuy JZOZA A SAIySI0SsdJoad pue s.arey) paweN SJAN

S1¥0d3Y - L20Z ‘9z AInr - Bunssyy sesisni] jo pleog




Vil

|00yOS 8jenpels)

eseasou| Anb3 L09'9ZZ $ | 109'90Z  § | LZOZILS | o 16 ueeq pue yoseesey 1oy uspisaig soly|  UEAWEIUBIEA PEPEPOU, W
8lH MoN 0000k § 1202/82/9 $80URI0S B SHY J0 9601100 ou) Jo Ueeq OEYOBIN BlOWEd| VNN
S9JON 9311 uonisod snoinaid| Aiejes maN| Aiejes Joud w>_«omwﬂm 9} uosod sweN| sndwep

1202 AInp Bupeay sasysna] jo pieog
sabueys/sjusawyuioddy dnous Juswabeuep
waysAg auley Jo Ajisiaaiun

WAIELE ANIVW 4O ALISHIAIND

S1¥0d3Y - L20Z ‘9z AInr - Bunssyy sesisni] jo pleog




Gll

W3ILSAS INIVIN 4O ALISHEIAINN

seljIsieniun /-
ollgnd {
SQUIDIN \_

bunssy\ sesjsnij Jo pieog

S||leH SaWw|oH pue uingo9
O110]SIH JO 8shay| aAndepy

ANIVIN

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



9/l

Z ebed ‘urejuiew Ajjewiuiw
pue jesy 0} Ajjlenuue 000‘001$
g ey kg i Jano AjlIsieAlun ayj 1S09 pue

‘020z Ae|\ ul pazijeut \ (uoljiw Z1.$ 0} 01 $) oUBUSIUIEW
Sem Juswissasse [eljul s,y ¢ . 1R paJiajap JO sjunowe
z . BENOH _._h_._n_OU
> abie| aney sbuip|ing ylog -
"JUSWI]SOAUI % cmes, | ss_u_____,:_m. _ Y IPIING yjog
pioy
a1eAld Joj sjuswalinbal o o | "sopelbdn
OIWIOU02d 8y} Se ||9Mm Sse s|eob M g | ] AjljIgIssaooe pue adueusjuiew

oibsjens SIWN/INN pPuelsiepun 0}

Ul JuswisaAul juediubis
wea)} 2109 ay} YiIm paylom agg -

JO paau ul pue OOz 9ouls

sepAG0 AD

-S|IBH SOW(OH PUE UINGOS 10 : JueoeA uaaq aAey sbuipjing yjog -
ashal aAljdepe ay) J0J JUSWISaAUI A "ouoJQ Ul
ajeALld Joj [enusjod j9)Jew sndweo auief) Jo AlsiaAlun sy}
ay) azAjeue 0] xg pabebus uo sBuipjing oLI0}sIy pajeubisap
SINN/INN 610¢ 40 1890100 U] - 9Je S||eH SaW|OH pue uinqoy -
1 | —————
AJAVINNG ® Ay04ST1Ivydg o J1V1S INJHHND

MAINGINO JAILVILINI —‘

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



¢ abed

pieme [e1010 aew 0} d4Y YIm mojjo4 -
1saua)ul }oxlew Ayiuspl 0} DAY 8sn -
payiuapl sdajs IxeN -

ouolJQ Joj xey Auadoid aiow sojelouar) —

Ajlunwiwod pue sndwed ay) o) }J9SSe Mau g|gen|eA
AloA e analyoe 0] Juswisanul alealud abeltana —

S1IpaJo XB) JO 8sneodaq a|qelA A|[eolwouod] -

@oueUS)UIBW PaLIajep JO uoleulwI®
pue asnal aAndepe Jo sawo9)No 21681e.S SaABIYDY —

aulB\N 0] }SII seonpay -

uonoesued; Alinbs ajeAld

e sl ainjonJis Buroueuly pue Alaaljap jewndo
1ey] papnjou0d UOISSAS YJOM Jajsued) sy -

L1l

" ONIGTING TWDIMOLSIH

ANIVINDD

A0 ALISHIAING TH1 BN

e A RN 1 39000

KRNI ¥ RO
uoHINPOLIY|

welibolid Hpaln xe|
J110]SIH |eJopa) pue aje)s Jo abejueape
aye)} diysiauped ajeAud-olgnd -

AyjejdsoH
pue aoedg a21)JO ‘8|gelA A||BoIlouodd
pue |AN Jo) sewooino olbajen)s

ay] Y1og aAalyoe sjuawbas j1o)Jew om| -

INIJNSSISSY TVILINI ASAVINNA ¥ dd04S71IVdd N

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog




8.1

1 abed
dd4¥ 8y} 0} puodsal I
0} pa)IAUL pue ssa90id DY 2y} ybnoJy) e s |
paljljenb pawaap alam siadojprsp ¥ ||V - | R W
(eluealAsuuay) dnoug) Aladold Joupey - 153 Wd 65:41 0202 '92 199000 iin.sn.a..ié
(aure|y) serpadoid axid - |
(sexa] pue spesnyoesse|y) BuISNOH JUSPNIS UOLIQ - e oy o mmencs
(PUBAIB}) SBHIUNWWIOD Y[EMBPIS HOlIT - N
mC__Emw_U ONON (D4y) mMMWMW%MMOOMWmm:gm
‘0 JaqUIBAON 8yj JO peaye paAlgdal alem sasuodsal 7 — nsseaem u_m%uw J0 3040
waysAg auiep jo Aysiaaiun Aq passisiuiupy
100loud ayy
noqe salued pajsaisiul 0} ARoauip yeads o} @9g/SINN/NN o o
MOJ|e 0} 0Z0Z ‘vl 418Qq0}00 U0 p|ay Sem JUsAd W00z pIg-aid — s
020Z ‘9 J8go1o0 uo Ajjeongnd psjsod sem
600-120Z (D4Y) uoneoyijenp Joj 1senbay -

SS300dd NOILVLIOITOS O4d m

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



6.1

G abed

dnois) Auadold Joupey 0} pieme z;.ﬁmhmaMmi i
9y} epew wes)} 8100 8y} ‘Lz0g ‘L 1Mdy uQ s s | |

s|esodoud 4 ay) palods pue pajen|eAd St et e T ,__
wea} 8103 NN/SINN 8u} ‘L g0g ‘¢ YdJe uQ -

wawdojerapay Buipjing |eauoisiH _

104 (£d) diusIouped B1eALd JNGNd __
—\NON .@N \ALNSLQ@H_ (suiepin) aulep Jo Alsiaaiun
UO SMBIAIBJUI P|ay wea) 8102 €4 WN/SIN UL

(d=¥) [esodoud 1o} jsanbayy

Juawaindoid Mbejens jo a0
‘sj@joy anbinoq Joj sjesodoud

waysAs aulep jo Aysiaaun Aq palasiuiwpy

paniwqgns syuspuodsal paijljenb 4 Jo 1no ¢

i
T TT—

|
110-1202# d4Y

0202 ‘G| Jaqwada( uo parsod

11|
sem /10-1202 (d4¥) siesodoid Joj }senbay -

|
NOILONAOHLNI O'F V |
l
|

SRR 51 ) (Bowe msivsanpin Sapureh sy 4 L = Wb 19y Hore

# o 5 mowmoe) BN

SS300dd NOILVLIOINOS d44 .v

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



081

N i s $8}INg PUE [3J0H IAIN T s
& aE ueld ey pasodoid 600-1202# D24 ONN

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



181

(6002-8002)

lleH eJeH.0
abajj0D s,buny

JIN ‘Wodealy
dnoug) AjjendsoH asino) aulepy -

(210Z-1102)

Juswdojanapay
JN ‘eisnbny

SJIOSIAPY OLI0)SIH 9I1SOYOB|N -

3N ‘puejod
(51L02-€102) UONONJISUOD) URAY-UBLIAA -
108fold |eipayie)d

ledoosid3 elydjspejiyd 3N ‘puejuod

S9JeID0SSY |[04Ie)) -

(G1L02-2002)
198[014 umojumo(
AjIslonlun [jpuyong

3N ‘puefod
s10911yoly adAlayoly -

:s309foad Juswidojanapaa a1103sIYy :apnjoul 3o9foud siy}
c€d Jejiuis yjim asualiadxa s .qoupey 1o} siauyied s Joupey

dnoug Auadold Joupey
- 0000000/

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



41

g abed

sleak Gz Joye Joaye ul 9q 0} asesd ||Im asjuelenb NN (0SH$ S! uonesado
Jo Jeak js.i4 8y} Joy ded ay)) ded e 03 dn deb sy} punj |Im AN ‘@wodUl
Buneisado 19U uspIMIBpPUN BABIYDER JoU Saop Josloid ay) §| ‘esjuesenb NN -

Sjuswaalbe
uoljjiw/- unj 0}
aney pjnom AN ‘OLINN PapJeme jou si108loid ayy ji ”wu_vmuo x_,_w._. Hmv__\mm_w,_ >>u_wz SAljlUySp Ul
ul uoljiw/ L4 pepJeme si 10sfoid ay) jey) saswnsse) Josfoid ayj o} (s)palo papn[oul 8q 0} SWJa)
xe} Buipnjoul) JuswisaAul |Bjo} Ul uol|iw zZ'/1$ paulquod e sbulq Joupey - .
8y} SeuIpno jeyy
sjuswoalbe
SARIUYBP Ul paluapl 89 ||IM Jey} sawi} noAng [euonippe Ayizuspi 0} 3Jom WAV .MN aunr uo

M wm_tma 9y] pue sieah glle “—Ow_.o.a oy} “_DO\ADQ 0] CO_“_QO 9yl aAney SINN/INN -

Joupey yiim 1aays
wJa) bulpuig-uou
B paubis aule|\N

Uonipuod sseo-1sil), Ul sieak gg Jaue SINN/INN O) paulnial Jassy -

aseyo.ind
Joj [esnjau sy Jo JyBL By} 8ARY M SINN/INN ‘}esSe ay} ||8s 0} sido Joupey §| -

[910y anbinog woou /g ue Jo juswabeuew pue uoioNJSU0d ayj o) siesak
66 J0} dnous) Ajadold Joupey 0} pases| aq ||IM S||[eH S8W|0H pue uingqo) -

dONAVd HLIM INJWE49OVONS 40 SWH41L m
-]

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



€81

6 obed

papaaoxs S| swodul bunesado jau pajosalold JI Buleys snusaaal apisdn -
S92IAI8S Alel|IXNY JO) BNUdASI JUBAS pue Buusie) -

(s1eoh g Aiane o,G pasealoul) Y0€$ Jo JuswAed ases| |lenuuy -

108/01d By} woJ} sweans snuaAal a|din\

Buibpoy/je1oy Jo Jojelsado sse|o-1slif B AQ unJ SUOIIEPOWWODJ. Jalwald

sosodJnd juswuienaua Jo SolB|YIe ‘HJoM
Joj Alisianiun ayj bunisia sjdoad Joj suoljepowwosoe sndwed-uo ‘Ajjenp }

sndwed SN Aue 1oy |10y sndwed-uo 1s.i4

Ayslanlun ay} ojul (papleme aje D1 AN ) Juswisaaul ajeaud uoliw z'21$

‘Alunwiwod aulei\NN
9y} 40} S}aSSe |Njosn 0jul POHUSAUOD — 9dUBUSUIBW PaLIaJdp Ul UoI||IW Z1$
"xoidde yum g0z a2uls juedea Ing — sbuipjing o101sSIy pue |nyneaq om |

ANIVIN

aule\N ul BunsaAul pue ssauisng ay) buiuuns Auedwoo ajeAlld

ANIVINN OL S1149dN34d h

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



81

0l ebed
Sjuawvalbe aAnIuep
Bunyelp pue asuabljip anp anunuod 0] [earoctdde saaisnl] JO pieog )oag

ases| punoJb uo swus)] 0] Bulwoo ‘Aisnosuejnwis
a|lym aouabljip anp 819|dwod 0] Joupey

Juswsalbe uoljelsadood
uo AjljeldsoH asIno) aule\ pue Joupey YjiM Swid) 0] 8Wo)

ssalboid ubisap Jojuo

1 Z0Z 1O pua 8y} 810}ag 8SO|2 |elouBUl} 8ASIYDY

$S9004d UOI}ONJISUOD JOHUOIN

¢coc >m_>_ ul Juswaduawwo9d JO peaye S.I00p Cmo_o

Sd31S IXaN m
-

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



a8l

W3ILSAS INIVIN 4O ALISYIAINN

$OI1ISIBAIUN

oland
SOUID

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



981

JUDWIRSeSUD 92U3IIS dAISN|OUI YSNoJy)
9JU3lJadxa asueyd |edo|s ayl sulwiojsueld]

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



181

Spo
0S dlelpawwl sSjuapnis oddng :a3eld} dlwdpued

Japes| pue ‘|eJnijnalljnw ‘jeuollowa-o120s dojaAap ‘s||I)s
IUYd31 J9juod ‘sqol , usaug, 1uoddns :uonesedaid 321040\

Sjealyl asueyd |eqo|3 01 SUOIIN|0S Paseq-a2ualds ajowo.d
‘Aoelall] @2uUalds aseaJldul ‘ssaualeme asiey :3ulpjing 3Jual|isay

SIew pue siaped| ‘spiemals
ylie3 ‘si9yJom aaedayijeay ainin} Joj saoualiadxa suluides| aAIsn|oul
‘@1euolssedwod apinold :Aydosojiyd suriojuaw pue 3uiyoeaj

,/9211sn[ 21lou0o29 pue |elded JO uollepuno} e woJd} sannlunyoddo
3uluJea] |eljualiadxs pue ydaieasad pue uolldnJaisul apiaoad
‘SS920E 9AISN|JUl puk |enba aansuj, :aduey) 40} aanesadw| SIAIN

ssweigdoud |euolleanpa pasndoy
-AjJeuoissajoid pue ‘pasueyua-Ajjedidojouydal ‘a|geploiie ysnoayi
"' S1auJed| Jo AlISJIaAIp e 93e3uUa pue ainlinp, :uoissiw Y4IAIN

S|e0s 211S1519UAS

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog




881

£0139°94FojooaFunyunpay/68¢°01 /Ao 10psdny 769 9
LBojoog Jupjunpay swanp 3Furyd eqold 03 dudpsar Jurppng 105 sanezadu s1 DuPS ruonTpEUEn Ul JudwWRIEdus

widojory (170T) N zwapg 7 3200] ) APaspuely ‘W stuolm| Yy dseD) ) uosEN-uqY uoneID

1707 24y € pystqng | 1T0T (udy 71 paadaooy | 70T Lenuqayg 6 pearoyy | ado-zounsepy[ 10up3 Juspedy

(nparaurrw@uosturgniipouudy) uoseN-uqmy Apauuay soypne Supuodsauiod)

VS ‘Rpaduy so syaduy so] vrusofyyr) Jo lisusarup) @ s ‘uoleey ‘wolkv(y Jo Kusuraruy) § Kvmaopy
‘wragpuosy Dopougoay pur uspsg fo Krswaruy) uvdomiony g ysp) ‘qoupy Giswamyn) 21 vugjoir)
qrioN] € YS/] Supor) oy Kusisarup) 201 opraojor) T YSy) Y 140.] ‘way 1o 1w aurvpy Jo kisizarug) |

JZICMYDG UASITY ‘I200] BIDIGIY “,2[[IAPUEA UTpTED)
‘e seuolin nepy sadsen) newery Ny ¢ uoseN-1I2qNy Apauuay

syea4y) adueyd [eqoj3 03 aduaijisa4 3ulp|ing 40} aAnesaduul
S| @>U3)2s [euopejsue.] uj Juawade3ua 3s5130[003

Jsuyosuad BopiaSununpalday SIALLDILSHId

€0179 57BoroosBuonnpa./ 60E 01 107 ABojoog Buniuipisy QP

(1207) T6—S59 9 LBopPa3 Sunjunpay

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



681

Y40\ MaN ‘Auedwo)
MIIAI PIABQ "ulewop 3AIMIUSO0) | YoogpueH *S|eod |euolyeanpa
JO uoI1ed1}ISSe|D 9Y] :S9AI13D3[qO |euolleanpa Jo Awouoxe] ‘9G6T
'a ‘Yyomuyiedy “H M ‘lIIH “r 3 1san4 “q “IN ‘Meyjasul s ‘g ‘woolg

"}JOA MAN ‘SuoS g
AS|I/M\ uyor ‘sassa204d dnoJo Jo salioay] J031ipa 4adoo) ) u| "Suluied|
|elnualiadxa Jo Auoayi paijdde pue spsemol "S/6T ‘A1 Y “v'A ‘9|0)

'S91109Y3 SuluJed| pue |BI20S Ul PAPUNO0JS Sl 1eY]
$954n02 Apnis paldaJip pue Jusapuadapu|
sdiysuialul pled e

...mc_c.hmw_ _m_ucwtwaxm YIIM USAOMUIS]LUI «
AJlsiwayooiq ‘Asojouwl] ‘AJisiwayd |eJauapn .

***)JOMISIN0I PIJUBAPE pUB |[EUOIIEPUNOS

92U3I2S Ul JUsW3esUa aAISN|oUl
YsSnoJyj suluies| sAljewlojsueld|

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog




061

Allunwwod |eao| 9yl 1oddng .
Yijeay 9941 uo syoedwl adueyd alewi|d Moy 11paldd e«

dulsuas ajowaJd Yim yijeay 1salo} ul sagueyd
10913p Ajpides 01 |00] [euolleindwod e dojana(q

Juswasedua pue ssaddns Juapnis 1oddng .

SaAIleIlIUl pauue|d pue Jualin)

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



161

1U=WlinJdad 1Uuapnls Ol >m>>r_umo_ |ellual0d

SSQU|[9M |BUOII0W0IJ0S ,S1uapnls uoddng .

(

S911lUNWWOod snouasipu| Aq padey
S93U3||eyd 21413UI2S pue [BJN}|NI0ID0S JO SSQUIEME 3SIeY

A}nde} pue ‘spiemals |eIUSWUOJIAUD SUNOA ‘siadad)
93pajmouy| |eanyjnd eueqgepn suowe sdiysuolle|as pjing e

93ueyd |eqo|3 uo saAlldadsiad adualds
uJ931sa/\\ Adesodwiajuod pue peueqepn
JO Ali|euOI1109S491Ul SSRUPPE SIBUIgINN o

A01L0VHd 0L AHO3HL DNIONIHE

ddld

28ueyd |eqo|s Jo apI1 Y3 Ul SWIISAS
93P3MOUY UJ]SIAN pue snouasipu] suisn4

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



Z6l

JoBPa|MOUN-UIS]SOM-SNOUSBIPUI/SSNIATIOE/SJI[FIUSPNIS/NPa SN MMM//:SONY

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



ve uojAeq uopuelg :010yd
m“aooO $ed ¢

puod ajjinogeq g

WeUNOW 8fjinogaq -

= ... = W Vd TYNOILVYN VIAVYDY LY

=¥ JLNLILSNI
JIAOOHDS

€61

(/J1ow/npa-aulewn//:sdiy)
sjuels DS pue 413N Aq papund

Jawwns/sjuapnis {-¢ sesesuy
lennuajod uoliedl|qnd

yijeay 2943 paJdiedwl

121paJd & eilep [eatwayd01Ayd
pue ‘|eargo|oisAyd ‘AsAins
|ensiA 01 s@dewl aleiqljed

sauoJp 3uisn
S1s240} 9onJ4ds pue Jejdod jo
sadew! uolinjosaJl-ysaiy 123]|0D

sogewll |eJydadsiadAy pasuas
-Aj910WaJ woJj} Yyijeay 1240} Sulldipald

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



61
"€SLT—EYVLT ‘OF ‘LTOT "IUBWUOIIAUT pUE [[3) ‘JUB|d "1 ‘YIoJpul] I'Y'd ‘PUISUMO] 'y'F ‘B[eWZAID *[*[ ‘@ININ0D I'4"Y ‘UOSEN-HIGNY 'T

AV/SIUapN1s {-¢ sasesu] .
c|ernualod uonedlgngd e
duluiea| uo-spueH .
siIsAjeue @ ugisap |eludWIISAXT
SaIpN1s p|al}/asnoyuasln .

gl (.

S9SUJapP |BdIWAYD

A30|01SAYyd -
% a pEul YIMOJD .
Vi * ‘:n Ayi|el oA .

é9J1} pue s1504} ‘AY3noJp Sse Yydns SJ0SSJ1S |eIUSWUOIIAUD
0} puodsaJ saaJ} adnJds pue Jejdod op MOH e

S99.] S1o9)je
93uUeyD 91ewli|d Moy sulpueisiapun

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



S61

guiuleJd] UO-SpUeH e

Jidsueusl O%H ‘@ei1dn €0 Sulunseaw Aq AS0j01SAYd
Jue[d S109)JB $S241S |BIUSWUOIIAUS MOY 31BN|BAT

" » E

JozAjeue m_mmfc%oyo;m 00K9-10217 :MaN

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



961

(0EE AHD “8'9) duluieJ) uo-spueH .
SOSuajap |ediwayd iue|d “3'9 .
S|ealwayd pPaAjossIp saljlauenb pue sajeledas .

sn|d S9149S- J

I-92UaulWwo.id
I-eJOX3dN

SWIAISAS O

2UBNS Ul USRI

NZAvNIHS )

J1dH 0€0¢-O01 NZPEWIYS -MoN

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog




161

610¢
Joawwins syjuapnis gz pagesu] .

$924N0S uolinjjod
Ajizuapi pue Alljenb Jaljem
91EN|eAd 0] UJed| SJU3aPNIS

' 1Joddns pue

9s1119dXa |B21UYI3] DPINOIY o

AAV1 55087

491 \\..?&;\ .

uoljeulweluod snioydsoyd
0} 9np swoo|q |es|e Juanbal{ .

93Ud||eyd Ajljenb Jaiem
B 9WO02J9A0 AJlunuwiwod |e20| 8yl suld|eH

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



861

S[|1YS |e4n3jndi3nw pue diysiapean
A30]|029 315940} Ul Yyoieasay
duluJed| pue 3uiyoeal uo Yyaieasay
S|003 SuluJed] |e1sip Jo Juawdo|anaQ
810 1PSHI MMM SSauaJeme agueyd alewi|d
Jusawdo|aAap |euOISS3}04d
JUSWINJIaJ JUBPNIS

(289]|02 pue ZT-)) SS220NS JU3aPN1S

:3oddns |[Im 11 ‘papuny | e

UONEPUNO,] 0UADG qmuouuz .pf..?
AlISIaAIUN 31B1S OpelOo|0)
_ocm mc_m_>_3 “N4INN Yim [esodoad aAairesoqe||o) «

AS0]023 15910} aAlleJEdWOD Ul UOIIRINPD
INJLS JOJ S9150|0uYI3] 92UaIIs uaziyl) :daud uj

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog




00¢

LBOod T OTHOM 7

S3931109

diysuazni) pue adIAI9S JO UOISSIN V Al
YO\ pue BuluieaT jo uoneabaju] ayl i
wn|naINg piemio4-ainind y |
sdiysuone|ay uo snoo4 vy |

UOISIA 2IWapedy S,NSN JO SJejjid 4no4 ayL

820¢ UOISIA

SNOILV.LNISTIH - 1202 ‘92 AInr - Bunesiy sasjsni| jo pJeog



10¢

(0202 lled) uoneonp3 4o [00YDS B} Ul PajE|NJLEW SJUSPNIS Sjenpeld 96Z°| :uoneonp3

puelod ul pappaque swelbold Jajeay] pue Ly OISn|\ JO |00ydS :SHY ay} pue oIsn

Jajua) yoleasay YjleoaH |einy aulel\ a8y} pue Js|in) ul sjoos desp yim HAN pue Sg :yjjesH aliqnd

(SOO ‘1¥V ‘019) geT LSIN ‘1430/Bunesulbuz :Aunossieghp/ABojouyos | :saaualog |enbiq paliddy
uoijoullsiq Jo sweibolid

(swesboud syenpelb o0} ayenpeibilopun |+ pue £+¢) shemyjed pajelajaady 0l

(r018 ‘BuisinN ‘uoneonp3) Apn}S padsuBApY JO S9}EIIIID) puk S9)edI1Id) djenpels) 6

salpnig |euoneziuebip
pue diysiapea pue ‘ABojoydsAsd p3 ‘diysiapea p3 ul SQud Pue ‘aLO ‘dNQg :sweabolid jei10}d20Qq G

2ISNAIIN ‘NS ‘P SIN ‘MSIN ‘INddIN ‘HdIN ‘SO Bulpnjoul snooj peiljddy :sealbaq s 19)sely 92

ABojoyaAsd pue ‘ABojoiq ‘Buisinu ‘ssauisng aJe siolew Jejndod jsow
‘soalbap |euoissajoid-aid snid siolew saouslos pue sue |elaqi| Jo abues yory :siolely ayenpesbiapun €5

M3IAIBAQ AYOLN3ANI NVHOO™d

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog




c0¢

A . 0'ps -
St %0001~ - 0'¥S
L, %L'C 0'6£€ 0°0€€
N %8°1 S'€S9E 0°'06S'€
T e %L°6 S'TS9'T 0°L0ST
T %S BEE %81 %0
i %6'9VE S'TL 091
o %IETL- %9°EE %6'8E
o i %6'T1- S09E'T 0'syS't
= e %578 SL19°C 0'EIve
P %E'9- 0'98Y S'81S
e S— %6°T S'6v0'V 0'VL6E
e %00 9 9
s %00 85 8S
o o %0°9 174 L9
pusi] Jesj-C V% 610Z 8102z
610Z-8107
Ajsiwayd

yjjeaH pue ‘ABojouyda] ‘@uaids
*LOHSdVNS LINN JIN3AVIV

(¢( Buiusea asnaag

sdiysuiau §

p2UNUQD pPaianljag HOS

¢sndwe) uoisimat e HoS

Ssndwe) weyson 1e HOS

(sndwe?) puepiod i€ HOS

S3SIN0T) 310D Ul HOS

«+ANN2R4 W41 vd uou/WnJy uou Aq HOS %
«+AIN2%4 ¥4 1vd uou/Wn4y uou Aq HOS
«sAYnoe4 awn-ued Aq HOS %

«+A3N2e4 V11Vd AQ HOS

oo AUN2e4 N4V AQ HOS

e od2quapy Aynoey4 sad Hos aBesany

(HOS) sanoy upas) Juapmis |e10] Jo saquiny

(4234 snoiaasd) pausajuo) saasdaq jo saquiny
(mes01d0( /s s215R ) Siofey ajenpeis jo saquiny
SIOUlN JO JaquinN

(s, 4012yreg/a1001149)) siofey arenpesdiapun jo Jaquiny

ieaj sjwapedy

ajenpe.d 0} s)pasd 4 ((wesdoud jo awen)
ajenpe.d o} sypasd § ((wesBouy jo awey)
T sweisBoud jo jaquiny

SOLIISIAl HUN JIWAPedY

3ANIINO + NOLSIM3T » WYHY0D « ONV1I¥O4

ANIVIN NH3IHINOS 7

40 ALISH3AINN

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



€0¢

" e/u efu
= e/u e/u
puai] JeaA-9 V% 8102 ST0Z
" | 3INWVA# _ |+%06 %€8
T %50 9Ty |vew
puaiL Jea,-g V% 61-8T0z  81-LT0Z
o %88 irsve [iesee
——— %LTT 9/0'0£5_ |€Ov'SEY
e re—— %601 8Y7'S66 |LLE°L68
61-8T0z  81-LT0Z
— %E- <8 8
— %E- 9V Vst
e %L IR 19
. 00 00
e i G I
%0 0T 01
. %L1 0z 09
P %6 €8 L'l

(e8esaAy) 21005  puawiwoday p|NoOpA,, JOIUaS JSSN
(28esany) 21005 uopdRSIES JOIUBS JSSN

ajey Juawhojdw3 juwnpy

(paysnes %) uonoeysies duisiApy
(24005 aBesany) Ayjenp Buiyoea] |jes2n0

sainsealA welsoid

(HDS/323png [830]) HOS 43d 350D

Aynoey Wn4v 10) Aejes jejo)
(satsejes jje1s sepnpouy)

wesdoid/luawpedaq Joj 3adpng |e30)

198png aseg

(Aynoey 14 #/sioleny ) Aynoey/saasiapy pajewns]
« o+ ulIdS /|84 3215 UONDAS O adesany

s od3wIING/Bupdg/||e4 azis uoRas 9N adesany
«+(314) Ayynoe4 y41vd uou/Wn4v uou |ejoy
«o(314) Aynoe4 v41vd |B301

++52INQ UIWPY YUMm 314 Aynoey

«+(314) Aynoe4 awn-|Ing WN4v |8301

«+(314) Aynoe4 je30)

|2uuosiag

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



¥0¢

LETES dLd / HOS
0'I16¥ 1'9¢ 9°'SE %€V 1T b1 00 6'S adeaase akg
L'L98Y L'LE 0°0¥ %9L'8 0 00 0'S 810CT-LTI0TAY
L'L98Y vee 9°¢e %18°CC 81 00 €9 610T-8T10TAY
$'L66Y TLE €'ee %€ELTE 0C 00 €9 020T-610TAY

peajerauan) SINOH %ﬁsom J awn-[[ng 03| 9ZIS U013 w>< %ﬁso.m Wl ], Quil T -1red QWI ] -[Ing Joel],

NPAID) (YD SAV [sue[d oney/UeIpajy| UBIPAA 939[[0)  -Med Aq pojeIduan JORIL, AINUIT-UON QINUDJ, PUR AINUIJ,

m.ﬁmvouofo
Sungels d14 Anoe,] papun-aseq
9SIN0)) [euonoNNSU] djenpeisiopun J

']
ADOTOHIASd
o

nd

\ FLILAE MNiWA 40

BAINA

aIA YoIND ‘Joysdeug olwapedy

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



G0¢

lajeay| ‘ABojo100g ‘WIOAN |e100S ‘ABojoyoAsd ‘soisAyd
‘Ule|\ ‘@oualog |eanljod ‘A1oisiH ‘seoualog yijesH ‘Aydelsboan)
‘uoneonp3 ‘solwouoog ‘Abojoulwit) ‘Ansiweayn ‘ssauisng ‘Abojoig
ulejuie|y

Ad1j0d pue yjesH aljignd
sp|al4 yjjeeH pal||y ul uoneonp3 jeuolissajoldiaiu] pue BuisinN
2ISN|N
(Buueauibug jeisnpul) bulsaulbug
(ubBisa swen ‘@oualog ejeq ‘AlunoasiagAn ‘eouslog Jaindwon
‘@ouabl||elu| [elolyiuy bulpnjoul) ABojouyosa | pue seoualog |eubiqg
(ubisa( |elysnpu| Bulpnjoul) ubisaq pue Uy

sealy Ypmous) oibajelis

ulejuiep\ Jo Mols) :sue|d olWapesy

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog




90¢

90UBI0g Jodg pue ‘y)esH ‘eslolex3 Jo Juswiedsq ay) ojul paAow
‘414 Z yum weibold suoje-puels Jswlo :a4nsi9] pue uol}ealday

Juswiedsap olwepese Jayjoue yim Jabiaw e bunebnsaaul
‘414 | Ajuo yum welsboud suoje-puels :Ajije3idsoH pue wsLINo |

310D INSN 01 sabueyd Buimojjoy Bunum uo snooy pasealou| ysijbug

1Joddns aanessiuiwpe bulueys Aq sesuadxs buijeltado
9Sealoop ‘alel JHYTN 1. JalQ :Salpn)sS Japuac) pue USWOA

(HLSO pue SHvQ) sa869]|09 Jayo Jo uonelisiuiwpe
olwapede ay) 0] swelboud ||e anop\ :swelboid s1wapesy IVl

uoljisuel | Jo wiojsuel |

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog

P

P

\.
e |

4
3

PLINAE IS 4O ANITERAINR

J



10¢

e e At e A NG L e
a)els Buinias ‘eaibap [N} 8Y) Ul }Saialul JO o] e 0} anp papuadsns
SUOISSIWPY :UOoI}eoNnpI pajudje pue pajio ul 92Udldg JO Jd)Se|\ -

A 9 1€ 9102 AV
99 6 Ge L10Z AV
8'G / 6l 8102 AV
G'e % Gl 6102 AV
6. | Ll 0202 AV
9)19|dwo9 1n0-yoea) (°GoE Adljod pieog Ajjawlio) p

‘v d-X |_n_<v CO_wCQijw C._m._mo._n_ .S9JUDIDS _uw__QQ< pue jeinjeN

\.
e ) \
’ ’

4
4

S

_\ PLIRAE IS 0 ALITRRAINR

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog




60¢

SIPaId ¢ 01 4 WOIJ WN[NILIIND 930 JO VOISIOATOD [ENUNI0J

92J0FFFOM JUIIIND FOF S$1F [eFOqI] QWEIJOF PUE JUISBWIOY O
ooe[d Surderono] ‘Sutuzeo] [enuomadx O
(syouzeoT IMPY 93907 A[FeH]) SIONFeW FOYIO UT YIMOIF ‘S3UmIdjjo ouruo puedxy O

orjojazod sma adeys 031 SNUNUOD [[IM UB[J 1893RS [Z0Z

A3o[ouya T, [eUONINTSUT UT PN F9JJ0 01 NS PUE A P4 UONEIOJE[[O))
£3o1oydAsq Suresunon) ur YA
(mou) woneoNpy SONEWIYIE UT PH "S'TA
uopednpy e2dg Ut PH'SIA
UoRLINPE POOYP[IY) A[FeH U PH'SN
drysyopeorT reuoneonpy ur ‘pA'SIN O
:sweisord oenpesd

0O O O O O

SUTMOT[OF 93 PUE ‘WEIS0IJ SUTYOEBO ) SONEWIIEJA] SUTEJA 93 ‘SILIYNIID

<

91eNPEI3 7] ‘S9ILIYNII 2eNPeISIOPUN G ‘Swer3ord 00139p S IJO[YDE] §¢C

A303U2AUT JINN

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog




olLe

Lz buuds M o0z Buuds 6L buuds W

ABojoyoAsd uonesnp3 diysiapean
210 Buljesuno) uoneonpl Yyiew |eoads pooypiyo AjJeg |euonesnp3

__. T

uosuedwo) buinds yimouds JnoH Hpald si21se

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog

0

0o0Z

oor

009

SINOH Hpas)



3%4

: T,
|||I!|!|
{1 |
] lji!
3 841

i
lli*ﬁ;

il
gaiiii

OTOT 10T STOC-DEOL WIOTLTOC L1IDT-9T08 PIaE-S100 - COOTATOL  ST0TUTOT  WIOE-L108 0C-950T oT4ReT - COOCHIOT  AOTWIOT oc-(toe 029508 PROT-SIOT -
Sooue 000
oo ooy 000 K
HOoo® THOOO'ST
WOocol
wooo'n OO0 o
M—— " OO0 L
e StIECOOSTS wezysis meovsis THVOSLE —— uiees wocoors  wowes woces WIEUE | WIINZS WOSTS WITSTS  worsTs VONES |
HOOTOE MO 000 5T
WORINGEERAT ) 190D PRl I AN LN
w5 LNy} o) iy ] A BB AANA O I AT
‘ A . . . 0 " .
wie A99E'STS LALLE6% S ATBT'STS DA6L6'TIS - A€69°'SS . A966°L1S
gy 0202 W) s ] GEOE armsanay 1w OIOE S o sty ST Y GEOE tpansn 0202 Sreansing WD) OTOL
-
[ asaaare ] ST A IO g swano oelgng sune) et a—" i oy
.“u..-. ) AR, & Ay Ay e e By Wiy aw By PRI kg my L, ) LAY
« » s ) o Lt ] g e P ) vy Ay Ry iy Awcaany L ] B | SALVIDOSSYAVEHS

‘wiofe|d soiwouodg welboid s.Aein) JO UOISIBA S, 4NN 10} usa.0s Atewiwins ay) S Sy

SNOILV.LNISTIH - 1202 ‘92 AInr - Bunesiy sasjsni| jo pJeog



cle

JU9JTOD JOYIO PUE ‘TUWN[E PUE ‘SIUIPNIS ‘AINOeJ IM SMITAFIUT ‘s399/03d

juopnas Aienb y3dry aseomoys pue ysiyqnd o1 28ed sq30\\FL[OYIS SOT UL YSIqeIsH
£oua10dwon) [eqo[D) :S[ENUIPIID O

2ouarradx] [eqorH) TeIIA JOA

.Eouw%m 93l SSOJOT sjuopnis pue nmu—ﬂo—usu«m UMUﬂOU

<

-A[7e2 ‘syuopnas JN () FOF PISYFBW ST 9SINOD JUIUO ST T, "[Z()Z FOWWNS UT UTESe PaFaJJo
9q 01 PI[NPAYDS ST PUE (JZ()Z FoWWNS UT PaFdJJ0 sem SO0T SN JO UOTSIOA dUIUO UY
suonmIISqNs 9sJn0d Ju01sded pue sToATeM PeoIqe Apnis Jo [eaorddy

(17, Surrds 99s 1NQ) syTopNIS G 1€ [qEIS JUIWI[OFUD ()Z0Z [t

POIIOJUOD $IIIZOP 4 YIIM STUIPNIS /7 O) PISLIIIUT JUIW[OFUD ‘()7-610Z UT

POIFOJUOD $99I39P ¢

PUE SIUIPNIS ¢/ ] JO JUIW[OTTD IFEIIAL JEIA-C SUTMOYS ‘SO)] PaS3eyf e3ep . Id 6102 e

fmoey mou Surppe oy pazazjo Jolews Ayeurdiosiproiuy

S9IpNIG [BCO[L) PUE [BUONEBUIINU] JO 3se)) Y I,

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog




€le

NOLDNIWUV{

INIVW /o ALISYIAIND w927

"TT A 303 198781 TONRONPAT 24 ST 00000Z$ SUILIOI SIMIPUadxa T()/,I,d UI TONINPIT [[EFIAO
Ue ‘(So1puU0pPnI (gAY Pue [¢ Sumdg ur deForo owos 307 SUNUNOIIE INQ) SIANSAWIS 7707
Sunrds pue [Z0g [MeJ yroq Foa0 pardde suononpar 17 Surrdg op uo paseq sSuraes
paresord e I paurquior) ‘s3urAes U (O0‘0F 1§ 0F 23enba pnom sy 9sInod /))O°GE 2q 01 PAIBWINSI 9FE SISO PLO[IAA0 /Judwde[doy e
$3030n713sUT owR-17ed 01 PaudIsse A[snorasrd s9sInod Jo 98eI0A00 SUISEIIOUT O
SpeoaA0 197 Surrmbox £q 198pnq 10 /1. oy Sunoedwr Apoosp o
¢ MHHD ‘¢ :DSVN ‘G *dSS ¥ VAV A ‘¢ $9Rvwayey 4 :430[04ddsq ‘9 :sopruewny o
A 303 s3utrazjo 2snod g7 Arewrxordde Jo uoponpas elpoww] e

:SOW02INO SUTMOT[O] o) YIM C7-77, PUE ZZ-1¢, SFEaL dTuopede o) 303 Apualstsuod pajuswarduwr o3¢ sue[d SuroLd mou sy

"$90°60€$ 30 198pnq TO /. Ld 1ZAd 22 UO SSUTAES [[BIOA0 0/ /7 & St Yonwi st s1uasa3dor sy, e
("S970F 927ATOS FOTO 01 PAUSISSEIT OS[E 2FM £1[NdeJ SWOG) "SISO JTIWIE[dox

uo Surpuadop ‘sorre[es peoFoAo pue swn-1red uT €80°C8$ 01 OT049$ JO SSUTAES € UT SUN[NSIF SuLrds SI) PI[[OUELD 9JOM SUONIIS SSED §] @
"poou wesdord pue UONEN[EAd JUIW[OFUD 01 or0oIdde 0ATIDI9S 930W & PIMO[[O] OS[e I[NPayds [Z(g Surds ayp 01 syuounsnlpy

*Aoua101330uT JO SeaFE paygnuapT Jey) doysyrom pue Apnis sa1e0ssy Aein) & Aq powrojul sem ST, ‘€Z-¢207 PU® 22-1202
AV JOJ ‘sa1pnis 21enpeid SUIPN[OUT ‘SUOTSIAIP [[E SSOFOE AU FE[NOLHIND JO APNIS-J[9S € JOOIIOPUN SIEIFY dMWIPLIV JIN ‘020Z ¥2q0320 UL

ADUQII13F5] Fe[NOLIIN)

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



vie

UoIsn,J J84-1SI,] e
"SWEXD UONEIYNIID UTeIFdd F0J uonesedard 1reasdwn( o) pasn oq ued JO SIUIPNIS PaIe[NIMFILW
JOJ JOUTW SONATeUY BIB(J JIN[] AU 93 SPFeA0] JUNOD SISFNOD ISIY [, NEI[qE ], I

UONEZI[eNSIA BIE(] PUL Y ‘TOPLJ VA PUE [29X5 “TOS St yons so1do) opn[our 989y I, "Pasojjo
3uToq OSE 9F€ SISINOD [LITUYDI) PIFI-0M] PUE -0UO0 Pasnd0J A[ydny jo dnoid e ‘vonippe u] o

"93en3UE | PUODIS B St USISUH SUIYDED ], Put A120] SutroA0dsi(T ‘(Aro1sty ATruuey
PUE) SI1I0IG [ED0 ‘SFOYIE I, [OOYDS AFeIUSWAYF] FOF IUIVO)) YIBJA ‘SIUSWUOIIAUF] POOYP[IYD)

A[rer] UT SUTWWEISOIJ 9SIOAI(] VUIWASBUL]A SI0JNOSIY UBWN] ‘WOREIIUNWWOY) SSAUISNY O

:S3UTIOJJO 9SJNOD |7 IoWWNG e

VIN Y4 UONEBIOQe[Od WeI303J SuIsinN e

PN |

r
4

\ PLILAE IS 40 ANISERAINR

O

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



124

2/

npa-aulrew@Apunuw-iuLiia; ueol
selyoe|\ je aule|y jo AJisiaAlun pue auley Jo AjIsiaAlun ‘Juapisaid
UOIJeAOUU| pUB Y21easdy 10} J10||22uey) 32IA
Apunp-luiia4 ueop

L20Z ‘9z AInr
bunssyy 109 SN
ajepdn uoineaouu| pue
y2.1B8S8Y J0) J0jjaoueyn) 8JIA

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



9le

/4 S o

S1Y31|ysiH [e4opa4 pue 21e1S’¢
9PIM-SIAIN S110}}o pcwEQO_m>wt YJ1BaSaY (¢

14y pue 413N SINN A pai1ioddng sjuedd [eudaiul MaN'T

soido] ayepdn

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



yA%4

W3LSAS INIVIN 40 ALISEIAINND

IIIIIIIL727277 y )

3ulpuny
UO-MO||0} O 1Insind J19Y3] Ul S931uets 0} 9auelsisse 12alip saplnodd YO -

"'$$9204d MaiAaJ 149w pue uonedijdde [DS 9yl Suideuew Yyium [YDA SIAN
9Y3 Sisisse (puejdeyd uoser — QyO) wuawdo|aAa(g Yo4easay JO 921440 S,QUIRIAIN

TZAd Ul 9|gejiene 00S0CSS »

‘Awapedy awilliel aule|A 01 pue walsAs aule|A Jo AlisiaAiun aya
JO sasndwed J3|jews 9Al} 3yl 01 (uolledo||e |e103 JO %€) spuny 413N
apinoid 01 600Z U! SINN Aq paieasd (13S) aanneniu] sndwe) |jews

o9AljenRIuL snduwe) [jews
pun4 jusawanoiduw] Jiwouo0d3 aule\

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



5134

W3LSAS INIVIN 40 ALISEIAINND

Yz ssann

seuon \ | /

SISAjeuy eyeq 31g 404 sayoeouddy
duluiea aulyae|n painguiasia,,
‘90U312S J91NdwW oY) JO J0SS340.4d

91eI100SSY |dINN ‘uesseH |nijey

\N‘! Aroropup Jorpaon
WIS

*4n0SAd

1E JUIE JO .A:mhmE:D

,AUIBIAl UIBYLION Ul SolweuAq
159104 uo aguey) arew|) Jo syoedw

ANIVIN N FLISYAAINN ‘; 9y31 ulioyiuolpn,, ‘Au3salo Jo J0ssajoud
LPh RIS V 1UBISISSY HHIAIN ‘S4930Y 3|0JIN

-S99jueld 413N T20¢

weJsdoid anneniuj sndwe) jjews 413N TZ0¢ |

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



134

W3LSAS INIVIN 40 ALISEIAINND

se|ijsienlun
2lgnd |

/e

AJisnpu| aunynoenby

Ysi}||9ys S,2UleAl Ul YIMOoJ9 21lou0d]
191504 01 Y pol|ddy, ‘AS0|027
QulIe|A JO J0SS9j04d ININN ‘|eag uelg

:_UCMEOD wr_u.

3UI193|A pue uOollezIUJBPOIA :weldodd
ANYR 0 ALSAARD 3 11,, “90reuipioo) weisdoldd ASojouyos|
<_\/_D e Alojesoge |edIPAIN VIAIN ‘SI0JIS BYsI|3

:(panunuos) sasueln 413N 120¢

weuSoid anneniu] sndwe) jjews 413N 1202

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



0ce

W3LSAS INIVIN 40 ALISEIAINND

W/

dUIBIAIN ‘AUBWdO|A3Q 21WOUO0I] pue uoileAouU| 40} dA ‘Piem el “TT
UIBIAIN ‘|O0YIS dlkenpelo ay) Jo ueaq pue Yydieasay J4oj dA ‘ueAweayesep Apoy ‘0T
INSN “03eulpioo) pund juswanosdwi
J1WOU0J7 duleA pue Jusawdo|aA9( JIWOU0I] pue Ydieasay J0o} 91e100ssy Adljod Jo1uas ‘ereyays Aual 6
Ad1jod [e120S pue yijeaH 404 3INUISU| JD|IND 1B Y2Je3SAY INSN 403102410 HIYduoyes sy '8
4IAIN ‘S92IAJISS uollell|Igeyay JO J0SS2}04d JUBISISSY ‘PlemsQ euln /
MHIAIN ‘So1lewayie|n JO 40SSaj04d 91e1d0ssy ‘@iydey euysdy 9
IdINN A80]023 341|P|IM JO 105S9}01d D1BID0SSY SDIUIIIS pue SUY JO 939]|0) ‘ueaq ‘uolsuyor uosefr °g
VIAIN ‘S92U31D§ pue sJy Jo uedq ‘Aye4 831 'y
duleAIN ‘AuawdolaA3Q Yd4easay JO J012341Q pue 1uapIsald 9yl 01 JOSIAPY JOIUIS ‘puejiey) uoser '€
MET BUIB|A ‘MET JO JOSSD}0Jd 91eID0SSY ‘1aquoo|g 110dS ‘C
INININ ‘uoileanp3 |e129ds JO J0SS940.4d 91BID0SSY puUe Si1ejyy dIWSPLeIY JO JUdPISAId IDIA JURISISSY ‘||leg JayleaH T
n

:pleog AlosIApY JHY SN

Qule|\ JO ainin} ay) 0}
|EDIIO SBINIAIOE | B ‘Q Y SN udyibuauls 0} sI 44y Jo asodind ay |

(4¥¥) pun4 JuswisaAuldy Y24e3sday SINN |

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



444

WILSAS NIV 40 ALISEIAIN

Y zzzzze A

abuajipy) punio yiipaH [pinY SIAIN Y buinuiauo)
A19N023Y 21LIOUOIT 31DIS o

Sa2Ualiadx3 buluipa] Yaibasay e

:Uuo snixof o3 squnaijddn pabbinodua sisbydwa [p1dads

101e49]922y ASojouyda] Yyoieasay uolleAouu| ule|N v
SaAlleloqge||0) YdoJeasay arenpesdiapun Adeuljdidsipialu| g
Sjueldo 3uiuue|d JJOMIDN YdJeasay ¢

sjueldo asuodsay pidey 6T-pPINOD ‘T

S19Y2.1e3s9Y SIAIN 10} sweas0.id juelo anniadwo) 44y 1202

(444) PUN4 JUBWISAUIRY 42JeasaY SN TZ07

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



(444

sadim Juelda4uIsIp Ny pue
10} sjeliajew — asuodsal gT-pINOD P\ T 6T-PIAOD 0} S3NJP
N -oueu 3so|N|(|13) q 104 Apeded jedipiunipy i " duisodund-ay

T W T A

0Z0Z AYW - 834 SONIYL IWNIOA

abus|jeyo puein sjuelo asuodsay pidey 6T-pPINOD oo A
yyesH |einy W]

SOUID

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog




€c¢

SISI1D 0} 92Udl|ISal

Allunwwo)
21n11su|
_N 9Al1el0Qe||0) Wh
@ YoJeasay YyijeaH
N2 |eany 1seaumoq 9JnjonJisedjul walsAs
S)J0MIDN uollesoqe||od) Yarueasay SINN POO0J JEINJJID SUlEN =

(p,3u03) sjuein asuodsay pidey 6T-pIn0)

W3LSAS INIVIW 4O ALISHIAINN

abuajjeyn puein so14ISIOAIUN

YijeaH |eany ol|gnd
SOUIDN

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog




vee

yijeay |e4nJ 104 SID)JOM
yijeay Ajlunwwo)

doual|Isal
|ednJ Joj sa18a1e.3s
92INn0sal |ednieN

aseasip pue Adesay |eaipaw *wU._ouc_._oB
sagues |ewwew PoJUBApPE O} pue
PIIM UO 5103449 $59208 Ul sanedsip suoljealjdde
a8ueyp ajew)) dulssassy Jeyooig
Amum:—v mm>_“mhog m——ou IW3L1SAS INIVIW 4O ALISYIAINN

$814ISIBAIUN

Ya4e3say ajenpessiapun Aseuljdiasipialul o//ang

sQUID

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



144

diysiauyied
Ajlunwwood
|e3Seod aule|p

—  Ayjeya Ajlunwwod
i 10} Wwa1sAs02d
|eana AyyjeaH

: Y Apnis |eiqosoiw
m\% v& Aseuidiosipaaiul

ul sa1enpessiapun

ﬁ@::_u.:ou Amum:_v mm>_u.mhoa m__ou W3LSAS INIVIN 0 ALISHIAINN
SalJISIBAIUN
Ya4e3say ajenpessiapun Aseuljdiasipialul ,land

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



9¢¢

Y zzzzz8

'‘ouoJQ Ul sndwed diysse|}

9U3 1€ S1SIX3 1eyl aJnionJisedjul yaaeasald 1jing

93 03 SS92Jk |ew.Jdo} aAeY 01 2J41Sap oym sasndwed
SIAIN 49Y10 1e pai1edo| Jje1s pue Aynoej annnoe
yoJeasad ‘awll-||n} 4o} sanljiqissod uoljeioge||od
pue ‘Alioeded ‘4o yoead ayl puedxa 01 paugdisa(

wea304d 10|1d S21el|I}y Ydieasay suleAN

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



lacc

W3LSAS INIVIA 40 ALISEIAINND

S8ILISIeAILn

/7748 s )
Jje1s gyo wod} yoddns
103JIp yum “Sulpuny
|leJnwiedixa Jo 1nsind ‘v
ue|d JeaA-g Jepua|ed
juess e Jo yuswdol|anag ‘€
3ulp|ing wea}
9Al1eJ0Qqe||0d pue Juoyo) ¢
¢goz dunr oy 1o Aing
woJj ssuieaw AJyluoN T
sjeop/ueld

NISN = [dIANN B NN BIFAN & JIAN = YIAN B SUIEIAIN B

(1e301 0Z) umopyealg sndwes juedddy

S|eoo/syuediollied welsodd

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



NISN
INSN
AISN
IdIANN
IdIAN
IdIANN
WNINN
AIN
AN
AdIAN
4NN
4AIN
AN
4AIN
AN
AN
4AIN
VIAIN
VIAN
VIAIN
sndwe)

8¢¢

3ulaauldu] |ed1ueYIDIA J0SSDJ01d JURISISSY
juawadeue|A 140dS J0SSD)0.4d JUBISISSY
8uisinN 40559044 JUBISISSY
A30|01g 10552}0.1d 91B100SSY
S1D/A11N29s19qA) 105S9)04d JUBISISSY
|[BUOISSD}01d UOISUIXT JUBISISSY
S|D 10SS3404d 91B1D0SSY
8uisinN 40S59)0.1d 91e100SSY
uolzeonp3 |e10ads J0SSa404d JUBISISSY
SsauIsng J0559)0.4d JUBISISSY
Adei117 105534014 JUBISISSY
A30|01g |EPIUBWIUOIIAUT JOSSD}01d 1URISISSY
S9JIAIS UOIIR|I0BYDY JOSSDJ0.d DIBIDOSSY
uoileanp3 AJejuswa|3 J0SS9}0.1d 91eID0SSY
A30)01g d13eNnby 10SS3)01( JUBISISSY
A30|oydAsd 10Ss9}04( JUe)SISSY
S9JIAJS UOI1RYI|I0BYDY JOSSDJ0Id JURISISSY
A30|01g 10S52)0.1d JUBISISSY
UOI1BJIUNWWIOY) JOSSJ0Jd JUBISISSY
diysiaulied uoileanp3 uoslid Jo 40312a41Q

911l

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog

uoje3 10dS

lI9M3N Ajlwug
Jjwise) esef

onzn

PUEPPIIS Poid
Wiy 999

uosuyof eio]

13qes yeiogaqg
ueSeuel] eles
sddu) esiey
T UATGES

wiemyds luog
plemsQ eurp

uasieq uouueys

[9AOH [3yoey

wiosso|g Jajluuaf
RSydoy 3|0dIN
wiys sunoAnr

Mjsuiqny auisjep

YEMON Epuewly

awepN



62¢¢

s o

uaJiep\ WesS Yim uoleloge||od u| :s1ysijysiH [edapa4 pue 21e1s

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



0€e

WILSAS INIVIW 40 ALISEIAIND

Yz i

seuion \ W /

(*019 QUsawdo|aASp 9240JOM BJedY3|eay ‘Uoil1eAOUU]
2Jn3jnoenbe pue syonpoJad 1saJ0y *3°9) diysiauiied
‘Buipuny Joj sa13iunlioddo Jaylo SIAN SOPINOId e

SIUSWISIAUI Y2JeaSaJ pue Juswdo|aAap 32J043J0M
SIAIN SWI1-2UO0 JOJ SJiesA OM] JBAO INGES sasododd e

|lenosdde aAe|sI3a| padinbay .

UOI1eZI|BIIASI 9JN1ONJISEIJUI PUB YIMOJS DILUIOUODID

e ,. wJa1-3uo| Dlwapued wod) AJISA0ISS UO S9SNJ0H
AdIAO0DITYU
OIINONOD3

(ES/T Q1) Jo!1|9Y Ue|d @N2Say UrdIIBWY
@ Ul gT°TS JO 2J4BYS S,21L1S 159AU| 03 ue|d S|[IAl JOUJSAOD o

Ueld A18/1003Y 3 SQOr Ul

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



L€C

WILEAS INIVI 40 ALIS

s o

poddns 1uapnis AUsWdO[BASP 32J0PUOM SAIIBAOUUI 10} SPUNS 9AIIRdWO0D sndwed |[ews -
191U3) UOIIBAOUU| 1@ S2IOPIOAN 24N NdeNby 3|qeuleIsnS auleAN «

Mwﬁm\um\mwmmm\xoww&wmwmmﬁM@Wﬂ UOIIBAOUU| g 2DUBIDS [B1ISIQ 40J J21ud) YeAgngd INSN -
Ai01B10QET 491SN|D UOIIBAOUU| POO4 SUIBIAN =

'Spud.y 1) ew uoisuedx3 J91ua) a4ed) pPlIYD J2IUIA-11BIMS HIAIN -

/BQOJE pue — $321N053. (315] @nbsald) J91Ua) UOIBINPT 1§ YIIeasSay WJe 3001S004Y SUIB|AN -

jeinjeu ino Ajqejou (IN39) 24n1n4 3yl Jo AJoioe sjelsaie|A pue SulisaulSug usalo) auleAN

JSOW — 51955€ NbjUn :apnpul spoafoid pauueld e

591835 JNo U0 3z//e)/ded

O] —ausepy 40 Aysiaiuf) 99111Ww o) AJISA0I3Y d1LoU023 pue ue|d 1e3S

Y] JO 3soy] Ajje1adsa

_ sUrSuans Sunsixe 28e1an3) JeaA-0T Y104 JO suolepuswiwodas oueApe Ajpides 01 Alljige 4o} pa1da|as

1841 SJUSUWIISINUI 3y eLu 1SN s374/sdiysusaiul pred 1oeduwi-ysiy pue syoafoud |eyided Apeal-|aroys .

auley\ jaudq 21LoU0IS

wnwixew anaiyre oy, SUOISalJ |ednJ ‘Salisnpul 88e3lday SulUayl8uaJls UO SNJ04 ‘SaluNUWLIO0D

pue sajuedwod 5,91e3S 03 |BI1314D ISOW 24NIONJIISBIUI SN Ul NGES SISOAU| .

(UIBIN-I4.1) BUIEY 10 UOIIEAOULY 79 1/212358Y J3jE[

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



[4%4

W3LSAS INIVI 40 ALIS INN

SIS 7777777 i)

1SanbaJ 19spNnq 7 ZAd S,uapig Juapisald ul uoileAouul pue yaaeasad JOJ suipunj J1J031SIH

JU=aW1SaAUl @1nlonJdlseldu

S911ISI9AIUN SIA|N SUOWe UoIleJOoge||0D)
1oddns AJlunwwod PaleJISUOWap U0JIS
Spaau 91e]1S pue S}SaJalul UOIeS9|aP YHM UYIBN e
ss@20Jd yJewdea 4o} AlljIqISIe pue 4 .
:UO paseq UoI1eJapISu0d [eUOISS2J3U0D JOJ padueApe s|esododd e
SIAIN SSOJoe WoJj) sjesodoud uazop |eJaAaS PaAIDda) pue PaldI|0S 92140 [YDA
$109/040 papun}-AllUNWWOJ/sUlpuads pa3dallp Aj|BUOISS245UO)

UBLIEN WES YIUM UOIIEI0QE]J0D U] :918pA1) DJ

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



€€C

W3LSAS INIVIA 40 ALISEIAIND

W/

/9210jJ0M-3ulew-AISISAIp-d|9y-03-1ueid-w/-T-SaAI9daJ-3uUISInu
-}JO0-|0o0yds-aurewn/60/90/T¢0¢/30|q/smau/npaaulewn//:sdny
‘puejAiel ‘@iowijeg ul NDgH pue

AyIsianlun uequn 21 gnd e ‘Alisianiun 91e1s uedioln Yim sagdueyoxa
Aynoej sanjoAul 103[oud ay3 JO 9231d 940D Y "S14044D UOISN|DUl pue

‘Ayinba ‘AjisiaAIp [euoilniisul S, wialsAs [eydsoy 1eyy 03 os|e 3upjul)

yijesaH 131 ussayroN yum ui diysisuped aanesoge||od Jolew

e Suipn|oul ‘92J040M 3ulSinu dule|A Japeolq 3yl pue 3uisinN

. JO |00YdS 3yl UIyUM yloq uoisnjaul pue ‘Alnba ‘AlsIaAIp JO sisaIR1UI
9y} 9dueApe 03 SjuswWadueyua Jejndliind pue ‘poddns Juapnis
“uawdojanap Ayndej 03 JWWOI |[IM Juesd siyl 3nouis As||a))
1@ “030941Q 3uisinp jo jooyds aulel\NN Ag pa| weadoud Aysianig
221010/ buisinN YSYH 34l YySnoayl NS TS PaAIadal sulelAN

Spa3u 2210)}40M dedY}|eay 3lels ssaippe
0} spieme (YSYH) uoiesisiuiwpy SaIAISS pue s924n0say YijeaH
om1 ySnoaya aunr ui Ay €S 24n29s Ayjnae4 aulep o Asianiun

Slods sulpuny jesnuwiedixy |

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



vee

sda31S IXaN ‘suoIIsany ‘UoISsnasIq

SNOILYLNISIYd - 1202 ‘92 AInr - Bunesy seasni] jo preog



