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SURVEY FOR INSTITUTIONAL ADMINISTRATORS

1. 
Name of institution: _______________________________________

2. 
Individual completing this survey:



Name: ____________________________________________



Title: _____________________________________________



Email address: _____________________________________



Telephone number: _________________________________

3.
What is the current size: of your total active population (faculty and staff)? ________





    of your benefits-eligible population: ___________________
4. 
From January 1, 2002 until December 31, 2006, how many individuals voluntarily 

     
retired (i.e., not on disability) from your institution between the ages of 55 and 64 (i.e. 
before Medicare eligibility)?



Faculty: _______________

Staff:  ________________

5.  
Based on your institution’s experience, how important is offering pre-65 health 
insurance to a faculty or staff member’s decision to retire before age 65? 



____Very important / one of the first issues discussed about retirement



____Important, along with other issues: ______________________



____Of little importance / few ask about health insurance



____Retiree health insurance is never raised as an issue at my institution

6.    
(a) Does your institution provide retirement planning sessions for individuals who 
have expressed an interest in retiring before age 65?



____Yes



____No

(b) If YES, do these planning sessions include counseling for a spouse, domestic 
partner, or significant other?



____Yes 



____No

7.
Does your institution maintain formal contact with pre-65 retirees?



____Yes, via human resources newsletters or other benefits communications



____Yes, via other campus offices, but not from human resources 



____No

8. 
Does your institution offer an early retirement program (before Medicare eligibility)?  



____Yes, for all employees

             
____Yes, for faculty only



____Yes, for certain defined groups: ________________________



____Yes, on an individually negotiated, ad hoc basis only



____No

9.
What are the key factors that drive your institution’s decision to provide or not to provide and early retirement program?


____________________________________________________________


____________________________________________________________


____________________________________________________________


____________________________________________________________                      

 10. 
Are continuing health benefits regularly extended to participants as part of your early 
retirement plan? 



____Yes



____No

If your institution does offer a program, please outline the main characteristics of the early retirement

 program below or attach any published materials.   Please include salary options, reduced time options, benefit options, and eligibility criteria for continuing benefits (e.g. age and/or years of service)


_____________________________________________________________________


_____________________________________________________________________


_____________________________________________________________________


_____________________________________________________________________


_____________________________________________________________________

11.
What is your institution’s current strategic thinking about the future of your pre-65 
retirement program:


(a) Program Features



____Continue with existing early retirement program



____Change salary / reduced time formulas



____Set up a new, very different program



____Eliminate the current program


(b) Related Health Insurance Benefits (check all that apply)




____Increase or introduce employer subsidy for health insurance as part of 


early retirement program



____Reduce employer subsidy of early retiree’s health insurance



____Cap employer subsidy of this insurance benefit at a specific level



____Eliminate the employer subsidy of this insurance benefit



____Discontinue access to health insurance for early retirees



____Move early retirees to a separate risk pool



____Other (please describe): _____________________________________

12. 
(a) Does your institution allow individuals who retire before the age of 65 to remain 
in your active employee health plan until Medicare eligibility at age 65?



____Yes, retiree only



____Yes, retiree and eligible dependent(s)



____No


(b) If YES, are faculty and staff required to decide at the time of retirement 
whether they will stay in your institution’s plan or can they defer their decision to a 
future date, for example until the retiree’s spouse also retires from his or her 
place of employment?



___At retirement



___At qualifying event for spouse / domestic partner



(c) If YES, may the early retirees who elect COBRA coverage become eligible for 
pre-65 retiree health benefits after their COBRA coverage runs out, but before their
Medicare eligibility?



____Yes



____No

13.  
If your institution offers pre-65 retiree health insurance, what is the full per person 
per month insurance premium in dollars for that coverage?



For pre-65 retiree: $_____________________



For spouse/domestic partner: $_____________



For pre-majority children: $________________

14.
Is the cost of the pre-65 retiree health insurance premium the same as the health 

insurance premium paid by active employees?



____Same premium  



____Lower premium







____Higher premium

15.
 If your institution offers pre-65 retiree health insurance, for whom does it contribute 

 toward the cost of that pre-retiree health insurance?



____Retiree only






____Retiree and dependent(s)





____Retiree is only offered the option to buy-in at his/her own expense

16.
If your institution contributes toward the pre-65 retiree premium, approximately how 
much does the institution contribute in dollars per person per month?



For the retiree: $_________________



For the retiree’s spouse/domestic partner: $_____________



For other dependent(s): $______________

17.
(a) Are employer contributions to the pre-65 retiree premium capped (i.e. as a % of 
premium or a specific dollar amount)?



____Capped



____Uncapped at this time


(b) If CAPPED, what is the current level of your institution’s continuing 
commitment?





______ % of the cost of the premium


           $_____ per person per month

18. 
(a) Have any pre-65 retiree groups been grandfathered into different levels of 
employer subsidy or employee access to health insurance?



____Yes



____No


(b) If YES, please describe the multiple retiree groups (e.g., faculty, staff, unions), 

the various plan designs, and the various levels of subsidy / access.   


Eligible Group(s):


___________________________________________________________________


___________________________________________________________________


___________________________________________________________________


Plan Design(s):


___________________________________________________________________


___________________________________________________________________


___________________________________________________________________


Subsidy / Access Level(s):


___________________________________________________________________


___________________________________________________________________


___________________________________________________________________

19.
If your institution CURRENTLY OFFERS health insurance coverage to pre-65 
retirees, how interested would you be in removing these early retirees from your 
active health plan and enrolling them in a third party group plan?



____Very interested






____Somewhat interested





____Not interested

20.
(a) If your institution HAS NO health insurance coverage for pre-65 retirees, how 
interested would you be in offering them a third party group plan?



____Very interested






____Of some interest





____Of no interest


(b) If INTERESTED, would your institution be willing to provide some subsidy for 
pre-65 retiree insurance as part of an overall early retirement strategy to motivate 
faculty and staff to give up their positions?



____High subsidy ($3000 or more annually)



____Moderate subsidy ($2000 or more annually)



____Low subsidy ($1000 or more annually)



____No subsidy



21.  
If you are a CURRENT MEMBER of the Emeriti Program and if Emeriti were to 
offer pre-65 retiree insurance on a more favorable basis than other stand-alone 
pre-65 plans in the marketplace, would you consider moving all of your pre-65 and 
post-65 retirees into the Emeriti fully insured offerings underwritten by Aetna? 



____Yes



____No 

22.
If you are NOT A MEMBER of the Emeriti Program today, and if Emeriti were to 
offer pre-65 retiree insurance on a favorable basis that removed this early retiree 
group from your active health insurance plan, would you be inclined to join the 
Emeriti Program?



____Yes



____No

23.
If Emeriti were to organize a focus group discussion on pre-65 insurance in the 
second half of April 2007, would you be willing to participate:



____in person at an Emeriti / Aetna-hosted conference site in Hartford, CT



____via a webcast



____via a videoconferencing link from my institution

24. 
At a later stage of this investigation, would you be willing to collaborate with Emeriti 
in disseminating an opinion survey about early retirement plans and pre-65 retiree 
insurance to members of your faculty and staff between the ages of 50 and 65?



____Yes



____No

25. 
Please provide any additional thoughts about how Emeriti should address the pre-65 health coverage needs of higher education institutions on the back of this sheet, or write to us at info@emeritihealth.org.

THANK YOU FOR PARTICIPATING IN THIS SURVEY.
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