Summary of Benefitsfor Part-Time Regular Employees and Faculty

Eligibility for employee benefits and the levellw#nefits provided to part-time employees varies
depending on job status, length of employment,ctiéctive bargaining unit.

Benefit eligibility described in this summary reddéo: basic life, supplemental term life,
spousal/domestic partner life, child life, basicidental death and dismemberment (AD&D),
supplemental AD&D, short term disability, long tedchsability, dental coverage, vision
coverage, basic retirement plans, voluntary taewletl annuities, and Flexible Spending
Accounts.

Following is a brief description of the benefitsadable to part-time employees. Detailed benefit
brochures are availablewatvw.maine.edu/system/hr/bene.phipom campus human resource
offices, or from the System Office of Human Resesrc

Regular Employees - Work in positions that are expected to contifareat least one year. A
year is defined as the normal number of monthkeéat seven) for the position.

Temporary Employees — Are all those who are not regular employeesh@lgh temporary
employees are generally not eligible for benefitsy are eligible for Flexible Spending
Accounts , provided they work at least 20 hoursvpeek, travel insurance, and voluntary tax-
deferred annuities. Certain part-time temporacylfig are eligible for other designated benefits,
as described below (see Part-Time Temporary F3gculty

Full-Time Regular — Hourly employees have a regularly scheduled wa&k of 40 hours.
Full-time work for professional employees and facdlty is defined by the normal work week
for the position. Employee benefits are describetie summaries of benefits on the System
web sitewww.maine.edu/system/hr/bene.php

Part-Time Reqular (excluding faculty) — Work is anything less than full-time. To begdlie

for benefits, employees must have a minimum refyutmheduled work week of 20 hours (50%
of full-time). Part-time regular employees ara@iblie for the same benefits available to full-time
regular employees, except Long Term Disability cage and participation in the defined
contribution basic retirement plan with TIAA-CREBenefit premiums paid by the employee,
except for health and dental insurance, are the semnfior full-time regular employees, with
benefit levels based on actual salary. . Forthéasurance, employees whose job status is 50-
74% full-time equivalent pay 50% of the applicatdtal monthly premium for whatever level of
coverage is elected. Employees whose job stafts-#9% full-time equivalent pay 40% of the
applicable total monthly premium for whatever lewsEtoverage is elected. For dental
insurance, employees pay 50% of the single coveregyaium and 100% of the dependent
portion of the premium.

Part-Time Regular Faculty with an appointment of at least 50% or more dftinhe are

eligible for the same benefits available to fulhéi regular employees, except short or long term
disability coverage and participation in the defim®ntribution basic retirement plan with
TIAA-CREF, except as noted below. Benefit premiyragl by the employee, except for health
and dental insurance are the same as for full-tegalar employees, with benefit levels based on

OHR: 10/08 1



Summary of Benefitsfor Part-Time Regular Employees and Faculty

actual salary. For health insurance, employeese/fab status is 50-74% full-time equivalent
pay 50% of the applicable total monthly premiumvidratever level of coverage is elected
(except as noted below). Employees whose jobsstatts-99% full-time equivalent pay 40% of
the applicable total monthly premium for whatewardl of coverage is elected (except as noted
below). For dental insurance, employees pay 50%esingle coverage premium and 100% of
the dependent portion of the premium.

Part-time regular faculty who have at least fivargeof continuous, regular, full-time equivalent
University service are eligible to participate e tdefined contribution Basic Retirement Plan
for Faculty and Professional Employees with TIAAER with contributions based on actual
salary. In addition, they are eligible to partetip in the University’s group health plan by
paying the same health premium as full-time faculty

Part-Time Temporary Faculty who have at least 6 service credits and teachnZooe courses
per semester are eligible for group health andadeotverage and are also eligible for $5,000 of
basic life insurance. For health insurance, emgisypay 40% of the applicable total monthly
premium for whatever level of coverage is electedr dental insurance, employees pay 40% of
the single coverage premium and 100% of the depemmbetion of the premium. Part-time
temporary faculty with 25 or more service credisymalso participate in the defined contribution
Basic Retirement Plan for Faculty and Professi&maployees with TIAA-CREF on the same
basis as full-time regular faculty, with contribaris based on actual salary. Part-time temporary
faculty are not eligible for supplemental term Jligpousal/domestic partner life, child life, basic
accidental death and dismemberment (AD&D), suppigadéAD&D coverage, short or long

term disability coverage.

Benefits Reqular — Refers to part-time regular employees (othem thaulty) who have at least
five years of continuous, regular, full-time equerg University service. This includes
employees who were full-time but through mutuakagnent, have reduced to part-time status
under the Voluntary Schedule Reduction policyal$b includes employees who have always
worked in a part-time regular capacity or whoseatpmss are reduced to part-time for budget or
program reasons. To be eligible for benefits, rmapleyee must have a minimum regularly
scheduled work week of 20 hours (50% of full-tim&mployees are eligible for the same
benefits and premiums available to full-time reg@mployees, with benefits based on actual
salary.

Partial/Phased Retirement — Refers to employees who have applied for aneredtinto the
University’s partial/phased retirement program. fiogyiees are eligible for the same benefits
and premiums available to full-time regular emplesewith benefits based on actual salary.

Shared Regular — Refers to faculty and non-represented profeasiemployees who hold
shared appointments. Employees are eligible ®istme benefits and premiums available to
full-time regular employees, with benefits basediotual salary.

Part-time employees accrue annual leave and diydbive on a pro-rated basis, may vary by
length of service, etc. Also, tuition waiver batsefliffer for eligible part-time employees versus
full-time employees.

OHR: 10/08 2



Summary of Benefitsfor Part-Time Regular Employees and Faculty

University of Maine System
16 Central Street
Bangor, Maine 04401

OHR: 10/08 3



