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Understanding Events

Concept

Events are changes performed to an employee'sirétatr can affect employee benefit options.
Changes to an employee's personal informationtoinjimrmation that affect eligibility for
benefits trigger events for Event Maintenance pssicey.

This topic describes the following:
» Event types

» Event classes

* Event rules

Last changed on: 10/27/2008 10:54 AM Page 1



Process Document
HRMS: Understanding Events MaineStreet

Event Types

Erployem Sesards
- Job
+ Non-job

+ Passive

Step Action
1. To administer benefits, you must process threestgbeventsjob, non-job, and
passive.
2. Job events occur when you make changes to an empégpdedata, such as status,

company, and standard working hours. Changes inoge information
automatically trigger job events, such as hires)dfers, and terminations.

3. Non-job events are any changes to an employee's persodehmgraphic
information that affect eligibility. These inclugbanges in family status, state code,
postal code, or union code. A change in state ghast union code automatically
triggers an event for the Event Maintenance prodeshange in family status must
be added manually for the Event Maintenance process

4, Passive events are based on an employee's date of biglreice date. These events
can be triggered automatically after predefinecetperiods, however, UMS does ng
currently use automated passive event processingther the MAC report is used t
determine passive events that must be processedathan

O
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Event Classes

« Family Status Change (FSC)
« New Hire (HIR)

« Termination (TER)

+ Miscellaneous (MSC)

+ Open Enrollment (OE)

» Snapshot (SNP)

Step | Action

5. Event classes are types of events that the application recogri@eprocessing. Event
classes are used to classify events for employeksrigger the Benefits
Administration (BAS) process. Listed here are safine event classes available in
PeopleSoft Benefits Administration.
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Class Purpose Priority
Processing records related to the birth or
BIR adaption of a child 300
Processing records related to a change in
family status such as
= Death of a dependent

FsC = Employment of spouse e
v Marriage
= Divorce or legal separation
Recording new employees for benefits
AR coverage 100
Processing terminated employees'
TER records 00
MsC Processing any job action thatis notin 400

another specific class
Processing a job action related to PATFA

Pive work break 400
Processing a job action related to a short

S8 work break 400

oF Processing employee records at a specific 900

time of the year for benefits coverage

SN Establishing an initial snapshot of 5

employees’ current benefits eligibility

Step

Action

This table displays the purpose and priority ofre\aasses. Event priority identifies
the priority value for each event class. Eventspai@itized, first, according to the
event date and, then, according to the priorithimiin event date. Events with lowe

priority values are processed before events wighdi priority values.
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Employee benefit 1

Employee benefit 2

Employee benefit 3

Step | Action

7. Event rules determine the benefit options that an employeecbaose as a result of
an event that has occurred. These rules evaluatevint and the plan types affecte

by the event. In addition, event rules determireestfart and end dates of a new
coverage based on the event.
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Benefits program

Plan type A [ Plan type Plan type C

Event Event Event
Rules ID Rules ID Rules ID

Step

Action

Event Rules|D are specified and processing rules are defineddoh event class.
An Event Rules|D is associated with each plan type available iereebits program.
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« Default method to use

+ Option changes that the event rule should permit

« Levels of participation

+ Proof requirements for the participation or waiver of coverage
» Coverage begin and end dates

» Deductions and flexible credits begin and end dates

« Event effects on Billing

« Method used to modify the deduction calculation for billing

Step Action

Listed here are the parameters that are appli¢dabkach event rule.

10. | In summary, events are changes performed to anogexds record that can affect

employee benefit options.
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