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This summary was prepared for the participants in the University of Miine System
Optional Retirement Savings Plan. If there's any anbiguity or inconsistency
between this sunmary and the Plan Docunent, the terns of the Plan Docunent will
govern. Wth respect to benefits provided by TlIAA-CREF annuity contracts or
certificates, all rights of a participant under the contracts or certificates
will be determined only by the terms of such contracts or certificates.

Part |: Infornmati on About The Pl an

| nt roducti on

The University of Miine System Optional Retirenment Savings Plan (ORSP) for
Enpl oyees is a supplenental, matching plan to the University of Mine
System Non- Contributory Retirenent Plan (NCRP) which provides you an
addi ti onal opportunity to save for your retirement. This brochure provides
a description of the ORSP and illustrates the advantages of participating
in the Plan.

1. What is the University of Maine System Optional Retirenent Savings Plan
(ORSP) ?

The University of Maine System (the "Institution") ORSP (the
"Plan") is a defined contribution plan that operates under Section 403(b)
of the Internal Revenue Code (I RC) for Participant Plan contributions and
under Section 401(a) of the IRC for Institution Plan contributions. The



Pl an was established on February 1, 1997 for the purpose of providing
retirement benefits for participating enployees as a supplenent to the

Uni versity of Maine System Non-Contributory Retirement Plan (NCRP). Plan
contributions made on your behalf will be directed to fixed and vari abl e

Tl AA- CREF Group Retirement Annuity* (CGRA) contracts issued to you. Benefits
are provided through

A Teachers | nsurance and Annuity Association (TIAA). TIAA
provides a traditional annuity and a variable annuity through its Rea
Estate Account. You can receive nore information about TIAA by witing to:
TI AA, 730 Third Avenue, New York, NY 10017. You al so can receive
information by calling 1 800 842-2733.

B. Col | ege Retirenment Equities Fund (CREF). CREF is TIAA s
conpani on organi zation, providing variable annuities. You can receive nore
i nformati on about CREF by witing to: CREF, 730 Third Avenue, New York, NY
10017. You also can receive information by calling 1 800 842-2733.

The Institution is the adm nistrator of the Plan and has designhated the
Director of Enployee Benefits for the University of Miine Systemto be
responsi bl e for plan operation. The plan year begins on January 1 and ends
on Decenber 31.

* TI AA-CREF Group Retirement Annuities are offered through a G oup
Retirement trust under Section 401(a), 403(a) or 403(b) of the Interna
Revenue Code.

2. Who is eligible to participate in the Plan?

Al'l eligible enployees of the Institution can participate in the Plan.
El i gi bl e enpl oyee neans all full-time regular or benefits regular classified
enpl oyees, who participate in the University of Maine System Non-Contributory
Retirement Plan (NCRP).

3. When do | becone eligible to participate in the Plan?

If you are an eligible enployee, you may, on a voluntary basis, participate in
this Plan on the first day of the nonth after you fulfill all of the follow ng
requi renents:

* you conpl ete one year of service at the Institution (See the
guestion "How are years of service counted?" for information on how years of
service are neasured.); and

* you attain age 21; and
* you participate in the University of Miine System NCRP

If you are a fornmer enployee who is reenployed by the Institution, you may
begin participation in the Plan i medi ately after reenployment provided you
satisfy the NCRP Break-In-Service provisions; otherwise, eligibility is as
stated above.

The enrol |l ment forns nust be conpleted and returned to the Institution.
You will be notified when you' ve conpl eted the requirenents needed to
participate in the Plan. Al determi nations about eligibility and participation



will be nmade by the Institution and are based on its deterninations on its
records and the official plan docunent on file with the plan adm nistrator

You will continue to be eligible for the plan until any one of the
follow ng conditions occur:

* you stop contributing to the Plan; or
* you cease to be an eligible enployee; or
* the plan is term nated.

4. \What contributions will be nmade?

When you begin participation in the Plan, contributions will be nmde
automatically to the funding vehicles that you've chosen. The contributions are
based on a percentage of your conpensation, according to the schedul e shown
below. If you participate in the Plan for only a part of a year, your allocation
will be based on the portion of conpensation earned during the period in which
you participate. Plan contributions by you are voluntary and are nade on either
a before-tax (salary reduction) or after-tax (salary deduction) basis.

Institution Plan contributions will be made only if you have made your
required contribution.

Pl an contri butions nade by you on a before-tax basis will be nade under a
written salary reduction agreenment with the Institution. Under the agreenent,
your salary paid after the agreenment is signed is reduced and the anount of the
reduction is applied as premuns to one or nore of the funding vehicles you
select that are available under this Plan. You may term nate your salary
reducti on agreenent at any tinme. And, you may sign a new salary reduction
agreenent with the Institution up to four tinmes per cal endar year

Pl an Contributions as a Percentage of Conpensation

By the Ef fective 7/1/98
By You Institution By the Institution
1.00% .25% . 50%
2.00% . 50% 1.00%
3.00% . . 75% 1.50%
4. 00% 1.00% 2.00%

Conpensati on nmeans the base earnings each pay period excluding overtine
pay, bonuses, and any other forns of supplenental renuneration. Conpensation
taken into account under the Plan cannot exceed the linmts of |IRC Section
401(a)(17). The limt under Section 401(a)(17) is $150,000, adjusted by the
I nternal Revenue Service for increases in cost-of-living. Contributions are
remtted nonthly to Tl AA- CREF

5 1ls there alimt on contributions?



Yes. The total anount of contributions nade on your behalf for any year
will not exceed the limts inposed by IRC Sections 415 and 403(b). These linits
may be adjusted fromtinme to time. The anount of Plan contributions will also be
subject to the IRC Section 401(m limt. For nore information on these limts,
contact your plan adm nistrator or fund sponsor.

In addition, salary reduction contributions to this Plan will be further
limted by IRC Section 402(g) limt. |If you have nmade sal ary reduction
contributions that exceed the 402(g) limt, you should request a distribution of
t he excess by notifying the Plan adm nistrator by March 1 of the follow ng year
The excess will be distributed to you by April 15.

6. Do contributions continue during a paid | eave of absence?

During a paid | eave of absence, Plan contributions will continue to be
made based on your conpensation paid during your |eave of absence. No
contributions will be nmade during an unpaid | eave of absence

7. Do contributions continue if | becone disabl ed?

If you becone totally disabled, Plan contributions will continue to be
made based on your conpensation i mediately before you becane di sabl ed, subject
tothe limts inposed by the IRC

8. Do contributions continue while I'mon active duty in the Arned Forces?

If you are absent from enpl oynent by reason of service in the uniforned
services of the United States, once you return to actual enploynment, you and the
Institution will make those contributions to the Plan that woul d have been nade
if you had remi ned enployed at the Institution during your period of mlitary
service to the extent required by | aw

9. When do ny plan contributions becone vested (i.e., owned by ne)?

You are fully and i medi ately vested in the benefits arising from
contributions nade under this Plan. Such anpunts are nonforfeitable.

10. How are years of service counted?

You are credited with a year of service for each 12-nonth period
(conputation period) during which you conplete 1,000 or nore hours of service.

Hours of service will be determ ned on the basis of actual hours that you
are paid or entitled to paynent.

For purposes of determining your eligibility to participate, the
conmput ation period starts with your date of enploynment or anniversary of your
enpl oynent date.

11. VWhat is the normal retirenent age under the Plan?

The normal retirenment age under the Plan is age 65. Annuity incone usually
begins on the first of the nmonth follow ng that date.

12. When does ny retirenent i ncome begin?




Al t hough income usually begins at normal retirement age, you may begin to
receive annuity inconme fromaccunul ati ons attributable to your Plan
contributions at any time after term nation of enploynent, which may be either
earlier or later than the normal retirenment age. And, you mmy begin to receive
annuity income from accurnul ations attributable to Institution Plan contributions
at any tine after termnation of enploynent.

Retirement benefits nmust normally begin no later than April 1 of the
cal endar year followi ng the year in which you attain age 701/2 or, if later,
April 1 followi ng the cal endar year in which you retire. Failure to begin
annuity income by the required beginning date may subject you to a substantia
federal tax penalty.

If you die before the distribution of benefits has begun, your entire
interest nust normally be distributed by Decenber 31 of the fifth cal endar year
after your death. Under a special rule, death benefits may be payabl e over the
life or life expectancy of a designated beneficiary if the distribution of
benefits begins not |later than Decenber 31 of the cal endar year inmediately
foll owi ng the cal endar year of your death. If the designated beneficiary is your
spouse, the conmencenent of benefits nay be deferred until Decenber 31 of the
cal endar year that you would have attained age 701/2 had you continued to |ive.

The payment of benefits according to the above rules is extrenely
i mportant. Federal tax |aw inposes a 50 percent excise tax on the difference
bet ween the anount of benefits required by law to be distributed and the anopunt
actually distributed if it is |ess than the required n ni rum anount.

Your fund sponsor will normally contact you several nobnths before the date
you schedul ed your benefits to begin on your application. You may deci de,
however, to begin receiving i ncome sooner, in which case you should notify the
fund sponsor in advance of that date. Usually, the later you begin to receive
paynments, the |larger each paynment will be.

13. What options are available for receiving retirenment incone?

You may choose from anobng several income options when you retire.

A Single Life Annuity. This option pays you an inconme for as |ong
as you live, with payments stopping at your death. A single life annuity
provides you with a larger nonthly income than other options. This option
is also available with a 10-, 15-, or 20-year guaranteed paynent period
(but not exceeding your |ife expectancy at the tine you begin annuity
income). If you die during the guaranteed period, paynents in the sane
anount that you woul d have received continue to your beneficiary(ies) for
the rest of the guaranteed period.

A Survivor Annuity. This option pays you a lifetinme income, and if your
annuity partner lives |onger than you, he or she continues to receive an incone
for life. The anpunt continuing to the survivor depends on which of the
following three options you choose:

* Two-thirds Benefit to Survivor. At the death of either you or your
annuity partner, the paynents are reduced to two-thirds the anpunt that woul d
have been paid if both had |ived, and are continued to the survivor for life.

* Full Benefit to Survivor. The full incone continues as |long as
ei ther you or your annuity partner is |iving.



* Half Benefit to Second Annuitant. The full income continues as
long as you live. If your annuity partner survives you, he or she receives, for
life, one-half the income you would have received if you had lived. If your
annuity partner dies before you, the full inconme continues to you for life.

Al'l survivor annuities are available with a 10-, 15-, or 20-year
guar anteed period, but not exceeding the joint |ife expectancies of you and your
annuity partner. The period nmay be limted by federal tax |aw

A M ninmum Di stribution Option (MDO . The MDO enabl es participants to
automatically conply with federal tax |aw distribution requirements. Wth the

MDO, you'll receive the mninmumdistribution that is required by federal tax |aw
whil e preserving as nmuch of your accunul ation as possi ble. The m ni num
distribution will be paid to you annually unless you el ect otherw se. This

option is generally available in the year you attain age 701/2 or retire, if
later.

14. Is there a way | can receive incone while preserving ny accunul ati on?

Yes, for TIAA participants between ages 55 and 691/2 with a Tl AA
Traditional Annuity accumul ation of at |east $10,000. Under the TIAA Interest

Payment Retirenment Option (IPRO), you will receive nonthly paynents equal to the
i nterest (guaranteed plus dividends) that would otherwi se be credited to your
TIAA Traditional Annuity. Paynents will be nade at the end of each nonth. Your

accunul ation is not reduced while you are receiving interest paynents.

Payments under the IPROw Il consist of the contractual interest rate
(currently three percent), plus dividends as declared by TIAA' s Board of
Trustees. Dividends are declared each March for the following 12-nonth period
and are not guaranteed after the 12-nonth period has expired. If you elect the
| PRO, these rates will be used to determine your nonthly paynment rather than be
credited to your annuities.

I nterest paynents made under the |IPRO nust continue for at |east 12
mont hs. Once you start receiving interest inconme payments, you nust continue
receiving themuntil you begin receiving your accunul ati on under an annuity
i ncome option. Usually, you may del ay begi nning your annuity income benefits as
|ate as permtted under federal |aw. Wien you do begin annuity incone from your
TIAA Traditional Annuity accunul ati on, you may choose any of the lifetine
annuity income options avail abl e under your TIAA contract.

If you die while receiving interest paynents under the | PRO vyour

beneficiary will receive the anmpbunt of your starting accunul ation, plus interest
earned but not yet paid. If you die after you' ve begun receiving your
accumul ati on as an annuity, your beneficiary will receive the benefits provided

under the annuity inconme option you've sel ected.

15. May | receive a portion of my incone in a single paynent after
term nation of enpl oynent?

Yes, you mmy receive a portion of your incone in a single sumafter
term nation of enploynment if you choose the Retirenent Transition Benefit
option. This option lets you receive a one-sum paynment of up to 10 percent of
your TIAA and CREF accunul ations at the tine you start to receive your incone as



an annuity. The one-sum paynment cannot exceed 10 percent of each account's
accunul ation then being converted to annuity paynents.

16. May | receive benefits for a fixed-period after term nati on of
enpl oynent ?

Yes, you nmmy receive benefits for a fixed-period after ternination of
enpl oynent. The fi xed-period option pays you an i ncone over a fixed-period of
between five and 30 years for TIAA Traditional Annuity accunul ati ons and two and
30 years for CREF and Tl AA Real Estate Account accunul ations. At the end of the
sel ected period, all benefits will end. If you die during the period, paynments
will continue in the sane anobunt to your beneficiary for the duration

Tax law requires that the period you choose not exceed your life
expectancy or the joint |ife expectancy of you and your beneficiary.

17. May | receive a cash withdrawal fromthe Plan after term nation of
enpl oynent ?

Yes, you may receive all of your TIAA and CREF accunul ati ons as a cash
wi t hdrawal after you term nate enployment, if your age plus years of service at
the University of Miine Systemequal at |east 65. A withdrawal of TIAA
Traditional Annuity accunul ations is subject to a 2.5% surrender charge and nust
be made within 120 days of term nation of enploynment. There is no surrender
charge or time limt on the withdrawal of CREF and Tl AA Real Estate Account
accunul ati ons.

You can elect to receive your cash withdrawal of CREF and Tl AA Real Estate
Account accunul ati ons through a series of systematic paynents using Tl AA- CREF s
Systematic Wthdrawal service. This service allows you to specify the anmount and
frequency of paynents. Currently, the initial anmpunt nust be at |east $100 per
account. Once paynments begin, they will continue for the period you specify. You
can change the anount and frequency of paynents, as well as stop and restart
paynments as your needs dictate. There is no charge for this service.

18. If | only have a "small sunm in nmy TlIAA-CREF contracts after termnation
of enploynent, may | receive it in a single sunf

Yes, you mmy receive your TIAA-CREF Group Retirenent Annuities (GRAs)
accunul ations in a single sum provided you have term nated enploynent. In
addition, all of the followi ng conditions nust apply at the time you make your
request for a "small sunt paynent:

1. Your total TIAA Traditional Annuity GRA accunulation is $2,000 or
| ess.

2. You don't have a TIAA Transfer Payout Annuity (TPA).

Wthdrawals fromthe TIAA Traditional Annuity are subject to a surrender
charge of 2.5%

Upon request for the small sum paynent, the amount paid to you will be in
full satisfaction of your rights to retirenment or survivor benefits from Tl AA-
CREF on such anmounts.

Al so, as explained earlier, you may elect to receive a cash w thdrawal of
your TIAA Traditional Annuity accunul ations within 120 days of your term nation



of enployment fromthe Institution. CREF and TI AA Real Estate Account
accunul ati ons may be withdrawn at any tinme after term nation of enployment.

19. May | receive a cash withdrawal fromthe Plan while still enpl oyed?

No, you cannot receive a cash withdrawal while you are enpl oyed.

20. May | rollover ny accumul ati ons?

If you're entitled to receive a distribution fromyour contract which is
an eligible "rollover distribution," you may roll over all or a portion of it
either directly or within 60 days after receipt into another Section 403(b)
retirement plan or into an IRA. An eligible rollover distribution, in general
is any cash distribution other than an annuity paynent,

a mninmumdistribution paynent or a paynment which is part of a fixed
peri od paynent over ten or nore years. The distribution will be subject to a
20 percent federal withholding tax unless it's rolled over directly into another
retirement plan or into an IRA-this process is called a "direct" rollover.

If you have the distribution paid to you, then 20 percent of the
di stribution nmust be withheld even if you intend to roll over the noney into
anot her retirenment plan or into an IRA within 60 days. To avoid wi thhol di ng,
i nstruct the fund sponsor to directly roll over the noney for you.

21. What if | die before starting to receive benefits?

If you die before beginning retirenment benefits, the full current val ue of
your annuity accunul ation is payable as a death benefit. You may choose one or
nore of the options listed in your annuity contracts for paynent of the death
benefit, or you may | eave the choice to your beneficiary. The paynment options
i ncl ude:

* Incone for the lifetime of the beneficiary with paynments ceasing
at his or her death.

* Income for the lifetime of the beneficiary, with a m nimum peri od
of paynments of either 10, 15, or 20 years, as selected.

* Inconme for a fixed period of not |ess than five nor nore than 30
years for TIAA Traditional Annuity accumul ations and not |ess than two nor nore
than 30 years for CREF and Tl AA Real Estate Account accunul ations as el ected,
but not | onger than the life expectancy of the beneficiary.

* A single sum paynent.

* A mninmumdistribution option. This option pays the required
federal mninmum distribution each year

* The accunul ation may be | eft on deposit, for up to one year, for
| at er paynent under any of the options.

Federal tax law puts linitations on when and how beneficiaries receive
their death benefits. TIAA-CREF will notify your beneficiary of the applicable
requi renents at the time he or she applies for benefits.



You shoul d review your beneficiary designation periodically to make sure
the person you want to receive the benefits is properly designated. You may
change your beneficiary by conpleting the "Designation of Beneficiary" form
available from TIAA-CREF. If you die w thout having named a beneficiary and you
are married at the tinme of your death, your spouse will automatically receive
hal f of your accunul ation. Your estate will receive the other half. If you're
not married, your estate receives the entire accurul ation

Part Il1: Information About The Fund Sponsors

1. What fund sponsors and fundi ng vehicles are avail able under the Pl an?

Contributions may be invested in one or nore of the follow ng fund
sponsors and their funding vehicles that are currently avail able under this
Pl an:

A Teachers | nsurance and Annuity Association (TIAA):

TIAA Group Retirenment Annuity (GRA):
Traditional Annuity
Real Estate Account
B. Col | ege Retirenent Equities Fund (CREF):
CREF Group Retirement Annuity (GRA):
St ock Account
Money Mar ket Account
Bond Mar ket Account
Soci al Choi ce Account
G obal Equities Account
Growmt h Account
Equi ty I ndex Account

I nfl ati on-Li nked Bond Account

Any additional accounts offered by TIAA-CREF will autonmatically be nade
avai l able to you under this plan unless the Institution el ects otherw se.

The Institution's current selection of fund sponsors and funding vehicles
isn't intended to limt future additions or deletions of fund sponsors and
fundi ng vehicles. You'll be notified of any additions or deletions.

2. How do the retirenment contracts work?

TIAA Traditional Annuity: Contributions to the TIAA Traditional Annuity
are used to purchase a contractual or guaranteed amount of future retirenent



benefits for you. Once purchased, the guaranteed benefit of principal plus

i nterest cannot be decreased, but it can be increased by dividends. Once you
begin receiving annuity inconme, your accumulation will provide an incone
consisting of the contractual, guaranteed amobunt plus dividends that are

decl ared each year and which are not guaranteed for the future. Dividends may
i ncrease or decrease, but changes in dividends are usually gradual. For a
recorded nessage of the current interest rate for contributions to the TIAA
Traditional Annuity, call the Autonmated Tel ephone Service (ATS) at 1 800 842-
2252. The ATS is avail able 24 hours a day, seven days a week

CREF and the TIAA Real Estate Account: You have the flexibility to accunul ate
retirement benefits in any of the CREF variable annuity accounts approved for
use under the Plan, as indicated above, and the TIA Real Estate Account. Each
account has its own investnent objective and portfolio of securities.
Contributions to a CREF account and the Real Estate Account are used to buy
accunul ation units, or shares of participation in an underlying investnent
portfolio. The value of the Accunul ation Units changes each busi ness day. You
may al so choose to receive annuity incone under any of the CREF accounts and
the TI AA Real Estate Account. There is no guaranteed baseline inconme or decl ared
di vi dends when you receive annuity income fromthese accounts. Instead, your
income is based on the value of the annuity units you own, a value that changes
yearly, up or down. For nore information on the CREF accounts, you should refer
to the CREF prospectus. For nore information about the TIAA Real Estate Account,
refer to the TIAA Real Estate Account prospectus.

For a recorded nessage of the | atest accunulation unit values for the CREF
Accounts and Tl AA Real Estate Account, as well as the seven-day yield for the
CREF Money Market Account, call the ATS at 1 800 842-2252 The recording is
updat ed each busi ness day.

3. How do | allocate my contributions?

You may al l ocate contributions anong the TIAA Traditional Annuity, the
TI AA Real Estate Account, and the CREF Accounts in any whol e- nunmber proportion
including full allocation to any Account. You specify the percentage of
contributions to be directed to the TIAA Traditional Annuity, the TlIAA Rea
Estate Account, and/or the CREF Accounts on the "Enrollnment for TIAA-CREF G oup
Retirement Annuity Certificates" when you begin participation. You nay change
your allocation of future contributions at any tinme after participation begins
by calling the ATS toll free at 1 800 842-2252. \When you receive your
certificates, you'll also be sent a Personal Identification Nunmber (PIN). The
PI N enabl es you to change your allocation by using the ATS. For nore informtion
on allocations, ask for the Tl AA-CREF bookl et Gui ding Your Retirenment Savings.

4, May | transfer ny accunul ati ons?

Accunul ations may be transferred anmong the CREF accounts and the Tl AA Rea
Estate Account. Accurul ations in the CREF Accounts and Tl AA Real Estate Account
al so may be transferred to the TIAA Traditional Annuity. Conplete transfers may
be made at any tine. Partial transfers may be nade froma CREF Account or the
TI AA Real Estate Account to the TIAA Traditional Annuity, anong the CREF
accounts and the TI AA Real Estate Account, at any tinme as long as at |east
$1,000 is transferred each time. There's no charge for transferring
accurrul ations in the TI AA-CREF system

TIAA Traditional Annuity accumul ati ons may be transferred to any of the
CREF accounts and Tl AA Real Estate Account through the Transfer Payout Annuity



(TPA). Transfers will be made in substantially equal annual anmounts over a
period of 10 years. Transfers made under the TPA contract are subject to the
terms of that contract. The mininumtransfer fromthe TIAA Traditional Annuity
to a CREF account or the TIAA Real Estate Account is $10,000 (or the entire
accumul ation if it totals |less than $10,000). However, if your total TIAA
Traditional Annuity accumulation is $2,000 or |ess, you can transfer your entire
TIAA Traditional Annuity accunulation in a single sumto any of the CREF
accounts or the TIAA Real Estate Account as |long as you do not have an existing
TI AA TPA contract in force.

You may conplete transfers within the TI AA-CREF system either by phone or
inwiting. CREF and Tl AA Real Estate Account transfers, as well as prem um
all ocation changes, will be effective as of the close of the New York Stock
Exchange (usually 4:00 p.m Eastern tine) on the day the instructions are
recei ved by TI AA-CREF, unless you choose the |last day of the current nonth or
any future nonth. Instructions received after the close of the New York Stock
Exchange are effective as of the close of the Stock Exchange on the next
busi ness day. The toll-free nunber to reach the ATS is 1 800 842-2252.

5. May | begin ny retirenent incone at different tines?

Yes. Once you decide to receive your benefits as incone, you have the
flexibility to begin income fromthe TIAA Traditional Annuity, the TIAA Rea
Estate Account, and CREF accounts on different dates. You nmmy begin incone from
each CREF account and the Tl AA Real Estate Account on nore than one date
provi ded you begin income fromat |east $10,000 of accurulation in that account.

6. May | receive ny retirenent accunul ati ons under different incone
opti ons?

Yes, under current adm nistrative practice, you can elect to receive
i ncome fromyour TIAA and CREF annuities under nore than one incone option to
nmeet your specific retirenment needs. However, you nust begin incone from at
| east $10, 000 of accunul ati on under each option

7. What information do | regularly receive about ny contracts?

Each year, you will receive an annual Annuity Benefits Report from Tl AA-
CREF t hat shows the total accunul ation value at year-end for your contracts.
This is the anmount of death benefits your spouse or other beneficiary would have
received on that date. It also includes an illustration of the annuity incone
you would receive at retirenent under certain stated assunptions as to future
prem uns, your retirenent age, the inconme option and paynment nethod sel ected,
TIAA Traditional Annuity dividends, and the investnent experience of the TIAA
Real Estate Account and the CREF accounts. These factors affect the amount of
your retirement incone.

Tl AA- CREF al so sends you a Quarterly Confirmation of Transactions. This
report shows the accunulation totals, a sunmary transacti ons nade during the
period, TIAA interest credited, and the nunber and val ue of TIAA Real Estate
Account and CREF account accunulation units. You also nay receive Prem um
Adj ust nent Notices. These notices sumrari ze any adjustnments nmade to your
annuities and are sent at the tine the adjustnents are processed.



And once a year, you'll receive the TIAA-CREF Annual Report. The Annua
Report summarizes the year's activity, including details on TIAA and CREF
i nvest ments, earnings, and investnment perfornmance.

Part 111: Additional Information

1. Howis the Plan adm ni stered?

Benefits under the plan are provided by annuity contracts issued to
Partici pants by TI AA-CREF. The Director of Enpl oyee Benefits for the University
of Maine System has been designated the Plan Adm nistrator by the Institution.
The Plan Administrator is responsible for enrolling participants, forwarding
Pl an contributions for each participant to the fund sponsors sel ected, and
perform ng other duties required for operating the Plan.

2. May the terns of the Plan be changed?

While it's expected that the Plan will continue indefinitely, the
Institution reserves the right to nodify or discontinue the Plan at any tine.
The Institution, by action of its Board, also may del egate any of its power and
duties with respect to the Plan or its amendnments to one or nore officers or
ot her enpl oyees of the Institution. Any such del egation shall be stated in
writing. The Institution will exercise good faith, apply standards of uniform
application, and refrain fromarbitrary action.

3. How do |I get nore infornmation about the Plan?

Requests for information about the Plan and its terns, conditions and
interpretations including eligibility, participation, contributions, or other
aspects of operating the Plan should be in witing and directed to:

Di rector of Enployee Benefits
Uni versity of Maine System
107 Mai ne Avenue

Bangor, ME 04401

4. Does the Plan cover union enpl oyees?

Yes, the Plan is maintained in accordance with applicable collective
bar gai ni ng agreenents. A copy of the agreenents may be obtained for exam nation
by you or your beneficiaries by witing to the Plan adm ni strator

5. Is the Plan insured by the Pension Benefit Guaranty Corporation (PBGC)?

No. Since the Plan is a defined contribution plan, it isn't insured by the
PBGC. The PBGC is the governnent agency that guarantees certain types of
benefits under covered pl ans.

6. Who is the agent for service of |egal process?



The agent for service of legal process is: The University of Maine System
| ocated at 107 Mai ne Avenue, Bangor, ME 04401

Equal Opportunity Statenent

In conplying with the letter and spirit of applicable laws and in pursuing its
own goals of pluralism the University of Maine System shall not discrimnate on
the grounds of race, color, religion, sex, sexual orientation, national origin
citizenship status, age, disability or veterans status in enploynment, education
and all other areas of the University. The University provides reasonable
accommodations to qualified individuals with disabilities upon request.

Questions and conpl ai nts about discrimnation in any area of the University
shoul d be directed to the appropriate canpus Equal Opportunity Director or to
Sal |y Dobres, Equal Opportunity Director or to David W/ son, Director of
Facilities , (207) 973-3335 (voice).Both may al so be reached at 107 Mi ne
Avenue, Bangor, Maine 04401 or at (207) 973-3300 (TDD). Inquiries about

di scrimnation my also be referred to the Maine Human Ri ghts Commi ssion, U.S.
Equal Enpl oyment Opportunity Comm ssion, Ofice of Cvil R ghts of the U.S.
Department of Education, or other appropriate federal or state agencies.

To request this publication in an alternate format, please contact the System
O fice of Human Resources at 973-3200 (voice) or 973-3300 (TDD)
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