JOB DESCRIPTION
(Classified Employee)
Job Title:

Hazardous Material Technician

Job Code:

1480

Date: August 1987

Statement of the Job
Employee removes and disposes of hazardous materials and prepares worksite to insure safety of
the public during removal. Materials removed may include asbestos found in pipe lagging,
ceilings and floors or other hazardous materials.
Duties of the Job
1. Prepares job sites for hazardous materials removal and disposal, including constructing
containment and negative air pressure systems as appropriate.
2. Removes or encapsulates hazardous materials in accordance with applicable state and
federal regulations.
3. Disposes of hazardous materials in accordance with applicable state and federal
regulations and University policies.
4. Uses high efficiency particulate matter vacuum system to clean areas where asbestos
dust and fibers are present.
5. Assists in planning work assignments, determining material needs, and estimating time
and cost of hazardous material removal or encapsulation.
6. Posts appropriate signs to warn facility users of potential hazards; informs facility users
about removal or encapsulation projects.
7. Cleans and maintains equipment.
8. Monitors air to verify clean environment after removal or to assess conditions.
9. Keeps required records of work performed, such as asbestos removal and air quality.

This job description reflects the general duties of the job but is not a detailed description of all duties
which may be inherent to the position. The University may assign reasonably related additional duties to
individual employees consistent with policy and collective bargaining agreements.

JOB SPECIFICATION
(Classified Employee)
Job Title:

Hazardous Material Technician

Job Code No:

1480

Wage Grade:

18

Total Points:

368

FACTOR

DEGREE

POINTS

4

144

4

32

4

40

4

32

5

40

1

8

1

8

5. Working Conditions
Frequent exposure to circumstances which can cause total
disability or death.

4

40

6. Responsibility for External and Internal Relations
Considerable external and/or internal contacts to carry out
responsibilities.

3

24

1. Knowledge and Skills
Ability and knowledge to perform complex and difficult tasks.
2. Effort
I. Mental and Visual Effort
Continuous, concentrated mental and visual effort to
plan and perform complex work.
II. Physical Effort
Heavy physical exertion.
3. Responsibility for Cost Control
Sustained high degree of attention required to prevent damage
or waste.
4. Responsibility for Others
I. Injury to Others
Extreme care and attention necessary to prevent
physical injuries.
II. Supervisory Responsibility
No regular supervisory responsibility; may relay
instructions or be assigned to train or orient new staff.
III. Sensitive Information and Records
Little or no contact with sensitive information.

